PA3LQEN Il

OCUI'YPSIBAHE HA KAYECTBOTO, 'bBKABOCT U 4OCTbI1 jO
ANCTAHLIMOHHOTO OBYYEHUE

SECTION I
ENSURING QUALITY, FLEXIBILITY AND ACCESS TO DISTANCE LEARNING
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HEOBXOOQUMU CbOTBETCTBUA 3A E®EKTUBHOCT HA BUCLLETO
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NECESSARY COMPATIBILITY FOR EFFECTIVENESS OF HIGHER EDUCATION.
Borislav Borisov

ABSTRACT: Modernization of higher education systems is a strategic objective of the European
Union. Our country has met this requirement by improving the legal framework and developing
strategies, programs and specific measures in the field of higher education. Their effective
implementation depends on the balance of various external system factors, such as societal needs,
values and competency models on the one hand, and internal factors, such as qualification
characteristics, study plans and course curricula on the other. The paper examines the causes of
possible imbalances and the ways they could be mitigated.

KEYWORDS: Higher education, competence model, study plans, course curricula

CTUMyJIMpaHETO HAa MHTErpalMOHHUTe Npolecyd B EBpomna U ocUrypsiBaHeTO Ha peaJiHa
Bb3MOXXHOCT 32 MOOMUJIHOCT, U3UCKBAT XapMOHU3WpaHe HAa 0Opa3oBaTeJHUTE CUCTEMU Ha
OTJeJIHUTe AbpKaBU. ToBa cOJIM>KaBaHe He € CaMOleJIHO, a € MOJAYMHEHO Ha OCHOBHATa
3aZlaya 00pa30BaHUETO Ja Ce NpeBbpHE B OCHOBeH (aKTOp 3a OCUrypsiBaHe Ha Obp3
MKOHOMHYECKHU pacTeX. 3aToBa Mpe3 IMOcCJAeJHAaTa eJHa roAuHa EBpONencKUAT CbrO3
npeAlpyve HAKOJKO BaKHHA CTBHIKU 3a MOJEpHU3aLMsA Ha CUCTEMUTe Ha BUCLIETO
o6pa3oBaHHWe Ha CTpaHUTe-4wieHKH Ha Cbro3a. Te ca mpoab/KkeHHe Ha IieJieHacoyeHaTa
noJuTUKa Ha EBpoma B Ta3ud 06J1acT, KOATO Ce H3rpaxkJa B MNpPOAb/KEHHE Ha MeT
pecetunetud. Caep 60-Te roAMHU T Ce pa3BHBa B MOCOKA Ha NPOrpaMHO OpUEHTHpaHaTa
pasnpejeauTe/HA MOJUTHKA U MpPeJoCTaBsiHe Ha “eBporelicka Job6aBeHa CTOMHOCT” KbM
Hal[MOHAJIHUTE MOJUTUKH. [lo HAllM AHU eBpoIleiicKaTa MoJMTHUKA B 06J1aCTTA Ha BUCLIETO
o6pa3oBaHHe IpeMHHA Npe3 HAKOJIKO MeTaMop$d 03U, 03BOJISIBAILHM Jja Ce 060COOAT OTAETHH
HellHU pa3u, KOUTO ce OTJIMYABAT €/lHA OT Jpyra C aKLleHTUTE, BbPXy PA3JUYHU aCIeKTH U C
pPa3JIMYHUTE LIeJIM, KOUTO Ce MOCTaBATL..

Ot 2011 r. ce gaze HOB TJIAaCbK U HOBO CbhbJbp>KaHUE HA eBpOIllercKaTa MOJUTHKA 3a
BuUclle obpa3oBaHue. HOBUAT mporpaMeH AOKYMEHT 3a pa3BUTHe Ha EBpomneiickus Cbio3
o,EBpona 2020“ nocTraBuM cTpaTeruyeckata LeJ 3a OCATypsiBaHe Ha WHTEJIMTEeHTEH,
npuobIaBally, U YCTOMYUB pacTeX, OCHOBAaH Ha 3HAHUsATA U HMHOBaluuTe. B obsacTTa Ha
BUCIIETO 0Opa3oBaHHe CTpaTerusiTa b6elie KOHKpeTU3MpaHa ¢ npueMaHeTo Ha [Iporpama 3a
MOJAepHU3MpaHe HAa CHUCTEeMHTe 3a BHCIIe oOpa3oBaHvMe B EBpoma, mnpuera oOT
EBponeiickaTta komucusa Ha 20.09.2012 r. u Pe3osonusa Ha EBponeiickua nmapjiamMeHT OT
20 anpua 2012 r. 3a MoJAepHHM3UpPaHe HA CHCTEMUTe 3a BUCLIe o6pa3oBaHue B EBpona -
2011/2294(INI).

[JTaBHM aKIleHTH Ha HOBATa MOJIMTHKA ca OOydyeHUe Mpe3 IeJUs KUBOT, JaBaHe Ha
Bb3MOKHOCT 3a paboTra U obyyeHUMe e€JHOBPEMEHHO, B3eMaHe MpeJBHUJ Ha HYX/JUTe Ha
CHelMaJMCTUTe, KOUTO TPsIOBA PeOBHO /la OChbBPEMEHSBAT U Pa3lIMPSABAT CBOUTE YMEHUS,
BKJIIOYMTEJIHO Ype3 OpPraHU3WpaHeTO U YCbBBPUIEHCTBAHETO HAa ONpPECHUTESHU KYpPCOBE,
ype3 TSCHO ChTPYAHUYECTBO C pabOToAATe/JUTE U pa3paboTBaHe Ha KypCOBE, KOUTO [Ja
OTrOBapsAT Ha HYXJMTe Ha Ma3apa Ha Tpyja. [logyepTaBa ce, 4ye BUCIIETO 06pa3oBaHUE UMaA
NoTeHIMaJia Ia HaChpyaBa COLIMA/IHOTO NMPUOOIaBaHe U COLlMA/IHUSA HaNpebK U Jla 3acCUJiBa
coljMa/iHaTa MOOUJIHOCT; KaTO 3a4YMTa NPUHIMIA HAa CyOCHIMapHOCT. MU3TbKBa ce, ChIIO TaKa,
HEeoOXO0JUMOCTTA OT MPOJb/KaBaHe HAa TPAJUIMOHHOTO O6pa3oBaHHE B aKajleMUYeH AyX,

1 Bx. nmo-noapo6Ho B Borissov, B. Modernizing Higher Education in the axis “European objectives-National measures-
University solutions” - between the moderate conservatism and pragmatic modernism. Second International Conference
“Education, Science, Innovations. Pernik, 09-10 June 2012, T'ogumiauk Nel, 2010-2011. M3aarencteo Ha EITY, 2012, c.
51 - 64.
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KaTo He OMBA Jla ce JONyCKa II'bJIHO NMOAYMHSABaHe Ha 0Opa3oBaTes/iHaTa CUCTEMA Ha Masapa
Ha TpyZa C orJieJ, Ha HeoO6X0AUMOCTTA Jila ce GOpMUpPAT €TUYHU U MOPAJIHU LIeHHOCTHU Cpej
CTYJEHTHTE YCIOPEeHO C N10JIaraHeTO Ha TPUKM 3a aKaJleMUYHUSA HanpebK.!

JlexknapupaHaTa nojutuka Ha P Bbirapusa B 06/1acTTa Ha BUCLIETO 06pa30BaHUE MOXKe
Jla ce 0Ka4eCTBU KaToO aJleKBaTHA Ha CbhleCcTByBallaTa cuTyauus. [Ipes nocaefHUTe roJvHu
0sixa NpUeTH peAulla HOBU HOPMATHBHU JOKYMEHTHM M 0sixa HampaBeHU I[POMEHU B
ChLLEeCTBYBallly, KOUTO BOJAT [0 €4HO MO-TOJSIMO JOoOJNKaBaHe [0 eBpolercKaTa BU3UA 3a
pa3BUTHE Ha CEKTOPA, MEXJY KOUTO:

e HampaBuxa ce M3MeHeHHMS W [JON'bJIHEHHUS B 3aKoHa 3a BuClIe 06pa3oBaHHUe,
N03BOJIABallM MO-epeKTUBHA MHTerpanus C eBpOIeNCKUTe 06pa3oBaTesJHU
CTPYKTYpH;

e [lpuexa ce 3akOHBT 3a pa3BUTHEe Ha akajeMUuHus cbcTtaB Ha PB (3PACPB) u
[IpaBUJIIHUKBT 32 HETOBOTO NPUJIOKEHUE;

e [Ipue ce CTparerus 3a pa3BUTHe Ha BUClIeTO obpa3oBaHue 2014 - 2020;

e BmnBene ce Cucrema 3a HabupaHe u TpaHcoep Ha kpegutu (ECTS), nmo3BoJssiBaiia
CbIIOCTaBUMOCT Ha OLlEHKHWTe W NpHU3HAaBaHe Ha JUIJIOMHUTE Ha 3aBbpLIMJIUTE
BuclvcTy B EBpona;

e [Ipue ce OnepaTuBHa nporpama ,Hayka v o6pa3oBaHUe 3a UHTEJUTEHTEH PacTex";

[IpaBeliku aHa/Ju3 Ha CUCTEMaTa Ha BUCIIETO 0Opa30BaHUe B CTPaHATa, He MOXeM Ja
He OTYETeM U BBHIIHWTEe OLeHKU. B paboTHusa gokymeHT Ha EC, HapeueH ,Education and
Training for a smart, sustainable and inclusive Europe. Analysis of the implementation of the
strategic framework for European cooperation in education and training (ET2020) - Country
analysis“?, ce npaBu 0OCTOEH aHa/JIM3 HAa HAIMOHAJIHUTE HU MOCTUXKEHHS B obJsacTTa Ha
BUCILETO 06pa3oBaHUeE U Ce JaBaT NPeNOpPbKHU 3a HEFOBOTO MOJiepHU3MpaHe. U3ThKBa ce, ue
B Bbbyrapusi e MHOro BUCOKa M3XO0AflllaTa AbJArocpouyHa Mob6busHocT (7,3% OoT cTyAeHTH
rOJIMIIHO), KOeTO e MNOYTU TpPU MI'bTH HajA cpegHoto HuBo 3a EC (2,8%), gokato B
KpaTKOCpO4YeH IJIaH Mo6usHocTTa no nporpama Epassm Ha EC (0,5% oT cTyzeHTuTe npes
2008/09) e mo-Hucka ot cpegnHara 3a EC. [lak Tam ce ka3Ba, ye CTpaHaTa e ONpejeJua
JIUTICAaTa Ha 4yX/,0 €e3MKOBU YMEHHUs KaTO OCHOBHA NpeyKa 3a MOOMJIHOCT U 1€ pellaBaHeTO
npo6JyieMUTe 4Ype3 HacbpyaBaHe M3y4YaBaHETO Ha UYMW e3ULU B y4YWJMLlaTa U 4Ype3
Yy>K/J0€3UKOBO 00y4YeHHe Ha peno/JjaBaTe/u B yHUBEPCUTETUTE.

OTtuuTa ce, 4ye B bbirapus, yuacTueTo Ha Bb3pacTHUTE B YYEHETO Npe3 LieJIUs )KUBOT
(1,2% npe3 2010 r.) e Hall-HUCKOTO B EBpoIma U ToBa BepOSAITHO 1lie Cb3/aJe 3aTpyJHEHUS Ha
nasapa Ha Tpyza. [locouBa ce, 4ye e/’/bT Ha UHBECTULMUTE B 06pa3oBaHUe BCe Ollle ca MOJ
cpenHoTo 3a EC. BrogxeTrute HA MUHUCTEPCTBOTO HAa 0O6pa30BaHUETO, MJIaJle3KTa U HayKaTa
Y Ha J'bp>KaBHaTa YHUBepPCcUTETU ca HamasieHH ¢ 20% nipe3 2010 r.

OcHoBuuTe npenopbkd Ha EIl u CE 3a mnmoBuilaBaHe Ka4eCTBOTO Ha BHCIIETO
obpa3oBaHUe y HaC ca:

e [loBeye MHBECTULIMU B 0OpPAa30BaHHUETO;

e VYBesMyaBaHe Ha 6pos Ha XOpaTa, 3aB’bPILIUJIM BUCILIe 06pa30BaHUe, KaTO B ChILOTO
BpeMe ce MOBHUILIABAT CTAHAAPTHUTE 32 Ka4eCTBO;

PedopmupaHe Ha yueOHUTE NPOrpaMU U OCUTYpsiBaHE HA MOOUJIHOCT;
[To-npsiKoO CbTPYAHUYECTBO C UHAYCTPHUSATA;

3acu/BaHe KOHKYPEHIMSATA MeX/Yy BUCLIUTE y4eOHY 3aBe/leHHS;
[Togo6psiBaHe yrpaBJeHUETO HA YHUBEPCUTETHUTE;

! Bx. Pesomonus na Esponeiickus napnament ot 20 ampun 2012 T. 332 MOJIEPHU3MPAHE HA CUCTEMMTE 3@ BHCIIE
obpasosanue B EBpona - 2011/2294(INI).

2 Accompanying document to the Communication from the Commission to the European parliament, the Concil, the
European economic and social committee and the Committee of the regions. Education and Training for a smart,
sustainable and inclusive Europe. Analysis of the implementation of the strategic framework for European cooperation
in education and training (ET2020) - Country analysis.
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e (CTpeMex KbM BHCOKa COI[MAIHA Bb3BP'bIIAEMOCT Ha BUCIIETO 0Opa30BaHHE.

JIUCKyCHUsATa, KOATO MPOTHUYA B MOMEHTA B HalIeTO OOINEeCTBO MO OTHOIIEHWEe Ha
CbCTOSIHUETO Ha oOpa3oBaTe/iHaTa HM CHCTEMa € TI0-CKOPO KPUTHUYHA, OTKOJIKOTO
ONTUMHUCTHUYHA. OTCHCTBHETO Ha O'bJITAaPCKHU BUCILIH YUYUJIMIIA B KJacalusaTa Ha mbpBuTe 400
YHUBEPCUTETA B CBETA, NPEHEOPEXUTESHOTO OTHOIIEHHE KbM HM3JJaBaHUTe OT bbiarapus
JUIIJIOMH 3a BHCIIe oOpa30BaHMe, HapacTBallaTa oOpa3oBaTe/JHa eMUrpalus Ccpej
O'bJITAPCKUTE MJIAZIE’KW CUJIHO BJIOLIABAT UMH/KA HA O'BJTapCKOTO BHCIIE 0OGpa3oBaHUeE.
Te3n HeraTMBHU TEHJAEHIIMHM M3UCKBAT B JbjroodakBaHata CTpaTerusi 3a pa3BUTHE Ha
BUCILIETO 06pa3oBaHue Jia ce MPeBUAAT aZleKBaTHU Ha CUTyal[MsiTa MEPKH, a OCHOBHATA IeJI,
Ha KOSITO Jila ce MOAYMHSIBA oOpa3oBaTesiHaTa HU cucTeMa Ja ObJle A00aBsHE Ha peasiHa
CTOHHOCT K'bM HallMOHA/IHATA U eBpoIelcKaTa MKOHOMUKA.

Buciieto o6pa3oBaHHe MOKe Ja € HaJcTpoedyHa ¢opMa, HO He M apUCTOKpaTU4YHa
CUCTEMA, KOSATO TMpPEHEeOPEXUTESHO OTXBBbpJis IpenoZlaBaHETO Ha  KOHKPETHU
npodecHoOHAJIHU YMEHHs], C apryMEHTa, Ye Te ca 3aJia4ya Ha JJIOYHUBEPCUTETCKUTE CTPYKTYPH.
Ha wu3xoma Ha YHMBEPCUTETCKOTO 06pa3oBaHMe Tps6BAa Ja HaMHpaMe KOHKPETHH
KOMIIETEHTHOCTH U Ha KOMIIeTeHIIMH, pOPMUPAHU B 06y4YaeMUTe, CIOCOGHH Jia TU MpUJIaraT
BbB BCSKa eZjHa cpejia. BuciieTo o6pasoBaHue TpsiOBa Jja ce pasrjiex/ja KaTo ColhaJieH
KalmuTas, KOWTO M3UCKBA HeNpeKbCHaTa TpWKa U KOUTO OHBA OIEHSBAH CIOpe]
aJleKBaTHOCTTa My Ha IMOTPEGHOCTUTE Ha ChBPEMEHHOTO OOIIECTBO. YHHBEPCHUTETHUTE
TpsiGBa Jia ObJaT pasrJieXJaHU He MPOCTO KaTo o6pa30BaTeJHU HWHCTUTYIMM, a KaTo
reHepaTopy, TPaHCJATOPH, AIUVIMKATOPU U MOAepaTopu Ha 3HaHUA. Te Tps6Ba JAa
O0Ch3HAsAT CBOSITA OCHOBHA POJISl B IPOLIECUTE 10 YIIpaBJeHWEe HAa 3HAHUETO He caMO BbTPE B
caMUTe TsAX, a B 0OIEeCTBOTO KaTo Isyio. ToBa M3MCKBa HOBa ¢uyocodusi 3a posisTa Ha
BUCILIETO 0O0pa3oBaHME, B OCHOBaTa Ha KOSITO Ce IOCTaBsl YINpaBJEHHWETO HAa 3HAHHUETO U
JlobaBeHaTa CTOMHOCT 3a 06IEeCTBOTO.

3a fa ce OTTOBOPU Ha OOLIECTBEHUTE MOTPEOHOCTH, Hall-Hanpe e Heo6X0AMMO Jia
CMe HasiCHO C EHHOCTHHUSA Mo/JeJ Ha o6mecTBoTO. OT Hero TpsibBa Jia ce TP'brHe, 3a Jja ce
M3rpaii KOMIETEHTHOCTEH MO/eJ1 Ha CIlelUaIMCTa — 6aKaJaBbp, MarucTbp UJIH JTOKTOP,
3aBbPIINJ OMNpeJieJieHa YHUBEPCUTETCKA CIelUaJHOCT. 3HaHUATA W YMEHUSATA OT
KOMIIETEHTHOCTHHUS MOJieJl, TPsIOBa B MaKCMMaJiHa CTeIEeH Jla CbBMNaJaT C Te3M, 3allMCaHU B
KBaJIMPUKALMOHHATA XapaKTEPUCTHKA Ha CHENUaJHOCTTAa M Jla Ce TapaHTHpaT C
y4eGHHUTE IJIAHOBE U C YYeGHUTE MPOrpaMHu Ha OT/eJTHUTE AUCIUILIMHU. Bpb3kaTa Mexy
Te3H JIOTUYECKH MOJIeJIH € CIejHaTa:
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KBanudu- eHHOCTEH
¢ KomneTteHT- u

YyebHu YyebHu KaLMOHHA MOJen Ha

O6uecTBeHU
HOCTEH

nporpamm naaHoBe XapakTe- 061LLecTBOTO
moaen
pUTHKA M Xopata

notpebHoOCTH

®ur. 1. Jlornyecku MoOJeJ1 Ha BUCIIETO O6p330BaHI/Ie

[locokaTa Ha cTpeskaTa Ha d¢Qurypata IOKa3Ba B3aMMO3aBUCUMOCTTA MEXAY
eJIEMEHTUTE U liejieBaTa QYHKIMS HAa BCEKU €JUH OT TAX, KOSITO € OCUTypsiBaHETO Ha
cJie/iBalllMsl €JIEMEHT.

Tpbreaiiku oT ¢uHaMHATA LieJl - YAOBJETBOPSIBAHETO Ha OOIIECTBEHUTE
NOTPe6HOCTH B 00J1aCTTa HA BUCIIETO 0O6pa30BaHUe, lije YCTAHOBUM, Ue Te Ce MOCTUraT ype3
U3rpakJJaHeTO Ha MOAXO/ISAI [IeHHOCTEH MOJieJl Ha OOIeCTBOTO KaTo IJI0 U Ha OT/[eJTHUTE
JIMYHOCTU. HEeChOTBETCTBUETO MEX/y 00IeCTBEHUTE NMOTPEGHOCTUTE U LIEHHOCTHUS MOJeJl
e Hal-chlllecTBeHaTa NPOMNacT, B KOSITO MOXe Jla ponaZiHe o6pa3oBaTe/iHATA HA CUCTEMA.
Crnopen M. Tl'apBaHoBal, XapaKTepHO 3a HaIIeTO OOIIECTBO € JIMIICaTa Ha I€eHHOCTEeH
KOHCEHCYC B 001I[eCTBOTO OTHOCHO MEXaHHW3MHUTE U IIbTHIATA 3a JbJTOCPOYHO HAIMOHATHO
pasButHe. C ocobeHa cua B NYyOJUYHOTO HPOCTPAHCTBO Ce pasrapsaT KOHQPJIUKTH U
IPOTUBOpPEUYHs], KOUTO ca pe3yJaTaT OT COJ'bChbKA HAa PA3JIMYHU LEHHOCTHU CUCTEMU -
TPaAMLIMOHHA, MOJiepHAa W MNOCTMOJiepHa. JlokaTo CbhbBpPEMEHHUST JUHAMUYEH CBAT Ce
BbJIHYBa OT IMpexoJla OT MaTepUaJHH KbM IMOCTMaTepUaJHU ILeHHOCTH B Bbiarapus ce
HabJiloJlaBa CMecHI]la OT arpapHH, HWHAYCTPUAJHU U TOCTUHAYCTPHUAIHU TMPAKTUKU U
OTHOIIIEHHs], 6e3 Jla e Ha/IUIe e[JMHEH U 0010 CHOo/esieH lIleHHOCTHO-HOPMAaTUBEH MO/ies 3a
MOCTUTAHETO HA JINYHOCTEH W HAIlMOHAJIEH NIPOCIEPUTET, B T.4U. Ype3 ob6pa3oBaHue. Bucokara
COIIMAJIHO-UKOHOMUYECKa IleHa Ha pexo/ia, 3arybaTa Ha CUTYPHOCT U CTAaOGUJIHOCT B KUBOTA,
pa3MHHABaHETO MEX/ly OYaKBAHUSTA 3a MOJIOXKUTE/IHA MTPOMSIHA U BKpU3eHaTa PeaJIHOCT Ha
eXXeJIHEBHETO, JIIIIKAHETO MEXAYy HaJleXk/JaTa W pa304apOBaHHUETO 3a MOCTUraHe Ha IOo-
BHCOKO KauyeCcTBO Ha >XHUBOT, 0€JHOCTTA, KOpyNuusTa, 6e3paboTuIlaTa, MOJUTHYEeCKaTa
HeCTAaOUJIHOCT, CBETOBHATa HMKOHOMHYECKAa KpH3a U Jip. ca (GaKTOPH, KOUTO 3ab6aBsT
NpPEeyCTPOUCTBOTO HA LIEHHOCTUTE IO IMOCOKA Ha YTBBbPXKAABAaHETO Ha I[€eHHOCTUTE Ha
JleMOKpaTU4YHaTa KyJTypa. ABTOpKaTa paBy YTOYHEHUETO, Ye MOJUTHYECKOTO OTBapsiHe Ha
bbarapusa kpM cBera ciaef 1989 r. mazapHaTa UKOHOMMKA, 4JIEHCTBOTO Ha CTpaHaTa B
EBporneickus cbio3, IrJ106aM3alMOHHUTE MPOIEeCU U AP., OT CBOSI CTPAHA, ca 0OCTOSATEJICTBA,
KOUTO CBbJEUCTBAT 3a HWHAWBUAYAJIIM3ALMUATA HA COLUAJHUTE HOPMH M HArJacd H
npeo6pasyBaHeTO Ha OBJArapCKOTO OOILECTBO B MoOJepHa eBpomekcka ¢gopmanusa. Toa

1 Bx. mo-nogpo6uo I'apeanoBa, M. u A. TAHKOB. Bbarapckusr KyaTypeH IEHHOCTEH MOJIEN — ChbBPEMEHHH TEHIEHIUY
W MepCrieKTUBH 3a paszsurue. hitp://www.academia.edu/14282715/
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ob6aye e HEMUCJIUMO 6€e3 ycelllaHeTO 3a MUCHS, CbIIPUYACTHOCT U I'PaXKJaHCKA aHTAXKUPAHOCT
KbM NpPOOJIEMUTE HAa CTpaHAaTa Ha IIMPOKHU CJI0€Be OT HaceseHUeTo. Hy>KHO e U moBeue
BpeMe, 3a /ia 6'bJlaT OBJIaJleHM OCHOBHHUTE LIEHHOCTHU NPOTHMBOOOPCTBA M Ce NPeMUHE KbM
no-epekTrHBHA PpopMa Ha coliMasiHa MHTerpanus.!

HecboTBeTCTBHETO, KOETO MOXe Jla HacThIM MeXAYy JpyruTe JBa eJeMeHTa Ha
JloruyeckaTa Bepura - MeX/Jy LleHHOCTHHUS MoJiesl Ha OOLieCTBOTO U KOMIETEHTHOCTHHUSA
MOJieJl Ha CIeLUaJMCTUTEe C BHUCLIe 0oOpa3oBaHHEe, MoraT Ja ce JbJHKaT Ha CJAeJHUTE
HPUYUHU:

e l3KkpuBeH LEeHHOCTeH MoJesJ Ha CTYJeHTUTe, KOUTO HUMaT HeNpaBUJHA HJHU
HeIl'bJIHA NIpeJiCTaBa 3a TOBA KaKBa e IieJiTa Ha 00y4YeHUeTo UM, pa3MHUHABAlla ce C
M3MCKBaHUsATA 33 NpUA0OMBaHe HA HEOOXOAUMUTE KOMIIETEHIUU 32 CbOTBETHUTE
cneyUaaucTy. Hamp. cTpeMexxbT K'bM I0JIyYaBaHe Ha AUIIJIOMU, @ He HA KOHKPETHHU
3HAHUS U YMEHUS;

e HenpaBu/HO U3rpajZieH KOMIETEHTHOCTEH MO/eJl, ChAbpiKall, KOMIeTEeHIIUU, KOUTO
He CbBHNAJAT C NOTPeOHOCTHUTE HAa NMPAKTHUKATa, OCTapesu Ca WM Ca HEHYXKHH, 3a
CMeTKa Ha IpYry, OT KOUTO MPaKTHUKATa Ce HYXJjae, HO He ca BKJIDUEHU B HETO.

KoMneTeHuuuTe MU yMeHUSATAa Ha CHeLUaJUCTUTE C BHUcCLle O0Opa3oBaHUe ce
pasrjexJaT He KaTO JIMYHOCTHU XapaKTEPUCTHMKHM, a KaTO 4YacT OT OpraHM3aLlMOHHMUA
Kanutaa Ha ¢upmutTe U opranudanuute. Oxford Advanced Learner’s Dictionary amasa
CJIeJHOTO OMNpejiesieHUe 3a KOMIEeTEeHTHOCT: “HaJiMyMe Ha CIOCOOHOCT, YyMeHHe, KOeTO BU
TpsiOBa 3a H3IMI'bJIHEHHE Ha olpejesjeHa paboTa WM 3a KOHKpeTHa 3ajaya“2 Cmnopen
ToMmncbH3 KOHIIENLMSTA 328 KOMIIETEHTHOCTTA ChAbpKa B cebe CM TPU KOMIIOHEHTA:

e 3HaHMe 32 CbOTBETHATa NpodecroHasHa 06.J1acT;

e yMeHMs, JAePUHUpPAHM KATO KOHKpETHAaTa CHOCOGHOCT Jla Cce OChLIEeCTBU

onpe/iesieHa 33/1a4a;

e Jap6a WM TaJaHT, KOUTO MOXe Zia 6'b/le J06aBeH K'bM OCBIIECTBSIBaHEe HA AaJieHa
3ajlaya.

KoMneTeHTHOCTTa ce onpefessi oT EjncTpboM#* kaTo “nmoTeHuLMa/HUA KanaluTeT Ha
MHJUBUJA (MM KOJIEKTHBA) Jla Ce CIpaBU YCIEUIHO C ONpeJjesieHa CUTyalus WJIU ja
U3II'bJIHU JlaZileHa 33ajlaya”’. B opraHusanuuTe OT MYOJHUYHUS CEKTOP KOMIETEHIUHUTE U
yMeHUATa Ca OHOBa, KOETO pPBbKOBOJAUTEJWTE U €KCHepTUTe B MNybJM4YHATA
aJIMUHUCTpALMSATA TPsAO6BA Ja 3HASAT M MOTAT, 3a /la MOX€e OpTaHU3aLMUTE Jla MOCTUTaAT
[leJIMTe MO0 BB3MOXKHO HaM JeMOKpAaTH4YHHS, Npo3payeH, OTBOPeH KbM OTYETHOCT,
edeKTUBEH U epUKACEH HAYUH®.

KoMneTeHTHOCTHUAT MO/JieJsI, OT CBOsI CTPaHa, Mpe/CTaBJ/sABA ,CbBKYIMTHOCT OT BCUYKHU
KOMIIETEHIIMM WJIM KOMIIETEHTHOCTHM MNpPOQPHU/IM, OpraHU3MpaHd MO0 MOJAXOAAIL 3a
OopraHu3anusATa HayuH. KOMIETEHTHOCTHUST MoOJieJl Cbh3/laBa paMKa M CTPYKTypupa
MpoIleCUTe HAa yIpaBJieHWe Ha NMpeJCTABSIHETO Yype3 CUCTeEMA 3a BbBeX/aHe, U3MepBaHe U
pa3BUTHeE Ha KOMIIETEHIUH, BOJEIIM [0 NMoA0OpsiBaHe HAa OPraHU3allMOHHUTE pe3y/TaTH U
NOCTHUTaHe Ha oNpeJie/IeHUTEe OPraHU3alMOHHU LieJiu “©,

! Tax Tam.

2 Bsx. http://www.oxfordlearnersdictionaries.com/definition/english/competence, (12.01.2016)

3 Thompson, A., 1998, ‘Competences and Capabilities’ Unit 7 in Managing Human Resources, Milton Keynes, Open
University, London.

4 Ellstrom, E., 1997, The many meanings of occupational competence and qualification,Journal of European Industrial
Training vol. 21, n. 6

5 O6uM MUHMMAaTHH M3UCKBAHHMS 32 anmuHucTpatuBHa KomnereHTHOCT. UTTAEW u UuctutyT ,,OTBOPEHO 00IIECTBO,
nexkemBpu 2004, c. 6.

® Meroauueckn ykasaHus 3a NIPOEKTHpaHe, anpoOalys, TeCcTBaHE M BepU(MIMpaHE HA CEKTOPHH M (DUPMEHM
KOMIETCHTHOCTHU MOJCIM W KapTh 3a OLCHKAa Ha KOMICTCHLUHWUTC Ha pa60THaTa CuJjia, Cb3JaJACHHU IIO0 HpOGKT
,,Pa3pa60TBaHe U BHCApSABAHC Ha I/IH(I)OpMaHI/IOHHa CHUCTEMA 3a OLCHKAa Ha KOMIICTCHIUMUTC Ha pa60THaTa CHJIa IIO
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Bivsko o ToBa omnpejesieHMe € M 3allMCAaHOTO B MeTOAMKM 3a ynpaBjeHHe Ha
YOBELIKUTE PeCcypcH B A'bp)KaBHaTa aAMMHUCTpaLMsl, a MMEHHO - ,,Habop OT KOMIIeTEeHIIUHY,
OpraHU3MpaHy B 0011la MaTpHULia 10 HAYUH, KOUTO CbOTBETCTBA HA HYX/JUTE HAa KOHKpPETHA
OopraHu3alys, ONUCBall BCUYKU KOMIETEHIMHU U TAXHOTO pasllpejiesieHHe MO0 omnpejeseHU
KpUTepum".
Hamata crpaHa npue HanuoHanHa KBaJMUKALMOHHA paMKa, KOATO CbAbpiKa
M3MCKBaHUS K'bM 3HAHUATA, YMEHUATA U JIMYHUTE U NpOoPeCHOHAHU KOMIETEHLIUH, B OCEM
obpa3oBaTesHW HUBa?. [locsegHuTe TpU ce OTHAcAT 3a 0OakaJaBpUTe, MarucTpuTe H
fokTopuTe. ToBa HAUCTHHA € paMKa, a He LSIJIOCTeH KOMIIETEHTHOCTEH MOJeJl, pa3paboTeH
3a KOHKpPeTHHM BH/JI0OBEe CIeLMaJMCTH, HO KOraTto ce pa3paboTBa TakbB MoJeJ, TO
3aJbJDKMTEJIHO TPsAOBA a ce cbobpas3sBa C Ta3u paMKa.
Cb3/jlaBaHETO Ha KOMIETEHTHOCTEH MOJes Ha CHelHaucTa C BUClle o6pa3oBaHUe B
ompejie/ieHa CIELUAJHOCT He e JeKa 3azada. B MeroauudeckuTte ykazaHus Ha BCK ce
npejJaraT CTBIKU N0 Cb3/jJaBaHETO Ha KOMIETEHTHOCTEH MOJieJs, KOUTO ca ciegHuTe (Bux
@ur. 2).
B npakTukaTa CblIeCTBYBaT MHOXECTBO TOTOBM KaTajl03u/ OUOJIUOTEKH,
npejsaralid yHUBepcaJHU (TeHepHyHUM MoJesd) KoMmneTeHIuUu. Te mnpeasarart
onpejiesieH Habop OT KOMIETEHIIMH, U3BEJIEHU OT 3a/'bJI60YEHN IPOyYBaHUS Ha XUISAAU
OpraHMW3allMOHHU MPAKTUKU. YHUBepCaJHUTEe (FeHEepUYHHU) KOMIETEHIUU ca MOJPOOHO
pasnucaHu (c ompejesieHHWs W MOBeJEeHUs), IPYNUpPaHU Mo TunoBe (06LIM, JUJEPCKH,
cnenPUYHU) UM TEMATUYHU (JINJEePCTBO, KOMYHUKaLuUs, eGeKTUBHOCT, aHAJUTHUYHOCT).
[ossiMa d4acT OT KaTaJlo3uTe ca pa3paboTeHM U ce IMpejjaraT OT YTBbPJEHHU
KOHCYJITAaHTCKM OpraHu3aliuy, KaKTO M OT aKaZleMUYHU HHCTUTYLMH, OpaHILIOBU
aconyanuy, UHAYCTPUAJHU acouuanuu, Ap. [eHeprpaHeTo Ha KOMIETEHLUHU MOXe Ja
3aMoyvHe C IperJse/, Ha Te3u KaTalo3u C 1jeJ U360p Ha YHUBEpPCaJTHU KOMIEeTEeHLUH, KOUTO
Hal-TOYHO OTpa3siBaT pa3buMpaHeTO Ha P'bKOBOJACTBOTO 3a YCIEIIHOTO MOBeJleHUe B U Ha
opraHusanuaTa. Hakou oT Te3u kaTa03H ca:
Lominger Leadership Architect - www.lominger.com;
Workitect - www.workitect.com;
DDI - Development Dimensions International - http://www.ddiworld.com/;
SHL - www.shl.com;
Competency Model Clearinghouse - www.careeronestop.org
MCOK - http://mycompetence.bg/static/1.
KonkpeTHute edekTu OT pa3paboTBaHETO HA KOMIIETEHTHOCTHHUS MoJes Ha
CrelLHaJuCcTa c BUclle o6pa3oBaHue M0 AaJieHa ClleljUaJHOCT, ca CIeJHUTE:
e /la NOAIOMOTHEe MOJrOTOBKaTa Ha BUCOKOKBaJMUIMPAHU CHELUATUCTHU C BUCIIE
o6pa3oBaHUe Ype3 BbBEXJaHe Ha HAGOp OT CTAaHJAAPTH 3a yCNEIIHO U3MI'bJHEHUE
Ha npodecuoHaIHUTE POJIY;

e Jla TIOCTUTHEe cCbIJlacke W 0OaJaHC MeXAYy TMpeJCcTaBUTE Ha CTYAEHTUTE U
M3UCKBAaHUsATA Ha IMpaKTUKAaTa OTHOCHO CTaHJAPTHUTE 3a YCIEWHO TPY/J0BO
npeJCTaBsIHE;

OpaHIoBe u pernoHn” Ha beirapcka cromaHcka kamapa — Cblo3 Ha ObJTapckusi OM3Hec, ¢ pMHAHCOBATa MOJAKpENa Ha
OII ,,Pa3Butue Ha goBemkure pecypcr’2007-2013. Codus, 2011, c. 7.

1 Bx. no-noapo6no MeToMKky 3a yrpaBjieHHe Ha YOBEIIKUTE PECYPCH B JIbpiKaBHATa aJMUHUCTpanus. PaspaboTka 1o
IMpoekr “PasBuTMe Ha cucTeMa 3a IUIAaHWpaHE W MOOWJIHOCT B AbpXKAaBHaTa aJMHHUCTpaLUs’ C OCHE(QHUIUECHT
AnmvuHucTpanuaTa Ha Munucrepckus cbBeT Ha P bwirapus, punancupan ot OIl ,,AIMHUHHACTPaTUBEH KalaluTeT .

2 http://www.strategy.bg/FileHandler.ashx?fileld=1958, (06.04.2016)
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1. I[loarorBKa

2.Cp3aaBaHe

3. Bepudunupane

4.BHeapsiBaHe

1.1.U360p HA MEHUK'BD

2.1. lIpoBexxgaHe Ha

3.1.Bepudunupane

4.1.TllpoMsana Ha

Ha [IPOEeKTa KOMYHHUKaLUs Ha KOMIIETEHIIMUTE npolecuTe
1.2. U360p Ha crioHCOp 2.2. CbbupaHe Ha 3.2.Bepudunpane 4.2.[IlpoMsaHa Ha
nHbopManusa Ha Ipoljeca Ha yIpaBJIeHCKU MOJAX0[

BHeaApsABaHe

Y KyJITypa

1.3. 3agaBaHe Ha LieJId Ha
KOMIIETEHTHOCTEH MOJe

2.3. MogenvpaHne
(roToBUM KOMIIETEHI[UU U
CKaJia 3a OlleHKa)

3.3.Bepudunpane
Ha KOMyHUKalUsITa

1.4. OnpegnensiHe Ha
LieJieBa rpymna

KoMIleTeHTHOCTHUAT
MoaeJ1 e roToB

3.4. TecTBaHe
(muoTHO

BHeJIpsiBaHe)

2.4. I3roTBsiHE Ha
HACOKH 3a IPUJI0KEHU e

1.5.M360p Ha paboTHa
rpyna

1.6. IIpersies u u360p Ha
THUIl KOMIIETEHTHOC-TEH
Mojel

1.7. OnpepenaHe Ha
BOJleIY IPUHLIMIIY Ha
KOMIETEHTHOCTEH MOoJeJl

@ur. 2. ETanu Ha Cb3JaBaHe Ha KOMIIETEHTHOCTEH MO/JeJl

HzmouHuk: MemoduuecKku ykasaHus 3a npoekmupaHe, anpobayusi, mecmeaHe u eepuduyupaqe
Ha CeKMOopHU U oupMeHU KOMNemeHmMHOCMHU Modeu U Kapmu 3a OYyeHKd Ha KoMhemeHyuume
Ha pabomHama cusaa BCK, Cogpus, 2011

e /a Ch3JaJie YCTONYMBA BpPb3Ka MEXAY TPaXKJAaHCKH IeHHOCTH U NpodecHoHaNHU
KOMIIETEHIIVH;

e J/la HAaChpYyU CTPEMeEXa KbM YCTOMYHMBO U3pACTBaHe, NpopeCUOHATHO Pa3BUTHUE U
NOBHIIIaBaHe Ha KBAJIUPUKALUSTA;

e J/la MOBMIIHU Jj06aBeHAaTa CTOMHOCT OT 06pa30BaTeJHUS MPOIeC B YHUBEPCUTETUTE;

KoMIeTeHTHOCTHUTE MOJIeJIU 32 Pa3JIMYHUTE CHEelHaJUCTH C BHUCIIe oOpa3oBaHHeE
TpsiGBa Jla ce pa3paboTAT OT ChbBMECTHO OT €KCIEepTH B OpaHIIOBU U NpodeCHOHANHU
OpraHu3saluu, KOUTO Hal-J06pe Mo3HAaBAT U3UCKBAHUSATA 32 CbOTBETHUTE JJBXHOCTH U
Ha Hay4YHU KaJIpy, KOUTO MMO3HABAaT HOBOCTHUTE B ChbOTBETHATA 06J1aCT.

Bcsika yHUBepCUTETCKA CIENMAJHOCT Ce MpeJCcTaBs Ype3 CBOSATA KBaJUPUKAIMOHHA
XapaKTepucTUKa. B Hesd ce nmpeAcTaBAT KaKTO o0061jaTa XapaKTepUCTHKa Ha
CIelMaJHOCTTa, Cpoka W ¢QopmMaTta HA oOydYyeHHe, TakKa U 3HAHUATA, yYMeHUATA H
NpaKTUYEeCKHUTEe HABUIH, KOUTO CTYJIEHTHUTE Ilie MPUJ0OUAIT cje]l HEWHOTO 3aBbpIllBaHe.
OnwucBa ce U B KOU chepu U CTPYKTYPHU 3aBBbPUIUJIKMTE BUCHIUCTH MOTAT Ja HaMepsT
TpyJZoBa peanusauus. C Apyru AyMu KBaiudUKaALlMOHHATA XapaKTEpPUCTHUKA € ,JIULeTo"
Ha crenuaaHocTTa. Ts ce pa3paboTBa OT yHUBEPCUTETUTE, KOUTO TPsIOBA /1a Ce CTPEeMST B
MaKCHUMaJiHa CTelleH Ja NOCTUTCHAT ChOTBETCTBHE C KOMIETEHTHOCTHHUS Mozead. Tgd U e
BHU/I peK/JaMa Ha CIelUaJTHOCTTa U MOTUBAIMOHEH GAKTOp 3a HEMHHUA U360P OT KaHAUAAT
CTyJleHTUTe. 3aTOBA CJeBALIOTO ChOTBETCTBHUE, KOETO TPs6GBA /la rapaHTHPa KauyeCTBOTO
Ha 00pa3oBaTeJIHUS MPOIeC U MOCTUTAHETO HA JKeJIAHUTe pe3yJITaTU OT Hero, e ToBa
MeX/ly KBaJUMPUKAIMOHHATA XapaKTepUCTHUKA U y4eOHMUs IMJIaH Ha chnenuasHocTTa. To
MOXe Jia 6'b/le HapylIeHOo NpU CJIeJHUTEe 06CTOATEICTBA:

e AKOo y4yeOHUTe IJIAHOBE Ca CTapu U He Ce aKTyaJlu3upaT CBOEBPEMEHHO B

ChOTBETCTBHUE C MOTPEOHOCTHUTE HA MPAKTHUKATA U JOCTHXKEHHUSTA HAa HAYKaTa;
e AKO OT/Je/JIHUTe YHUBEPCUTETH, OOydYaBallM MO €JHHU U CHUM CIelUATHOCTH
NpeKaJsT C BKAapBaHETO Ha ,CBOM NMoYepK“ B 00y4YeHHUETO, KOETO HE € 00yC/I0BEHO
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OT O00eKTUBHM QaKToOpH, a pe3yJTaT Ha UHepLHUs, MpenojaBaTesCKu
npeAnoYuTaHus, AeUIUT Ha KaJpy U Ap.II.

[locsieAHOTO HECHOTBETCTBHE, KOETO MOXe [Ja BJIOIIM KayeCTBOTO HA BHCIIETO
06pa3oBaHUe, € TOBA MEX/AY YYeOHUTE MJaHOBE U ChAbpPXKaHHUETO Ha yYeOHUTE MPOrpaMHu.
CaM0 HaMMeHOBAaHHUETO Ha €JlHAa JUCLUIIMHA, XOpapuyMa U NPUCHKJAHUTE KpeJUTH He ca
JIOCTAaT'b4YHU 3a Jla Ce rapaHTHpa Mpeno/jaBaHeToO Ha HEO6X0AUMUTE 3HAHUS U GOPMHUPAHETO
Ha HY>XHUTE YMeHUs y CTyZieHTUTe. JJopy CIUCHhKBT HAa YYeOHUTE TEMU HE € J0CTaT'byeH 3a
ToBa. TyK UMaT OTHOLIEHHE TaKUBa PaKTOPH KAaTO Y4eOHOTO ChAbp:KaHUE MO BCSKa TEMa,
HAaYUHBT HA HEMHOTO CTPYKTYpUPaHe, METOJUTE HA Npeno/jaBaHe, MPAaKTUYECKHUTE 3aHSATHS,
BKJIDUBAHE Ha CTYJ€HTUTE B HAy4HO-U3CJIe/J0BATENCKU MMPOEKTH, MeJarorH4eCcKUTe yMeHUs
Ha mpenojaBaTesis U Ap. Bcuuku Te ca B cdepaTta Ha BBH3MOKHOCTHUTE 3a yHPaABJIEHCKH
B'b3/leMCTBUSI HA BCEKHM YHUBEPCUTET U HETOBUTE OpraHU 3a ymnpajeHue. OT 3HaYeHUe ca
TaKHBa MPAKTHUKHU KAaTO aTeCTAllUM Ha MPENOJaBaTe/NNUTe, OCelleHHe HAa TEXHU 3aHATHUS OT
PBKOBO/ICTBOTO, aHKETHPAHE Ha CTYZEHTUTE, BHEeAPsIBaHE Ha MOJIOKUTEJIEH OMUT HAa MECTHH
U YY>K/IU YHUBEPCUTETH U TIP.

B 3ak/soyeHHe MOXXeM Jja KaXkeM, Ye BHUCIIeTO 06pa3oBaHMeE Y HAC He € 3aTBOpeHa
CUCTeMaTa U T'bPIH BJIUSHUETO HA BBHHIIHUTE Bb3J€UCTBUs, KOUTO HE Ce CBEXAAT CaMo [0
HOpMaTHUBHATa 6a3a, ieMorpadckaTa UM MKOHOMHYECKaTa CUTyallMs, a UMa NpsiKa Bp'b3Ka C
OCb3HABAaHETO HA PEAJHUTE 00IEeCTBEHU MOTPEOGHOCTH U C LSJIOCTHUS LEHHOCTEH MO/ieJl Ha
0611ecTBOTO. AKO Te KaTo 6a3a He ca peJleBaHTHU Ha MOJEJINTE, XapaKTEPHU 32 PAa3BUTUTE
JIeMOKpPAaTHYHU CTPaHH, TO U o6pa3oBaTesHaTa HU CHCTEMa HsIMa Ja ObJe pesieBaHTHA Ha
€BpONENCKUTEe H3UCKBAHHS. Bb3MOXKHOCTM 3a MOCTUraHe Ha Koxe3usi B 006J1acTTa Ha
BUCIIETO O6Opa3oBaHHMe B paMKUTe Ha €eBpPONENCKHUS Cb03 U JOOJIMKAaBaHETO HHU /0
€BPOIENCKUTE CTAaHJAPTH Ce ChAbPXKAT U B MpeANPUEMAHETO HA MEPKH 3a MOCTUTAaHEe Ha
ChbOTBETCTBUE MEX/ly O6OLIeCTBEHU MOTPEeOGHOCTH, LIEHHOCTHU HarJlach, KOMIEeTEeHTHOCTHU
MO/IeJTH, KBAIMPHUKALIMOHHY XapaKTEPUCTUKHY, yUeOHU MJIaHOBE U TPOTPaAMH.
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TPUJIOXXHATA NMPOIrPAMA SPSS 10 NMPOBJIEMUTE 3A
NMNOo3NLUNOHUPAHETO HA TbPIOBCKN ®UPMU YPE3 ®AKTOPEH
AHAJING

TaTtaHa MupkoBu4

A-p CnobopaH CtechaHoBmY
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APPLICATION PROGRAM SPSS PROBLEM ON POSITIONING OF COMPANIES
TRADE THROUGH FACTOR ANALYSIS

Tatjana Mirkovi¢

Slobodan Stefanovi¢

Dragana Trajkovi¢

PE3IOME: : 3a da ce ocswjecmsu cA0dcHAMA MAapkKkemuH208d cmpameausi HA NA3apHOmMo
no3uyuoHupaHe e Heobxodumo da ce onpedeau Kou om nocseduyume ca Hali-eaxcHume 3a
mwsp206cKUMe KOMNAHUU U nompebumesaume, 3a da nocoyu MOYHO Oaau 8CUYKU (yHKYUu ca
edHAaKe80 8axcHU u daau e HaAuye Kopeaayusi Mexcdy uzbpaHume xapakmepucmuku. B pewiagaHemo
Ha mo3u npobemM ce u3no/a38am MH0O208ApUAHMHU cmamucmuyecku Memodu, mel kKamo me umam
choco6Hocmma da ce adanmupam KoM MHOMCECME0 hPpOMeHAUB8U, 8 ohum da ce pazbepam CA0MCHU
OMHOWEHUS], KOeMO He e 8B53MO}CHO 0d ce CAYyYU C eHO8APUAHMHU U busapuaHmuu Memodu. Emo
3awo, 8 Moga npoy4eaHe, ca NOCOYEHU MHO208APUAHMHU CMamucmu4ecku Memodu u axkmopeH
aHaU3 HA OCHOBHUME KOMNOHEeHMU U 06wu akmopu.

KJ/IFOYOBH /IYMH: naszapHo no3uyuoHUpaHe, MapkemuHe, paKkmopeH aHaaus

1. Introduction

The strategy of market positioning can be characterized as a modern marketing strategy.
For the implementation of complex marketing strategy of market positioning is necessary to
determine which are the most important characteristics of trading companies for consumers
in order to identify precisely for that company, if all features are equally important and
whether there is a correlation between the characteristic. In solving this problem are used
multivariate statistical methods because they have the ability to adapt to multiple variables in
an attempt to understand complex relationships which is not possible with univariate and
bivariate methods. A generic name of multivariate statistical methods is factor analysis. It is
main purpose is to find a way to get a large number of original variables condense into a
smaller set of new harmful factors with minimal loss of information whose influence is crucial
for the image. This can be implemented by factor analysis of principal components (principal
components analysis, PCA) and factor analysis of common factors (common factor analysis,
CFA).The basis of factor analysis the correlation matrix whose elements are cross-correlated
variables. PCA and CFA are similar in many ways so researchers often use them one instead of
another. Both result in smaller number of linear combinations of original variables in a
manner which retains the bulk of the variance. However, they are different in many reasons.
The principal components factor analysis on the diagonal of the correlation matrix are units,
which means taking into account the total variance of these variables, as opposed to the
influence of the common factors. Therefore, the analysis of the main components in the
mathematical sense more exact, elegant and appropriate, and in this paper we will be based
on its use and here are only based on a factor analysis of common factors.

1. Factor analysis of common factors
Factor analysis of common factors of variability explained based on factors that are
common to all the variables. The total variance of observed variables is divided into common
and specific, with the emergence of the variability that occurs due to measurement errors.
TV=CV+SV+EV
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Whereby TV-total variance
CV-common variance
SV-specific variance
EV-variances caused by errors in measurement

Also we can write that as TV=CV+UV, where CV is communality and UV is uniquenesses.
Communality is part of the variability explained by the selected number of factors that are
common to all the variables that contribute the most to their mutal correlations .On diagonal
correlation matrix are now communality and this matrix is called the reduced correlation
matrix:

R1= R-U?

Whereby R1-reduced correlation matrix
R-complete correlation matrix
U?-diagonal matrix unigwenesses variance of the observed variables.

Rang reduced correlation matrix determined by a number of factors, i.e. hidden
influential components. However, the main problem is how to determine the communalities,
i.e. parts of variance arising from the impact of common factors.

2. Factor analysis of components

Problem of market positioning of trading companies we will explain the principal
components factor analysis, using the SPSS program through a simple hypothetical example.
For the practical implementation of the case, we used the simulated database that contains
data for different characteristics of stores because it is believed that one important influence
on the choice of shops by consumers. Surveyed 440 respondents who evaluated the
characteristics of the marks from 1 to 5,whit 1 being the worst and 5 the best score. First
mention of the factor analysis phase.

Phases of factor analysis of components

First phase

We consider the sample size and the strength of connections between variables, as well
as their type. Regarding the issue of sample size, the researcher generally should not analyze a
simple of less then 50 observations, and the best is that the sample size is 100 or more. As a
general rule, the minimum is to have at least five times more observations than there are
variables that must be analyzed in a more acceptable size would have a ratio of ten to one.
Some researchers even suggest a minimum of 20 cases for each variable. However, one must
remember that with e.g. 30 variables, there are 435 correlation factor analysis. At the level of
significance of 0.05, maybe even 20 of these correlations could be considered significant and
emerged in the factor analysis only accidentally. At this stage is determined by the correlation
matrix for all variables and over it can be done evaluating the validity factor model. If model
would adequate variables should be sufficiently correlated with each other, and is assumed to
have been one of the correlation matrix have a coefficient greater than 0.3. In this case, the
variable is assumed to have common factors. Number correlation coefficient is equal to

n(n—l)

2 where n is the number of variables.

It is recommended to avoid non-metric variables due to severe calculating the
correlation coefficient with respect to the metric. The analyst should strive to reduce the
number of variables, but also to maintain a reasonable number of variables per factor. The
strength of the correlation between the variables and justify the application of factor analysis
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in SPSS can be determined based on the correlation matrix (Correlation Matrix), and two
tests: Bartlett's test of specificity and the Kaiser - Meyer - Olkin’s (KMO). Butler 's test shows
that the application of factor analysis is justified if p <0.05. However, the investigators should
note that increasing the size of the sample causes the Bartlett test becomes more sensitive at
detecting the correlation between the variables. KMO takes a value between 0 and 1, but 0.6 is
recommended as the minimum acceptable amount for a good factor analysis.

Factor analysis, and therefore the principal components analysis, the SPSS statistical
package implemented in menu Analysis —Dimension Reduction— Factor Analysis. In
menu Edit —Options you should confirm the field No scientific notation for small
numbers in tables. In the left pane you can choose all of these variables: Supermarket,
suitable working hours, Cleanliness, Convenience location, Cheap, Impulsive buying, Size,
Universal range, Chambers page impression, Kindness, Courtesy, Quality, Facilities payments,
Cleanliness, There are more brands, Old prices, Supply and than we transferring them to the
field Variables. Then select the button Desctriptives. In section Statistics should be
confirmed by the Initial Solution. In section Correlation Matrix choose options Coefficients
and KMO and Bartlelt¢s test of sphericity. Selects the button Continue.
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Correlation

Supply 562 368 -156 -190 -208 -.134 639  -204 549  -218 484 396 465 -198 620 -128 1.000
Oldprices -177 =121 539 330 314 314  -.043 353 -.142 378  -221 -099 -164 358 .014 1.000 -128
Therearemorebrands 413 317 -062 -085 -136 -.067 509  -.090 361 -.098 329 276 362  -074 1.000 014 620
Orderliness -151  -107 302 810 406 263  -.143 317  -147 459  -271 -090 -198 1.000 -.074 358  -198
|Benefitpayments 416 396 -201 -200 -188 -.070 407  -210 427  -181 481 426  1.000 -198 362 -.164 465
Quality 352 295  -067 -097 -127 077 401 -.043 336  -.048 329  1.000 426 -090 276  -.099 396
Courtesy 407 331 -248  -255 -197  -093 400  -214 391  -232  1.000 329 481  -271 329 -221 484
|Kindness -250  -.152 278 494 645 380  -.175 464  -199 1.000 -232 -048 -181 459  -.098 378  -218
Givestheimpression 491 329  -137 -165 -171 -114 583  -215 1.000 -.199 391 336 427 -147 361 -142 549
x|Universalrange -210  -.179 266 333 500 583  -125 1.000 -215 464  -214  -043  -210 317 -.090 353  -204
S
-
S [size 482 315 -063 -135 -204 -074 1.000 -125 583  -.175 400 401 407  -143 509  -.043 639
=
.m__awam%:ﬁ:m -122  -056 258 234 411 1000 -074 583  -114 380  -.093 077  -070 263 -.067 314 -134
T
m Cheap -139  -141 271 462 1.000 411 -204 500 -171 645  -197  -127  -188 406 -.136 314  -208
(&)
Goodlocation -152  -102 247 1.000 462 234  -135 333 -165 494  -255  -097  -200 810 -.085 330  -.190
Cleanliness -071  -156  1.000 247 271 258  -.063 266  -137 278  -248  -067 -201 302  -.062 539  -156
|PSuitableworkinghours 346 1.000 -156 -102 -141 -.056 315  -179 329  -152 331 295 396  -107 317  -121 368
Supermarket 1.000 346  -071 -152 -139  -122 482  -210 491  -250 407 352 416  -151 413 -177 562
m 12}
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Correlation matrix of the order 17%17 contains 136 correlations that shows
interconnection between 17 variables listed in the matrix. Her analysis, we conclude that it is
statistically significant, but the significance is not expressed, because there are a lot of
correlation with a value of less than 0.3. Given that the index KMO is 0.855> 0.6, and Bartler’s
indicator is significant, p = 0.000, factor analysis is warranted.

KMO and Bartlett's Test
Kaiser-Meyer-Olkin Measure of Sampling
Adequacy. 855
Bartlett's Test of Approx. Chi-Square 3025,215
Sphericity Df 136
Sig. ,000

Second phase

Specifies the smallest number of factors that are representative of interconnections in a
set of variables. In this way, stands a small number of components that actually explain the
largest part of the variance of the observed phenomena, in this case the image of commercial
enterprises. To determine the number of factors that need to keep there are more techniques.

e Kajser’s criterion or criteria for characteristic values according to which the main
ingredients retain only those whose characteristic value is greater than 1. The characteristic
value factor is the total variance of all the variables explained by this factors. However, in
practice this requirement is often retains too many factors.

e Cattell criteria, under which the SPSS drawn characteristic values of all factors and
the diagram of the point where the curve crosses the horizontal. According to this criterion to
retain all the factors above this point, since they contribute most to explaining the variance in
the data set.

e Horn's parallel analysis, which is considered the most appropriate criterion. It
consists in comparing the characteristic values with those obtained on a large set of randomly
generated data. Retain only those factors whose characteristic values higher than the
corresponding values obtained on randomly generated data.

However, there may be negative consequences if you choose too much or too little of
factors that represent the data. If we used fewer factors, it is not detected the correct
structure and important dimensions can be omitted. If you keep too many factors, then the
interpretation becomes more difficult when the results are rotated. Although factors
independent, it can easily happen that there are too many and too few factors.

Geometric, latent factors obtained in this step are the axes so that, depending on a
number of factors we look at two-dimensional, three-dimensional, n-dimensional spaces. The
variables are vectors in these coordinate systems, which start from the origin.

In an environment of SPSS select button Extraction. In section Method you should
stand Principal components (or choose another technique allocations of factors, e.g.
Maximum likelihood, e.g. the method of maximum likelihood). In section Analyze needs to
be confirmed by field Correlation Matrix. In section Display, you should choose fields
Screeplot and Unrolated factor solution. In the Exctrat section should be selected radio
button Eigenvalues over 1 or Number of factors and taking the number 6. Press the
Continue button.
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Total Variance Explained

Initial Eigenvalues Extraction Sums of Squared Loadings

Component Total % of Variance Cumulative % Total % of Variance Cumulative %
1 5,342 31,425 31,425 5,342 31,425 31,425
2 2,861 16,831 48,255 2,861 16,831 48,255
3 1,182 6,952 55,207 1,182 6,952 55,207
4 1,129 6,640 61,847 1,129 6,640 61,847
5 ,813 4,784 66,631 ,813 4,784 66,631
6 ,734 4,319 70,950 ,734 4,319 70,950
7 ,691 4,066 75,015

8 ,650 3,826 78,842

9 ,593 3,491 82,332

10 ,583 3,427 85,759

11 494 2,906 88,665

12 401 2,359 91,024

13 ,389 2,290 93,314

14 ,349 2,053 95,367

15 313 1,840 97,207

16 ,295 1,737 98,944

17 ,180 1,056 100,000

Extraction Method: Principal Component Analysis.

Scree Plot

Eigenvalue
i

T
1 2 3 4 5 B 7

T T T T T
8 9 o 11 12

Component Number

Table Total Variance Explained in the header Initial Eigenvalues ,with the explicitly
specified number of factors 6, with six factors explain 70.96% of variance, the larger the share
of the solutions to four with two factors. However, the first four components have the
characteristic values of greater than 1, and explain a total of 61.847% of the variance, but after
the Kaiser criteria include them. Further, in the diagram saddle Screeplot inflection point is
located at the junction of the second and third components, hence we can conclude that the
components 1 and 2 account for a much larger part of the variance of the remaining
components. Method of parallel analysis, e.g. comparing the characteristic value obtained in
SPSS and MonteCarloPA program, you should include components 1 and 2. Based on the total

T T T T T
13 14 15 168 17

explained variance reserve four factors.
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Monte Carlo PCA for Parallel Analysis

©2000 by Marley W. Watkins. All rights reserved.7.4.2015 14:42:20
Number of variables: 17

Number of subjects: 439

Number of replications: 100

B B S R S
Eigenvalue # Random Eigenvalue Standard Dev
B o RS SRS

1 1,3518 ,0322
2 1,2835 ,0238
3 1,2272 ,0247
4 1,1791 ,0220
5 1,1405 ,0198
6 1,1017 ,0171
7 1,0629 ,0171
8 1,0244 ,0189
9 0,9887 ,0177
10 0,9555 ,0185
11 09216 ,0178
12 0,8890 ,0183
13 0,8530 ,0202
14 0,8146 ,0218
15 0,7815 ,0206
16 0,7388 ,0231
17 0,6890 ,0220

B T o Y
7.42015 14:39:18
Monte Carlo PCA for Parallel Analysis
©2000 by Marley W. Watkins. All rights reserved.

Third phase

Calculates the initial unrotated factor matrix, containing the factor loadings for each
variable in each factor. In calculating the unrotated factor matrix, the researcher is simply
interested in the best linear combination of variables - the best in that particular combination
of original variables explain most of the variance in the data as a whole, than any other linear
combination of variables. Thus, the first factor can be regarded as the single best summary of
the linear relationship shown in the data. Another factor is defined as the second best linear
combination of variables, dependent on the limitations to the orthogonal with respect to the
first factor. In order to be orthogonal to the first factor, the second factor is to be inferred
from the variance that remains after the first factor extracted. Therefore, the second factor
can be defined as a linear combination of variables that explains the largest part of the
residual variance after the effect of the first factor is removed from the data. The following
factors are defined similarly, until all of the variance in the data is exhausted.

Unrotated factor solutions achieve the target reduction data, but the researcher must
ask the question whether the unrotated factor solution (that meets the required mathematical
requirements) to provide information to offer the most appropriate interpretation of the
variables to be tested. In most cases, the answer to this question is negative. Load factor is a
way of interpreting the role which each variable plays in defining each factor. Factor loadings
may be interpreted as the correlation between the ratio and the input variables, and thus
contain the most important information which constitutes a factor interpretation. Factor
loadings indicate the importance of each variable for each factor. To make a decision on what
is an important factor to consider, we should take account of its practical and statistical
significance. What is the load factor increased in absolute value, that's the load is more
important in terms of practical significance. Evaluation of statistical significance was
performed using statistical tests of the correlation coefficient. Unrotated factor solution can
not provide a clear factor structure, and conduct a rotation. Rotate the coordinate axes, e.g.
factors, while vectors variables don't succumb to rotation, and changes the correlation
between variables and factors. By using the rotation of a variable greater burden on one
factor, while reducing the burden on other factors, which is less influenced by the behavior of
these variables. The specific research and analysis is performed using the rotation
transformation matrix. There are normal. e.g. orthogonal rotation where there is no
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correlation between the observed factors and pieces rotation in which there is a connection
between the factors. If a piece of rotation is used, there are provided two load factor matrix.
The first factor is the matrix assembly, where loads are correlations between variables and
factors. Another factor is the matrix structure, which in addition to free the correlation
between variables and factors comprises the correlation between factors. Method pieces
rotation is more flexible because of the factor axis does not have to be orthogonal. SPSS for
orthogonal rotation Varimax uses techniques which are most frequently used, Quartimax,
Equamax, a dryer Direct Oblimin rotation, Promax. However, there are also disadvantages
pieces rotation because its application causes collinearity between the factors, but the results
are not quality used in the multiple regression analysis.

Applying the criterion varimax shall be simplifying column, while the criteria Quartimax
simplify species, and the interpretation of the results of that criterion makes more sense.

Varimax criterion is done simplification column factor matrix. The maximum possible
simplification is achieved if there are just ones and zeros in the column. Varimax method
maximizes the sum of the variance of the required load factor matrix. At Varimax rotational
approaches, there are some high load (e.g. close to - 1 or +1) and a load close to 0, in each
column of the matrix. The logic is that the interpretation is the easiest when the variable-
factor correlations: (1) near +1 or -1, thus indicating a clear positive or negative relationship
between the variables and factors; or (2) close to 0, indicating a clear lack of cohesion. This
structure is fundamentally simple. Varimax method has proven very successfully as an
analytical approach to obtaining orthogonal rotation of factors.

In Quartimax approaches, many variables can burden high or near high, the same
factor, because this technique focuses on simplifying ranks .. Although Quartimax is solution
analytically simpler than Varimax solutions, Varimax layout provides a clearer separation
factors.

Equimax approach is a compromise between Quartimax and Varimax approach. Rather
than focus on simplification of rows or columns simplification, he tries to make something of
both. He was not widely accepted and used frequently.

In an environment of SPSS select button Rotation— Direct Oblimin— Continue. Within
the Options button, in section Missing Values, choose Exclude Cases pairwise, in a section
Coefficient Display Format, Sorted by size and Suppress absolute values less then. In the
blank field to enter 0.3, which means it will be displayed only factor weighing greater than 0.3,
so the results could be easier to interpret.

After the rotation in the output of SPSS, in the table Component Correlation Matrix has
the intensity of correlation between factors:

Component Correlation Matrix

Component 1 2 3 4

1 1,000 -,217 -,106 ,178
2 -,217 1,000 ,301 -,281
3 -106 ,301 1,000 -, 144
4 ,178 -,281 -, 144 1,000

Extraction Method: Principal Component Analysis.
Rotation Method: Oblimin with Kaiser Normalization.

Correlations between components are mostly male (excluding correlation between the
second and third factors, other are less than 0.3, and given the correlation is very low above
the threshold value: 0.301), and orthogonal rotation and the piece rotation give a very similar
solutions.
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Pattern Matrix(a)

Component

1 2 3 4
Supermarket 717
Suitableworkinghours 426 ,527
Cleanliness ,944
Goodlocation ,548
Cheap -810
Impulsebuying ,591
Size ,571
Universalrange ,478 474
Givestheimpression ,642
Kindness ,833
Courtesy , 745
Quality ,802
Benefitpayments 719
Orderliness ,908
Therearemorebrands 729
Oldprices -,736
Supply ,830

Extraction Method: Principal Component Analysis.
Rotation Method: Oblimin with Kaiser Normalization.
a Rotation converged in 10 iterations.

Pattern Matrix table is the first table as a result of rotation Obliman, where are shown
the factor weights of these variables. The main factor weighing 1 components give the item
supply, quality, there are more brands, benefit payments, supermarket, gives the impression
of hand, impulse buying, size, good location. For component 2 are: cleanliness, orderliness,
universal range, suitable working hours. For the third component: kindness, courtesy, perfect
working time, universal range. For the fourth: cheap and old prices

Table Structure Matrix is given the correlation coefficients between the variables and
factors, which include the unique variance between variables and factors as well as the
correlations between factors. In practice, the more commonly used table Pattern Matrix.
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Structure Matrix

Component
1 2 3
Supermarket ,720
Suitableworkinghours ,598 ,662
Cleanliness ,929
Goodlocation ,566
Cheap -,831
Impulsebuying ,597
Size ,640 -324 ,384
Universalrange ,645 ,630
Givestheimpression ,685 ,344
Kindness ,831
Courtesy ,344 ,795 -,300
Quality 779
Benefitpayments 723
Orderliness ,908 -,306
Therearemorebrands ,688
Oldprices ,377 ,337 -,792
Supply ,831
Extraction Method: Principal Component Analysis.
Rotation Method: Oblimin with Kaiser Normalization.
Fourth phase

At this stage, the determination of the load is carried out for each variable. The process
begins with the first variable on the first factor moving horizontally from left to right, looking
for the highest burden for this variable in any factor. When you identify the most absolute
load, it should be underlined. This procedure must be set for each variable, until the
underline, coefficient of variation for most of their load on the factor. The process underscores
just one of the highest load as significant for each variable, it is ideal to be pursued, but he
rarely achieved. When each variable has only one load on a single factor that is considered
significant, the interpretation of the meaning of each factor is significantly simplified.
However, in practice many variables can have several loads of moderate size, all of which are
significant, and it is much harder to interpret factors. Most of the factor solution does not give
always easy structure i.e. a high load of each variable on only one factor. Therefore, the
researcher after underlining highest load variable, continue to exhaust the factor matrix
outlining all significant burden on all variable factors. The therapeutic goal is to minimize the
number of significant load on each row of the factor matrices, i.e. associate each variable with
only one factor. The variable with several high load is a candidate for expulsion.

When all variables are underlined on their respective factors, the researcher needs to
examine the factor matrix to identify variables that are not underlined, and therefore do not
perform the load factor is not the piece. Ensure the communality of each variable,
representing the volume variance that is explained by the factor solution for each variable.
The researcher should consider communality of each variable in order to assess whether it
meets acceptable levels of explanation. For example. researcher can specify that at least half of
the variance of each variable must be taken into account. Using this policy, a researcher could
identify all the variables with the communality of less than 0.30, not enough explanation.

If there are variables that do not perform the load on any factor or whose communality
considered too low to be easily delete these variables. Deleting variables should depend on
the general contribution of this research variables, as well as its index of communality. If this
variable is of minor importance for research or have an unacceptable value of communality, it
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can be eliminated, and then repeat factor model, presenting a new factor solutions where
these variables are eliminated.

1 2 3 4
Supermarket
0,720
Suitableworkinghours
0,598 0,662
Cleanliness
0,929
Goodlocation
0,566
Cheap
-0,831
I Isebuyi
mpulsebuyings 0597
Size
0,640 -0,324 0,384
Universalrange
0,645 0,630
Givestheimpression
0,685 0,344
Kindness
0,831
Courtesy
0,344 0,795 -0,300
T
Quality 0779
Benefi
enefitpayments 0723
Orderliness
0,908 -0,306
Therearemorebrands
0,688
Oldprices
0,377 0,337 -0,792
Suppl
ey 0,831

The output of the table SPSS. Communalities are given numbers which are explained
part of the variance for each variable. How do these numbers greater than 0.3, it means that
all variables meet an acceptable level of explanation, i.e. have an impact on the factors and
retain them.
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Communalities

Initial Extraction
Supermarket 1,000 ,529
Suitableworkinghours 1,000 ,620
Cleanliness 1,000 ,865
Goodlocation 1,000 ,369
Cheap 1,000 ,704
Impulsebuying 1,000 ,440
Size 1,000 ,510
Universalrange 1,000 ,630
Givestheimpression 1,000 ,532
Kindness 1,000 , 706
Courtesy 1,000 ,681
Quality 1,000 ,649
Benefitpayments 1,000 ,532
Orderliness 1,000 ,829
Therearemorebrands 1,000 ,528
Oldprices 1,000 ,689
Supply 1,000 , 704

Extraction Method: Principal Component Analysis.

When the obtained factor solution in which all variables have a significant burden on the
factor, the researcher is trying to assign some meaning structure of factor loadings. Variables
with higher loads are considered more important, and have a greater impact on the name or
label that was selected to represent factor. Therefore, the researcher needs to investigates
underlined examine all variables for a particular factor, and putting more emphasis on those
variables with higher loads, try to assign a name or designation factor that accurately reflects
variables that perform load on this factor. For each factor, similar signs indicate that the
variables are positively related, but opposite signs indicate that the variables are negatively
related. In orthogonal embodiments, the factors are independent with respect to each other.
Therefore, the load factor means to apply only to the factor on which they appear, rather than
on other factors in the decision.

This tag is not running or assigns a computer program for factor analysis. Name of
factors provides an intuitive researcher, on the basis of selected variables. This procedure is
followed for each extracted factor. The final result will be a name or label that represents each
of the derived factors, as accurately as possible.

FACTOR 1 FACTOR 2 FACTOR 3 FACTOR 4
Package deals Level of service Convenient | Prices

Variables | -Supply -Cleanliness -Courtesy -Cheap
-Quality -Orderliness -Kindness -0ld prices
-Benefit payments -Size
-Orderliness
-Supetmarket

-There are  more
brands

-Universal

-Gives the impession
-Impulse buying
-Good location
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Taking into account the absolute value of the factor loadings, but also leading to a
subjective decision on the applicability and validity of variables, define separated and rotated
factors, i.e. assign them appropriate names. Based on the significance of variables in the first
column of the matrix prior to the first factor named as package deals. In the same way we
define the factors 2, 3 and 4 as: level of service, convinient and prices. Although variable has
convenient hours will load factor for the third and the fourth factor, the nature of its meaning,
put it with the variables that determine the first factor.

Conclusion

The application of factor analysis on data collected more features companies was
reduced to a small number of basic characteristics of the studied companies. The grouping of
the main characteristics of the enterprise is useful for the specification of consumers' criteria
when choosing a company Principal component analysis showed that there are four
components with the characteristic root of greater than 1. Also, after completion of oblimin
rotation, the Pattern matrix can be seen that the factors 1 and 2 affect a larger number of
variables , while the other factors 3 and 4, with less influenced by other variables, but
according to their variability are those retained. Based on the grouping variables are flair
latent factors that have significantly affected the perception of the consumer, and this factor

package deals, level of service, convenient and prices.
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TEPCIIEKTUBU NPE4 PASBUTUETO HA UCTAHLIMOHHOTO
OBYYEHUE N0 BU3HEC AHAJIN3

nou. o-p Pocuua MeaHoBa

YHueepcumem 3a HayuoHasiHO U ceemoeHO cmoraHcmeo, Cogusi

PERSPECTIVES OF THE DEVELOPMENT OF THE BUSINESS ANALYSIS
DISTANT LEARNING
Rositsa lvanova

ABSTRACT: In modern times, some new and, to certain extent, different needs occur in terms of
the training of specialists with higher education acquired in the Master education and qualification
degree. According to the Common European Higher Education Area Qualification Framework and the
National Qualification Framework of the Republic of Bulgaria, the contemporary Master specialist
should have the relevant knowledge, skills and competences in the field of his/her education. This
makes the issue of the innovative development of the distant learning of students from the Master
education and qualification degree a topical issue in terms of the development of strategies for
efficient consultations, for provoking the creative thinking of students, for application of information
and communication technologies within the process of study, for the role of lecturers in the study
process.

The development of the distant learning is currently based on the objective integration of
information technologies in the process of study and the formation of educational policies aimed at
training of specialists with higher economic education who have skills and competences for full-value
work in an economy based on knowledge.

This report highlights the business analysis distant learning for students from Master education
and qualification degree considered as a system of interrelated components.

This report studies the opportunities and guidelines for using information technologies in the
students’ process of study in terms of the application of the methodology for business analysis of the
industrial enterprises’ business.

The report is aimed at achieving a complex model for analysis of the enterprises’ business and
financial position based on modern information and communication technologies and applied in the
process of the distant learning of the students from Master education and qualification degree.

KEYWORDS: distant learning, analysis, Master, education, problems

BbBegeHue

Ha cbBpeMeHHUs1 eTanm BBb3HUKBAaT HOBU U B OIlpeJie/ieHAa CTeleH pas/dyHU
NOTPeOHOCTH NPH MOATOTOBKATA Ha CHELMaJIMCTU C BUcClle obpa3oBaHue, npugo6uto B OKC
“Maructbp”. CTyZjleHTUTEe OT MarucTbpcKa CTeleH, B CbOTBETCTBUE ¢ EfMHHaATa paMka Ha
KBasiMpuKauuMTe B EBpPONENCKOTO NpPOCTPAHCTBO Ha BHUCLIETO 06pa3oBaHUE W
HanuyoHanHaTa kBasiMpuKallMOHHA paMKa Ha Peny6siuka Bbarapus, ciaefBa Aa npuTexaBaT
3HaHUS, YMEHHUS1 U KOMIIeTEHLIMU B 00JlacTTa Ha TSAXHOTO obpa3oBaHHe. ToBa mopaxia
aKTyaJIHOCTTa Ha BbIpPOCAa 3a MHOBAaTUBHOTO pa3BUTHE HA JAUCTAHLMOHHOTO OoOy4YeHHe Ha
CTyZleHTUTe OT Ta3W CTelleH Ha BHUCIIEeTO obpa3oBaHue. HeobxoauMo e Aa ce moAo6psAT U
HaArpajsaT CTpaTeruuTe 3a eQpeKTHUBHO MPOBEX/JaHe HAa KOHCYJTAalUMTe, 32 MPOBOKUpAHE
TBOPYECKOTO MHCJEHe Ha CTYJeHTUTe, 3a NpPUJIOKEHHeTO Ha HHQPOpPMAllMOHHHUTE U
KOMYHHUKALlMOHHHU TEXHOJIOTUU B 060pa30BaTe/IHUS NPOLEC, 32 POJIsAiTa HA Ipeno/JjaBaTesuTe B
npoiieca Ha 06y4eHHUEeToO.

Pa3BUTHeTO Ha JUCTAaHIMOHHOTO OOy4YeHHe B HACTOsIIMs MOMEHT ce 6a3upa Ha
obeKTHMBHATa HWHTerpanydss Ha HWHGOPMAIMOHHUTE TEXHOJOTMU K (GOopMHUpaHETO Ha
obpa3oBaTe/JHW MNOJWUTHUKH, HACOUYEHU KbM IMOJrOTOBKAaTa Ha CIElUaJTUCTH C BHUCIIE
MKOHOMHYECKO 00pa3oBaHUe, MpPUTEXaBallld YMEHUsS U KOMIETEeHLUUH 3a II'bJHOIleHHA
paboTa B MKOHOMHUKATa, 6a3upaHa Ha 3HaHUS.

O6eKT Ha pasryex/jaHe B [J0K/Ia/ja e JUCTAaHIIMOHHOTO 00y4YeHue 1o 6U3HeC aHa/IM3 Ha
ctygentute or OKC “Maructbp”, pasriexjaHo KaTo CHCTeMa OT B3aMMHO CBbp3aHU
noMexZy chu KoMnoHeHTH. CTaBa AyMa 3a oOy4eHUMeTO Ha CTyZEeHTUTe OT MarucTbpcka
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CTemneH OT crneyuasHocT “CYyeTOBOJCTBO U KOHTPOJ” MO JUCHUIIMHUTE “UKOHOMHYeCKU
a”Hasu3” ¥ “AHaniu3 Ha GUHAHCOBHTE OTYETH HA HeQUHAHCOBUTE NMPEeANPUATHSA”.

[IpegMeT Ha H3CAeABAHETO Ca BBH3MOXKHOCTUTE M HACOKUTE 3a M3IO0JI3BAaHE Ha
MHPOPMAIIMOHHHUTE TEXHOJIOTMU B Mpolieca Ha 00y4YeHHEeTO Ha CTYJAEeHTUTE NP NpHUJaraHe
Ha MeTOJiMKaTa Ha OH3HeC aHa/lM3a Ha JelHoCcTTa U Ha (QUHAHCOBUTE OTYETH Ha
npeANnpUSATUATA OT UHAYCTPUAIHUS CEKTOP Ha MKOHOMMKATA, KaTo Cce Mojo6pu mpoijeca Ha
JIUCTAHIMOHHOTO 06y4eHHUe.

[locTaBeHaTa 1jeJ1 € AOCTUTAaHE [0 KOMILJIEKCHA METOAMKU 3a aHa/IU3 Ha JeHMHOCTTAa,
$GUHAHCOBOTO CbCTOSIHME, ¢QUHAHCOBATA CTAOMJHOCT M NapUYHUTE TMOTOLM Ha
npeanpusTUsATa, 06a3sMpaHU HA CbBpeMeHHUTe HHPOPMALMOHHM W KOMYHUKALMOHHU
TEXHOJIOTUH, IPUJIOKKMMH B Npolieca Ha JUCTAHLIMOHHOTO 06y4yeHUe Ha cTyAeHTUuTe oT OKC
“Maructbp”.

3HaHMs, yMEeHHS U KOMIIeTEHIUU

[IpunobrBaHeTO Ha 3HAHMA € MNPOLEC Ha YyCBOsABaHe, pa3bupaHe U OCMMUC/SAHE Ha
TEOpeTUYHUTE pPa3pabOTKM B CbOTBETHATa OOJIAaCT Ha HAY4YHOTO I[O3HAHUE 3a BaXXKHU
HAayKOMEeTPHUYHU KaTeroOpuu KaTo NpeAMeT U 06eKT, MeTO/J, MeTOZ0JI0TUSA U METOMKA, LieJl U
3ajlauy, PyHKUMM U npuHUMNU. [lo BpemMe Ha TO3M mIpolec ce U3rpaXJaT U pa3BUBaT
Bb3MOXXHOCTH 32 KPUTUYHO MUCJIEHE, aHAJIU3 U OLleHKa Ha B'b3rJieJUTe Ha IPe/ICTaBUTEUTE
Ha pas3/IMYHUTE HAy4YHMU LIKOJM B CbOTBETHOTO HAay4YHO HampaB/jeHue. Ha Tasu ocHoBa
obydaemute B OKC “Maructbp” Morat jJa $opMupaT CBOM MUpOr/e[ Mo Npo6JeMUTe B
Hay4yHaTa o06JIaCcT Ha CBOeTO BMClLIe 00pa3oBaHMe M Ja TbPCAT MbTHLIA 34 TAXHOTO
pewaBaHe. Taka Te nosiy4aBaT 00eKTHUBHATa Bb3MOXHOCT Jia IIpeHecaT NPUJ0OUTHUTE OT TAX
3HAaHUA B CTONAHCKATa NPaKTUKa KaTo NOA0OPAT ChLeCTByBaLlUMTe NPAKTUKU UJIU BbBeAAT
HOBM IPAaKTHUKH, OTTOBapslid Ha ObP30 NPOMEHSAILUTe Ce yCJOBHUA Ha KOHKYPEHTHUTE
nasap, rjobajusanusaTa BbB BCUUKHU CPepu Ha CTONAHCKHUS >KUBOT, Bb3MOXXHOCTUTE Ha
CbBpeMEHHHUTE UHPOPMALLMOHHU U KOMyHUKAJUOHHU TEXHOJIOTHUMU.

YMeHusaATa MoraT Ja ce OonpejesdaT KaTo cucTeMa. EjneMeHTHTe Ha Tasu cuctema ca
CbOTBETHO IOJCUCTEMHUTE Ha I[03HABAaTEeJHUTE YMEHHUs M Ha MNPEHOCUMUTE YMEHHS.
[lo3HaBaTe/IHWTEe YMEHMUS Ce CBeX/AAT [0 U3TPaXAaHETO HA TBOPYECKU YMEHHUSA B CTYJ €HTUTE
ot OKC “MarucTbp” 3a U3y4yaBaHETO U ONO3HABAHETO HA 00eKTa U NIpeiMeTa OT CbOTBeTHATa
06J1aCT Ha HAy4YHOTO NO3HaHWe, U3yYyaBaHETO U OCMMCJSHETO HAa HETOBUTE CbILHOCTHHU
XapaKTepUCTUKA U CbAbpKaHUe, KAaKTO U B3aUMHHUTE BPB3KH U 3aBUCUMOCTH MeEXIy
OT/leJIHMTE eJleMeHTH, popMHUpallu cUcTeMaTa KaTo LsJIo.

[IpeHOCUMUTE YMEHUS BCBIIHOCT NMPeJCTaBAsABAT CIOCOOHOCTHUTE Ha CIeLUaJIUCTUTE C
BUCILIe UKOHOMHWYECKO 0Opa3oBaHMe, NMPUJO0O0UTH MO BpeMe Ha TAXHOTO obydeHue B OKC
“Maructbp”. [lpeHOCMMUTE yMeHHsT MoOraT Ja Ce CHUCTeMaTU3MpaT TakKa: yMeHHUs 3a
IJIaHMpaHe, aHa/lM3 M OLleHKa Ha IeJIOKyNHaTa JeWHOCT Ha MNpejnpUATHATAa BbB
B3aMMOBPB3KUTE MeX/Jy HeHHUTe KOMIIOHEHeTH (MHOBAllMOHHA, MapKeTHUHIOBA,
MHBECTHUIIMOHHA, OCHOBHA, TbPrOBCKa U pHUHAHCOBA JAeWHOCT), HAa PUHAHCOBUTE Pe3y/JATATHU U
epeKTUBHOCTTA OT JeMHOCTTa Ha NpeANpPUATUETO; YMeHUs 3a Npe3eHTUpaHe Ha pa3/IM4HU
acleKTH OT JIeMHOCTTa Ha NpeANpPUATHETO; YMEHUS 3a pa3KpUBaHe Ha NMpo6JieMHU 06J1acTH
0 OTHOLIEHWEe Ha pas3JMYHUTEe KOMIIOHEHTH OT CbCTaBa Ha IeJIOKyNHaTa JeUHOCT U
MEHHU/DKMBHTA Ha NpeANpUATHETO; yMeHUs 3a paboTa B eKUN; YMeHHUs 3a U3I0J3BaHe
Bb3MOXXHOCTUTE Ha CbBPEMEHHUTE UHGOPMALUOHHU U KOMYHUKAIMOHHU TE€XHOJIOTUH, BKJI.
YCBOSIBAHETO HA HOBH IPOTpaMHU €3WIH, pPa3/JMYHU MaKeTH MPUJIOXKHU NpOrpaMi,
copTyepHHU pelleHUs], TEXHUKU U TEXHOJIOTUH; YMEHUs 3a yIIpaBJeHue Ha NPOEKTH U JP.

KoMmneTeHIUMTEe Ha CHelUaJucTa C BHUCIIe HKOHOMHYecKo o6pa3oBaHue c¢ OKC
,Maructop” ce omnpefensT KaTO CUCTEMAa OT e€JIEMEHTH, MeXJy KOUTO OOeKTUBHO
CBbLIECTBYBAT ONpeJie/ld B3aUMOBPB3KU. EJieMeHT Ha Tasu chcTeMa ca KOMIETEeHLMUTe B
npodecroHa/ieH aclekKT, T.e. B CbOTBeTHAaTa 06J1acT HAa 00ydyeHUe Ha CHelrdaiucTa C BUCLIe
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obpa3oBaHue. EneMeHT Ha cucTeMaTa e ¥ ClIOCOOHOCTTA Ha CHEeLMaltCTa 3a CAMOCTOATENHO
omnpefeJisiHE Ha LieJIUTE U 3aJa4dTe, KOUTO cJleZBa Ja ObJaT pelleHM KaKTO B KOHKPEeTHHU
Ou3HeC CUTyallUd, TakKa M M3001[0 3a LAJOCTHOTO pa3BUTHE Ha MpeANpUATHETO B
CbOTBETCTBUE C HETrOoBUTE MHUCHS M BU3UA. EjeMeHT Ha cucTreMara, CblLI0 Taka, e
KOMIIETEHTHOCTTA U OTTOBOPHOCTTA Ha ClleljMa/IMCTa C BUCIIe 06pa30BaHUe 3a B3eMaHe Ha
ynpaBJleHCKM (0u3Hec) pelieHUss 3a eQpeKTUBHO VyIpaBJeHUWEe Ha MpeJlpUsATHETO.
KoMneTeHTHOCT Ha cleyuaJuCcTa C BUCLIE MKOHOMHYECKO 00pa3oBaHHEe € TBOPYECKHU [Ja
OCMHCJISI TNMPO6JIeMHUTE KAaKTO B HaydyHaTa o006JlaCcT Ha CBOeTO OOy4yeHHe, Taka U B
INpaKTU4ecKaTa CH JeMHOCT U /ia IpejJjara 'bTUILA 32 TAXHOTO pellaBaHe.

[Ipy aucTaHMOHHOTO 00y4yeHUe Ha cTyaeHTUTe oT OKC ,Maructbp” TpsibBa ja ce
T'bPCU GaslaHC MeX/y 3HaHHUS, YMEHUS U KOMIIeTeHIMU. /Bx. cxema 1/

3HaHus

VMeHus <_ Kommeren-
— MK

Cxema 1. CuMOHO03a Mex/ly 3HaHUs, yMeEHUS U KOMIIETEHLIUU

[Ipu 6asaHCcUpaHeTOo TPsOBa SICHO M TOYHO /la Ce pa3rpaHHUyaT 3HAHUSATA, YMEHHUATA U
KOMITETEHIIUUTE Ha CHelUaJuCTUTe C BHUclle obpa3oBaHue ¢ OKC ,Maructsp” oT Te3u Ha
ctyaeHTuTe, ooydyaBanu B OKC ,bakanaBbp”.

H3ucKBaHMs 32 OpraHM3MpaHe Ha JMCTAaHIMOHHOTO 00y4yeHMe B Bbiarapus

C Hapepnbarta 3a /bpKaBHUTE U3UCKBAHUS 33 OpraHU3UpaHe Ha JAUCTaHLMOHHA dopMa
Ha 00y4yeHHe BbB BUCILIMTE YYuauLal ce ypexxJaT U3UCKBAHUATA 32 OpraHU3MpaHe Ha TasH
dopmMa Ha 06yuyeHHe OT CbOTBETHUTE yuuauila B Peny6nka bbiarapus.

JuctaHinvoHHaTa ¢opMa Ha obyuyeHUe ce Oompejesisi KaTo OpraHv3alus Ha y4eOHUSA
NpoLec, IPU KOSATO CTYJEHTHT U NPENnoJjaBaTe/IsAT ca pa3/ie/IeHH 110 MeCTOIOJIOKEHUE, HO He
HelIpeMeHHO U N0 BpeMe, KaTO Cb3JajieHaTa JUCTAHLUSA MeXAy TAX ce KOMIIeHCHpa C
TEXHUYECKH CpeJicTBAa U CbBpPEMEHHM TexHoJoTud. MH3mos3BaT ce ayauo, BHJEO,
KOMIIOTbPHU U KOMYHUKAL{UOHHU TEXHOJIOTUU U CPE/ICTBA.

JIMCTaHIIMOHHOTO 06y4YeHUe e paBHONIpaBHa ¢popMa Ha obydyeHHe 3a BCUUKU CTeNIeHHU Ha
BUCLIETO 0Opa3oBaHHe (KAaKTO M 3a peryjupaHu npodecru), perjaMeHTHpaHa B 3aKoHa 3a
BHUCIIETO 06pa30oBaHUe.

JIUCTaHIIMOHHO O00y4yeHHMe MOXe Ja Ce OpraHuM3vpa camMoO OT BHUCIIM YYUJIMLIA,
Cbh3/jaJleHU IPHU YCJAOBUSATA U MO peJla Ha 3aKOHA 3a BUCIIETO 06pa3oBaHHe U MOJIYYUIH
nporpamMHa akpejuTalysa N0 CbOTBETHOTO NPOQeCcuoHaJHO HalpaBJeHue, CIelUaJlHOCT OT

1 O6H. /1B 6p.99/09.11.2004 .
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peryjupaHuTe npodecuu UM HayyHa CnelUasHoCT. JJucTaHIIMOHHAaTa popMa Ha 06ydeHUe
ce OLeHsABAa IO KpUTepuH, pa3paboTeHu oT HauuoHa/iHaTa areHuusi 3a OLeHsIBaHe MU
akpeguTanus.l

Bucuiute yyuauiia MoraT JAa OpraHM3MpaT AUCTAHIMOHHA ¢dopMa Ha oOydyeHHe 3a
npyujo6UBaHe Ha BHCLIe 0O6pa3oBaHMe Ha 0Opa3oBaTe/IHO-KBAJMPUKALLMOHHUTE CTENeHU
"cneyUasycT 1o ...", "6aKanaBbp" U "MarucTbp', KAKTO U 3a NOBULIABaHe KBaJU(PUKALUATA
Ha CIlellMaJUCTUTe C BUCIIe 0Opa3oBaHHUe.

OCHOBHUTE HW3UCKBAaHWUS MPU OPraHU3UPAHETO HAa AUCTAHIMOHHOTO OOY4YEHHE BHB
BUCLIMTe y4yuauIla 3a npugobusane Ha OKC ,Maructbp” Morat Jia ce cucTeMaTU3MpaT Taka:

1) OcurypeHoCT c nepcoHas.?

2) OcurypeHocCT c y4ye6Ha JOKYMeHTAI U,

3) OcurypeHOCT c yue6HU MaTepHaIH U PECYPCH.

JluctaHiimoHHOTO 00ydyeHue Ha cryaeHTuTe oT OKC ,Maructbp” cieaBa ga Obhe
OCUTYpPEHO C MepcoHaJ, B T.4.. HAy4YHO-NPENoAaBaTeJCKU CbCTaB, aJAMHUHUCTPATOPU HU
TeXHUUYEeCKH JuLa.

Hay4yHo-npenojaBaTe/JCKUAT CbCTaB HOCH OTTFOBOPHOCT 3a CbhAbpPXXaHUETO Ha
yyeObHUTe JUCLUUIJIMHA OT CbOTBETHUTE MarucT’bpCKM INpOrpaMy, 3a KayecTBOTO U
M0JIE3HOCTTA Ha NpeJCTaBsAHUs MaTepuas 10 CbOTBETHUTE AUCLUILIMHY, 33 MOAXOAALOTO
npe3eHTUpaHe Ha y4eOHUSA MaTepuas, 3a epeKTHUBHATA KOMYHUKALUS CbC CTYJAEHTUTE, 3a
Cbh3/laBaHETO Ha TBOpYecKa aTMocdepa, KPUTHYEH aHAIM3 U OLleHKAa Ha MapaMeTpuTe Ha
OT/Zle/IHATE CUTyalluH, pa3KprMBaHe Ha npobJsieMuTe U GOpMyJUpaHe Ha I'bTUILA 3a TAXHOTO
peliaBaHe.

OTroBOpHOCTTa Ha a/IMUMHUCTPATOPUTE Ce CBEX/A [0 TEXHOJOIMYHOTO U JIOTUCTUYHO
OCHTypsiBaHE HAa ChbOTBETHUTE MAaruCTbpPCKHU NMPOrpaMy, HA UHTEPAKTUBHATA Bp'b3Ka MEX/y
npenojaBaTe/JUTe U CTYLeHTUTe, KAKTO U Ha NpoLie/lypUTe 3a NPOBeX/AaHe Ha U3MUTHUTE M0
CbOTBETHUTE Yy4YeOHU JAUCHUIUIMHU. TeXHUYeCKUTe JIMLA HOCAT OTrOBOPHOCT 3a
NOoAApPBKKATa Ha TeXHUYEeCKUTe CpeACTBAa M 3a OCUTYpsBaHETO Ha Oe3npensTCTBEHA
KOMYyHHUKaLUs MeX/y NpenoiaBaTeNUuTe U CTYJeHTHUTE.

JuctaHnyoHHata <¢opMa Ha o00ydyeHHe TpsibBa Ja € oOcurypeHa c ydebGHa
JIOKyMeHTalus, 3 npyeTta OT aKajJeMU4YHHUs CbBET Ha BHUCLUIETO Y4eOHO 3aBe/leHHE 110
CbBMECTHO IpeJJIO)KeHWe Ha OCHOBHOTO 3BeHO, BoJello o6ydyeHHeTo, U LleHTbpa 3a
JIUCTAaHIJMOHHO o00y4yeHWe. B cbcTaBa Ha yvyebHaTa [JIOKyMeHTallMs Ce BKJIOYBAT:
3a/b/DKUTENIHATA yyebHa JOKyMeHTalMs; CIUCBhK Ha NpenoJiaBaTe/ICKUs eKUIl, POBeXx/all
M OCUTypsiBall, OOy4YeHUETO MO CbOTBETHUTE Y4YeOHU JUCHUIJIMHU OT MarmcTbpcKaTa
nporpaMa; NpaBUJIHMK 3a OpraHMU3alMsATa Ha JAOCTbla [0 WHPOPMALUOHHUTE PECYpCH;
CIUCBK Ha TEXHUYECKUTEe U KOMYHUKALMOHHUTE Cpe/CTBA; CUCTeMaTa Ha U3NUTBaHE U
OlLleHsIBaHE Ha CTYJIeHTUTe, BKJIYBallla Cpe/CTBA 32 KOHTPOJI U MPO3PavyHOCT HAa U3NUTHUTE
npoLeAypy; CUCTEMAaTa 3a KOHTPOJI HAa KAYeCTBOTO Ha 06y4EHUETO.

JIMCTaHIIMOHHOTO 06ydeHue Ha ctyaeHTUTe oT OKC ,Maructbp” Tpsi6bBa Aa 6bje
OCUTYPEHO C y4yeOHM MaTepuhald U pecypcd 3a CaMOMNOATOTOBKAa MO JJUCLUIIJIMHUTE,
BKJIIOYEHU B y4eOHUsA IJIAaH Ha CHELHUATHOCTTA, ChOTBETHO MarucTbpCKa IporpamMa.
Y4yeOHHUTEe MaTepUalu U Pecypcu Tps6Ba /la OCUTypsiBaT He Mo-MaJKo oT 75% oT y4e6HOTO
CbA’bp’)KaHHME HA Yy4YeOHUTE MporpaMd IO CbOTBETHUTE JAUCHHUIJIIMHY, BKJIIOYEHU B
CIelMaJHOCTTA WU MarucTbpckara nporpamMa. Te ciezBa Jja ce pa3paboTAT 0 METOHKA,
KOSITO CbOTBETCTBA Ha crieljuPprKaTa Ha CIEeLMaJHOCTTA.

Y4ye6bHUTE MaTepHUad U Pecypcu ce KjaacupuuupaT B YETUPU HHUBA Ha TEXHOJIOTMYHA

! 3akon 3a Buciero o6pasopanue, .85, a1, T.1

2 3aKoH 3a BucHIeTo oOpasosanue, . 48 u 52; Hapenba 3a Ibp)KaBHUTE U3MCKBAHUS 34 MPUI0OMBAHE HA BUCIIE
o0pazoBaHue Ha 00pa3oBaTeIHO-KBaIH(UKaIMOHHA cTeneH "Oakanasp"”, "Maructsp” u "criennanuct", [IMC
Nel162/2002 r., 06H. /IB Op. 76/2002 r.; momp. 6p. 85/2002 r.; mom.,0p. 79/2003 r.

3 3akon 3a BucIIETO 06pa3zoBaHue, wWi.39, a2
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OCUTYPEHOCT:

1) Y4ye6HM W MeTOAMYECKH MaTepUaii HAa XapTHEH HOCUTEeN H/IM TeXHUTe
€JIEKTPOHHHU BapUAHTH.

2) MyaTtumMeauWHU W HMHTEPAKTUBHHU y4eOHM MaTepHasd, paslpoCTpaHsBaHU Ha
eJIEKTPOHHU HOCHUTEJIW, MarHUTHYU U ONITUYECKH AUCKOBE, ayJU0- U BUJEO CPEJCTBA.

3) Y4yeGHM MaTepuasd M MOAYJM 3a OOyYeHHE U OlleHsBaHe, Pa3MOJIOKEHU Ha
cllellMa/IM3UPaHy ChbPBBPHU C FapaHTUPAH BUCOKOCKOPOCTEH JJOCT'BII 10 UHTEPHET.

4) Y4eOGHM MaTepHaJv U PeCcypcHu 3a CaMOINOJATOTOBKA, pasloJIO)KeHU B Oa3vpaHa B
MHTEpPHET CUCTeMa 3a JAUCTAHI[MOHHO 00y4yeHHe C TapaHTHPaH BUCOKOCKOPOCTEH JOCTBII, B
KOSITO Ce MOAABPXKAT CbLI0 OpraHU3anusATa U MPOBEXKJAHETO Ha JAUCTAHLUOHHOTO
o6yyeHHe, KAKTO U UHTerpUpaHa 6a3a ¢ epCoOHa/JHU JaHHH, y94eOHU TPOrpaMH U BUPTYAJTHU
y4eOHHU MaTepHasH, 3aJja4H, Ka3yCcH U TECTOBE.

[Ipy opraHU3upaHeTO U MPOBEXKJAHETO Ha JMCTAHIMOHHATa ¢opMa Ha oby4yeHHe 3a
npuo6UBaHe Ha 0Opa3oBaTe/IHO-KBaJMPHUKallMOHHATa cTeneH ,Maructbp” ce ocurypsiBat
He no-Majko oT 70% oT yye6HUTe MaTepHalyd U PecypcuTe 3a CaMOINOJIOTOBKA Ha TPeTO
¥ /WM YeTBBPTO TEXHOJOTUYHO HUBO.

JUCcTaHIMOHHO O6y4YyeHHe Ha ctygeHTuTe oT OKC ,Maructsbp” no 6M3HeC aHa/IU3

B y4yebHus mnsaH Ha crnenuajHocT ,CYeTOBOJCTBO M KOHTpoJs~ ca MNpeJBUAEHHU
aucuuninHute ,HMkoHoMmuyecku aHanu3” u ,AHaiu3 Ha (QUHAHCOBUTE OTYETH Ha
HepHHAHCOBUTE NpeJnpUATUsa”.

Y4eGHUAT TMpouec Ha CTYAeHTUTe OT CIEeLUaJHOCTTa [0 Te3u [AUCLUIJIMHU
pasriex/jaMe KaTo eJjHa OTBOpeHa CUCTEMA, KOSITO HENIPEK'bCHATO Ce pa3BUBa, pa3lIMpsaBa U
yCbBbPILIEHCTBA. MHEHMETO Ha aBTOpaA €, Ye B Ta3W CUCTEMA MOTaT Ce BKJKYBAT CJEJHUTE
KOMIIOHEHTH:

1) Hay4Ho-mpemnojaBaTeJICKU CbCTaB.

2) Y4eb6GHU mpoOrpamH.

3) Y4yebGHU MaTepHaJIU.

4) KoHCHeKT.

5) EsekTpoHHa 6U6/HMOTEKA.

6) IlpucbcTBeHU 3aHATUSA (KOHCYITALUH).

7) KoMmnioTbpHa TEXHHKA U MYJTUMEAUNHU Pe3eHTaLMHU.

8) OwnJaliH Bpb3KHU “CTyZleHTU-TIpenoJaBaTe-CTyeHTH .

9) CamomnoAroToBKa Ha CTYJleHTUTE.

10) OueHsiBaHe HA 3HAHHUSATA HA CTYJEeHTUTE. Bb3M0OXKHOCTH 32 IPOBEX/AaHe HA U3MHUTA
B “peasiHO BpeMe” ¥ OT pa3CTOsIHUE.

[log opraHusauus Ha Yy4yeOHUsS TpoOLEeC MO0 aAHAJUTUYHUTE JUCHUIJIMHU B
JIUCTaHIIMOHHaTa ¢opMa Ha obydyeHUe pa3bupamMe ePeKTUBHOTO B3aUMOJIEHMCTBUE MEXAY
KOMIIOHEHTUTE Ha CUCTeMaTa. 32 MOCTUTaHeTOo Ha M0J00H0 B3aUMO/IeCTBHE € He0OX0AUMO
NpaBUJIHO Jla Ce U3Tpajd M O0OOCHOBE paMKaTa 3a JUCTaHIUOHHO o6ydyeHue B OKC
,Maructbp” mno ,HMkoHoMu4yecku aHanu3z” W ,AHa/iM3 Ha QPUHAHCOBUTE OTYETH Ha
HedUHAHCOBUTE TMpeAnpusTUs”’. MMeHHO Ta3u paMKa € OCHOBHATa IMpeJNnocTaBKa U
PBKOBOJHOTO HayaJjlo Ha OOy4YeHUETO MO Te3W AUCLUIIMHU B JAUCTAaHIMOHHAaTa ¢popMa Ha
obyyenue. Ts ocMucas camusa npoluec Ha o6ydeHueTo. [locO4eHOTO e OCHOBaHMe 3a HALIETO
pa3bupaHe 3a BaKHOCTTA Ha eJIeMEHTHUTe OT ChCTaBa Ha CHUCTeMaTa 3a JUCTAaHIMOHHO
oby4yeHHe no aHaMUTUYHUTe JucuunanHu B OKC ,Maructsp”.

Hay4yHo-npenosaBaTeJCKUAT CbCTaB Tps6Ba Ja MpUTeXaBa BHUCOKA CTelNeH Ha
KBa/sMpUKallMsd B CbOTBETHATa Hay4yHa 00J1aCT, KaKTO M 3a paboTa ChC CbBPEMEHHUTE
MHOpPMALlMOHHU U KOMYHHUKALlMOHHHU TexHoJsioruu. HalleTo pa3bupaHe e, 4e Mo BpeMe Ha
NPUCHCTBEHWTE 3aHATUSA INpenojaBaTesdaT clelBa Ja NpeJcTaBs MaTepuasa B NpobseMHa
dbopMa, KOSITO MO3BOJIIBA HaA CTYAEHTUTE Jla Bb3NpPUEMAT, aHaJU3UpaT U OILeHSBAT
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3HAaYEHHSTA Ha MTOKa3aTeJIUTe U IpeCTaBEHUTE METOIUKH 32 aHa/IK3. M3xoxaaMe oT dpakTa,
ye 00pa3oBaHUETO € TBOPYECKH Mpollec. B MHOTO OT cay4yauTe ce HaJjlara 3HaHUETO Ja ce
nojJjlara Ha KpPUTUYEH aHa/JM3 M OIleHKa, JopU Ha cbMHeHHe. ToBa mo3BoJjisiBa NpHU
pelllaBaHETO HA KOHKPETHUTE Ka3yCH W 33/ia4M /ia ce Mo/JjaraT Ha MpoBepKa MoJIy4YeHUTe OT
aHaJsiu3a pe3ysaTaTu. [lo To3u HaYMH ce CTUMYJIMPa UHTEpPeca Ha CTYAeHTUTE U ce MPOBOKUPaA
Jluajiora Mo BpeMe Ha MPUCHBCTBEHUTE 3aHATHS, KAKTO U KPUTHUYHHUS NOAXOJ MpPHU
M3y4aBaHEeTO, Bb3MpUEeMaHeTO U OCMUC/SHETO HAa MaTepuasia. Ha Ta3u ocHoBa MoXe Ja ce
dbopMHpa U MposiBIBAa TBOPYECKU MOJAXOJ, MPU pellaBaHETO HAa CbOTBETHUTE Ka3yCu U
3agavyd. Tyk ciefBa Aa ce B3eMe I0Ji BHUMaHHUe, Ye 4acT OT CTYyJeHTHUTe, 00y4YaBally ce B
JUMCTaHLMOHHATa ¢opMa Ha obydyeHUe 3a npuaobuBaHe Ha OKC ,Maructbp”, paboTaT B
CTOMAHCKaTa NpakTuka. ToBa mpejmnosara M W3UCKBA MNpeNnojaBaTessT Jla MNOCTaBs
Npo6JieMUTE U Jla CTUMYJHMpPA ThPCEHETO HA pellleHHs Ha CbOTBETHUS MPoO6JieM KAaKTO B
TeOpeTUYEH, TaKa U B IPAKTUKO-TIPUJIOKEH aCIEKT.

CuyvTaMe, 4e MpouechT HA 0OyYEHUETO Ha CTYAEHTUTE OT JUCTAaHIIMOHHATa ¢dopma B
OKC ,Maructbp” no gucuuniuHure ,MKoHOMUYecku aHaiu3” U ,AHa/Ju3 Ha PUHAHCOBUTE
OTYeTH Ha HepUHAHCOBUTE NpPeNpUATHUA” MOXKe Jla Ce IpeACTaBy Taka: /Bxk. cxeMa 2/

CbabpxkaHue Metoau Ha Yuyebuu
Yuebnu nenu »| Ha yueOHus »| IIpernojaBaHe »| MIaThopmu
Marepuan

A 4

Ouenka Ha
3HAHUATA

[IpenonaBaren Crynentu

OOpaTHa Bpb3Ka [«

Cxema 2. OpraHu3sanys Ha yueOHUs polec

B yye6HHUTEe mporpaMu No AuCHUILIMHUTE ,MKOHOMHYecKH aHaiu3” W ,AHaJM3 Ha
drHaHCOBUTE OTYETH HAa HeQUHAHCOBUTE NpeNpUATUA” ce/Ba Jla Ce BK/IKYAT: aHOTALUS;
CbA’bp’KaHUEe Ha ydyeOGHaTa MporpaMa, C MOCOYBaHe Ha paslNpesie/IeHUETO Ha JIEeKLMOHHUS
MaTepuaJl 110 BpeMe Ha NMPUCHCTBEHUTE 3aHATHSA; METO/| Ha IpenoJiaBaHe; CaMOCTOsITe/HA
paboTa Ha CTY/IeHTUTe; METO/IU Ha OlLleHsIBaHe; pe3yJITaTH OT 00y4YeHHeTo; IUTepaTypa.

TemuTe, BKJIIOYEHHM B Yy4EOHOTO CbAbpPXKAHUE MO0 aHAJUTUYHUTE [JUCLUIJIMHY,
u3ydyaBaHu oT ctygeHTuTe B OKC ,Maructbp”, He TpsibBa Ja NOBTapsT H3y4YaBaHMUA
matepuas B OKC ,bakanaBbp”. Heo6xoMMO e ChAbpKaHUETO HAa y4eOHUs MaTepuasa Ja e
CbOOpa3eHO C HpeJBapuTesHaTa IMOJATOTOBKA Ha CTYJAEHTUTE 10 HKOHOMHYECKHUTE
aucuunanHy. Tyk cTaBa AyMa 3a AUcCUUIIMHATA ,MKOHOMUYEeCKH aHa/u3”, KOSITO ce U3yvyaBa
B MarucrbpckaTa cTeneH. /JlUcuumivHaTa e 3a/JoKeHa B y4yebGHaTa mporpama 3a
JUcTaHIlMOHHaTa ¢opMa Ha obydeHue 3a OKC ,Maructep” kakTo 3a 3aBbpuinaute OKC
,bakanaBbp” BBbB BHUCUIM HUKOHOMHUYECKH YHUBEPCUTETH (y4WJIMILA), TaKa U 3a Te3H,
3aBbPUIMJIA HEUKOHOMUYECKH BUCLIM YYUIULIA.

C BaXXHO 3HavyeHHe B CUCTeMaTa 3a JUCTAHIMOHHO OOy4YeHHe 3aeMaT y4eOHUTe
MaTepuaaud. [lo BpeMe Ha 06y4YeHHETO Ha CTYJEHTUTE B MarucTbpckaTa CTeleH ce
M3M0JI3BaT CHelyalu3upaHd MJIaTPOPMHU CbC clenuPUYHU y4eOHU pecypcH, y4eOHULU U
y4e6HU PbKOBO/CTBA U IOMaraJia.

Y4ye6HULIMTE M y4yeOHUTe MoMarajsa 3a CTYJEeHTHUTe OT JWCTaHIMOHHA ¢opMa Ha
o6yyeHHe BCBILHOCT Ca OCHOBHOTO M eJJMHCTBEHOTO y4yebHO cpeAcTBO. B TAX TpsbBa Aa ce
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aKLleHTHpaA BbPXY BaXXHOTO U ChLIECTBEHOTO MO AUCUUIIMHUTE ,IKOHOMUYEeCKH aHa/IU3 U
,AHanu3 Ha QUHAHCOBUTE OTYETH Ha HePUHAHCOBUTE NpeANpUATUA . B oTaesHUTe TeMu
TpsAOBa Jla ce W3BeJAaT CbOTBETHUTE 3HAHUSA, KOUTO CTYAEHTHUTE Lie MoJydyaT N0 TEeMUTE,
BKJIIOYEHW B Te3W JUCUUIUIMHU. B ydyeOHULUTE KW y4yeOHHWTe mnomaraja TpsAOBa Ja ce
NpeJCcTaBAT CaMO J0Ka3aHU U NMPAKTUKO-NPUJIOKHM MeTOJUKHU 3a aHaJIUu3, KaTo ce U30sAraa
[IMTHpaHe Ha pa3/IM4YHU aBTOPOBU MHEHMUS U CTAHOBUILA N0 JMCKYCUOHHU NPOO6JIEMH, KAaKTO
M aKaJleMUYHHU CIIOpOBe, HAIP. 32 BUJIOBETe MKOHOMUYECKH aHauu3. CbAbpKaHUeETO TpsAOBa
Jla cjae/iBa JIOTMUKaTa Ha y4yeOHUSA MNpoLleC U y4YeHeTO, KaTO OCUIypsiBa Bb3MOXXHOCTH 3a
yCBOsIBaHe Ha y4eOHUSA MaTepuas OT CTyJEeHTHUTe B AUCTAaHLMOHHAaTa popMa Ha oOy4yeHHUe.
MaTepuasbT N0 OTAEJHHWTE TEMH, BKIYEHU B YUEOHOTO ChAbpKaHUE N0 aHAJTUTUYHUTE
JUCLUIJIMHY, TpsAOBA Ja e pasnpejiesieH pallMOHa/IHO BBB BpeMeTO OT IJeJjHa TO4YKa Ha
Bb3MO>KHOCTTA 32 HETOBOTO pa3bupaHe U Hay4yaBaHe.

Y4eOHULIUMTE Y Yy4eOHUTE Mmomaraja MoraT Ja O0bJaT Ha XapTHEH WM eJIEKTPOHEH
HOocuTeJl. EJIeKTpOHHUAT y4ye6HUK 1o ,PUHAHCOBO-CTONAHCKU aHalu3” M03BoJIsIBA paboTa B
eJIeKTpOHHA cucTteMa 3a obydyeHue (Moodle), ¢ Bb3MOXKHOCTH 3a NyOJIMKYBaHe Ha TEKYILU
MHAUBU/IyaJHU JOMAllHU 3aJjJaHus, Cb3/laBaHe Ha TPyNU [0 HMHTepecd; U3M'bJHEHUEe Ha
3a/laHus B €KUIIY; IOCTAaBsIHE HAa TeMU 3a JUCKYCHUH; IOCTaBsiHe Ha NPaKTUYeCKU Ka3yCcH 3a
pelllaBaHe; OpraHU3WpaHe Ha GU3HeC UTPH U Jp.

B e/leKTpOHHUTE y4eOHUIIM U y4eOHM NoMarasa MoraT Jia ce OpraHu3upaT npenpaTku
K'bM Pa3JIMYHU JIMHKOBE, CBbP3aHU C y4€O0HOTO ChAbpKaHKE 0 aHAJIUTUUYHUATE JUCHUILJIMHU
M T03BOJIABAllM IMOJyyaBaHe Ha [JOM'bJHUTeJSHA HHPOpMaALUsA MO OTAEJHUTE TEMHU.
Hanpumep morat fjla ce opraHuM3upaT JIMHKOBE C NpenpaTKU KbM aKTya/lHaTa HOpMaTHUBHA
ypezba B 06J1acTTa Ha CYETOBOJACTBOTO U GUHAHCOBO-CTOMAHCKUSA aHa/IU3 (MKOHOMUYECKHU
aHa/IM3), KOeTO CYUTaMe, ye e J06pa NpaKTHUKa NPU AUCTAaHLMOHHATa ¢popMa Ha oOy4yeHHe.
Tyk cTraBa AyMa 3a usrpaxkJaHe Ha eJIeKTPOHHA Bpb3Ka, HanpuMep, ¢ MUHUCTEPCTBO Ha
¢duHaHcuTe. [1o TO3U HAYMH CTYJEHTUTE MOraT [a NocellaBaT caiTa Ha MUHUCTEPCTBOTO U
Jla ce 3all03HABAT C pa3/IMYHU eJleMeHTH OT HOpMaTUBHATa 6a3a Ha aHa/M3a. KaTto npumep B
TOBa OTHOLIEHHE MOXe Jia ce IOCOYM MpenpaljaHeTo KbM Cb/bpkaHUeTo Ha Hapenbara 3a
ompefiejiiHe Ha  TpaHULUTe HA KoeQULMEHTUTE 32 PEHTAOUJIHOCT, ePEeKTHUBHOCT U
duHaHCOBa aBTOHOMHOCT, Ha W3WCKBAaHUATA KbM [peJCTaBIHUTE J[0Ka3aTeJsCTBa,
0COOEeHUTE C/yyad, MeTOAUTEe U HAUYMHUTE 3a omnpeJesisiHe Ha KoePUIIMEHTUTE U HETHUS
napuyeH notok, npueta ¢ [IMC Ne 85/17.04.2006 r., B KOSTO ca 3aJI0)KEHU aHAJUTUUYHUTE
MoJile/ld 3a OIpeJiesiiHe Ha 3HauyeHUsITA Ha Te3W MokKaslaTesu. /lobpa mpakTHUKa B TOBa
OTHOLIEHUE € U OCUTYpPSBAaHETO Ha Bb3MOXKHOCTHU 3a MpenpaTkud KbM /Ibp>KaBeH BECTHHUK,
Bbirapckv 3aKOHHUK U JPYTH €JeKTPOHHU M3TOUYHHULM ChC CBOOOJEH JOCTHI B UHTEPHET
NpoCcTpaHCTBOTO. Jlobpa MpaKTHKa, ChLO TaKa, € B eJIeKTPOHHUTE Y4YeOHULU U Y4eOHU
nomarasia Ja Ce HU3rpajsaT MNpenpaTKd KbM I[pe3eHTallud MO0 KJIHYOBH MeTOAUYEeCKH
eIMUHULM OT Hu3y4YaBaHWs MaTepuhas. Te3u Npe3eHTAllMM MoraT Ja ca HU3TOTBEHH OT
npenojiaBaTesis N0 AUCUUIJIMHATA, HO MOXe Jila ca CbCTAaBEHM MO JJaHHU OT JeHHOCTTa Ha
peasiHU NpeANpHUATHUS OT CTOMAHCKaTa MpakTUKa. Tyk Bb3HUKBA Np006JeM, CBbpP3aH CbC
3alMTaTa Ha MaTepuasa, NpeACTaBeH B Mpe3eHTAlLUWUTe OT BCSIKAaKBU HeNpaBOMEPHU
CBaJIIHUSA U KOMUPaHUs. BbOpochT e 3a opraHM3MpaHeTo Ha 3aljdTaTa Ha aBTOPCKUTe NpaBa
Ha Cb3JaTe/iMTe Ha IMpe3eHTaUUuWTe. TyK Moxe Ja Bb3HHKHe Npo6JieM, CBBbpP3aH C
Ipe3eHTalUUTE [0 PA3JIMYHU TEMU OT y4eOHOTO ChAbPKAHUE, KOTaTO Te3U Mpe3eHTaLUH ca
M3rOTBEHU MO JAHHU OT JleHHOCTTa Ha peasHO paboTeliyd NpejnpUsATHS B CTONAHCKaTa
NpakTUKa. BbOpochT ce cBexjaa [0 3allUMTaTa Ha JlaHHWTe M 3ama3BaHe Ha TsAXHaTa
KOHQUEHIIMATHOCT.

Y4e6HULMTE, YYeOHUTE MoMaraja M eJeKTPOHHUTE U3TOYHUIM o ,MKOHOMHYeCKH
a”Haiu3” U ,AHasiu3 Ha GUHAHCOBHTE OTYETH HAa HePUHAHCOBUTE MpeANpUATUSa” ciejBa Ja
BKJIIOYBAT BCUYKU HEOOXOJAMMM MaTepuasy 3a pellaBaHeTO Ha JON'bJHUTENHO NMOCTaBEHU
3a/1a4M, KaTO HaMp. 3aja4y, TECTOBE Y Ka3yCH 3a CaMOCTOsITE/IHA O/ rOTOBKA Ha CTY/l€HTHUTE,
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TEMHU 32 KYPCOBU PabOTH, YKa3aHUS 32 U3rOTBSIHETO HAa KypCOBU paboTH, MpUMepPH 3a Ao6pe
pellleHH 3a/Ja4yd, TeCTOBe M Ka3yCH OT 00y4yaBaHU CTYJ€HTU MO JUCLUIJIMHUTE Ipe3
NpeiXOJHU FOAUHU U JP.

C BaXHO 3Ha4YeHHe 3a y4eOHHUS MPOoLeC M0 aHAJTUTUUYHUTE JUCLUIJIMHY, YETEHU NpeJ,
CTYlEHTHUTEe OT MarucTbpcKaTa CTeleH B JUCTaHIMOHHaTa ¢opMa Ha oOydeHHe, ca
BBIPOCHULMTe (KOHCIEKTUTE) MO Te3W [JUCLHUIUIMHU. Bbhnpocure ciensa Jga ca
bopMysiipanu sicHO W To4yHOo. Te TpsibBa fAa 06XBaulaT CbAbpPXXaHHETO Ha y4deOHaTa
nporpaMa. BbnpocHuuuTte cieiBa Ja ObJaT KadeHU B eJIeKTpOHHaTa Iuiatdopma 3a
JIUCTAHIMOHHO 00y4YeHHe Ha CTY/leHTUTE.

3HaHUATA, yMEHHUATAa W KOMIETEHLUUTEe Ha CTYJEeHTUTEe MO0 JUCHUIJIMHUTE
JAKoHOMUYecKH aHaiu3” U ,AHasiu3 Ha (QUHAHCOBUTE OTYETH Ha HePUHAHCOBUTE
npeAnpUsATHs” ca HEOOXOJUMHU B IpoIlieca Ha JUCTAaHIIMOHHOTO o6yyeHHe B OKC “Maructbp”
3a TAXHaTa NOATrOTOBKA KaTO CHNEeLUaJUCTH — HWKOHOMMUCTH, 3aBbpPLIWJIM CHELUaJTHOCT
“C4eToBOJCTBO U KOHTPOJI .

Pe3yaTaTuTe OT O0OYyYE€HUETO Ha CTYJEHTUTe MO0 AUCUUIIMHATA ,HMKOHOMUYecKU
aHasiu3” Morar Jia ce MpeACTaBAT M0 CJeJHUS HAYKH.

1) CryaeHTUTe NpPUAOOMBAT OCHOBHHM W 3aJbJOOYEHU 3HAHMUS 3a: CUCTeEMaTa OT
MoKa3aTeJqM 3a aHa/lU3 U OleHKa Ha 06eMa, aCOpTHMEHTHATa CTPYKTypa, KayecTBOTO U
KOHKYPEHTOCIIOCOOHOCTTA Ha NpeJAJaraHuTe NpoAyKTH; pPUTMHUYHOCTTA Ha IPOU3BO/CTBOTO
U MpOAAXKOUTE; OCHUTYPEHOCTTa, U3MO0JI3BaHETO U ePEeKTHBHOCTTA OT H3IO0JI3BAHETO Ha
pecypcuTe; NIPUXOJUTe, pa3xouTe U PUHAHCOBUTE pe3yTaTH; GUHAHCOBOTO ChCTOSIHHE U
edeKTUBHOCTTA OT JleMHOCTTAa Ha NPeANpPHUSITHETO; 3a Pa3/IMYHUTE MOJENU U MeTOoAHu 3a
aHa/IM3 Ha JMHAaMHUKaTa Ha MOKa3aTeJIMTe; 32 aHA/IM3 U OlleHKa Ha BJIMSHUETO Ha MPEKUTE
bakTOpH BbpXy AMHAMUKATA Ha pe3yJITATUBHUTE NOKa3aTeJIH.

2) CryneHTUTe NPUAOOMBAT MO3HABATEJHU YMEHUS 3a eJleMEeHTUTe Ha MeToJa Ha
MKOHOMMYECKHUSI aHaJIu3, Bb3 OCHOBA Ha KOETO Ille MOraT Ja ONpejessT BJUSHUETO Ha
npekute GaKTOpU BbpXy T[OBEJEHUETO M  U3MEHEeHUeTO Ha IOKasaTeJsIuTe,
XapaKTepusupauy epeKTHBHOCTTA OT HU3IMOJI3BAHETO HA PECYPCUTE, IPUXOJIUTE, PA3XOIUTE,
duHaHCOBUTe pe3yaTaTH, UHAHCOBOTO ChCTOSIHUE U PEHTAOUIHOCTTA Ha NpeANpPUSTUETO.
CTyaeHTHUTe NPUJO0OHUBAT MPEHOCUMH YMEHHUs 32 Mpe3eHTUpPaHe, paboTa B €KHII, pelllaBaHe
Ha Mpo6JieMH, YCBOsIBaHE W MpuUJaraHe Ha UHGOPMAIUOHHU TEXHOJIOTUHM 32 UKOHOMHUYECKU
aHa/M3 Ha LeJIOKyNHaTa JAeWHOCT Ha npejnpusTveTro, ¢opMupaHe Ha HMHPOpPMalMOHHA
KyJITypa U Ap.

3) CryaeHTUTe NpUA0OMBAT Pa3JIMYHU KOMIIETEHLUH, HAIPpUMeD:

- npodecHOHa/JHUM  KOMIIETEHLUUM  3a: cbbupaHe, 00paboTBaHe U
MHTeprnpeTHpaHe Ha UHPopMaLUATA, HEOOX0MMa 32 IIOCTUTAHe Ha IeJIUTe U 33/1a4UTe Ha
MKOHOMMYECKUSI aHa/IM3; pellaBaHETO Ha CJOXHMU OH3HeC Npo6JeMH B CTONAHCKAaTa
MPAKTHUKA; MHTEerpUpaHe Ha 3HAHUS U U3TOYHUIIM HA HUHPOPMALUS U JIP.;

- KOMIIETEHLMM 3a CaMOCTOSTEJHOCT M OTTOBOPHOCT: CaMOCTOSITEIHO
PBKOBOACTBO W VyIpaBJeHWE Ha €KUNU 3a U3BbpLIBAaHE HAa HWKOHOMMUYECKH aHa/u3;
TBOPYECKO pelllaBaHe HAa BAXKHU MPAKTUKO-NPUIOXKHHU MPOOJIeMH U B3eMaHeTO Ha MPaBUJIHU
M 060CHOBAHM pellleHUs 3a Pa3BUTHETO Ha OM3Heca U MoCTUraHe Ha GUHAHCOBA W Na3apHa
CTAa6UJIHOCT HA NPEATNIPUSITHETO;

- KOMIIeTeHIUH 3a yueHe: uJleHTUuPUIpaHe Ha NOTPEOHOCTUTE OT HOBU 3HAHUS
10 UKOHOMHYECKU aHa/Iu3 U TSIXHOTO CBOEBPEMEHHO YCBOsIBaHe U MpUJIaraHe B CTONAHCKATa
MPAKTHKA;

- KOMYHUKAaTHBHH U COLMAJIHU KOMIETEHIMU: 32 ICHO, pa36MpaeMo U JOCT'bIIHO
u3passiBaHe Ha COOGCTBEHUTeE B'b3rJeu, QOPMyJIMPOBKHU U BIXK/IAHUSA 3a pa3/IMUHU NIPO6IeMU
10 KOHKPETHUTE 00EKTH OT ChAbPKAaHHETO Ha UKOHOMUYECKUSI aHA/IM3 U CIOCOOHOCTH 3a
pelaBaHeTO Ha MPO6JIeMUTE B peajHUs GU3HeC.
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PesysTaTuTe OT o06yyeHHMeTO Ha CTYAEHTUTe MO [AUCHUILIMHATA ,AHajJu3 Ha
$rHaHCOBUTE OTYETH Ha HepUHAHCOBUTE NPEANPUATHSA” MOraT Jja ce Ipe/CTaBAT TakKa.

1) CryneHTHTe NpUAOGHUBAT OCHOBHU 3HAHMSA 3a CUCTEMATA OT [TOKa3aTesu 32 aHAJIU3
M OlleHKa Ha NpPUXO0JHWTe, pa3xoJuTe U GUHAHCOBUTE Pe3yJTaTH, PYHAHCOBOTO ChCTOSIHUE,
drHaHCcOBaTa CTAOMJHOCT, NapUYHUTE NOTOUM U ePeKTHBHOCTTA OT JeHHOCTTa Ha
npeANnpuUATHETO, 3a pas3JIMYHUTE MOJeJM U MeTOAM 3a aHajJu3 Ha /JWMHAaMMKaTa Ha
NI0Ka3aTeJIUTe, 32 aHa/IM3 U OLleHKa Ha BJHUSAHUETO Ha NpeKkuTe paKToOpU BbpXy AMHAMHUKATA
Ha pe3y/JTaTUBHHUTE NOKa3aTeJIH.

2) CtyneHTHTe NpUAOOMBAT IO3HABAaTeJHU YMeHHs 3a eJleMEHTHTEe Ha MeToJa Ha
aHa/M3a, KOeTo lLe UM IO03BOJIM Jla OINpe/essaT BJUSHUETO Ha NpeKUuTe PakTOpU BBPXY
dbopMHUpaHeTO ¥ AMHAMUKaTa Ha MOKa3aTeJIMTe, XapaKTepu3npauiyd NpyuxoJuTe, pa3xoJuTe,
drHaHCOBUTe pe3ysTaTH, GUHAHCOBOTO CbCTOsSIHMEe, PUHAHCOBATa CTAOMJIHOCT, TAPUYHUTE
NOTOLM WU pPEeHTAOMJHOCTTA Ha mpexanpusatueto. CTyAeHTHTe NpUAOOUBAT NPEHOCUMHU
yMeHHUsd 3a Ipe3eHTUpaHe, paboTa B €KUI, pellaBaHe Ha Npo6JieMH, yCBOsIBaHe U NpUJlaraHe
Ha HWHQPOPMALMOHHUTE TEXHOJIOTMU 3a IpPOBEX/JAAaHETO Ha aHajJu3 B XOPU30HTaJIeH
(BpeMeBH) M BepTHKaseH acnekT (mo ¢QyHKLMOHAJHU LIeHTPOBE Ha OTICOBOPHOCT),
dopmupaHe Ha HHOPMALMOHHA KYJITypa U Ap.

3) CryneHTuTe 0OpPUJOOHMBAT KOMIIETEHLUM B pA3/IMYHM HANpaBJEHHs, KaTo
HanpuMep:

- npodecrHoHa/JIHU KOMIIeTeHIIMHU 3a: CbOMpaHe, 06paboTKa M MHTepIpeTaLus Ha
MHpOopManusaTa, He0O6xXoUMa 3a LieJIMTe U 33laYuTe Ha Ha aHa/Iu3a Ha GUHAHCOBUTE OTYETH
Ha HedUHAHCOBUTEe TMpeANPUATHS; pellaBaHETO Ha CJ0XKHU Ou3HeC npobsieMy;
MHTEerpyupaHeTo Ha 3HaHUs U U3TOYHUIIM HAa UHOpMaLUs U JIp.;

- KOMIIETEHLMM 3a CaMOCTOATEJHOCT M OTIFOBOPHOCT: CaMOCTOATEJIHO
PBKOBO/ICTBO U yIpaBJieHHe Ha eKUIIM 3a U3BbPIIBaHe Ha aHa/IM3 Ha GUHAHCOBUTE OTYETH;
TBOPYECKOTO pelllaBaHe Ha BaXXHU MPAKTUKO-NPUJIOKHU MNpo6JeMU U B3eMaHETO Ha
NpaBUJIHM U 060CHOBAHM pellleHUs 3a pa3BUTHETO Ha GU3Heca;

- KOMIIETEeHIMHU 3a yueHe: UeHTUUIMpaHe Ha TOTPEOGHOCTHUTE OT HOBY 3HAHUS
10 aHa/IM3 Ha GUHAHCOBUTE OTYETH HAa NPEANPHUATHUATA OT CTONAHCKHUS CEKTOP U TAXHOTO
yCBOsIBaHe; U3y4YaBaHe Ha HOpMaTHBHaTa 6a3a Ha CYETOBOJCTBOTO M aHa/IM3a, KaKTO U Ha
IIPOMEHHUTE B Hesl, KOUTO ca B CbOTBETCTBUE C U3UCKBAHUSATA HAa €BPOIENCKUTE perjiaMeHTH
U IUPEKTHUBY;

-  KOMYHUKaTHBHU W COLMAJHU KOMIETEHLHU: JeMOHCTPUPAT CIHOCOOHOCTH 3a
SICHO, pa3bupaeMo M JOCTBIHO M3pa3siBaHe Ha COOCTBEHUTE Bb3rjaefu, GOPMYJTUPOBKU U
BIDK/JAHUS 3a pas3jiIMuHM M[pobJieMd MpU aHajJu3a Ha ¢QUHAHCOBHTE OTYETH Ha
HepUHAHCOBUTE NPEANPUATHS.

3ak/royeHue

M3/10)keHOTO HM JaBa OCHOBaHWe JAa popMy/jupaMe HAKOM NpPOOJIeMH, CBbP3aHU C
OpraHMsalMsATa Ha JUCTAaHIIMOHHOTO ob6yvyeHue Ha cTyZeHTUTe oT OKC “Maructsp” mno
AHIMTUYHUTE JUCLUIIMHU. Te3u npobsieMu ce CBeX AT J10:

1) HsrpaxzaaHe Ha eJIeKTPOHHA OWOJIMOTEKAa MO JUCUUIIMHUTE “MKOHOMMYecKH
aHasu3” ¥ “AHanvM3 Ha (QUHAHCOBUTE OTYETH Ha HedUHAHCOBUTe mnpeanpusaTtusa . Tasu
6u6MOTeKa C/le/iBa 1a Ch/'bPKa He CAMO HAUMEHOBAHUSATA Ha JINTEPATYPHUTE U3TOYHUIIU U
TEXHUTE aBTOPH, a U II'bJIHUSA TEKCT Ha Te3u U3TOYHULHU. [IpobsieMBbT TyK e 3amuTaTa Ha
uHpopMaluaTa, KaKTO M Ha TMpaBaTa Ha aBTOPUTe HA OTJAEJHUTE HU3JaHUSA
crelMajv3vpaHaTa JuTepaTypaTa B eJIeKTpOHHATa 61bIMoTeKa.

2) Bb3HuMKBa mnpo6sieM BBB Bpb3Ka CbhC CbAbPKAHUETO Ha KOHCIEKTa IO
aucuuninHata “UkoHomuuecku aHanus”. To3u npob6sem ce dopmupa B pesyaTraT OT
06CTOATEJICTBOTO, Ye AUCLUIJIMHATA Ce M3y4yaBa OT CTYJEeHTH, KOUTO MMaT 3aBbplieHa
6akasaBbpCcKa CTeleH KaKT0O B MWKOHOMHYECKHM YHUBEPCUTETH, Taka H B Jpyru
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(HEMKOHOMHYECKH) YHUBEpPCUTETH. BbnpochbT Tyk e moj kakBa ¢dopma cjiejBa JAa ce
NpesCTaBu CbABbPXKaHMETO HAa KOHCIEKTa M0 JUCLUIJIMHATA — CaMO HAaUMEHOBAaHHWETO Ha
TEMUTE WM B leTalJIM3MpaH BUJ, C NOAPOOHOCTH IO BCAKA TEMa.

3) Ilo oTHowIEeHHe HA NPOBEX/JAHETO HA JbPXKABHUS U3NUT ChIIO Bb3HUKBA BBIPOC.
OcHoBHaTta ¢opMa Ha IMpoBeXJaHe Ha JbpXXaBHUTe HU3NUTU 3a cTyaeHTUTe oT OKC
“Maructbp” e 3almMTa Ha MarucTbpckaTa Te3a N0 NpeJBapUTEJHO HU30paHa TeMma.
[Ipo61eMBT TYK € N0JI3BAHETO HAa MHTEepPHeT U3TOYHULHUTE N0 CbOTBETHHUTE TEeMH, KaTo B
HSIKOM CJIydau TOBa Ce MpaBU C MaJIKO pa3bupaHe Ha CbJ'bP:KaHUETO, HeroBaTa aKTyasIHOCT,
TeopeTU4YHaTa OOOCHOBAHOCT M NpAaKTH4YeCKaTa NPHUJI0KUMOCT. [locoueHOTO e moBoA 3a
pPasMHUCBJ OTHOCHO BB3MOXXHOCTUTE 3a IPOBEXJAHETO Ha IHUCMeH JbpKaBeH M3IUT 3a
CTYJEHTHUTe OT AUCTaHLHOHHA ¢popMa Ha obydyeHune B OKC “Maructup”.

PemaBaHeTo Ha Te3M, a BepOATHO W Ha JpYyTH NpoO6JeMH, CBbpP3aHU C OpraHu3anusaTa
Ha JUCTAHLIMOHHOTO 06y4yeHHe Ha cTyAaeHTUTe oT OKC “Maructbp” Lije NOBUILIK UHTEpeca U
npecTHXa Ha Ta3u popma 3a obyuyeHue.

JIMTEPATYPA

1.  3akoH 3a BuclIeTO 06pa3oBaHue

2. Hapep6aTa 3a 1bp)kaBHUTE U3UCKBaHUSA 32 OpraHU3UpaHe Ha AUCTAHIIMOHHA
dopma Ha 06y4YeHHEe BbB BUCHIMTE YYUJIHILA

3. Hapepnb6a3a Abp:kaBHUTE U3UCKBAHMSA 32 IPUA06HMBaHe HA BUCILE 06pa30BaHUE

Ha o6pa3oBaTeIHO-KBa/IMPUKAIMOHHA CTelleH "6akasaBbp", "MarucTbp” U "cnenquanuct”
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PRACTICAL CREATIVITY OF DIGITAL LEARNING CONTROL AND AUDIT
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ABSTRACT: Digitization of training control and audit is caused by trends towards globalization
of information processes in the economic, cultural, political and others areas. The changes in
regulations, the participation of local and foreign persons in various economic activities require action
by the authorities to control and audit. Access and quality distance learning can provide flexible
modular or complete solutions.

The statement shall explore opportunities for providing specialized competences in control and
audit. Practical creativity of digital training audit and control depends on the optimal quantity and
quality of the Master program knowledge. Their appropriate combination, formed specialized skills
and behavioral patterns. It provides a holistic interdisciplinary approach in solving cases with
complicated legal and factual composition.
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BbBeaeHue

JlurutasiusupaHeTo Ha OOy4YeHHETO IO KOHTPOJ M OJUT € IMpeJUu3BUKAHO OT
TeHJEeHIUHMTe KbM HHQPOpMallMOHHA Tyob6aju3alus Ha NpPOLEeCHTe B HKOHOMUYECKHUTE,
KYJTYPHUTE, IOJIUTUYECKUTE U Ap. cpepu. [I[poMsiHaTa B HOpMAaTUBHU aKTOBE, y4aCTUETO Ha
MECTHHU U YYXKJeCTPaHHHU JIUIa B Pa3HOOOPA3HU CTONAHCKU aKTUBHOCTH, HaJlaraT aileKBaTHO
JIeCTBUE HA OPraHUTE 3a KOHTPOJ M OJAUT. JJOCTBIIHOTO M KAayeCTBEHO [AUCTAHLIMOHHO
0oby4yeHHe, MOXe Jja IpeJ0CTaBy I'bBKaBU MO/IyJIHU UJIU KOMILJIEKCHU pelleHus.

B u3s0KeHUeTo ce v3caeABaT Bb3MOKHOCTUTE 3a OCUTYpsABaHE Ha ClelUaJM3upaHUu
KOMIIETEHTHOCTU MO KOHTPOJ UM OAMT. [IpakThyeckaTa KpeaTUBHOCT HA JUTCUTAJHOTO
oO0yyeHHe MO KOHTPOJ U OJWT, 3aBUCH OT ONTHMMaJHOTO KOJIMYECTBO M KayecTBO Ha
NpesoCTaBEHUTE B MarucTbpCKaTa NporpamMa 3HaHUA. TAXHOTO NMOAXOAALLO0 ChYyeTaBaHe,
dopmupa cnenuasu3upaHd YMeHHUs U IOBeJIEHYECKU MO/IeJIH.

II'spso. Cybekmume B 00pa3oBaTe/HO-KBaJIM(PUKAIMOHHUSA IMpoliec, MoraT JnAa ce
060c00AT Ha IMpeKd (pasnopeauTesiHd, (UHAHCUpAIKM) U KOCBEHM (MU3II'bJHSBAIIN)
Y4aCTHUIIH.

1) Ilpupo6buBaHeTO HA 3HAHUS, YMEHHUS U KOMIETEHIIMU MO KOHTPOJ U OJIUT, Mpe3
epuoia Ha MarucTbPCKO OOy4YyeHHe, Ce OCHOBaBa Ha HOPMaTUBHHU paMKH, B KOUTO ca
MIOCOYEHU BBb3MOXKHOCTUTE M  OrpaHUYEHHUsATa Ha ydacTBamuTe Juna. KbMm
pasnopedumesiHume yyacmHuyu B 06pa30BaTeJHHUAT MpPOIeC Ce BK/IYBAT JIMILATA, KOUTO
OKa3BaT BJIMSIHUE Ha HOpMaTa 3a MoBe/ieHUE, KaTo:

- 3akoHojaTesHUs opraH — HapogHoTto ce6panue (HC);

- MuHHUCTEepCKH CbBeT, MUHUCTEPCTBOTO Ha o6pa3oBaHHeTo M Haykata (MOH) u
MUHUCTBPBT Ha 06pPA30BAHHMETO M HAYKaTa, KAaTO [Jbp>KaBeH OpraH, KOWUTO
OCBIIECTBsSIBAa HAllMOHAJIHATA MOJIMTHKA BbB BUCLIETO 06pa3oBaHue;!

- OopraHd 3a ymopaBjeHUWe Ha BucuieTo yuuauile (06uOTO CbOpaHUe,
aKaJIEMUYHHUST CbBET U PEKTOP'BT), KOUTO PeaTM3UPAT KOHKPETHUTE CTPATETUU
3a pa3BUTHE Ha aBTOHOMHOTO Buciie yuuuiie.?

1Y 10, an. 1 or 3axona 3a Buciero obpasosanue (3BO), O6n. JIB, 6p. 112 or 27 Hdekemspu 1995 r., moci. usm. u
qon. IB. 6p.17 ot 1 Mapr 2016r.
24y, 24, an. 1 or 3BO, O6n. JIB, 6p. 112 ot 27 Jexemspu 1995 r., mocar. usm. u gom. JAB. 6p.17 ot 1 Mapr 2016r.
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2) KBM ¢uHaHcupawume yyacmuHuyu ce OTHACAT: POAUTENH, pabOTOLaTeN U OHA3U
4acT OT OOLecTBOTO, KOSATO BHacsA Ow/XeTHU npuxoAd. [locoyeHuTe JivIja HMaT
MHUHHMAaJIHO (CUMBOJIMYHO) y4acTHe, KOeTO He UM M03B0JIsIBA Jla UMAT JIMYHU BlevYaT/eHUs
oT y4e6HUsA npouec. HeobxoauMo e Jja ce cb3JafaT MeXaHU3MHU 33 B3aMMOJIEMCTBUE MEXAY
NpeKuTe y4acTHULM (CTYAeHTU U NpenojaBaTesiu), paboTtoaarenuTe (MOTEHLUATHU HU
peanHu) u poauTenuTe. K'bM HacTOAIMSA MOMEHT, CPABHUTEJNHO CUJIHA € Bp'b3KaTa MeXay
CTyJleHTUTEe W pPOJWTEJHTe WM, KaTO B OCHOBaTa M ca TpaAulysaTa U (UHAHCOBHUTE
OTHOLIEHHUSI.

3) KbM usnesiHs8awu IpoLeCUTE B MaruCTbPCKOTO 0OYYEHHE CE OTHACAT 00y4YaeMuTe
¥ oby4aBamuTe. Te ca MpeKH YYacCTHUIU B MPOLIEAYPUTE MO YCBOSIBAHE U NPEJOCTaBsIHE HA
3HaHUsd, GopMHpaHe HA YMeHHs M pa3BUBaHe Ha KoMmmeTeHUWH. KoMyHuKaiusTa ce
OCBIIECTBSIBA HEMPUCHCTBEHO U TOBA YJIECHSIBA 06y4aeMHUTe, KOUTO HAaMHPAT KPeaTHUBHU
MI0/IXO/IA 32 YCBOSIBAHE Ha yYeOHUSI MaTepHasl U YCIEeNIHO oJlaraHe Ha U3MUTH.

[I[pakTHYeckaTa KpeaTHBHOCT Ha JUTMTAJHOTO OOY4YeHHe MO KOHTPOJ U OJUT ce
M3passiBa BbB BB3MOXHOCTTA da 6sdam Ces4emaHu uHmepecume HA npekume u
KOC8eHume y4acmHuyu, 6 CmeneH KOsimo Ce0meemcmea Ha mexHume 04aKeaHusl,
nompeGHOCMuU, NOMeHYyuas, no/13u u pa3xodu. ToBa e TPyZHO MOCTUKUMO CbBbPLIEHCTBO,
KOETO M3MCKBA HAJMYMETO Ha SICHU UM TOYHHU (MOHSKOra CTaHAAPTHU3UPAHU) KPUTEPUU 3a
J'bJDKMMO TMOBeJleHHe. Bcsgka OT MOCOoYeHUTe KaTeropuu 3aBUCH OT MPOSIBJEHUETO Ha
KOJINYECTBEHUTE U KaUeCTBEHU XapaKTEPUCTUKU Ha IPYTHUTE KaTErOPUH.

[Io oTHOIIEHME HA CYOEKTUTE, MOXKeE /ia Ce MPUJI0KH KpeaTHBEH MO/X0/1, KOUTO BOJU /10
MOBUIlIaBaHe Ha MpaKTH4yecKaTa moJsie3HocT. [logxoasiuio e paboToJaTeNUTe, KOUTO HAMAT
IpUYMHA 3a OTKa3, Jla MpPeJOoCTaBAT JAOCTbHI [0 CTAXKAHTCKU NpPOrpaMHd He caMo 3a
CTyZleHTUTe, HO U 3a TMpenojaBaTesuTe. bu MorJsio, mnpemnojaBaTejuTe Ja ObAaT
KOHCYJITAaHTH, a2 paboTOJaTe/JUTe — MEHTOPU Ha CTYAEHTHUTE, KOUTO CTAXKyBaT. YYacTHETO Ha
npenojaBaTesd B peajlHa NpaKTH4YecKa cpejia BOAM [0 TNOBUILIABaHe IpaKTUYeCKaTa
MOJIE3HOCT Ha IpenojJaBaHaTa TeopeTHYHAa MaTepus. To e cBoeo6pasHO ,CBepsiBaHEe Ha
YaCOBHHUKA" MEX/1Y CIeIUAJIMCTH OT TEOPUATA U OT NMPAKTUKATA.

Bmopo. HHpopmayuoHHomo obujecmeo. B HacToAmUs MOMEHT, MarucTbpCKOTO
obydyeHHe MMa Xub6pudHa ¢hopma. 3a HAKOU JWCLUIJIMHH, eJHOBPEMEHHO C BOJEHETO Ha
3allUCKU B PBKONUC, Ce NPeJ0CTaBAT YYeOHULU U yueOHU oCcoOUusl Ha XxapmueH Hocumea u/
win B dueumasaeH ¢opmam. IlpenopbyBaT ce 3a MO0J3BaHE €JEKTPOHHU JOKYMEHTH,
ChbbpKalld BUPTyaJHU JaHHU. XUOPUJAHOTO O0OydyeHHe e TMpexXoJeH MOoJes, KOWTO
M03BOJIsIBA aIallTUBHOCT B MOJIOTOBKA HAa CTYJAEHTHUTE, U3y4YaBallll KOHTPOJ U ofuT. Toil
CbyeTaBa Bb3MOXXHOCTUTE Ha HEOTMUHA/IUTE €NUCTOJapHU POPMHU C JUTMTAJTHUTE 3aIKCH,
KOUTO Ca XapaKTEPHU 3a HOBUTE YCJA0BUS Ha €JIEKTPOHHOTO 061eCTBO.

Jlo npeau 1-2 jeceTueTusi, KOHTPO'T 6e HacoyeH KbM IPOU3BOJCTBEHHUTE
MOIIIHOCTH, K'bM MPABUJHOTO NMPOTHYAHE HAa JeMHOCTUTE B Pa3/JIMYHUTE UKOHOMHUYECKHU
oTpacyid. Ha o6CcTOMHM NpPOBEPKMU ce MojJjaraxa Hal-Bede JbJTOTPAUHHUTE MaTepUaJHUTE
aKTUBU M MaTepUasHUTe 3anacd. ToBa MoOKa3Ba MOJIE3HOCTTA Ha KOHTpOJIHATa JEeWHOCT,
criope/; CbOTBETCTBMETO W Ha XapaKTEPUCTUKUTE Ha WHAYCTPUAJHOTO OOILECTBO.
[ToHacTosi1ieM, KaKTO 3a CTpaHaTa HY, TaKa U B CBETOBEH Malllab, ce OChLIECTBSABA npexod om
UHAYCMPUAIHO KoM UHPOPpMAYUOHHO 06uecmeo. Bce mo-Maiko ocTaBaT MPOU3BOACTBEHUTE
npeANnpuUsTUs, 3a CMeTKa yBeJuvyeHUeTo Ha ycayrute B IT cekTopa, oTpassBauio ce B
HHCKaTa 6e3paboTHLla U BUCOKMTE HMBA Ha 3alJialiaHe. 3a IeJUTe Ha KOHTPOJIA U OJUTA,
cneniUYHOTO NMPOsIBJIeHMe Ha UHPOPMALIMOHHOTO O6IeCTBO Ce U3pa3siBa B yBeJHYEHUTeE
B'b3MO>KHOCTH 3a 3JI0yNOTpPebU, 6'bp30 KOPUTMpPaAHE HA JOKYMEHTH, 0J13BaHe Ha COPTyepHU
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NpPOJYKTH, KOUTO Ca MOJeJIMPAaHU TakKa, 4ye Jla He OCTaBAT cJie[ja IpU CTOPHUPaHe Ha CyMU U
Ap- . Tesu W Apyrd BB3MOXKHOCTH 3a 3JIOYNOTpPeOM, HajaraT HeEOOXOAMMOCTTA Ja ce
npocsjezsiBa MHGOpMaLUsTa BbB BCUUKHTE U MPOSIBHU GOPMHU — YCTHA M MUCMEHA, HaxoAs11a
ce Ha MaTepuva/lHM U HeMaTepuasHU HocuTenu. HapacTBa Heob6xoguMocTTa OT Job6pe
NOATCOTBEHU CHEIMa/IMCTH, KOUTO 3HAsAT U MoOraT Jila KOHTPOJUpAT W YCTAHOBAT
MaHUNy/MpaHa nHopmanus. Ts e U3roTBeHa ¢ 1jes1 NpeAcTaBsiHe HA MPOBEPSBALU U TPETHU
Juna (KJIMeHTH, KOHTpareHTH, aKLUOHEpU U JAp.), Ha [AaHHHU, KOUTO Ca HEUCTUHHU U
MIOKa3BaT HEBSIPHO MPOBEPSIBAHOTO ChbCTOSIHUE.

C orsien cblIecTByBaHETO Ha pa3/JMYHM KOMIIOTBPHU MporpaMd, ob6bpaboTBauiu
CYeTOBOJHA HMHOpMalUs, TEXHUYECKHM € BBb3MOXXHO Ja Ce Npocjejd KaKBU JUTHMTaJHU
3aMyCU ca MPOMEHEHU WJIM U3TPUTH, OT KOe JIWIle, 3a KOJIKO BpeMe U Jip. M. ChbleBpEMEHHO,
HaJIMYHY Ca ¥ Bb3MOKHOCTH 33 YKpUBaHe Ha [I0COYEeHHUTe JaHHHU.

B mocoyeHHs] KOHTEKCT ca JOCTBIHU CJAEJHUTE pelleHUs], BOJEellU A0 MOo-rojsmMa
CUTYPHOCT B CJIE/ICTBHE Ha U3BbPLIEH KOHTPOJ U OJIUT:

1) /Jla ce mosi3Ba camo codTyep, KOUTO e JInlleH3upaH (cepTUHUIMPaH) OT CbOTBETEH

KOHTpoOJiIeH opraH - HauuoHanHaTa areHnus 3a npuxoaute (HAII), AreHuusta 3a

Jbp>kaBHaTa ¢prHaHcoBa UHcnekuus (AJPU), KomucusTa 3a dunancoB Haaz3op (KOH)

u ap. Ha ceramHuAT eTan, copTyepHUTE KOMIAHUMA OTrOBapsT 3a pa3pabOTBaHETO,

IPOMEHSIHETO U KOHTPOJIa BbPXY ChbOTBETHATA porpama.

2) /Jla ce ck/0uBaT JOTOBOPH 3a CYETOBO/IHA, peCIl. 0JUTOPCKA AEWHOCT C JINLA, KOUTO

ce BOJSAT B CHelMasJieH PeructTbp. B cbuus moraT jga ObJaT OTpa3siBaHW JaHHU 3a

pe3yJTaTU OT INpoBepsiBaHAaTa JAeWHOCT. Bb3 ocHOBa Ha TAX, MOXe Ja ce ¢popmupa

,KOHTpPOJIEH PEerucTbp‘, OT KOWUTO Ja ce B3eMaT [JaHHM 3a penyTrayusaTa Ha

KOHTPOJIMPAHUTE, HO U 3a KOHTPOJIMpalUTe Jula. Pa3npesnensHeTo UM Moxe Jia 6b/e,

CbOOpa3HO MSICTOTO Ha BIHCBaHe B ,bsjla KHMra Ha KOHTpPOJa U OJUTA" — 32 BCUUKH,

KOUTO 3a ollpe/iejieH Nepuo/, He ca C yCTaHOBEHU HEU3I'bJIHEHU WJIM JIOUIO U3II'bJHEHU

3aAb/oKkeHus. Brnivcanute B ,YepHa KHHUra Ha KOHTpOJla U OAMTA“ MoraT Ja IJamaT

rJ7100¥ WM a HaMaJssiBaT 3a’b/KEHUS CHU 3a 0OPO NOBe/leHHe.

3) /Ja ce dopmupa KOHTPOJIEH U OJUTEH PEUTHHI, CbOOPA3HO KOPEKTHOCTTA KbM

ducka. CpIUAT MOXKe [a 6'b/ie U3I0JI3BaH B ChueTaHUe 6AHKOBHUS PEUTHHT U Jja CIYKHU

3a omnpejiesisiHe YCJIOBHUATA, IPA KOUTO €JHO Jihle OU MMajo JOCThbI [0 CTOKU WJIU

YCAYTH, BKJL. OT a[MUHUCTPALMATA.

4) IlpsikaTa Bpb3Ka C KOHTPOJIHUTE OPraHu /ia O0'bJie C NO-IIMPOK 06XBAT.

5) /Jla ce orpaHvW4Yd AOM'bJHUTENHOTO MaHUIyJUpaHe Ha HMHOpPMaLUATA, KAaTo ce

npueMe perjiaMeHT, KOU JaHHU MoTaT Jla 6'b/laT IPOMEHEHH.

Tpemo. YueHe upe3 posesu uzpu u cumyaayusi Ha delicmeawo npednpusmue B
JIUCTAHIIMOHHOTO OOy4YeHHUe.

3a Jla ce NMOCTUrHEe NpaKTUYeCcKa KPeaTHUBHOCT Ha CbBPEMEHHOTO [AMCTAHIMOHHO
oOy4yeHHEe e Bb3MOXHO /]a Ce U3M0JI3BaT ChbBPEMEHHHUTE TeXHUYECKU MpUaoKeHus. Te morat
Jla ce ChbYeTasAT C 0CO6EHOCTUTE HA EKUITHOTO JUCTAHIIMOHHO 06y4YeHHe 10 KOHTPOJI U OJIUT,
KOEeTO UMa MHOTOTOAMIIIHA TPAJUIUSI.

CoWHOCM U 0C06€HOCMU HA €KUITHOTO JAUCTAHIIMOHHO 060ydeHHe. 3aTpyAHEHHUETO Jia ce
MOJIy4aT peasHu AOKYMEHTH OT JeHCTBAlllo MpeANpUsTHe, MOXe Jla ce u3berHe KaTo ce
Cbh3/iaJle CUMYJIaLlMOHHO TipeAnpusTue. [Ipe3 yuebHaTa 1994 / 95 r. B CTonmaHcKa akazieMus,
kategpa ,CTonaHckM M (QUHAHCOB KOHTPOJ“ MOJIOKM HAyaJoOTO B OPraHM3UpaHETO Ha
eKunHu poJ/ieeu uzpu 3a cumy./1ayusl Ha delicmeawjo npednpusimue. B TX mbpBOHAYaTHO
Ce CbCTaBAT JJOKYMEHTHTe, KOUTO CJIe/l TOBA Ce Pa3MeHST MeX/ly €eKUIIUTE U Ce TPOBEPSIBAT.

IIpoyedypume ca ciefHUTE:

Onpepensi ce poJisi HA BCEKU CTYJAEeHT. Apuopu ce ,Ha3HayaBa“ aj]MUHUCTpPATHUBEH
pbKoBoAUTe . ToM ce mooMara oT JUI'b>KHOCTHH JIMIA (CUMYJIallMOHHU POJIH), OTTOBaPSIIHU
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32 OCHOBHUTE [JIeMHOCTHM - 3aMeCTHUK yNnpaBUTeNd, PUHAHCOB MEHUKbD, TIJaBeH
CYeTOBOAUTEJ, H-K oTAeau: Tpya u paboTHa 3amaarta (TP3); CHabasiBaHe;, [lnacmeHT;
Pasxonnu HopMu / CebectoiiHocT; [lepconan; UHopManMoHHA CUTYPHOCT; AHTUKOPYILIUA
u ap. [lon3Baliku yCBOEHUTE TEOPETUYHU 3HAHUS MO0 MAapPKETUHT, COLMOJIOTUS, TIJIaHUPAHE,
ynpaBJeHHe, WHAyCTpUaJeH OHW3HeC U NpeJlpueMayecTBO, IMpPaBoO, CYETOBOJACTBO,
CTAaTUCTUKA, (UHAHCOB aHa/NMU3, KOHTPOJ U Jp. Ce ONpeJessT pelleHUsTa Ha €eKua.
PbKOBOAUTENAT AOKJa[Ba 3a BUJA NpeANpUATHe, JIOKALUsATa, o6beMa Ha NMPOU3BO/ICTBO,
IjesieBaTa rpyna noTpebuTe/ v, CTOMHOCTTAa HA aKTUBUTE U NACUBUTe U Ap. Peanusupar ce
GYHKUMUTE MO IieJsienoJsiaraHe, pPbKOBOJEHe, IJIaHWpPaHe, OpraHW3upaHe, KOOpPAHWHUPAHE,
KOHTPOJI U peryJiupaHe Ha OTKJOHeHUsATa. OCblecTBsIBa Ce ISJIOCTHOTO AOKYMEHTUPAHe Ha
npoLeaAypuUTe 0 CUMyJIalUOHHATa JeHHOCT.

Cyies, NpUK/IOYBaHE HA HSIKOJIKO OTYETHHU meproza (IMKbJa) ce pa3MeHss ¢upMeHaTa
JIOKYMEHTalMsl MeX/y eKUIIMTe [0 HAaYUH, KOUTO He M03BOJIsIBa MPOBEPSABAHE OT CBIIUATE
U3I'bJIHUTENU WM CBbpP3aHU JWIA. BCeKU eKUIl, KOUTO e Cbhb3[aBaJl OTYETHU JOKYMEHTH,
noJiyyaBa JJOKYMEHTH Ha APYT eKUIl U ITIoeMa HOBA poJis — Ha KOHTpoJIeH opraH. [IpoBepkuTe
ce OChlIeCTBSIBAT He caMo Mo oduliMasHaTa KOHTPOJIHA MPOrpaMa, a U KaTo ce CpaBHSBA
NepMaHEHTHO BCEKHU JOKYMEHT Ha IpPOBEPsBAHUS €KHI C aHAJOTUYHMS, U3TOTBEH OT
HEroBUsl €KWIl. BbIpeKku BB3IMOKHHUTE KPUTUYHMU OeJsieXKKHU, CTYyJeHTUTe NpPUJ00uBaT
IpaKTUYECKU OINUT, KOWTO UMM JiaBa yBEPEHOCT, 4Ye ca BWXKJaJd, H3paboTBaIU U
KOHTPOJIMPAJIM OCHOBHUTE THUIIOBE IOKYMEHTH, C KOUTO ce 6opaBU B eAHO npeAnpusaTue. Ha
KOHTPOJI MOAJIeXaT KaKTo ¢opMaTa, Taka U CbAbPKAHHETO HA JOKYMEHTUTE, KOETO €
OCHOBaHME 3a IMpeleHKa OCHOBATEJHOCTTAa W 3aKOHOCbOOpPA3HOCTTAa Ha B3eTUTE
yIpaBJIEHCKH pellleHHsl.

Ypes poJsieBU UTpU NIPU CUMYJIaLlUs HA JIeMCTBAll0 NpeNpUsaATHE Ce LjeJId o IIoMaraHe
00y4yeHHeTO Ha ObJeluTe KOHTPOJbOPU U OAUTOPU. Pa3unTa ce Ha UHAMBHUAYA/IHA Bpb3Ka
Ha CTY/JIeHTa C peajiHaTa MPaKTHUKA, OT KOSITO B3eMa 06pa3iy Ha JIOKYMEHTH U ce KOHCYJITUPA
3a TEXHOJIOTHUATA IPU KOHTPOJIMPAHETO Ha PeasIHO Ch3/1a/lEeHU JOKYMEHTH.

[locoyeHaTa gesioBa urpa, ciaen 2011 r. He ce ocbulecTBsABa B CTONMaHCKa akaJeMus.
CBoeBpeMeHHO, CbhlljaTa € MOJi3BaHa OT 3aBbpPIIMJM CTYJEeHTH, KAaKTO 3a 3alo04yBaHe Ha
coOCTBEH OM3HEC, TaKa U 3a OpraHM3vMpaHe Ha MOJAO0OHM MrpPH, BHeJpPSIBAUKH OCHOBHUTE
eJleMeHTH B IpaKTUKaTa CU Ha y4YWUTeJUM B CpPeJHOTO obpa3oBaHue. Bb3saraHeto Ha
CUMYJIALJUOHHU 3aJ/b/DKeHUs1 MoJ, ¢dopMaTa Ha POJIM € aKTyaJlHO W Ce MoJi3Ba cera 3a
y4EeHUYECKU CbCTe3aHUs MexJy o0ydyaBaHU B THPrOBCKUTE IMMHasuu. OpraHusvpar ce
HaI[MOHAJIHU yYEHUYECKU ChCTE3aHUS U Ce PETUCTPUPAT pealHu TPEHUPOBBUHU PUPMHU.

Ilepchekmusume 3a G'bJlelll0 Pa3BUTHE HA MOCOYEHUTE WUrpoBH GoOpMH Ha yyeHe, ca
CBbP3aHU C BUPTYaJHUTE J€UHOCTU U eJIEKTPOHHUTE JOKYMeHTH. ChbleCTBYBaT MHOXECTBO
NpUJI0KEHUS 32 cMapTPOHU U TabJieTH, KOUTO MO3BOJIIBAT pa3HOOOpasHa 00paboTka U
CbXpaHeHUe Ha JlaHHU B ,00/1aKka“. 3a 1jejiTa Ha AUCTAaHLLMOHHOTO 06y4YeHHue M0 KOHTPOJI U
OJIUT, MpeJCTaB/siBA UHTEpeC Bb3MOXKHOCTTA Ja ObAAT afalTHPaHU ChlIECTBYBAIUTE
NPUJIOKEHUS] WK Jia ce MOAMUIUPAT TAKHWBA, KOUTO IO 3a0aBeH U YBJIEKaTeJeH HAauYuH
6uxa nOpeAU3BUKaJM H3y4yaBaHe Ha chnenudUKHTe HAa  KOHTPOJIHUS  Mpolec.
OchlecTBIBAaHETO Ha JOKyMEeHTHpaHe BBbB BUPTyaJiHA CpeJla € MO-JOCThIHO, KAKTO OT
buHAHCOBA, Taka U OT BpeMeBa NO3ULMA. MHOro 6bpP30 MOXe Jla Ce HampaBu
MHpopMaIMoHHa 6a3a ¢ 6J1JaHKH, KOUTO Ce M0JI3BaT 3a 06pas3iu — TOTOBU 3a MoMI'bJiBaHe. Beue
MOI'bJIHEHUTE, MOTAT JIa Ce MOJI3BAT AUPEKTHO U 32 KOHTPOJIHU LIeJIH.

[logxoasio e Cb3/JlaBaHETO Ha BUPTYaJieH CUMyJIallMOHEH IeHTbP, B KOWUTO MpH
KOMIIOTBPHU J1Jab0OpaTOPHHU YCJIOBUS, /1a Ce ChbXpaHABAaT JaHHHU, 32 OTPAbOTEHU B pPa3IUYHU
JUCHUIIMHU 3aJlaHusl. Taka Hampumep no npasHume JucyunjauHu, Moxe Jia ce MOMbJHSAT
JIOKYMEHTH 3a perucTtpanus Ha JpykectBo wiu ET, na ce u3roTBsAT JOroBOpHU 3a MOKYMKO-
npoAaxoba, TPYZLOBU JOTOBOPH; NO ynpas/aeHcKu u Op. OUCYUnAuHU Ja Ce CbCTaBAT
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MOTHUBALMOHHU nucMa, CV, npeaynpexaeHrs 3a HallyCKaHe, N0 c4emog8o0HU QUCYUNAUHU Ja
ce CbCTaBAT QpaKTypH, IPUXOJHU U pa3X0JHH KAaCOBHU OpJlEPH, CIPABKH, B€JJOMOCTH, OTYETHU U
Jip- BcMYKM Ha/JMYHU [AOKYMEHTH, MOraT JAa ObAaT HarJeJHU MaTepuaad, B KOUTO ce
CbAbPKAT Jl0Ka3aTeJICTBA 32 OPraHUTeE Ha JaHbYHUSA, O10)KETHUS,, MUTHUYECKUS, BaJIyTHUS,
0aHKOBUSI KOHTPOJI, HA/I30P U OJJUT.

Yemespmo. IIpobaemu npu npakmuveckomo o6y4YyeHue TO KOHTPOJ U OJUT B
JIMUCTAaHLIMOHHOTO o6ydeHHe. Te MMaT pas/ivyeH MPOM3X0J U €CTECTBO, KaTO Hail-yecTo ca
CB'bP3aHH C:

a) HeJOCTUT Ha YCTOMYMBO CpPeJHO M BHCOKO HHBO NpodecuoHaJHU
(cenmas3upaHu) 3HaHUs, KOUTO ca MpeANnocTaBKa 3a popMUpaHe HA YMeHHUS U
KOMIIETEHTHOCT. B pesjuua ciyyau JiMncaTa Ha HaBUL Y 3a YeTeHe He [103BOJIABAT
yCBOSIBAHE Ha JOCTAaTbYHO MaTepuas, OCHOBAaBaWKH Ce Ha MNPUCHBCTBHE Ha
nekuuu. [lpe3 ceMecTbpa BpeMeTO € KpaTKO M He JONyCKa Ja Ce YCBOHU
nponycHaT MaTepuaJ. [Ipo6seM cb3zaBa JUIcCaTa HA peYHUKOB QPOHJ, B KOUTO
Jla ce 60paBU C MHOXKECTBO CHHOHUMHU MOHATHA. [JOI'bJIHUTEJIHO YCI0XKHEHHUE €
HapyllaBaHETO Ha TrpaMaTUYecKUTe, CTUJIOBUTE U JPYTU INpaBUJa, KOETO Ce
OoTpa3siBa KaKTO Ha KOPEKTHOCTTAa B I10JI3BaHETO Ha TEPMHUHUTE U Ha OOLIOTO
BIleYaT/IeHHE 32 O'b/lel[Ms] KOHTPOJIEH OpPraH;

b) aunca Ha NMpakTUYeCKU OMMUT Yy HAKOM OT mpenojaBaTesnuTe. Korato enuH
YYeHUK KaHJAWAATCTBA BBbB BHUCLIE YUYWJIHINE, 3aBbpPLIM ro 6e3 Ja e moJaras
TPYAOB CTaX, CJeJ, KOeTO KaHAWJATCTBA 3a JOKTOPAHT WJIM aCUCTEHT, ce
noJiyyaBa yCUJeHa TeOpeTHU4Ha MOJArOTOBKa, KOSITO MOXe Ja e 3a CMeTKa Ha
IpaKTUYeCcKaTa OpHeHTalUs B CbOTBEeTHATA cdepa;

c) Jiurnca Ha 6a3a, B KOSITO Jia ce pUi061e NpaKTUYeCKH OMUT.

i. OT enHa cTpaHa, MpPeANPUATHS ¢ AJAMHUHUCTPATUBHHU YUpPEXJEeHHs,
HEJIONMYCKaT IIMPOKO CTYAEHTCKO TPHUCHCTBHE, MOpPaJd CTPEMEX KbM
3amas3BaHe KOHOUAEHLUATHOCT Ha JEWHOCTTA CHU, a C Hes — eBeHTYaJIHUTe
TPEIKU Ha CIYKUTEJUTE CH U HA KOHTPAreHTUTE CH.

ii. OT gpyra crpaHa, HfIMa J0OCTaTb4HO QUHAHCOB, TEXHUYECKH, CrpajieH,
MHopMaIMOHEH, a 10 HIKaKBa CTeNEeH U UHTeJIeKTya/leH pecypc, KOUTO Jia
o6e3neyn Ch3JaBaHETO HA JIAOOPATOPHH 3a CHEelUATU3UpaH (OrpaHUYEH)
JIOCT'BII caMO Ha o6ydYaBallld Ce IO CHelHaJHU KOHTPOJIHU JUCLUIJIMHU.
ChUIMAT O6M MOT'BJI /1A € MoJIe3€H C JOCTHIIHOCTTA Ha MPUJIEKAIIUTe HarJeJHU
nocobus ¥ MaTepHuasy;

d) orpaHrYeHO BpeMe, B KOeTO TpsibBa Ja ce u3bepe eJWH OT BapUaHTHUTe 3a
KOHTPOJIHO B'b3/leliCTBHE — O6II MperJie] Ha KOHTPOJMpAHaTa MpobyeMaTHKa
WM NopeJyla OT KOHKPETHU TeMaTUYHU 33/laHUs, C BpeMe 3a Oll03HaBaHe Ha
JeTanjnuTe;

€) 3aKOHOBH, METOJUYECKH U TEXHOJIOTUYHH Bb3MOXXHOCTH 3a Bp'b3Ka Ha TEOPHUATA
c mpakTuhkata. CbllecTByBaT peAulia JbpKaBH, B KOUTO MMa TpaJuliUs 3a
y4yacTHe Ha NIpernojaBaTeJUTe B NMpaKTH4YecKa cpejaa. BbB ®PpanHiusa e mect
Mecela 3a JBYyroJuIleH Mepuo/J, KaTo Npe3 JPYru IIeCT Mecela OT ChLUs
nepyo/j, MpenoJaBaTessAiT € B TBOPYECKHM OTHYCK, 3a Ja MOXe Ja OIulIe
HabJIIO/IeHUsATa CH B CbOTBETHM HAy4YHU TPYJIOBe — MOHOTpaduHu, CTYIHUH,
CTaTHH, JOKJIAH.

Ilemo. [lepcnekmuegu npeJ; 06y4eHUETO MO0 KOHTPOJI U HACOKH Ha 8B3MOMCHOCMUMe 3a
pazsumue:

a. TMOBMIIAaBaHe HHUBOTO Ha duauma/aHa 2pamomHoCm U KOMNEemeHmHocm.
KpeaTuBHOCT B MpaKTU4YeCKUsl MOJAXO0J, € HeobxoAuMa, 3a Ja Ce TM0J3BaT BCUYKHU
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Bb3MOKHOCTHU Ha ChBpeMeHHAaTa TexHUKa. Taka HalpuMep, B paMKUTEe Ha MHUHYyTa MoXe [Jia
ce HallpaBH CHUMKa c TesiedOH, 1a ce IPOBEPHU KAa4eCTBOTO Ha JieTalnTe (Ype3 yBeJryaBaHe
Ha eJIEMEHTUTE WM TEKCTA C JIyla Ha eKpaHa), /ja Ce HaIlpaBsAT JOMbJIHUTENHU HACTPOUKHY,
KOpDEKIIMM M Ja Ce MU3MpaTH B NpHUKayeH ¢aij Mo eJeKTPOHHA Nolla WM MO eJHa OT
cucTeMuTe 3a 6'bp3a Bpb3Ka - Viber, WhatsApp Messenger, Messenger u Ap.;

b. moBUIIaBaHe HUBOTO HA €3UKOBU YMeEHUsS, KOeTo OW TMO03BOJMUJIO Ja ce
MHTepHAI[MOHA/IM31Pa ChAbPKaHUETO U KOHBEPTUPYEMOCTTA HAa 06YYEHUETO;

C. 8p®3Ka Medxcdy opmume u cmeneHume Ha ObyvyeHuUe - MarucCTbpCKaTa CTeIlEH,
0aKaJaBbpCKa CTelleH, ClelHaTu3upally, KBaIMPUKALMOHHU W APYrd mpoduanpaniy
KypPCOBE;

d. Tlos3BaHe HAa KOMyHHKALlMOHHA TEXHUKA C MOAXOASALM NPUI0KEHUS 32 8UPMYAIHU
Kaszycu no koHmpo.i. CbIeCTBYyBa TeXHHYeCKa BB3MOXXHOCT 3a OTAajJedyeH JOCThI [0
CbOTBETHO paboTHO MscTo. ToBa Moxe Aa 6bJEe YCKOPUTEJ HAa KOHTPOJIHUSA MPOLEC MPH
yCJIOBHS HA PEryJIMpaH AUCTAHIIMOHEH AOCTBI M CUTYPHA UAeHTUPUKALUS.

Llecmo.O6ekmu Ha dueumaau3upaHomo ofy4eHue MO0 KOHTPOJ ca UHGOPMALUOHHUTE
MacCHBH 110 CbOTBETHATA JUCIHUILIMHA, KOUTO MOTaT /a 6'bJJaT CTPYKTYPUPAHH, KATO:

a. MmeopemuyHU TIO3HAHMS, C 6A30BU NOHATHSA U CHE[[HAJTU3UPAHU KaTeTOPHUY;

b. sezasucmuyHu TO3HAHMSA, BKJIOYBAIIM AKLUEHTH OT OCHOBHUTE MaTepHaJHU U
NpoLecyaJHU HOPMAaTUBHHU aKTOBE 10 KOHTPOJT;

C. Nnpakmuyecku 3HaHUs, IPUAO0OUTHU OT paboTa C Ka3yCH, KOUTO Ca YeCTO CpelLlaHH.
WHTepec npeacTaBiasABaT U CcneluPUUHUTE Ka3yCH, KOUTO BB3/M3aT HA roJisiMa CTOHHOCT,
MopaJii KOETO e ChIIeCTBEHO U3yYaBaHETO UM.

B 3ak/t0yeHMe Moe Jia ce 0606111H, Ye OChIEeCTBSIBAHETO HA JAUCTAHIIMOHHO 06yyeHue
0 KOHTPOJ W OJUT MOXe Jla Ce YCbBBPIIEHCTBA, KAaTO Ce HACOYU KbM KpEaTHBHO
MPAaKTUYEeCKO TNPUJIOKEeHHWe Ha TeOpeTHYHUTe 3HAHUS B [JeJ0BH WIpU. MOAYJTHOTO
pasmnpe/iesieHde Ha pOJIM, MO3BOJIsIBA yYeHe 4pe3 NpaBeHe, NPU KOETO ce 3alaMeTsiBa I0-
TpaiiHo. [lopay NpsSKOTO y4acTHe B pa3jIMYHU YACTH OT IIpoIleca ce OCTUra pa3HooOpasue
U Mpeo/ioJisiBaHe MOHOTOHHOCTTA B TPaJUIIMOHHOTO YCBOsIBaHe Ha y4yebeH MaTepuas. ToBa
BOJMY /10 MUHMMaJM3UpaHe 3arybaTa Ha KOHLEHTpauus OT y4dacTBalllUTe, MOBUILABANKU
ePEeKTUBHOCTTA NPHU YCBOSIBAHE HA 3HAHUA W yMeHHUs. CUMyJauusaATa Ha npodecruoHaTHU
$YHKIMM OT JleHcTBallo NpeANpUsTHe UMa U Pyro NPaKTUYeCKO 3HaYeHUeE 3a CTYJAEeHTUTE.
To ce ocHOBaBa Ha U3WCKBAHETO Jja Ce M0JI3BaT 3HAHHUS, KOUTO ca IPUAO0OUTH OT 0OyIEeHHUETO
B pa3/IMYHU JUCUMIUIMHU. [locThra ce MHTEpJUCLMILIMHAPEH MOJAX0J[, KOMTO OCHUTypsiBa
XOJIMCTUYHOCT NPY pelllaBaHe Ha Ka3yCH C yCJI0KHEH NpaBeH U paKTUYeCKHU ChCTaB.

JIUTEPATYPA

1.  3akoH 3a BUCIIETO 06pa3oBaHHe

2 3aKO0H 3a J0CT'bII 10 0011ecTBEHA UHPOPMALUS
3.  3aKoOH 3a 3abJ/XKEHUATA U JJOTOBOPUTE

4 TbproBcku 3aKOH
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IMPROVING THE QUALITY OF TEACHING BY USING DISTANCE LEARNING
METHODOLOGY IN COLLEGE INSTITUTIONS

Z. Janjic

N. Janijic

M. Janijic

PE3ME: UYpe3 u3no.38aHemo HA K/adcuvyecKume mexHUKU HA npehodaeaHe cmydeHmwsm
no/ly4aea o02paHu4eHo Ko/u4ecmeo uH@opmayus, dokamo JUCMAHYUOHHOMO o06yyeHue He
ozpaHuyaea npedocmassiHemo Ha uHgopmayus u ymeHus. [pexcusssame pegoaroyus 8 oGyueHuemo,
Kamo cedspicaHuemo, Memodume U pesyaimamume HAOX86pPAm 2paHuyume Ha mpaduyuoHHOmMo
obyueHue. Tosa Modxce da 3acuau pesysmamume om 06yvyeHUemo U 4pe3 Npu/idzaHemo Ha masu
cucmema modice da ce uszbezHe y4eHe 8 KAdcHama cmas, dokamo 8 Cusuomo epeme mosa Hsama da
nosJusie Ha HOpmMaJaHama paboma.Ha cmydenmume ce npedocmassim yc/a08usi 3a U3zpaxcdaHemo Ha
3HAHUS, C30a8aHe HA NPAKMUKU U pewasaHe Ha npobaemu. Bpememo e meopuecku npoyec Ha
eHmycuasem 3a y4yeHe, 3a 0d ce Hay4u noseye. BweexcdaHemo Ha OJUCMAHYUOHHOMO O06y4YeHue
nodobpsiea efpekmugHocmma Ha npenodasaHemo u 06y4eHuemo.

KJ/IOYOBH JYMH: memoduka Ha ducmaHyuoHHO oby4eHue, eJeKMpPOHHO OoOy4eHue, sucuie
obpasosaHue

INTRODUCTION

The rapid development of information and communication technologies (ICT), has a
major impact on all aspects of people's lives, but also on way of learning and education.
Education, as a rule, slower involves the application of new technologies in terms of
production, transport, services and others. However, students who live in a technologically
rich environment expect changes in education in accordance with the basic education for the
21st century. Therefore, we introduce in the educational systems multimedia, distance
learning and other technologies that lead to an increase in the activities of students, better
quality evaluation of knowledge and advancement of students according to individual abilities
and previous knowledge.l

The introduction of distance learning, not only enables remote access to teaching
materials, but also seamless communication between professors and students, and also in
cases when they are far away from each other. This is particularly important for those
students who are unable to study because of moving to the cities where there are educational
centers, whether the reason is financial nature, or because of business or other
responsabilities they have related to the current place of residence in which there are no
educational institutions for the desired profile. Therefore, in this paper, we give an overview
of basic concepts and display of distance learning with special reference to its importance for
higher education in the Republic of Serbia.

The Pennsylvania State University , Glossary of Distane Education Terms,
https://courses.worldcampus.psu.edu/public/faculty/DEGlossary.sht
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OBJECTIVE

The aim of this study is to provide an overview of the key concepts in the field of
distance education and provide qualitative and in-depth understanding of the current
situation of distance learning in order to improve the teaching process in College Institutions.

RESEARCH METHODOLOGY

Distance learning is the subject of research very widespread in the world. This study
should provide answers on the promotion of higher education application of distance
learning, the efficiency of the teaching process as well as the possible positive effects on
student achievements.

In this paper, theoretical analysis added to the experience and results from national and
international literature, and knowledge of authors who have deal with the issues which is
dealt in this paper. The study consisted of scientific and theoretical knowledge, relevant
literature and contemporary business practices.

For data collection was used descriptive methods, methods of logical explanation - the
conclusion, and for comparison with existing scientific studies used a comparative method:
generalization, analysis and synthesis.

THE CONCEPT OF DISTANCE LEARNING

There are several definitions of distance learning (DL). In literature the larger number of
terms that are often used interchangeably even: distance learning or e-learning. There is an
opinion that under the distance education include teaching and learning, in which these
processes take place in different locations.

Distance learning refers to learning enabled by electronic technology such as the
internet, television, video, mentoring systems and basic computer training. E-learning is a set
of two words "information technology" and "education and training”.

BACKGROUND DISTANCE LEARNING

The system of distance learning to its beginnings more records for more than 100 years.
In 1892, Penn State University, USA (www.psu.edu) with two universities developed a system
for delivering of learning materials in rural areas of the United States as a way to access a
wider range of students who could not attend university. By pickup truck they distributed
mail with the learning materials to students who live far from educational centers, but wanted
to be educated.

With technological development, there were new opportunities for distance learning:
educational programs on the radio (1920), educational television (1950), the use of satellites
(1970) and cable television (1980) for fast transfer of multimedia educational materials at a
distance. This situation is altered by introducing video conferencing system (mid-1980), but
at that time the system was very expensive and it was available to a narrow range of people.
With the advent of inexpensive personal computers appears also learning materials that use
computer capabilities - to create lessons that carry besides text and sound, image or movie
files, but also the possibility to create interactive educational materials and tests of knowledge
and skills. These educational materials are initially distributed on floppy disks, compact disks
and later through the Internet. Learning with the help of computers was renamed to
electronic learning (E-learning).

New opportunities for cheaply shooting and editing movies or sound and image
processing, previously available only to professional production houses have now become
affordable to schools and teachers, to all which have available personal computer.
opportunities are created as multimedia educational content that can make teachers and by
the advent of Internet the possibility to share these facilities around the world.
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A variety of ideas and the possibility of their rapid exchange and distribution over the
Internet has significantly improved the quality of the educational materials, and appeared to
be the interest in the use of new individualization of the learning process. There was a
possibility to display and adjust the design of educational material to students with special
needs (eg. Use of print with very large text letters on the screen for the visually or audio
streaming via computer and speakers who read the text rather than text printing). Talented
students interested in the areas in which there are very few qualified teachers can through
the Internet learn from professors who are located elsewhere. Opportunities to learn and
adapt to the needs of the individual predispositions operate unlimited.

RESULTS AND DISCUSSION

Each educational institution tends to next classical education, using multimedia
technology to improve the quality of learning. For today's students, who are users of modern
communication technologies, it is necessary to take advantage of interest to new technologies
and thus allow them interesting, and a very useful approach to education.

Distance learning provides flexible organization of activities, lectures and study
materials and complex evaluation of student work, reduces the cost of studies and access to
information is provided from various locations.

Figure 1 shows the characteristics of distance learning.

Flexible
arrangement
of learning

Centralized
access to
materials

Bigger
opportunity
to interact

Characteristics
of distance
learning

Measuringthe
efficiency of
learning

Low costs of
studying

Access from
different
locations

Figure 1. Characteristics of distance learning

Often there is a question does by the application of distance learning students learn the
same as students who are educated in the traditional manner and that learning contributes to
improving the quality of teaching in College Institutions.

In order to obtain an adequate answer to this question there were applied assessment,
research, and monitoring the implementation of distance learning at higher education
institutions.

The model which is used to estimate the improvement of the teaching process by
distance learning is a set of aspects and criteria for quality learning. Model is an integral part
of the educational guidelines and forms the basis for the development and implementation of
a series of related processes and standards of quality assurance. There is no common model
that is accepted by all relevant agencies involved in ensuring the quality of teaching by
distance learning. It's more a combination of different models that overlap each other, each of
which defines a particular view of what constitutes quality in distance learning and how such
quality can be verified in the context of a national system of quality assurance.

In higher education, quality assurance is an ongoing, continuous process of evaluating
the quality of higher education institutions and programs. Testing of quality can be done
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internally, ie. by inter-institutional in terms of monitoring and improving the quality of higher
education and external quality assurance, ie. by inter- or supra-institutional.

The ability of higher education institutions to realize the quality of teaching by distance
learning is checked through the following dimensions: enabling, planning, definition,
management and optimization.

1. Enabling involves creating and providing the results of the process. Verification of
this dimension aim to determine the extent to which this process is carried out within the
institution.

2. Planning examines the use of pre-defined objectives and plans in the
implementation of the process.

3. Defining covers the use of institutionally defined and documented standards,
guidelines and principles during the implementation process. The institution that works
effectively within this dimension made it clear that a process should be done.

4. Management takes into account how the institution manages the implementation
process and ensure the quality and results. Capability within this dimension reflects the
measurement and control of the process.

5. Optimization includes the height to which institutions use formal approaches to
improve the activity of the process. The ability of this dimension reflects a process of
continuous improvement.

Evaluation of the ability of higher education institutions to realize the improvement of
the quality of teaching through distance learning can be classified into five major categories or
process areas that indicate the sets of closely related processes such as: learning,
development, support, evaluation and organization.

Each of these process areas involves several specific processes, and each process is
further separated into practices that define how an institution can achieve its results. These
practices are intended to assess the meaning of the above-described dimensions. These
practices take the form of a series of items that can be easily checked in a given institutional
context.

The application of distance learning, it is necessary to ensure that the quality of student
learning is equivalent to the quality of traditional learning. Quality assurance processes must
be adequate designed to guarantee the achievement of different results in terms of quality of
the teaching process.
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According to research in developed countries where the benefits of distance education
in the last decade of the twentieth century were observed advantages over the traditional
approach (Table 1).

Table 1. Overview of the advantages of distance learning compared to traditional teaching

The advantages of distance learning compared to traditional teaching
Teaching is individualized and creates opportunities for students to progress at a pace that suits to
psychological and perceptual abilities, as well as previous knowledge in a certain field

In combination with other electronic sources of information provides the most current research
content in accordance with its own interests

Provides engagement of the best experts in the particular field which raises the quality of teaching
to a higher level

Establishes the interaction with professors and students and students from other educational
institutions, which share knowledge and experiences, and thus equalizes the level of knowledge in
different educational institutions

In educational institutions where there are not enough teaching staff in all subjects ensures that
instead of people traveling information thus significantly reducing costs

Educational software that tracks distance education is designed to provide periodic evaluation of
knowledge in the learning phase, so that the next evaluation of knowledge in interaction with
teachers or other students perform self-evaluation using educational software

In educational institutions that have a practice enables monitoring and critical review of the
practice which makes classes more efficient and reduces the cost of distance education, of course,
represents a significant innovation that combined with traditional teaching contributes to
improving the quality of teaching

Research comparing distance education and traditional education suggest that teaching
and learning can be just as effective as traditional instruction if is used the appropriate
teaching methods and technology, if there is an interaction between the student and if there is
timely feedback between teachers and students.

Distance learning is designed so that facilities follow the curriculum of the courses, but
the data and the possibility of more thorough study of certain areas, corresponding to the
individual interests of students and all others who use the didactic materials.

Research has shown that the implementation of distance learning in higher education
institutions improves the quality of teaching, and enables students to easily acquire teaching
materials and achieve better results in learning.

The main motives for learning with professors are raising the quality of teaching, and
encourage student motivation for the subject. Students attending courses at a distance, do not
lose anything in terms of the quality of teaching and scope of knowledge that they acquire
while they is on the other side the opportunity to learn at a pace that suits them, at a time
when it suits them, from home, making them easier to coordinate studies with other life
commitments.

Student learning is improved because the assignments serve a public purpose and are
adapted to each student's knowledge and current issues. Students are generally pleased with
this mode.

The advantage of distance learning at higher education institutions is that it allows quick
access to information and their easy exchange. Electronic materials are readily available, they
can be easier to create and complement. Course content better adapts to the needs of students
and the demands of the time.

The application of distance learning facilitates teaching because the time required for
drawing schemes and providing guidance to shorten, and simulations can further explain the
principles of operation.
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Online tests allows for better monitoring progress and achievements of students which
is of great significance for the development of educational strategies.

Based to the above mentioned facts it can be concluded that distance learning is a
significant innovation that contributes to the quality of teaching and school work.

CONCLUSION

The application of distance learning in higher education has contributed to the
development of new models of teaching and learning which take place outside the classroom.
In doing so, students attending courses at a distance do not lose anything in terms of teaching
quality and scope of knowledge acquired while they on the other side provides the
opportunity to learn at a pace that suits them, at a time when it suits them, from home,
allowing them to facilitate that align studies with other life commitments.

Distance learning in our country is at a high level and contributes to the improvement of
the teaching process.

Today in our country a large number of colleges and other educational institutions
increasingly are using distance learning.

Higher distance education is gaining increasing importance and should certainly be in
the future and strive to provide as many high-quality long-distance study programs.

With the advancement of technology and the need for promotion, it is assumed that in
the near future, distance learning will largely replace the traditional learning.
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EFFECT OF EXCHANGE OF KNOWLEDGE ON THE INDIVIDUAL IN THE
ORGANIZATION

Svetlana Trajkovic

Zoran Antic

PE3IOME: Asmopume s8w®gexcdam meopemuyveH Modes HA chodensHe HA 3HAHUSMA 8
opzanuzayusma om uHdusudyaaHa zaedHa moyuka. Teopusima Ha coyuaiHama pasmsiHa hpedaaza
U3SICHAIBAHE HA OCHOBHUME JONycKaHusi No OmHoweHue Ha uHdusudyasHume delicmausi U
caedogameniHo e ymecmHo da ce 06siCHU 3aujo U kKoza dadeHo auye e 20mogo da cnodeau 3HaHUsIma
cu 8 dadeHa opzauuzayus. Cmamusma uma 3a yea 0a pasKpue KakKeo ogopmsi peuleHUsIma Ha
pabomHuyume u cayxcumeaume da cnodeism 3HAHUSI 8 pdbomHa cumyayusi U moed, Koemo e
Heobxodumo 8 edHa opzaHusayus, 3a 0a ce yjiecHu xopama da chodesssm, a He dd Hampynsam
3HaHUs. Te3u npednosioxiceHus1 HUKo2a He ca 6uU/uU 8K/JAKYEHU 8 Aumepamypama 3a ynpasJjeHue Ha
3HaHuemo do ceza.

K/IOYOBH JIYMH: obmeH Ha 3HAHUA 8 Opz2aHu3ayuamd, ynpasjieHue Ha 3HAHUemo,
uHdusudya/Ha 21e0Hd MOYKA, Meopusi Ha COYUAIHamMa pasmsaHa

1. INTRODUCTION

Knowledge sharing in organizations is considered by many researchers, analysts and
practitioners as one of the most critical elements of the process of knowledge management
(Nonaka and Takeuchi, 1995). Most of them also agree that our understanding of how
individuals share knowledge within an organization is poor. The roles of the factors that
mediate in this process are also not clear. From the initial orientation in the research, where
the where the emphasis was mainly on the role of technology in knowledge sharing, the
attention slowly turned to social relationships in which knowledge is transmitted. In the last
decade, the interest in the detection of obstacles and in the promotion of the flow of
knowledge within an organization has grown. Despite all the literature the research is to a
certain extent unilateral. Obstacles and incentives are frequently discussed solely on the
behavioural - empirical level without the authors questioning the assumptions of that model
and determine the behaviour of individuals. From this perspective, we believe that such
research, which has no theoretical basis, is too weak. In this article we want to transcend the
limited scope of existing empirical research and give our perspective on knowledge sharing
within an organization. The theory of social exchange is the basis of our research and carries
the potential for clarifying the assumptions on how individuals behave in certain situations
and what are the latter determined by.

In the following article we will firstly reveal the findings of researchers who discovered
how the processes of knowledge sharing unravel in organizations. We will then continue to
identify the most common barriers that occur in these processes. Our basic thesis is that in
our organizations the processes of knowledge sharing are of the non-institutionalized
exchange forms which inhibit the flow of knowledge in an organization. Our position is that
the sharing of knowledge should be raised from the level of non-institutionalized exchange to
the level of institutional exchange, which would be more efficient, stable, regulated and thus
sustained. We are confident that with the production of a coherent framework in which the
interaction takes place on both levels (on the micro level, the level of the individual, and the
macro level, the collective or organizational level) we can discover the mechanisms of
exchange, transmissions and circulation of knowledge within an organization to a certain
extent. The purpose of this paper is to develop a conceptual framework that will be able to
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integrate the micro and the macro level of the understanding of the transfer of knowledge
within an organization and the integration of different theoretical perspectives and different
levels of analysis into a single coherent framework.

We understand that the social exchange theory does not explain the whole complexity of
the processes of knowledge sharing within an organization. Its advantage lies in the fact that it
can clarify the assumptions of the actions by individuals in an organization and approaches
the problem of knowledge sharing from the pure empirical level into the more complex level
of analysis.

2. KNOWLEDGE SHARING AS THE KEY DIMENSION OF KNOWLEDGE

MANAGEMENT

Due to the belief that the creation and sharing of knowledge are essential for long-term
organizational effectiveness there exists a growing interest for knowledge management itself.
Knowledge management is defined as the process by which an organization creates, captures,
acquires and applies knowledge in order to maintain and enhance its impact (Nonaka and
Takeuchi, 1995). Various authors discuss the specific processes that are associated with
knowledge management. Seng et al (2002) have developed five stages in the process of
knowledge management: a) acquisition of knowledge is understood as recorded steps
involved in solving a problem; b) the storage of knowledge is understood as the keeping of
information contained in databases, storage, applications, or any other production system; c)
knowledge processing, which includes sorting, filtering, organizing, analysing, comparing and
searching for knowledge; d) sharing of knowledge, which includes the distribution of
information through the system or personal interaction, simultaneously or sequentially; e)
use of knowledge, which means solving problems with the purpose of achieving the objectives
of the organization.

The management of knowledge is both an objective and a process. As an objective, claim
Bollinger and Smith (2001), knowledge management is fully focused on the transfer of
knowledge and information for the benefit of the organization (Novak, Roblek and Devetak,
2013). Therefore, the abovementioned fourth stage of the process, which is the transfer of
knowledge, attracted the most attention of researches. Sveiby (2007) has defined nine levels
of knowledge transfer within an organization.

The empirical evidence, which has been developed in the last decade in the field of
knowledge management deals with knowledge sharing from different perspectives. The vast
majority of research has dealt with the problem of obstacles (Dixon, 2000; Cabrera et al.,
2006; Sveiby, 2007). The following strong interest has developed in the study of motivation of
employees for the sharing of knowledge and the role of human resource management within
an organization that promotes this type of sharing (Minbeava, 2005).

Minbaeva (2005) examined the factors which contribute to the possibility of receiving
knowledge and also the environment that supports knowledge sharing. (1) The possibility of
receiving knowledge includes both the individual’s ability and motivation. (2) Factors
affecting the adoption of knowledge are: a) prior knowledge of recipients and b) the intensity
of dedicated effort. There is much evidence to suggest that investing in employee training
increases human capital of an organization, which has a positive effect on later performance
of the organization.

Researchers have determined that education and training have the biggest impact on the
growth of human capital, which is directly linked to the quality of the workforce. Training and
education of employees is critical for organizations to meet the needs for new and highly
complex abilities and skills dictated by global competition, changes in technology and
organizational structures. Bessant and Venables (2008) show that in the 21st century, a
turnaround has occurred in the economy, in which “wealth is created through knowledge”.
The OECD estimates that approximately one billion dollars is spent each year (in the public
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and private sector) to create new knowledge, which extends the boundaries and creates
breakthroughs for technological advances.

Numerous studies have found a link between the different practices of education and
training, and various measures of organizational performance (Becker and Huselid, 1998). All,
of course, did not find a strong and positive relationship but it is generally considered that the
latter does exist (Cunha et al,, 2003; Nikandrou et al.,, 2008). Nikandrou et al. (2008) have
demonstrated many factors that mediate the relationship between training, education and the
performance of organizations such as cultural, institutional and organizational factors. But the
intensification of global competition and the relative success of economies that give emphasis
on investment in education have resulted in the recognition of the importance of education
and training in recent years. Practitioners of human resource management report that
education and training is one of the biggest challenges for them in the transition into the new
millennium (Nikandrou et al.,, 2008).

Blacker (1995) argues that there are different types of organizations, depending on
whether the knowledge in them is “embodied” (embodied), “imprinted” (embedded),
“intellectualized” (en-brained) or “culturally integrated” (culturally integrated ). 1. Certain
organizations depend on the experts and rely on “embodied” (embodied) knowledge of its key
members. In these organizations the effectiveness of the experts is key; for example,
organizations such as hospitals. Their basic problem is the nature and development of
individual competences. 2. Other organizations that are based on routine knowledge are
heavily dependent on tangible knowledge embedded in technologies, rules and procedures.
These organizations are typically capital, technological and labour intensive. Machine
bureaucracy is a typical example. The greatest problem they face is the development of
integrated computer systems. 3. Organizations that depend on the employees, who analyse
symbols, rely heavily on “intellectualized” (en-brained) knowledge and skills of key members.
Business problem-solving and manipulation of symbols is a key skill in such organizations. An
example of such an organization that is so intensely knowledge-based is a computer
consultancy. 4. The communication-intensive organizations are heavily dependent on
“culturally integrated” knowledge and common understanding. Creating knowledge in
innovatively integrated production is a key problem of such organizations. Adhocracy is a
classic example of this type of organization.

In doing so, it is very important to understand that regardless of the type of
organization, individual progress in skills of the individual members of the organization is
very important. Lam (2000) further developed a typology of organizational structures,
especially in terms of knowledge sharing. Lam (2000)found that it is particularly important to
pay attention to the type of knowledge that is being shared. Due to the different roles of their
knowledge in an organization and the different levels of autonomy in the use of knowledge,
employees have different views on when, why and to whom they provide certain knowledge.
Precisely because of such views, Lam and Lambermont-Ford (2010) note that it is necessary
to motivate employees differently, using various motivators in order to promote the sharing
of knowledge and not to hoard it.

That the process of knowledge sharing within an organization is failing to achieve
optimal results can be seen through the following arguments: Ruggless (1998) studied 431
American and European organizations and found significant barriers that prevent the sharing
of knowledge. Riege (2005) and Sveiby (2007) have identified barriers inhibiting knowledge
sharing. The context of knowledge sharing, in particular the culture and climate of an
organization, was (referring to the context) studied by Al-Alawi et al. (2007). Organizational
characteristics (such as size, age, structure and format) that affect the process of knowledge
sharing have been studied at Rhodes al. (2008). Social ties and trust in the processes of
knowledge sharing have been studied by Yang and Chen (2007) and Van Wijk et al. (2008).
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Riege (2005) has identified 39 barriers in most works dealing with processes which
impede (or obstruct) the sharing of knowledge. He divided them into organizational problems
(such as the lack of a strategy for knowledge management, proper management, the lack of
adequate space and time, inappropriate culture, lack of rewards and incentives, high
competitiveness among employees); and problems that stem from individuals (low awareness
of the value of knowledge, differences between individuals, lack of communication skills,
retention of knowledge and the belief that knowledge is power, fear of job loss, lack of trust);
and technological barriers (such as inefficient IT support).

Sveiby (2007) identified 91 problems that adversely affect the processes of knowledge
sharing within an organization. Namely: the mentality of functional division within
organizations (11.1%); technological problems (7.8%); disinterest of management for
knowledge-sharing processes within an organization (7.6%); a mentality that knowledge
retention is defined as power of the individual in an organization (6.0%); the absence of
formal rules and procedures for knowledge sharing (5.0%); lack of time (4.5%); failure to
realize the promises made by management (3.7%); lack of support by the leaders (3.0%) and
the leaders are skeptical of change itself (1.9%).

Table 1. Factors and obstacles that have been studied in the field of knowledge sharing in the

past fifteen years.

Factors at the organizational
lewel

Factors at the mndividual
level

Factors of knowledge itself

Culture, climate, Al-Alaws
at al. {2007),
Chennamanenia, Teng and
Raja (2012, Ruggless
{1998), Hislop (20035,
Reyesa atnd Zapata (2014)

Knowledge iz power of the
individual (Hislop 2003)

Explicit knowledge WNonala
and Talkeuchi {1995, hia,
Huang, "Wu, Dong, amd Q4
(20147

Size, age, structure and
form of organization
Ruggless (1998), Fhodes at
al_ {2008)

Susceptibility to mew
knowledge Darroch (2003

Implicit knowledge INonala
and Takeuchi (1995, Lam
and Lambermnot-Ford
{2010) Ma, Hoang, "Wua,
Dong, and Q4 (2014

Social ties and trust Yang
and Chen (2007, van Wijk
et al {2008)

Dlotivation Sweibsy (2007,
Coolk, Cook 2005), Lam and
Lambermnot-Ford (201070,
Avmayah (2013)

Uncertainty . incarnation,
objectification, expressict
Yanda and Chen (2007

Commmunications
techmnology Ruggless
{1998), Swveiby (2007,
Ahmad and Daghfous
(20100

Wiews Bock and Fim (2007,
Cabrera and Cabrera (20046,
attrtudes Chennammanenis,
Teng and Raja (2012)

Reward system Fuggless
{1998

Personality types Brazelton,
Gorry (2003), Cabrera et al.
(2006

Fluctuation Fuggless
{1598y

Subjective norms
Chennamanetia, LTeng and
Raja (2012)

Bureaucratic obstacles
Svvedboy (2007

Imtentions Chennamanenia,
Teng and Raja (2012)

Drisinterest of manasenuent
Svredboy (2007

Perceived control of
behaviour Chennamanenis,
Teng and Raja (2012)

Abhsence of formal roles and
procedures Sweilby (2007

Collectiviam individualizm
Huang, Davison & Guo
(2011, ha, Huang, "W,
Dong, and Q4 (20140,

Lack of tithe Swvetby (20077,
Fiege (20035)

Lack of support Sveiby
{2007), Riege {2005)

Organizational structere,
Lam (2000), Sharma, Singh
and MNeha (2012)

Source: Mesner AndolSek, D., and AndolSek, S. (2011). Knowledge Sharing Through Social

Exchange Theory Perspective. Organizacija, 44(4), 140-152.
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If we analyse which factors are most strongly represented in literature about the
process of imparting knowledge, we see that Table 1 shows that the primacy of attention and
research on the factors of knowledge sharing within an organization acquired the macro level
of treatment of this process - i.e. organizational level. The micro level, therefore, the level of
the individual, has also been considered and analysed in the process of imparting knowledge
in organizations. We can see that researchers have dealt with the motivation of individuals to
share their knowledge. Views are a significant factor in the sharing of knowledge (Bock and
Kim 2002). The perception of an individual, including the belief that others in the organization
(staff and leaders) expect that employees will share their knowledge to others, may be an
important factor in promoting the process of knowledge sharing within an organization.

Also very important is the perception of individuals that includes the expectation of
reciprocity from others, so that others in the organization share their knowledge rather than
hoard it. Some individuals are more prone to passing on knowledge than others (Cabrera et al.
2006). Meta-analysis of antecedences of knowledge sharing (Witherspoon, Bergner, Cockrell
and Stone 2013) showed that there are three groups of antecedences: personal, reward and
culture. In the discussion on the factors that promote the sharing of knowledge within an
organization it is obvious that there exists a weak point, as there is no specific analysis on the
interpretation between organizational and individual factors imparting knowledge in an
organization. Some authors argue that this is a practice of human resource management that
could place these factors in a consistent framework. In order to promote the flow of
knowledge within an organization, many organizations decided to introduce the practice of
human resource management to facilitate the sharing of knowledge. Darroch (2003) analysed
the practices and behaviour of employees in knowledge management. She measured the
acquisition, storage, dissemination and application of knowledge. Oltra (2005) found that the
practice of human resource management has a positive impact on the success of knowledge
management. He also noted that it is not so important to discover an ideal practice for
knowledge management; instead, it is more important for practices to be aligned with one
another and with the requirements of industry, business strategy and the characteristics of
knowledge workers.

Looking at Table 1, we can see that the authors have mainly dealt with the macro
(collective, organizational) factors of the process of knowledge sharing within an
organization. Considerably less analysis has been made of the micro-level processes.
Therefore, we shall focus our attention on the micro level of the process of knowledge sharing
within an organization. It is not only that an insufficient number of studies have been carried
out on the level of the individual, it is also the case that they have been performed in a very
specific manner. The individual is treated as an actor during one part of a particular situation
and is facing the factors within that situation. So the individual is a part of the reward system,
part of the organizational structure, part of the organizational culture. The individual is a part
of the situation and as such reacts to it in a certain way. Interpretation of these approaches is
as follows: the more the person is rewarded for the sharing of knowledge, the more he or she
is willing to share knowledge and more knowledge will be shared with colleagues in the
organization. In these studies, however, the concept of the individual has not been addressed
sufficiently. Our purpose in the present analysis is to ask ourselves what is the nature of the
individual in the process of knowledge sharing within an organization? What are the rules,
norms that form the background affect how a person behaves in these processes? Ma et al.
(2014) claim that although the sharing of knowledge is also affected by national and
organizational culture, in the end it depends on her/his personal decision.

Some authors such as (Cabrera and Cabrera, 2005; Wilkesmann et al., 2009; Antal and
Richebe, 2009) have begun to analyse various theories such as the theory of social capital, the
theory of social dilemmas and the social exchange theory to explain the social dynamics of
knowledge sharing from an individual’s perspective. However, this is only the beginning,
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which has failed to bring about a comprehensive analytical attempt at explaining how an
individual functions within an organization. Most of these contributions focused on the
theoretical perspective that explains the views of the individual on the topic of knowledge
sharing through the theory of rational action and the theory of social dilemmas. According to
these theories the knowledge of the individual is initially seen as private goods, which the
individual does not want to share with others, as knowledge has the tendency to spread
within an organization, excluding the individual in the process. The individual can, however,
reap the benefits of organizational knowledge. Cabrera and Cabrera (2005) warn that the
possibility of benefiting without having to contribute anything may lead to opportunistic
behaviour and the “free rider” effect. Besides the fact that contributing knowledge costs time
and effort, other costs for an individual are also at risk; the individual contributing their
knowledge may lose the opportunity for advancement. With that knowledge the individual is
able to contribute to the progress of other individuals, thus losing the advantage in the
competitive race with others in the organization. Lam and Lambermont-Ford speak of “the
fear of the loss of value of the individual to the organization” (Lam and Lambermont-Ford,
2010). On the other hand, Hislop (2005) points out that knowledge is the power of the
individual and because an organization is a hierarchical system, the sharing of knowledge
within an organization is always difficult to trigger. The theory of social exchange is useful as
it can analyse the processes of knowledge sharing within an organization and allows insight
into:

e the reasons why people share their knowledge,

e how to share knowledge with others,

e time spent sharing knowledge and

e what organizations can do to accelerate the process of knowledge sharing.

In the following we will analyse the initial theoretical assumptions and explain the
difference between economic and social exchange, thus defining the different understandings
of the individual in the processes of exchange, represented by two disciplines, on the one hand
with economics and on the other with sociology. The differences are critical, as it is only by
detecting these differences in the perception of the individual and her/his activity that we can
present a way it can be used to accelerate sharing of knowledge within an organization. This is
also the main contribution of our paper.

3. ECONOMIC AND SOCIAL EXCHANGE

Blau (1964) defined the main difference between social and economic exchange. In
economic exchange private ownership and a large number of objects exist which are available
on the open market and can be obtained by anyone who can buy goods at the price
determined by supply and demand. Customers can negotiate prices. The payment for goods is
legally ensured, payment is determined by amount, time and space. The main difference
between economic and social exchange is the existence of “nonspecific obligations”. Social
exchange includes the exchange of services among actors which forms “diffuse future
obligations”, which are not precisely defined, as they are in an economic exchange. Payback is
not defined by amount, time and space.

The second difference is that in social exchange “the payback is not a matter of
negotiation, but is at the discretion of a giver” (Blau, 1964). In general, social exchange is more
specific, as it takes place among a smaller number of actors compared to economic exchange.

Social exchange occurs in an organizational context, which is by and large a highly
competitive environment. Although employees as individuals, groups, teams or departments
are competing over resources, they have to cooperate in order to attain common goals. In
such a situation, knowledge sharing is a part of the exchange process and knowledge is a very
important source of exchange. The sharing of knowledge in an organization has its exchange
background although precise calculation and selections are not emphasized. In general, Figure
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1 shows that social exchange takes place under specific conditions over which members want
to hold control. People enter relations in order to acquire resources that belong to (controlled
by) others. In the process of social exchange employees exchange different resources:
material resources and symbolic resources, such as information, knowledge, power, respect,
belongings, sanctions, honour, emotions, etc. (Etzioni, 1975). The process of social exchange is
illustrated in the following scheme.

Economic exchange: Social exchange:

- Pri'rga‘:e g“'ncrslup - Diffuse future Gbligations

- Large number of objects - Small nmn_ber of actors

- Free exchange - More specific

- Prices are negotiated - Payback is not negotiated, but is at the

- Payment consists of the defined discretion of a giver

amount, time and space - Payback is not amount, time and space
defined

- Source of exchange: material or

symbolic (info, love, power,
knowledge, emotion, respect, honour)

Figure 1. Economic and social exchange (Blau, 1964)

There are many types of exchange in an organization. Homans (1961), for example,
specified two forms of behaviour in the social exchange process: sub-institutionalised and
institutionalised. The first is more elementary and the second is more complex.

Conditions

of exchange \

Sources of _ Shhu? tu:tke of Outcomes of

exchange NETWOrS, —» exchange
strategices

Expectations,

orientations of

cxchange

Figure 2. The process of social exchange

In the second, exchange as an institutionalized process, exchange is regulated with rules,
values and norms, while in the first the exchange is more an unregulated process where
actors seek favourable outcomes only in direct exchange. Homans (1961) defined sub-
institutional behaviour as when actors are acting directly upon the actions of others
regardless of the rules, which may or may not exist in a situation. Homans (1961) said it is
important to know “how employees will help each other even when formal rules do not
demand their mutual cooperation”. Knowledge sharing in an organization occurs in the form
of sub-institutionalized behavior.
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Sub-institutional process: Institutional process:

- Elementary -  Complex

- Dhirect exchange - Indirect exchange

- Acting upon other’s action - Regulated by rules,
regardless of any rules wvalues and norms

Figure 3. Knowledge sharing as a sub-institutional process (Homans, 1961)

3.1. Knowledge sharing in organizations as a sub-institutional process

Up until now, knowledge sharing in organizations was seen as a sub-institutional
process, which occurs in an institutional emptiness. Spontaneous transactions among actors
in the exchange process are not subjected to any institutional pressure and exchange happens
in a “pure form” (mutual help, problem-solving or mutual attraction among employees). To
understand this process we will look at the process of social exchange in greater detail.

In an organization, with its hierarchical structure, a tendency to withhold information
exists. But on the other hand, an organization is not just a sum of individuals who want to
keep important information to themselves. In an organization, a lot of work constellations,
groups and teams exist, forming a second tendency to inform and to keep other members of
the group in the loop. Shared meanings for preserving common themes, shared definitions of
reality, synchronisation of values and goals, all these processes demand information sharing.

A micro interactional space among organizational members and groups exists where
information and knowledge are a source of exchange. There is a lot of information in free
exchange. Small efforts and a few costs are demanded to acquire this information. But certain
information, which demands greater effort and higher costs to obtain, is under strict control
of its holder. Important, high-value sources exist, which are under protection of their bearer.
This is self-protection behaviour of an individual. The actor retains inner domains for his
autonomous use (Goffman, 2009). The borders of protected domains are under the
supervision of their owner, since they are important for keeping good exchange conditions in
the future. Actors exert constant efforts to maintain reciprocity and stable conditions during
the exchange. Employees of an organization do not share knowledge because they do not
want to accept an inferior exchange standard. Successfulness in exchange is connected with
favourable exchange outcomes. In order to establish such circumstances, the organization has
to design a HRM policy that will ensure better reward outcomes for employees. If employees
understand that they can enter in a valuable exchange process, they will do so.

Homans (1961) revealed one of the basic secrets of human exchange. Namely, actors are
prepared to enter into an exchange process under the following terms:

1. Everyone has to have something that others do not have, but she/he needs;

2. They change approximately the same values;

3. Everybody has to get more than she/he gives, otherwise the exchange would be
meaningless and would not occur.

Thibaut and Kelley (1959) argued that actors in an exchange process will orient
themselves on the basis of an expected ratio between costs and rewards. They designed a
matrix of behavioural chain for the dyadic situation (A and B actor).
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" behavioural repertoire

b

Figure 4. Thibaut and Kelley (1959) matrix of expected rewards and costs:

Rewards
A
Rewards ) Costs
B A
Costs B

Figure 5. Each cell of a matrix has a specific relation between rewards and costs for actor A
and B:

The behavioural chain of both actors (A and B) is selective and changeable, depending
on expected rewards and costs. Many outcomes are possible. The matrix shows how outcomes
can change with regard to different behavioural patterns of each actor. For example,
information given to the other can be connected with smaller or bigger costs in time or effort,
but it is also connected with high respect, honour and commitment of the information
receiver. For example, if the costs for actor A are 4 and rewards are 6, than the total positive
outcome for actor A is 2. On the other side, if for actor B the information given is very valuable
and he strongly depends on it, the reward for him is 6, but he is not highly subordinate to
actor A, so the costs for actor B is just 1, then the total positive outcome for B is 5. This
situation can be inserted into the matrix; cell number 1 is alb1 as follows.

Cell no. 1 of the matrix

b,

Figure 6. Matrix of rewards
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Actor A has in his behavioural repertoire at least two options: to offer information or
not, which for her/him means different total outcomes (rewards minus costs); and B can
accept or refuse the information as well, depending on her/his calculation.

Thibaut and Kelley (1959) argued that an actor values the outcomes on the basis of two
standards which do not fall under economic criteria. The first standard represents the level of
attraction within the relationship: for the person the involvement in the interaction could
prove more or less satisfactory. They named the standard as “comparison level” CL. The
second standard sets the bottom level for the outcomes in the light of an alternative. It is the
level where a person makes the decision to either continue or stop the interaction. They
named the standard as “comparison level for alternatives” CLalt. So for a person, one relation
might not be very satisfactory (below the CL), yet he will not discontinue the interaction. This
will occur when the level of dissatisfaction reaches the lowest level in the light of alternatives
which are at his disposal (below CLalt). As soon as the outcome drops below the CLalt, the
person will break the interaction. For two people, the condition to continue the interaction is
that both of them retain the relation between rewards and costs beyond CLalt.

Thibaut and Kelley (1959) argued that valuation of outcomes is connected with his CL,
which is a reflection of all his prior outcomes. For a person, an appropriate level of outcomes
is expected on the basis of all known past outcomes. Satisfaction with the wage is not only
connected to a comparison of all past wages of an employee, but rather to the professional
role, education and her/his tenure. An employee is part of hieratical structure of an
organization as well and she/he tends to compares her/himself with others in a company or
organization. She/he also compares her/his wage to wages of colleagues, trade union
arrangements and so on.

To share knowledge means that all costs and rewards are taken into consideration. But
first, conditions to enter the exchange with others have to exist. According to Homans (1961):

1. She/he will not enter the exchange without the existence of a need to do so,

2. If she/he shares, she/he has to receive something valuable for her/him in
return,

3. It has to be a favourable exchange with rewarded outcomes.

According to Thibaut and Kelley (1959) she/he will evaluate the outcome by comparing
CL and CLalt. Only then will she/he decide to either continue with the exchange process in the
future or drop out of it.

4. KNOWLEDGE SHARING IN ORGANIZATIONS AS AN INSTITUTIONAL PROCESS

It is important to mention that besides the dyadic and triadic exchange processes in an
organization, indirect exchanges also exist. This form of exchange is an exchange between
individuals, groups and organizations, based on values, norms and regulated social relations.
Within these relationships, individuals either calculate their costs and rewards or they act
spontaneously and retain their presence as long as these relationships have favourable
outcomes for them.

“Elementary social behaviour” (Homans, 1961), which means direct social exchange,
does not exist separate from institutional exchange processes. The spheres of human
behaviour and actions, which are more regulated and institutionally arranged, are not isolated
from the rules of exchange. “Normed and institutionalised” does not mean something else,
isolated from the exchange process. It is not an alternative to free exchange. Relations on a
macro level: (1) between individuals and organizations; (2) among organizations, and (3)
between organization and society are still exchange processes, but the exchange is indirect
and regulated by rules, which ensure appropriate relations, social control and stabile
transactions. However, in these relations, new media occur: money, values and norms. On this
level, transactions are based not only on mutual trust, attraction and mutual rewards, but
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people also act as representatives of their roles determined by normative rules and
organizational goals, strategies, rewards paid by an organization, and not merely from the
direct exchange process. Exchange processes on this level are more complicated, are given
new dimensions and qualities, and are not excluded. Norms and values are the media in social
exchange processes as money is in economic transactions. Norms and values stabilize
behaviour and determine it in advance. Norms also ensure justice in the exchange process.

A number of authors have concluded that a knowledge sharing supportive
organizational culture must be present in organizations for knowledge management activities
to succeed (DiTienne at al., 2004). Transgression from micro to macro conditions in the
exchange process includes the growing importance of shared values, which also have a
mediating role in the process of indirect social exchange. Without knowledge sharing
supportive organizational culture values cannot play a mediating role in indirect exchange
processes.

Direct and indirect exchange processes have to be understood as mutually intertwined,
where individuals act as role holders, bear rules in mind, are in direct or indirect relations,
and can calculate their short or long-term advantages. This can be done only because the
institutionalization of social life (norms and values) enables a long-term duration of
interactive structures among individuals, groups and organizations.

To ensure knowledge sharing processes as a durable and long-lasting orientation of
employees, organizations must develop knowledge sharing policies, supported by value
orientations, rules and norms. These are specific value standards, which control orientations
and interaction among people.

To ensure knowledge sharing and transfer as a durable and lasting process in
organizations it is important to solve the problems of:

1. how to retain stability of the exchange process with less costs,

2. how to retain the stability of the comparison level (CL and CLalt) of individuals
involved in exchange processes,

3. its predictability, and

4. how to establish consistent coordination based on indirect exchange processes.

Retention of the established order of exchange processes demands its
institutionalization. Institutionalization is the first condition of durable exchange processes.
Interaction process (knowledge sharing) in an organization should not just be a result of the
contingent direct mutual exchange amongst individuals, but rather should become a part of
the existing structure of values and norms, which last as a complex of established conditions
of actions and mutual transactions. Institutionalized patterns of interaction present the
individual with various rewards.

Blau (1964) for example made the classification of rewards obtained in an exchange
process which are divided into two groups, spontaneous and calculated. Spontaneous action
rewards could be subdivided into intrinsic (attraction) and extrinsic (social acceptability,
respect, status), while calculated action rewards could either also be intrinsic (social
approval) or extrinsic (material rewards, subordination, support, power). If rewards are
lower than expected or there is none at all, individuals will not enter the exchange process or
will seek different institutional arrangements. Rewards management for knowledge sharing
in an organization has to be seen as holistic, which means that reward strategies are
connected to the overall HRM climate in an organization vis-a-vis market expectations for
each occupational category. It is obvious why financial rewards alone do not promote
knowledge sharing in organizations (Dixon, 2002).

Institutionalized patterns of interaction do not just limit the behaviour of individuals but
also frame exchange processes. This includes the CL and CLalt of outcomes among individuals,
groups and organizations as well. It means that CL and CLalt are not just results of direct and
indirect transactional processes based on mutual attraction and competition for scarce
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resources among individuals, but are also determined by institutional processes as well.
Individuals on the other hand enter exchange processes based on individual calculations of
rewards and costs and continue these exchanges as long as rewards are estimated as
appropriate and just.

Conditions of
exchange \
Sources of Structure of Of}ltcmueg
- e S
exchance networks.
£ strategies exchange
Expectations, /'in.
orientations of
exchange
Norms
Walues
Rules of

interactions (roles,
status. rituals)

Figure 7. Knowledge sharing in organizations as an institutional process

Table 2. The role of Human Resource Management in the knowledge sharing process

Established Structures, Teams, communities of
conditions for processes, practices,
interactions technology ICT for communication
Coordination  ©cro: KMO, HRM
role, body
Outcomes Intrinsic, Incentive scheme,
CL, CL alt extrinsic rewards  motivation
Predictability Forming routines Meetmgst, two-way
communication, briefing
Rules when it is
obligatory to . Forms of exchange,
Norms exchange practices, ..
. . Time of exchange
exXperiences, Views,
information
Duration Institutionalisation Mentors, socialization,
culture, management
Articulation of ]
WValues wvalues, role models, Code of cthics,

heroes

statements, managers

Human Resource Management can promote the knowledge sharing process by
developing a knowledge sharing culture with designing structure, processes, rules and
routines which are directed toward knowledge sharing activities. In addition, Human
Resource Management can initiate a process of development values and norms which support
knowledge sharing among employees.

5. CONCLUSTION

Knowledge sharing among members of an organization, as well as between an
organization and its customers, suppliers and alliance partners, greatly facilitates the process
of improving the quality of customer service, reducing production cycles, increasing the
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cooperation between different departmental units and consolidating the relationships with
alliance partners, which thus enhances an organization’s efficiency and functionality.

The focus of this study was to identify key factors that affect knowledge sharing among
members of an organization. We conceptualized knowledge sharing among organizational
members as a social exchange process.

The analysis of a macro structure demands the inclusiveness of more than just one level
of a social organization. To analyse the macro structure one has to be aware of its
substructures such as groups and individuals. Individual actors, who enter into an indirect
social exchange process, have their own motives, needs and preferences besides their
common goals and interests. In the case of exchange between groups, this exchange is
indirect, but a lot of direct exchange processes take place within it.

A more complex process of knowledge sharing would appear if it were to be understood
as an institutionalised activity, regulated by norms, values or other rules. In this respect,
Human Resource interventions are the first important step toward the promotion of
knowledge sharing in an organization.

REFERENCES

1. Al-Alawi, I. A. Yousif Al-Marzooqi, N., & Fraidoon Mohammed, Y. (2007).
Organizational culture and knowledge sharing: critical success factors. Journal of Knowledge
Management, 11(2), 22-42.

2. Ahmad, N., & Daghfous, A. (2010). Knowledge sharing through inter-organizational
knowledge networks: Challenges and opportunities in the United Arab Emirates. European
Business Review, 22(2), 153-174.

3. Amabile, T. (1997). Motivating creativity in organizations. California Management
Review, 40(1), 39-58.

4.  Amayah, T.A. (2013). Determinants of knowledge sharing in a public sector
organization. Journal of Knowledge Management, 17(3), 454-471.

5. Antal, A. B, & Richebé, N. (2009). A passion for giving, a passion for sharing
understanding knowledge sharing as gift exchange in academia. Journal of Management
Inquiry, 18(1), 78.

6. Becker, B. E., & Huselid, M. A. (1998). High performance work systems and firm
performance: A synthesis of research and managerial implications. In Research in personnel
and human resource management.

7. Bessant, |. R, & Venables, T. (Eds.). (2008). Creating wealth from knowledge:
meeting the innovation challenge. Edward Elgar Publishing.

8.  Blackler, F. (1995). Knowledge, knowledge work and organizations: An overview
and interpretation. Organization Studies, 16(6), 1021-1046.

9. Blankenship, S. S.,, & Ruona, W. (2009). Exploring knowledge sharing in social
structures: Potential contributions to an overall knowledge management strategy. Advances in
Developing Human Resources, 11(3), 290-306.

10. Blau, P. M. (1964). Exchange and power in social life. Transaction Publishers.

11. Bock, G. W, & Kim, Y. G. (2001). Breaking the myths of rewards: An exploratory
study of attitudes about knowledge sharing. Pacis 2001 proceedings, 78.

12. Bollinger, A. S., & Smith, R. D. (2001). Managing organizational knowledge as a
strategic asset. Journal of Knowledge Management, 5(1), 8-18.

13. Cabrera, A., Collins, W. C.,, & Salgado, ]J. F. (2006). Determinants of individual
engagement in knowledge sharing. The International Journal of Human Resource
Management, 17(2), 245-264.

14. Cabrera, E. F.,, & Cabrera, A. (2005). Fostering knowledge sharing through people
management practices. The International Journal of Human Resource Management, 16(5), 720-
735.

255



15. Chennamaneni, A., Teng, ]J. T., & Raja, M. K. (2012). A unified model of knowledge
sharing behaviours: theoretical development and empirical test. Behaviour & Information
Technology, 31(11),1097-1115.

16. Cook, L, & Cook, J. (2004). Promoting organizational knowledge sharing.
Innovations of knowledge management. Eds.Montano, B. IRM Press, Hershey.

17. Cunha, M., Morgado, A, & Brewster, C. (2003). Market forces, strategic
management, HRM practices and organizational performance, A model based in a European
sample. Management Research,1(1), 79-91.

18. Darroch, ]J. (2003). Developing a measure of knowledge management behaviors
and practices. Journal of knowledge management, 7(5), 41-54.

19. DeTienne, K. B., Dyer, G., Hoopes, C., & Harris, S. (2004). Toward a model of
effective knowledge management and directions for future research: Culture, leadership, and
CKOs. Journal of Leadership & Organizational Studies, 10(4), 26-43.

20. Dixon, N. M. (2000). Common knowledge: How companies thrive by sharing what
they know. Harvard Business Press.

21. Etzioni, A. (1975). Comparative Analysis of Complex Organizations, Revised and
Enlarged Edition. The Free Press, New York.

22. Goffman, E. (2009). Relations in public. Transaction Publishers.

23. Hislop, D. (2003). Linking human resource management and knowledge
management via commitment: A review and research agenda. Employee Relations, 25(2), 182-
202.

24. Homans, G. C. (1961). Social behavior: Its elementary forms. Hacourt, Brace & World
Inc.

25. Huang, Q. Davison, R. M., & Gu, J. (2011). The impact of trust, guanxi orientation
and face on the intention of Chinese employees and managers to engage in peer-to-peer tacit
and explicit knowledge sharing. Information Systems Journal, 21(6), 557-577.

26. Lam, A. (2000). Tacit knowledge, organizational learning and societal institutions:
an integrated framework. Organization studies, 21(3), 487-513.

27. Lam, A, & Lambermont-Ford, ]. P. (2010). Knowledge sharing in organisational
contexts: a motivation-based perspective. Journal of Knowledge Management,14(1), 51-66.

28. Ma, Z., Huang, Y., Wuy, |, Dong, W,, & Qi, L. (2014). What matters for knowledge
sharing in collectivistic cultures? Empirical evidence from China. Journal of Knowledge
Management, 18(5), 1004-1019.

29. Martin Cruz, N., Martin Pérez, V., & Trevilla Cantero, C. (2009). The influence of
employee motivation on knowledge transfer. Journal of Knowledge Management, 13(6), 478-
490.

30. Mesner Andolsek, D., & Andolsek, S. (2011). Knowledge Sharing Through Social
Exchange Theory Perspective. Organizacija, 44(4), 140-152.

31. Michailova, S., & Husted, K. (2003). Knowledge-sharing hostility in Russian firms.
California management review, 45(3), 59-77.

32. Minbaeva, D. B. (2005). HRM practices and MNC knowledge transfer. Personnel
Review, 34(1), 125-144.

33. Nikandrou, 1., Apospori, E., Panayotopoulou, L., Stavrou, E. T., & Papalexandris, N.
(2008). Training and firm performance in Europe: the impact of national and organizational
characteristics. The International Journal of Human Resource Management, 19(11), 2057-2078.

34. Nonaka, [, & Takeuchi, H. (1995). The knowledge-creating company: How Japanese
companies create the dynamics of innovation. Oxford university press.

35. Novak, R, Roblek, V., & Devetak, G. (2013). Relation between Knowledge
Management and Turnover in Slovenian Micro and Small Start-Up Organisations.
Organizacija, 46(3), 99

256



36. Oltra, V. (2005). Knowledge management effectiveness factors: the role of HRM.
Journal of Knowledge Management, 9(4), 70-86.

37. Reyes Villamizar M. M. & Castafieda Zapata, D. . (2014). Relation Between
Organizational Climate and its Dimensions and Knowledge-sharing Behavior among
Knowledge Workers. International Journal of Psychological Research, 7(2), 64-75.

38. Rhodes, ., Hung, R, Lok, P., Ya-Hui Lien, B., & Wu, C. M. (2008). Factors influencing
organizational knowledge transfer: implication for corporate performance. Journal of
knowledge manage-ment, 12(3), 84-100.

39. Riege, A. (2005). Three-dozen knowledge-sharing barriers managers must
consider. Journal of knowledge management, 9(3), 18-35.

40. Ruggles, R. (1998). The state of the notion. California management review,40(3), 80

41. Seng Veng, C, Zannes, E., & Wayne Pace, R. (2002). The contributions of knowledge
management to workplace learning. Journal of Workplace Learning,14(4), 138-147.

42. Sharma, B. P, & Singh, M. D. (2012). Knowledge sharing barriers: An approach of
interpretive structural modeling. IUP Journal of Knowledge Management, 10(3), 35.

43. Sharratt, M., & Usoro, A. (2003). Understanding knowledge-sharing in online
communities of practice. Electronic Journal on Knowledge Management, 1(2), 187

44. Sveiby, E.K. (2007). Disabling the context for knowledge work: the role of
managers’ behaviours. Management Decision, 45(10), 1636-1655.

45. Thibaut, J. W, & Kelley, H. H. (1959). The social psychology of groups, Wiley & Sons
Inc., New York.

46. Van Wijk, R, Jansen, ]. ], & Lyles, M. A. (2008). Inter-and intra-organizational
knowledge transfer: a meta-analytic review and assessment of its antecedents and
consequences. Journal of Management Studies, 45(4), 830-853.

47. Wilkesmann, U. Wilkesmann, M. & Virgillito, A. (2009). The absence of
cooperation is not necessarily defection: Structural and motivational constraints of
knowledge transfer in a social dilemma situation. Organization Studies,30(10), 1141

48. Witherspoon, C. L., Bergner, ]., Cockrell, C., & Stone, D. N. (2013). Antecedents of
organizational knowledge sharing: a meta-analysis and critique. Journal of Knowledge
Management, 17(2), 250-277.

49. Yang, C., & Chen, L. C. (2007). Can organizational knowledge capabilities affect
knowledge sharing behavior?. Journal of Information Science, 33(1), 95-109

257



CbCTOSAHUE U KOH®JTUKTU NPU OUCTAHLMOHHOTO OBYYEHUE IO
AAHBYEH KOHTPOIJ1

npod. a-p EmMunuan TaHaHees

pou. a-p Nena CtonkoBa

CmonaHcka akademus "[]. A. LleHog", Ceuujo8

STATE CONFLICTS AND DISTANCE LEARNING IN TAX CONTROL
Emiliyan Tananeev
Pepa Stoykova

ABSTRACT: Investigates the subjective and objective circumstances affecting the condition,
accessibility and quality of distance learning in tax control. The challenges leading to conflicts related
to choosing the master's program; personal or non-self-solving online tests; motivation for choosing a
topic for a thesis; the possibility of effective control over the preparation of inclusiveness; the level of
awareness; honesty in the use of foreign copyright and others. Discussed are issues related to the
accessibility of information, financial, technical, temporal, intellectual and other resources.
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BbBejeHue

JMCTaHIIMOHHOTO 060y4yeHHe [0 JaHbUyeH KOHTPOJ Cce OCHOBaBa Ha 06a30BUTE
W3UCKBAaHUS KbM CbBPEMEHHUTE JUTHTAJIHA GOpPMH Ha O0Oy4YeHHE U CHelUPUIHUTE
W3UCKBAaHUsS KbM CbAbPKAaHHETO Ha ydyeOHHsA MaTepuas. O6xBaTa M CTPYKTypaTa Ha
y4e6HOTO ChAbp:KaHUE Ca ONpeesieHU OT O0COOEHOCTUTE HAa KOHTpPOJIa BbPXY AAHBUYHO-
obsiaraTesiHusl mpouec. Peguiia cyOeKTMBHM M OOEKTUBHM OOCTOSTEJICTBA, Bb3JEHCTBAT
BbpPXY CbCTOSHUETO, JOCT'BIIHOCTTAa M KAayeCTBOTO HA JUCTAHIMOHHOTO OOy4YeHHEe IO
JlaHbYyeH KOHTpPOoJI. ChleCTBYBAT NpeJU3BUKATECTBA, KOUTO BOASAT A0 KOHQJIUKTH, HAKOU
OT TSIX, CBBbP3aHM C: U300pa Ha MaruCT'bpCcKa IMporpama; JMYHOTO HUJIK HECAMOCTOSATETHOTO
pelllaBaHe Ha OH-JIaWH TeCTOBEe; MOTHBALMSTA 3a M300p Ha TeMa 3a JUIJIOMHA paboTa;
B'b3MOXKHOCTTA 332 epeKTUBEH KOHTPOJI BbPXy 06XBAaTHOCTTA HAa MOJrOTOBKATA; CTENEeHTa Ha
MHPOPMUPAHOCT; KOPEKTHOCTTA MPU MOJI3BaHE HA YyXJ0 aBTOPCKO MpaBo U Ap. Ha KoHTpo
W peryjupaHe MNOJJieXaT MpOLeCUTe, B KOUTO Ce TeHepupaT NnpobJeMH, CBbp3aHU C
JIOCT'bITHOCTTA M CIPaBeJIMBOTO IOJI3BaHe Ha WHpoOpMalroHeH, GUHAHCOB, TEXHUYECKH,
BpeMeBH, UHTeJIEKTYaJIeH U IPYT pecypc.

B 061y CMUCBHJ, BbPXYy AUCTAHIMOHHOTO OOy4YeHHe MO JlaHbYyeH KOHTPOJI, OKa3BaT
BJIMSIHME 0OCTOSITE/ICTBA, KOUTO MOraT a 6'bAaT 060c06eHU Ha CyOEKTHBHU U 0OEKTHUBHH.

II'bPBA YACT. Cy6eKTUBHU 006CTOSATEJICTBA, Bb3JeNCcTBaly BbpPXY
AUCTAaHLMOHHOTO O0y4YeHHUe N0 JaHb4yeH KOHTPOJI

HeBuHaru peakiuurte Ha 06y4aBaHUTE B JUCTAaHIIMOHHA dopMa IO AAaHBYEH KOHTPOJI
ca a/leKBaTHU HAa KOHKPETHUTE 0OCTOSATEJICTBA U MEePCINeKTUBHU 3a YCBOsIBaHe HA 3HaHMUS. B
noso6Ha CpPaBHUTEJHO HeNO3HAaTa M CJOXHA CUTyalUsl peaKIMUTe Ha 0Oy4YaBaHETO B
cbepaTta Ha JaH'bUYHO-OOJAraTeJHUsS NPOLEC U KOHTPOJ, Ca MpPedyyneHU OT COOCTBEHUTE
pas3bupaHus, UHTEPECH, Bb3MOXKHOCTH, ChOpaHa MHPOpMaLMs 32 Ka4eCTBOTO Ha 0Oy4YeHHe,
dUHAHCOBY NpeleHKH, CyOeKTUBHA OlleHKa 3a NpeAyMCTBaTa IpeJ OCTaHaJAuTe GopMU 3a
oOy4YeHHe U Ap. PallMOHAJIHU U UPALMOHAIHU Bb3/IeHCTBUS, HA0OIOJeHUS U BHYILIEHUSI.

EnuH oT ocHOBHUTe QaKTopu, KOWTO ompezesss OCHOBHAaTa MOTHBaLUsA 3a
npeAnoYnTaHe Ha JUCTAHIMOHHATA ¢dopMa Ha oOydyeHHe MO0 JaHbYeH KOHTPOJ e
cmaHdapmHo mucaeHe. TloaxoaruTe 3a Bb3lpUeMaHe, OCb3HaBaHe, aHA/IM3UpaHe U B3eMaHe
Ha HaW-NPABUJIHO pellleHHe Ca CXeMAaTHYHU U eJHOTHUNHU. ToBa orpaHuvaBa 06eKTUBHUS
HorJie]; 32 MOJIE3HOCTTA U peasiHuTe MOJI3M OT JUCTAHI[MOHHATAa ¢opMa 3a 06y4YeHUETO.
OGUKHOBEHO € BOJIello J00pe M03HATOTO KeJlaHUe 3a MaJIKU 3aTPyAHEHUS OT TEXHUYECKO,
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$HUHAHCOBO U JOpPU HUHTEJIEKTyasHO ecTecTBo. He e 6e3 3HaueHHEe M B'b3MOXKHOCTTA, 3a
OorpaHHMYaBaHe Ha CTPECOBUTE CUTYyalMM, B Mpolieca Ha CaMOTO Bb3NpHeMaHe Ha y4eOHUS
MaTepuaJ, ¥ J0PH M0JI3BAaHETO Ha MOMOII U CbAEHUCTBUE, IPU PelllaBaHETO HA HAKOU Ka3yCH
B IIpoljeca Ha 00y4YeHHue.

Cbo6pa3HO CbBpPEMEHHUTE M3UCKBAaHUS U OCOOEHOCTUTE HAa HWKOHOMMYecKaTa
CUTyalUsi, crelyajnu3vMpaHaTa uHpopMauus Mo AaHbYEeH KOHTPOJI, KOSITO Ce MpeaoCTaBs
NOCpPeACTBOM JUCTaHLIMOHHATa ¢gopMa Ha 0O0ydyeHUe, TpsibOBa Ja OTroBapsi Ha HSIKOU
NPUHIUIHUA M3UCKBaHUs. ChLIMTe cjefiBa Jla ca CbO6pa3eHU C ONpejie/IeHH KaueCTBEHU U
KOJIMYECTBEHU JAUPEKTUBU:

IIbpBO. IIpedsapumesHo cucmemamu3upaHama HAY4HA U Npakmuyecka
uHopmayuss 3a memodukama U OOKYMEHMUPAHEMO HA OKA38AHOMO KOHMPOJHO
8w3delicmgue, da csomeemcmea HA npekume nompebéHocmu om Heob6xodumu 3HAHUS U
nodxodu 3a oka3eaHe HA pe3yamamueeH 0aHs4eH KOHMPOUL.

Btopo. /Ja 6w0am 3adososeHu, 8 npedsapumesHO NpPoOSpaMupaHa CmeneH,
U3UCKBAHUSMA 3a 06pamMHa 8ps3Ka ¢ 06yvasaHume.

TpeTo. Yue6Hama mamepusi no daHs4eH KOHMPO 0a e 06yC/108€eHA, pe1e8aAHMHA U
omeosapsawa Ha kKayecmeeHume XapakmepucmuKku 3d HaspemeHHOcm, adekeamHocm,
aKkmyaJ/iHocm U onepamueHocm.

KoMneTeHTHOCTTa, KOATO MOJiydYaBaT 0OydyaBaHUTE B XOJa HAa CBOETO CJIe/IBAaHE, Ce
npyveMa 3a eJUH OT Hall-BaXXHHUTE PeCcypcH Ha BCSIKO y4eGHO 3BEHO WJIM CTPYKTypa. T e
peasTHUsT, IUYHOCTEH OCHOBEH KalHWTaJl U € C MOoAYepTaHO MPeJMMCTBO B YCJIOBUSITA Ha
KOHKypeHIUs. ToBa MMa U pyro U3MepeHHe, KOeTO MOCTaBsl JOI'bJIHUTETHU 33 b/DKEHUS U
OTTrOBOPHOCTH IpeJi 06yvyaBaliaTa HHCTUTYIUSL.

[Ipo6JieM, KOMUTO Yaka BCe Ollle CBOETO I'bJIHO PELIEeHHE, e: MPABUJIHOTO MJIAHUPAHE Ha
y4eOHUSI MaTepHaJsl 10 OT/IeJTHUTe HalpaBJeHUs HA KOHTPOJIHOTO Bb3aelcTBUe. TpyaHu 3a
OTFOBOp Ca U BbBIPOCUTE, HMAIIU OTHOLIEHHWEe KbM (UHAHCOBOTO, MaTEPHUAHOTO,
OpPraHU3alMOHHOTO, TEXHUYECKOTO, Ka/[pOBOTO U JPyro obe3nedyeHre Ha y4eOHHUs MpPOIieC.
O6y4yeHHeTO 1O AaHbYeH KOHTPOJI TPsSIO6BA a OCUTYPH BUCOKO KaueCTBO Ha MpejJlaraHus 3a
peanusanus o6pa3oBaTesieH NPOAYKT M Ja OCUTYPU HaJIMYMETO HAa KOMIIETEHTHOCT Ha
BCUYKU HUBA.

OnpenesnieH UHTEpeC MPeACTaB/ASABAT KOHKPETHUTE O4YaKBaHUS, OT CTpaHa Ha caMuUTe
o6y4yaBaHU M0 JaH'bUYeH KOHTPOJI, 3a IPEeKUTe pe3y/ITaTH OT MpuUjaraHaTa JUCTAHIMOHHATa
dopmMa.

OCHOBHMTE MapaMeTpu 3a MOJepHO, KauyeCTBEHO M pe3yJTaTUBHO OOy4YyeHHEe Ha
CHelyaJlrMCcTAd B Ta3d 00J1IaCT Ha KOHTPOJa, MoraT jAa 6bJaT AepUHUPAHU B CJAEJHUTE
HanpaBJIeHUS:

O O0O0yYEeHHETO Ja OTTOBaps B I'bJIHA CTENEeH Ha MPOMEHHUTE Ha AeMCTBALUTE
B MOMEHTAa HOPMATHBHM M3MCKBAaHUA 3a OKa3BaHe Ha aJeKBaTHO,
pe3yJITATUBHO M M3IpeBapBalll0 KOHTPOJHO Bb3jelcTBUe. OCHOBATEJHO,
TOBA € 0OB’BbP3aHO C yChbBbPILIEHCTBAHUSA B pa3paboTeHUTE U cera JielcTBaluTe
y4eOHU TMpOrpamMH, MPeCTPYKTypHpaHe U ONTHMHU3UPAHE Ha OT/JeJHUTE
HalpaBJieHUs MO0 JJaHb4eH KOHTPOJI Taka, ye Ja ObJAT aJleKBAaTHU HA HOBUTE
M3UCKBAHUs 32 TEOPETUYECKO U TPAKTUYECKO 0OyUEeHUE;

O OOy4YeHHeTO Ja e TeKyll0 OOBBbP3aHO C OCOGEHOCTHUTEe HAa KOHKpeTHUTe
00eKTH, MOoAJIeXKalld Ha KOHTPoJ. OnTvManHa MNpPOLb/HKUTENHOCT,
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>)KU3HEHOCT U YCTOMYMBOCT Ha MpeJJlaraHUTe 3HAHUS U yYMeHUs. bbp3uTte u
pe3Kkd MpoOMeHU B Impoleca Ha O0Oy4YyeHUe, HAW-4YeCTO NPOBOKHUPAHU OT
KOHIOHKTYPHU W HeBHHAaru CbhOoOpa3eHH C KOHKpeTHaTa [JIeHCTBUTEJTHOCT
»KeJIaHUs, BOJASAT J10 ,pa3KJaliaHe” Ha Beue NPOBEpPEeHU UM ePUKACHO JleHCTBaALU
HOJXO/H.

B oyakBaHUsITA NpU 0OYYEHUETO Ha CHELMAJUCTU C BUCLIA KBaJMdUKalusa B cepaTa
Ha JJaH'bYHHUS KOHTPOJI C€ OTYMUTA U Bb3MOXKHOCTTA 32 popMUpaHe Ha ONpe/leJIeHH KauyecTBa.
CbIUTE Ce CTeNneHyBaT, Cb06Pa3HO CBOSITA 3HAYUMOCT, B CJIe/lHATA N10CJe10BaTEJTHOCT:

©)

o

CyGeKTMBHM KadecTBa. B o6xBaTa MM MOMNajJaT: YyMEHUETO Jla C€ PbKOBOAST
omnpezieJlIeHU KOHTPOJIHU MPOLIECH U JIeHHOCTH; CIOCOGHOCTTAa 3a ChbBMECTHA
paboTa c APYyrd KOHTPOJIHU CyOEKTHU; OPraHU3UPAHOCT U KOMYHUKATHUBHOCT;
dopMHUpaHe U pa3BUTHE HA YMEHHATA 3a pa3pelllaBaHe Ha MEXYJUYHOCTHH,
npopecHoHaJIHU U JAPYyrd Npo6JEMH MO BpeMe Ha OKAa3BAaHOTO KOHTPOJIHO
Bb3JleiCTBUE; pOpMHUpAaHe HAa HABUIM 3a yNpaBjeHHe HAa WHAWBHUAYaJHaTa
paboTa u Jp.

TeXHUYECKH KadecTBa. Te ce u3pa3saBaT B CIOCOOHOCTTA 3a MOJI3BaHE Ha
NpUAOOUTUTE CllellMaJIHA 3HAHUS, TEXHUKU U PECypCH, IIPU OChLIEeCTBSIBAHETO
Ha OTJAEJHUTE NMPOBEPKU M peBU3UHU. B mpoieca Ha obydeHue, TpsibBa Aa ce
dbopMHUpaT KOHKPETHU NMpodeCHoHATHU YMeHHs, TOCPECTBOM KOUTO 6bpP30 U
Ka4yeCTBEHO, /1a Ce U3IT'bJHSAT NMOCTaBeHUTe 337a4yu. [loI3BallKu JOCTHXKEeHUSTa
Ha TeXHHKaTa U NpUJeXalluTe W XapAyepHH U COPTYepHH BB3MOXKHOCTH,
CHeLHaJUCThT 0 KOHTPOJI, TPsIGBa Zla MOXKe Jla ChueTaBa TeKCToo6paboTKaTa C
rpaduyHo, TabiuyHO, UrypasHO U [Jpyro odopm/ieHUe HaA [JJaHHUTE,
CbOOpa3HO CTHUJIOBHMTE H3UCKBAaHUSA KbM 00paboTBaHaTa CHelUaJU3vpaHa
nHpopManus.

HHTEJIEKTYA/IHU Ka4deCTBaA. [lonarat ce yCuinA KyJITUBHpAIIH CHOCO6HOCTI/I,
Io3BoJiABalllli Ja Cce BHAHU 06maTa KapTHWHA, CJO0XHOCTTAa Ha [OAJIaTa
OpraHu3anud U KaK ce CrJIOOSIBAT U (1)yHKL[I/IOHI/IpaT OoTAe/JIHUTEe CbCTAaBHHU YaCTHU
Ha eJHWH KOHTPOJIEH IIpoLecC. OnpeaenﬂumTo IIPpHU UHTEJIEKTYaJIHUTE YMEHHA Ca:
CTpaTeru4eCKoTo MMUCJIEHE, npearnpueM4mnuBOCTTa, HMHOBATHWBHOCTTA,
I'bBKABOCTTA U aIAlITUBHOCTTA K'bM BCAKA CUTyallUAd B IPOBEPABAHUTE 00EKTH.

BTOPA YACT. 06eKTUBHH 06CTOATEJICTBA, Bb3/4elCTBAILU BbPXY AUCTAHLIUOHHOTO
oOy4eHUe N0 JaHbY€H KOHTPOJIL.

1.

[Ipeau3BUKaTEJICTBA, CBbP3aHU C OH-/1AllH mecmogeme:
v' 06xeam Ha moJroToBKaTa. TecToBeTe TpsA6GBa Zja 06XBaIlaT KOMILJIEKCHO,

Npenopb4yaHUAT MaTepual, CbAbpXKall Ce B OCHOBHUTE y4eOHULHU U
y4yeOHHU nocobus. 3a yJieCHeHUe Ha CTYJIeHTUTE U 32 CTUMYJIMPAHETO UM,
ype3 BHUCOKO OLieHfIBaHe Ha pe3yJTaTUTe OT I0JIOKEHUTEe YCUJIUA, e
Bb3MOXKHO Jla O'bJlaT BKJIOYEHHW TaKWBa BBIIPOCH, KOUTO HE HU3UCKBAT
cenyajusvupaHa MNoOJroToBKa. B Te3n ciyyaw, KOHQPIMKT MexAay
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obyyaBamiu U obyyaeMu HsaMa. [loTeHuuasneH (He psAJKO U peasieH)
KOHQJIMKT MUMa MeX/y 3aBbpIIUJIA 00YyYeHHEeTO CU U paboToaaTesuTe
uM. HWHAUpEeKTHO, TO3M IMpolec ce OTpa3siBa Ha MHEHHUETO Ha
paboTojaTe/iuTe 3a 00y4yaBalllUTE;

v’ CreneH Ha uH@opmupaHocm. YMeHHe Ha O06GydaBaIIUAT EKHI e
OTFOBOPHOCTTA Jila IHpeAaZaT Mo [JOCTbIleH, HO U Ha BHUCOKO
crelyUaJu3MpaHo HUBO HA4yWH, OCHOBHHUAT o06eM M BH/J, 3HaHUS,
HeoOX0/JMMU 3a pelllaBaHe Ha OH-JIallH TECTOBETE;

v’ TlosizBaHe Ha YyxcOu 3HAHUS, Ype3 MpeJoCTaBsiHe Ha UHMepHem docman
Jl0 CTyJleHTCKUSA NpodU M HapyllaBaHe Ha asmopckomo npaso. PakTbT,
Yye CTYJeHTUTe MoraT Ja u3bepaT BpeMeTO U MSCTOTO, OT KOEeTo Ja ce
CBBbpXKAT C 00y4yMTesHaTa IMJIaTPopMa U JMIICaTa HAa KOHTPOJ BBPXY
uJleHTUGUKaLUATA ca MpeANoCTaBKA B I0J3a Ha Bb3MOXKHOCTTA Jia
O0'bJlaT MOJI3BAaHW 3HAHUSATA Ha JIMIQA, KOUTO He ca B KAayeCTBOTO Ha
M3MUTBAaHU 0Oy4YaeMH.

[Ipeiu3BUKaATEJCTBA, CBbP3aHU C dUNJIOMHAMa pa6oma:
v’ u36op Ha mema. 3a oOyyaeMUTe TOW Ce OMNpejess, KaKTO OT

Bb3MOXXKHOCTUTE 3a O'bJel0 NpodpecHoHaJHO NMPUJOXKEHUE, TaKa U OT
JIOCTbIIA [0 TEOpEeTUYHA U MPaKTUYEeCKa Clieljdasu3upaHa uHdopMalusl.
B HsAKOM cjy4au U360pBT Ha TeMa Ce ompejiesis OT AOCThIa [0 T'OTOB],
Beue 3all[MTeHa B NpeAXO/ieH MePUO/ ChllaTa UM nogobHa TeMa. ToBa e
NpeJnocTaBKa 3a KOHQJIMKT, KOWTO Ce pelllaBa 4pe3 NepMaHEHTHOTO
0OHOBSIBaHE Ha INpeAOCTABSIHUTEe TeMH U Cla3BaHe Ha ,CaHUTapeH
MUHUMYM“ OT BpeMe (IepHoj), B KOUTO Beye HU3O6paHa TeMa, He ce
npeaocTaBs 3a U360p;

v' aemopcmeo Ha u3J0KeHueTo. K'bM HacTOSIIUAT MOMEHT, TOBA € eJIMH OT
rojeMuTe IMpob6jeMd B TMOArOTOBKAaTa HA CTYJAEHTH, He caMoO B
MarucTbpcKoTO 00y4deHue. HapylieHusiTa ce U3BBPUIBAT MO ABE OCHOBHU
HamnpaBjeHus. I[IbpBOTO € 4Ype3 TMoJI3BaHE Ha Bedye Cb3/A3aJeHU
NpoU3BeJleHUsI OT JpPyrd aBTOpPH, NPEACTaBANKU T'd 32 COOCTBEHO
aBTOPCTBO. BTopoTo e npu Bb3j1araHe Ha GU3UYECKO JIMLe UIH KOJIEKTUB
OT aBTOPH, /la HAMIIAT AUIJIOMHA paboTa M0 CbOTBETHA TEMQ;

v/ pasHoo6Gpasve Ha TMOJ3BaHUTE TEOPETHUYHM u3movHuyu. O6udaiiHa
NpaKTUKAa € JUIJIOMAaHTUTE Jla [O0JI3BaT OCHOBHO Y4YeOHUIY,
MoHorpaduu, CTYAWH, CTATUH, JOKJAJU OT MpenojaBaTeJuTe, KOUTO
6uxa OUJIM HAayYHU PBKOBOJWUTENH WM pelieH3eHTU. EqHo0OpasueTo B
M0JI3BAHUTE TEOPEeTUYHU H3TOYHHUIM OrpaHUYaBa Bb3MOXHOCTUTE 3a
KOMILJIEKCHO 0OXBalllaHe Ha U3cJie/iBaHaTa NpobyieMaTHKa;

v’ npakmuwecka  nose3Hocm  Ha ~ TeMaTHKaTa. Ilosie3aHocTTa  Ha
paspaboTBaHaTa NHpob/JeMaTHKa € KAaKTO 3a IOBHIIAaBaHe HUBOTO Ha
ClelUaJU3upPaHO ITO03HAHHWE Ha CTYJEHTa, Taka WU B YCTAaHOBSIBaHE
XUINOTE3UTE U BEPCHUUTE 3a pellaBaHETO Ha NMPAKTUYECKH MpobJieM, a
ChLI0 W 32 pa3BUTHE HAa B3aUMOJEWCTBUETO MEX]y TeOpeTHYeH U
NpakTUYeCcKd acnekT. [lnaruaTcTBaHeTO TMNpU  U3I'bJIHEHHME  Ha
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TEMaTUYHOTO 3aZlaHMe He TOKpUMBa IOCOYEHUTE acleKTH Ha
N0JIe3HOCTTA. M3roTBAHETO Ha MaruCTbPCKA NPOEKT OT JUIJIOMAHTA
(mpu noMo1iTa Ha HAYYHUS MY PBKOBOAUTEJ ), TPSAOBA [ja € UHBECTULIUS B
n0-Z06poTO My ObJelle, a C yBeJM4YaBaHe Ha OLEHABAHMUTe 3HaHUA (3a
KOHKpeTeH mpo6JsieM), ce LeJd M TIOCTUraHeTO Ha TIO0JIe3HOCT B
npodecruoHasHaTa peanusanus. C npeAcTaBsHETO HA AUILJIOMHA paboTa,
pa3paboTeHa OT ApYyr aBTOp ce OCTUra pUHAHCHpaHe Ha HellpaBOMepHa
JIeMHOCT Y II0JlydaBaHe Ha He3acJy>KeHa OLeHKa, peClIeKTUBHO JUIIJIOMa
3a 3aBbpiieHa OKC ,maructbp“. ToBa npoTHUBOpeYrd HAa OCHOBEH MpaBeH
NpUHLHUI, CbOOpa3HO KOWUTO ,HUKOW He MOXe Ja 4Yepnu IpaBa OT
HelpaBOMEPHOTO CH [T0BejleHHe".

3. [Ipegu3BUKaTe/ICTBa, CBBP3aHU C mMemMamukama HA mMd2ucmepckama
npozpama:

v' U360p Ha HauMeHO8aHUe HA Mazucmspckama npozpamd. CbAbP!KAHUETO
Ha TeMaTUYHUTE KOMIOHEHTH B HAaMMEHOBAaHUETO HAa MarucCTbpCKUTE
IporpaMHu e OT ChllleCTBeHO 3HaueHue. OT e/jHa CTpaHa e 3HaYUMOCTTa Ha
00sIBEHUTE KaTeropyMu U CTeleHTa UM Ha eJJHOMOCOYHOCT. biu3ku mno
CBOsl 0OXBaT HalpaBJ/IeHMs, NMPEeLOCTAaBAT Bb3MOXKHOCT Ja ce oboraTu
NpaKTUKaTa CbC CHELMATMCTH, KOUTO NPUTEXKaBaT KOMIETEHTHOCT He
caMO B TpaJMLMOHHO HaJIO)KeHHWTe Mpodecuy, KaTo: KOHTPOJbOP,
MHCIEKTOp, OJUTOp, a TaKa CbIO U B HaNpaBJeHUATA: MOHUTOPUHT,
Ha/i30p, AMarHOCTHKa, eKcrepTUsu U Ap. OT gpyra cTpaHa € Bb3MOXXHO
HalUMEHOBAaHHWETO Ha MarucTbpckaTa IporpaMa Ja  HU3rJaexza
aTPaKTHBHO, HO Jla HIMa MpaKTHYeCKo NMpuiokeHue. B Tesu ciaydau ce
T'bPCU BHUMAaHUETO Ha U30MpallUTe 6'b/le10TO CM 00YYeHUe CTY/IeHTH, B
CbOTBETCTBHE C MOJHUTE KbM MOMeHTa KaTeropuu. HabiwopasaT ce
ChbyeTaHUsl HA UKOHOMHUYECKU TEMATHUKH C MPaBo, ICUX0JIOTUS, €TUKA U
Zip. OmacHocTTa e B M0JiyYaBaHETO Ha NMOBBPXHOCTHU MO3HAHUS, 3a /iBe
WM TNoBede 006J1aCTH, KOMUTO Ca MHOTOOOXBAaTHU IPU CaAaMOCTOSITEJHO
M3y4yaBaHe;

v’ U36op Ha OducyunauHume, Koumo ce 6K/al0486aM B OCHOBHHUS U
JIOM'bJIHUTEJIHUS MOAYJ. Bb3MOXKHO e /1a 6'bAaT U30MpPaHU MarucCTbpCKU
nporpamMy, KOHUTO CbhAbpXKAT AUCLHUIIMHKA NpPU INpenojaBaTeJd CbC
3aHWXEHU KpUTEpUH IpPHU OlleHsBaHe INOATIOTOBKA M 3HAHUsATA Ha
obyyaemute. HabGusofjaBaT ce HeCHOTBETCTBUS MeX/Jy OOSIBEHH B
HalMEHOBAHUETO HaNpaBJeHHWs Ha MarucTbpcKaTa porpaMa M Bu/Jia Ha
BKJIDUEHUTE AUCHUIJIMHU. B HAKOM ciaydyau MMa JebasaHCUPaHOCT Ha
e/JHO OT 0OSIBEHUTe HallpaBJIeHUs, CIPSIMO JAPYyro oT TAX. BkirouBat ce
JUCLUIJIMHY, KOUTO €a B 3aBUCUMOCT OT npodusa Ha npenojaBaTesis B
MarvucTbpcKaTa MporpaMa, a He OT NMOTPEOGHOCTUTE Ha NMpPaKTHUKATa WU
MHTEPECUTE Ha CTYy/lEeHTa.

B 3akisoueHue, MOxe Ja ce 0000114, Yye JUCTAaHLMOHHOTO OOy4YyeHHe MO AaHbYeH
KOHTPOJI € TI0JIe3HO, HE06X0AMMO U UHOBAaTUBHO, MPEeIOCTABANKH Bb3MOXKHOCT 3a M0JI3BaHe
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JIOCTI>KEHUSITA HAa CbBPEMEHHUTe TEXHOJIOTMYHHU ChbopbKeHUs. [IpejuMcTBaTa ca CBbp3aHHy,
OCHOBHO C JIOCT'BIIHOCTTA HpPH OTJaJIeYeHOCT Ha oby4yaeMHU OT obGydyaBally; OGbp3MHA Ha
KOMYHHKaLUSITa; CBOEBPEMEHHO aKTyaJM3MpaHe, CbOOPA3HO MPOMEHHUTE B HOpPMAaTUBHATA
6asa u ap. CpuiecTByBaT, ob6adye pefulia yCJOKHEHHs, NPOGJIEMHU U HepelleHU BBIPOCH,
KOUTO NpeJCTOX JAa ObJaT pelleHH. bbiaemuTe ycuaus MoraT Aa OGbAaT HACOYEHU KbM
CeJIeKTHUpaHe Ha Y4eOHOTO ChJbpKaHHe, Taka 4Ye OOIUTe 3HAHHUS MO CbHOTBETHATA
JUCLUIUIMHA, Aa O'bJAT MepCOHAJM3UPAaHO HACOUYEHH KbM NMOTPEGHOCTHUTE HAa KOHKPETHHS
oby4JaBalll ce CTY/IeHT.

JINTEPATYPA

JlaHbYHO-OCUTYpUTEJIEH NIPOLIECYasIeH KOAEKC

3aKOH 33 aBTOPCKOTO NIPaBO U CPOJHUTE My IIpaBa
3aKOH 3a BUCLIETO 0Opa3oBaHue

3aKO0H 3a J0CT'bI /10 0011eCTBEHA UHPOpPMALUS

3aKOH 3a 3a/b/LKEHUATA U JOTOBOPUTE

3akoH 3a HauyoHnasnHaTta areHnus 3a npuxoaute (HAII)
TBproecku 3aKoH
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CTPYKTYPHO-®YHKLUWOHAJIEH AHAJTN3 HA JUCTAHLIMOHHOTO
OBYYEHUWUE KATO UH®OPMALIMOHHO —-KOMYHUKALUNOHHA CUCTEMA
ac. ao-p Kanvnna CtedaHoBa
MY - Cogpus, @unuan "lpog. 0-p NeaH Mumes", Bpaua

STRUCTURAL-FUNCTIONAL ANALYSIS OF DISTANCE LEARNING AS
INFORMATION SYSTEM — KOMUNIKATSIONNA
Kalina Stefanova

ABSTRACT: In a rapidly evolving scientific - technical revolution and the formation of
information society placed qualitatively new requirements to optimize the learning process.
Implementation and more efficient use of innovative approaches in the learning process and the
dynamic development and success, who won ICT give equal opportunities for electronic dialogue
between teachers and students. Therefore, in this paper we set ourselves the task in theoretical
metodologichen- informative aspect to attempt to implement systematic approach and structural -
functional analysis in distance learning.

KEYWORDS: distance learning, teacher, student, systematic approach structurally functional
analysis

B ycnoBusiTa Ha O'bp30 pa3BUBallaTa Ce HAyYHO -TeXHUYECKA pPEeBOJIIOLHA U
dopMHpaHeTO Ha TaKa HapeueHOTO ,,MHPOpPMalMOHHO 06LIeCTBO" ce MOCTaBAT KaueCTBEHO
HOBM U3MCKBaHMUS 3a ONTUMU3UpPaHe Npolieca Ha obydyeHHUe.

BbBex/JaHeTo U no-epeKTUBHOTO M3I0J3BaHE Ha UHOBATHBHU MOJAXOAU B yyeGHUA
npolec, KaKTo U JUHAMUYHOTO Pa3BUTHE U YCIIEXUTe, KOUTO 3aBI0Baxa UHGOPMALlMOHHUTE U
KOMYHUKALlMOHHU TEXHOJIOTMH, JaBaT PaBHU Bb3MOXKHOCTU 3a €JIEKTPOHEH JUAJIOT MeXAy
npenojaBaTesu U CTYLeHTH.

B pesynTar Ha Tasu HoBa ob6pa3oBaTes/iHA yC/yra, Cb3/laBaHeTO Ha IJIATPOPMHU C
MyJTUMeJUU 00pa3oBaTeJHU NPOJAYKTH 3a INepCOHAJM3UpPAHO OOydeHHUe, lie yJeCHU U
nojo6pyu OT eAHA CTpaHa JocCTamna [0 eJeKTPOHHUTe MOJAyJU WU OT JApyra cb3JaBa
Bb3MOXKHOCT 3a MHJAMBHJYya/Ha paboTa (aKTUBHO y4yacTHe Ha CTy/ZleHTa B Ipolieca Ja
B'b3IPOU3BEXK/1a 3HAHUS) U CaMOINO/ArOTOBKa.

ETo 3amo B Hacrosiljata pa3paboTka CHM IOCTaBUXMe 3a 33/laya B TEOPETHUKO-
MeTO/0JIoTUYeH MHGOpPMALMOHEH aCleKT Jla HalpaBUM ONHUT Jia Ce MPUJIOXKU CUCTEMHMUSA
MO/IX0/L U CTYKTYPHO —QYHKIMOHAIHUS aHAJIU3 Ha JUCTAHI[MOHHOTO 06y4yeHue.

B TO3u KOHTEeKCT epeKTUBHUBHOCTTA Ha YIIpaBJIEHUETO Ha CUCTEMaTa ,, IpenojaBaTeJi-
CTYJleHT" Ch3/laBa peasiHU MpPeANOCTaBKY U Ce NMpenBpblla B 3HAaYUM PaKTOp 3a pa3BUTHE,
BJMsiel], BbpXy GYHKIMOHAJHUTE B3aUMOJENCTBUS HAa OCHOBHHUTE eJleMEHTH B ydyeOHaTa
OOIIHOCT.

ToBa npejcTaB/isiBa KJIOYOB YyIPaBJAEHCKM UHCTPYMEHT 3a MPOTHYALIUTE MPOIECH U
IOCTUTaHETO Ha M0-KayeCTBEHO 00y4YeHue.

B To3u peJ; Ha MUCJIU POJISITA U 3HAYEHUETO Ha CUCTEMHUS NO/X0/J, ouepTaBa MoJIEeTO, B
YUUTO pPaMKH MOXe Jla Ce U3CJe/iBa HAy4YHO, LleJIEHACOYEHO U 0GEKTUBHO MPOBEXKJAAHOTO
JIUCTAHIUOHHO 00y4YeHHe.

OcHoBaHMe 3a TOBa HHU JilaBa (akKTa, 4ye CIOCOOGHOCTTA HAa YOBEKA, PECHeKTHUBHO
npenojaBaTesisi U CTyJeHTA Ja NoJy4aBaT, CbXpaHsABAaT W NpejaBaT MHPoOpMaALUs U TH
NO3UIIMOHMPA KaTO OCHOBHU 3BeHa B e/lHAa GMOCOIMA/JHa CaMOOpraHu3MpaHa CUCTeMa, B
KOSITO NpenojaBaTesisi KaTO M3TOYHHK Ha HMHpoOpMaLMs M CTyJeHTa KaTo HojydaTesa U
NOTpebUTe/l B CUCTEMATa, OCBHILECTBSBAT HeNpeKbCHAT O0OMeH Ha ydyeOHa HHQopMalusl.
HellHuAT Ju3avH B OHJauWH ¢opMaT IMpeAcTaBJjsgBa o00y4yaBal] O00€eKT, KOWTO KaTo
MyJTUMEJUHUHO CpPeJCTBO NpeAcTaBs 6a30BU omnpejiesieHd U AepuHULMU N0 dpopMaTa Ha
TEKCTOBe, CXeMH, lUarpaMu U JIpyro yuebHo CbbpKaHUe.

B To3u cMHCBJ apXUTeKTypaTa Ha MHPOpMAIMOHHA - KOMYHMKAllMOHHATa CUCTeMa
MOXKe /1a ce MPeJCTaBH, BKJIOYBANUKH CJIeJHUTE KOMIOHEHTH.

264



[I'bpBaTa xapakTepUCTHKA Ha HHPOpMALMOHHATA CTPYKTypa - ,MHGOPMALMOHHO
NepLUenTUBHUSA BXOJ'“ OCBLIECTBSIBA B'b3NpUEeMaHe W MpoNycKaHe Ha HHopMauus ypes
CETUBHHUTE OPTaHHU - 3peHUe U cJyX. B Ta3u Bpb3ka BxoJHaTa UHPopManus ce GopMupa KaTo
o6eM Ha Bb3npueTa MHOpPMALUs OT CTyZeHTa. be3anopHo 3HaYeHHe 3a TOBAa UMa M OKa3Ba
NpoIycKaTeJHaTa CIOCOOHOCT Ha 3pUTEJIHO-JBUraTe/JHaTa CUCTEMa, KOSATO CIOpes
passinuyHu aBTopH ( Muller, Fitz, JlomoB u ap.) Bapupa ontumasHo ot 30 go 55 bit/s.

BTopaTa onepanus xapakTepusupalla npoleca Ha CbXpaHeHHe, aHa/IM3 U OlleHKa Ha
MHpopManuaTa ce OTHAacAd HaW-Bede [0 KOJIMYECTBOTO IpepaboTeHa HUHopMauus U
CKOpPOCTTa Ha UHPOPMAIMOHHHUS IIOTOK.

YcTaHOBEHO €, Yye ONTHMaJlHaTa CKOPOCT Ha MHPOpPMALMOHHUS MOTOK Ce HaMUpa B
rpanunute ot 1,2 go 5,5 bit/s. VYBenuuaBaHeTo u Haj 5,5 BoAM [0 TpelIKd NOpHU
npepaboTBaHeTO Ha UHGOPMALMSATA, 2 HAMaJ/IsIBAHETO U 1o, 1,2 10 oTc/labBaHe BHUMAHUETO
Ha YOBeKa.

TpetoTo 3BeHO ,MHOpPMALMOHHO-ePEKTOPHUS U3XOJ"“ OChIIECTBABA IpeJaBaHe Ha
uHbopManusaTa ype3 chepu 3a AeHWCTBUS, KAKBUTO CA MOTOPHUTE GYHKIHUU.

CblecTBeHa poJis 3a YCIEIHOTO QYHKIIMOHMpaHe Ha CUCTeMaTa Urpae obpaTHaTa
Bp'b3Ka SIBSIBallla Ce BbHIIIEH MEXaHU3'bM 3a HEMHOTO peryJupaHe.

H. BuHep xapakTepusupa obpaTHaTa Bpb3Ka KaTO ,,CBOMCTBO I03BOJISIBAlLIO Ja Ce
peryaupa ObJelleTo MOBeJeHHE 4Ype3 MHUHaJ0 U3M'bJIHEHUe Ha JeicBUsA, GOpMUpaNKU
YeTBbPTOTO 3BEHO Ha MHPOPMaIMOHHATA CTPYKTYpa.

Taka ype3 nHbopManuaTa, KOATO CTy[EHTa M0JiyuyaBa OTHOBO OT IpelnoJjaBaTess 3a
MOBTOPEH aHa/au3 (B CAy4Yyall Ha mNorpeuieH OTroBOp), TOW MoJiy4aBa Bb3MOXKHOCT Jia
M3BBPIIM ONepaTUBeH (AMHAMHUYEH) KOHTPOJI KAaTO IMPEOoleHU U KOoperupa YCBOEHUTE
3HaHUA. Tasu ,,B3auMHa MH$OpMaLUa“ MexJy NnpenojaBaTesisg U CTyJeHTa ce MpeBpblla B
eJUH OT Ba)XHUTe NapaMeTpPU XapaKTepasupallyd AUCTAHIMOHHOTO OOy4YeHHe, a Taka
HapeyeHaTa ,o06paTHa wuWHopmanusa“ ™Moxe Ja ce ¢opMmyaupa KaTo , KOHTPOJIHO-
KOpEeKIMOHHa".

Bcuuko no - rope BU3UPAHO HU JlaBa OCHOBAaHMUeE Jja IpUeMeM U3X0JHaTa UHPopMaLus
(ycBOEeHHUTe OT CTyZleHTa 3HaHMUA) KaTo QYHKIMSA Ha BxoJHaTa HHboOpManus
(mpenojazeHuTe OT mpenojaBaTesiss 3HaHUs). CiieZj0BaTeJIHU M3XoAHATA MHPoOpMaLUs 1e
3aBHCU OT KOJIMYECTBOTO HHOpMalus, Bb3NpHeTa U MpOIMycHaTa Mnpe3 ,BxoAa“ , T.e
y4eOHUsl MaTepuhasl yCBOEH OT CTYJleHTa, lie 3aBUCHM OT TOBa KaKBO TOHW e HabJoAaBal,
B'b3IMPUEJ U OCMUCHUIL

Pasriyiexxlaliki eJIeKTPOHHUSA AUaJor MeXAy NpenojaBaTesis U CTyJeHTa MOoXe Jia ce
onpefensaT 2 Tuna GQyHKLMU: ,, OCBEJOMUTEJNHO- popMHUpalla OT CTpaHa Ha NpenojaBaTeJis
U ,Bb3MpHUeMalllo-T03HABATeNHA OT CTyJeHTa. B eAMHCTBOTO UM KaTO €JUH €KWI, TOBa
B3aMMO/IeliCTBUE He TPsibBa Jla ce CBeX/a /10 MACUBHO y4yacTHe Ha CTYJEeHTHUTe , T.e Te Jia ce
NpEeBPBIIAT B MEXaHUYHU PETUCTPATOPU HA yueOHUSA MaTepuas. ToBa U3UCKBA CTYJE€HTUTE
Jla ToJy4aBaT MO-A00pU Bb3MOKHOCTH 32 aKTMBHO ydyacTHe U MOTUBHUpaHa NoBeJleHYecKa
TOTOBHOCT /1a OpMyJIMpaT, 00SCHABAT, AUudepeHIUpaT, 0600611aBaT U NPUJIAraT MOJyYeHUTE
TEOPETHUYHU 3HAHUS U TPAKTUYECKU YMEHHUSI.

HaMa cbMHeHMe, 4Ye HacbpyaBaHETO KbM , CToapTun gepuHupaT Kato ,,
BHHUMATEJIHO U OTTOBOPHO yIpaBJieHHe Ha AUCTAHLMOHHOTO OOy4YeHHe, 1aBa Bb3MOXKHOCT
TO Jla Cce MpPEeBbpPHE B CbIECTBEH CTUMYJ 32 HETOBOTO ONTHMH3UPAHE, PA3rJeX/JaHO OT
NO3ULUSA HAa CTPYKTYPHO- QYHKIIMOHAHUSA aHAJIN3.
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NPEAN3BUKATEJICTBA NPEL ONCTAHLUNOHHOTO OBYYEHUE U
NMPEOLOJISABAHETO UM B TAPTHbOPCTBO

npenogasaTten Emunna Mapkosa

Konex 3a pabomHu4ecko oby4yeHue, Cogusi

CHALLENGES FOR DISTANCE LEARNING AND OVERCOMING THEM IN
PARTNERSHIP
Emiliya Markova

ABSTRACT: The report justifies the vision of the College for employee training, c. Sofia in
implementing of the Distance learning with a focus on strengthening its role in the professional
training. Discussed the possibilities of the partnership and dialogue between educational institutions
and business environments for the better quality of ongoing distance learning and promised arias of
search of the common solutions. Tracked effective cooperation between social partners in some
European countries in building of sectoral funds for training.

KEYWORDS: Distance learning, professional training, students, trainers, platform, partnership,
dialogue, government, business, sectoral funds for training

Ot nHayasnorto Ha 2016 r. rosiIMOTO CEMEMCTBO Ha JAUCTAHIMOHHOTO OOy4YeHHE B
CTpaHaTa Cce YBeJIMYH C ollle eJUH cyoeKT — Kosiexx'bT 3a paboTHHUYeCcKO o6ydeHue, rp. Codus,
KOWUTO pa3paboTH U Beye € Ha pasMoJioKeHWe HeroBaTa HOBAa WHTepHeT 06asvpaHa
miatdopMa 3a AUCTAHIMOHHO ob6ydyeHue. ONUTHT, NPUAOOUT OT KOPECHOHAEHTCKOTO
obydeHue, npoBexaHo cbBMecTHO ¢ BIICKO ,,0KOM* rp. Codus, ce Tpancpopmupa U JHeC
IpaBUM II'bPBUTE CTBIKU B NPUJIAaraHETO HA HOBaTa MoJepHa obpa3oBaTesiHA KyJTypa Ha
JIUCTAHIMOHHOTO 06y4yeHUe. BIpHO e, 4ye AUCTAaHIIMOHHOTO 0O6y4YeHHe € Hal-NOoMyJIsIpHO Cpe/
CTYEHTHUTe — 6aKaJlaBbpCKa U MarucTbpcKa creneH. Ho HaMAT cTpeMex e Zjla OTTOBOPUM
aJleKBaTHO Ha CTPEMHUTEJHOTO pPa3BUTHEe Ha UHPOPMALMOHHHUTE M KOMYHHUKAIIMOHHHU
TEXHOJIOTUHM, NPOMEHHUTEe B OpraHu3alysTa Ha TPyAa U 3acujBallaTa Cce KOHKYpeHIUs
BCJIE/ICTBME HA TrJio6a/lU3alUsATa, M3WCKBAIlM HE CaMO T[O0-BUCOKO M KayecTBEHO
o6pa30BaHUe, a U HEMIPEK'bCHATO MOBHUIlIaBaHe Ha KBaJIUPUKALMATA U TpeKBaJnudUKaLMsa HA
BCAKO PabOTHO MSICTO B PaMKHUTe Ha IeJusl TPYAOB KUBOT. [IpeM3BHKATEJICTBOTO Ha
IPOCTPAHCTBEHOTO pPa3CTOSTHUE MeXJy oOy4yaBalid M 00y4yaeMd M H3M0J3BAaHETO Ha
JUTUTAJIHU MeJUUM W JPYTM HAU-HOBU TEXHUYECKU CpeiCTBA W TEXHOJIOTUM IIpHU
OCBIIECTBSIBaHe Ha NeJlaroruyecKus MpoIiec, 1je 3aeMa BCe M0-BAXKHO MSCTO B MOBUIIABaHe
Ha KayeCcTBOTO Ha paboTHATa CWJa, a OT TaM M 3a HeWHaTa NPUTOAHOCT 3a 3aeTOCT,
aJlalTUBHOCT, NMPOU3BOJUTENHOCT U CaMOYyBCTBHE. B TO3M CMHUCBJ lie ce pasiiupsiBa
MSCTOTO Ha JUCTAHIMOHHOTO OOy4YeHHe MPU MNPOAb/KABAILIOTO 0O0ydyeHHe - PUPMEHO
obydeHUe, 06ydYeHHe Ha Bb3PacCTHU X0pa, 06ydyeHUe Ha JIPYTH LieJIeBH TPy NPOJUKTYBAHO
OT JIMYEeH HWHTepec, KOeTOo Ja HOCU YJOBJIETBOPEHHE, HAa NMPOMNYyCHA/JUTe BB3MOXXHOCT 3a
pefoBHO oOy4yeHHe W T.H. BcMYKO ToOBa Ilije 3acWjiBa PoJisiTa HAa AUCTAaHILMUOHHOTO
o0y4eHUe NPU OChIECTBABAHE HA NP0 ECHOHA/IHOTO O0yYEeHHe.

Kou ca Hal-BaXKHUTe XapaKTepPpHMCTUKH M PHCKOBe Ha CbBpeMeHHAaTa cpeja, B
KOAATO HMe BbBeXJaMe AMCTAaHIMOHHOTO OO0y4YyeHHe M NpeJCTOM Ja ro pa3BuBaMe U
yTBBbpXKAaBaMe?
e JlemorpadckaTa KpHU3a M CHUJHUTE MUTPALMOHHU MPOLECH Ca Cpesi OCHOBHUTE
dakTopH 3a HaJarauaTa ce y Hac TeH/leHI|Mg Ha OTpuliaTesleH P'bCT Ha paboTHaTa
cusa. Bce no-yecto cTpaHaTa HamyckaT NpeJyMMHO MJIaZid Xopa ¢ o6pa3oBaHUE U
cteneH Ha mnpodecMoHalHa KBalMdUKallUsg, KOUTO ca HeOoOXOAMMH 3a
NpOCIepUTeTa HA HallMOHA/IHATa MKOHOMHMKA.

e Ha BcuMYKM HHBaA BCe MO-CHUJIHO CTaBa HECbOTBETCTBHUETO MeEXAY HAJIUYHOTO
obpaszoBaHMe M KBaJuMduKalMa Ha paboTHaATa CUjIa U ThPCEHETO Ha TPY/JOBUA
nasap - BbTpellHO-QUpPMeH, MeCTeH, peTMOHaJ/IeH, HalJMOHaJIeH Na3ap Ha TpyJa.
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e Hasune e meMoTuBanus 3a NMOBHUIIABaHe Ha KBaMUKALUATA — OT CTpaHa Ha
WHAMBU/IA TOPAM JIMIICA HA MPU3HAHHUE U CTUMYJIM, KAKTO U Ha B'b3MOXXHOCTH 3a
KapvepHO pa3BUTHe, WU OT CTpaHa Ha paboTojaTesuTe nopagu ¢GUHAHCOBHU
CbOOpaXKeHHS.

e HaGsosmaBame 3ary6a Ha OpyTeH BbTpelleH NPOAYKT MOpaju Heu3IoJ3BaHe Ha
MHBECTULIMHUTE (MHAUBHUJYaJHU U O0OLIeCTBEHU) HampaBeHM B cdepaTa Ha
006pa3oBaHUETO K OOY4YEHUETO, BKJIKYUTEJHO 3a 3aBbpIlIBaHE Ha BHUCIIE
ob6pasoBaHue. OcBeH TOBa, pabOTHATA CUJIA, KOSTO HAMA Bb3MOXKHOCT Jla paboTH Mo
npujoburata npodecuss U CIENUAJHOCT, Ce AeKBaIUUIMpa, a 3a CTpaHaTa
B'b3BPall[laeMOCTTa Ha UHBECTULIUSATA € 3HAUYUTEHO MO-HUCKA OT OYaKBaHaTa.

e KaTo ye sM Bce MoO-roJisiMa 4YacT OT OOIIECTBOTO HU MPEOCMUC/sT BEKOBHATa
IIEHHOCT U TPaJiMIiMsl Ha O'bJITApHHA /1a Ce JlaBa IPUOPUTET HAa 06pa30BaHUETO U HA
3HAHUETO.

CbobpassBaliku ce ¢ Te3u GaKTOpPH, llle 06pUCyBaM HSIKOM KJ/IIOYOBHM KayecTBa OT
U3rpakJaHusl AuU3ailH Ha AMCTAaHIMOHHOTO o6yuyeHue B Kosiexxa 3a paGOTHUYECKO
oo6y4deHue (nosizBaMme Moodle Description), kouTo cnopes Hac UHTErpUpPaT Bb3MOXKHOCTUTE
3a MOBHIIABAaHE W HaJpa)KJaHe Ha 00pa30BaHMUETO, TbpceHaTa KBaJUPUKALHUS HIH
npekBajudUKaLUA U KOMIETEHLUH.
e (OG6ydyeHUeTO e 0Ga3MpaHO Ha HM3MOJI3BaHETO Ha HaW-HOBU WT, ype3 kouto ce
OCBhLIeCTBAABAa KOMyHUKALUATA MeX/y 00y4yaBallll U 06y4yaBaHHU.

e ['bBKABOCT Ha NpoOBexJaHe Ha yuyeOHUS mpoliec. [IposiBsBa ce Mo OTHOIeHHWE HA
M360pa Ha TpUTEe OCHOBHU KPUTEPHUS — BpeMe, MICTO U TeMI], IpaBO HAa KOMTO UMaT
Y IBeTe CTPaHU: KaKTO 0Oy4aBallly, Taka U 00y4yaBaHHU.

e He e He06X0AUMO CbCTAaBSAHETO Ha LsJa ydyebHa rpyna. HanmpoTHuB, Bb3MOXKHO €
obydyeHHe Ha OTJEJHHU y4YaCTHHULHM, IPU TOBa Te MoraT Ja 6bJaT OT pas3jM4HHU
Kpaullla Ha CTpaHaTa U KOeTO € 0COOEHO Ba)KHO — W OT MO-MaJIKUTe HaceJeHU
MecTa, C KOeTO 0e3CHOpHO Cce VJieCHIBa NpoLechT Ha IMOBUIIAaBaHe Ha
06pa30BaHUETO U/WJHM KBaJIMPUKaILMSATA HA pab0oTHATAa CUJIa.

e JleCHUSAT AOCTBI [0 AUCTAHIIMOHHOTO 06ydyeHUe (JocTaThYeH € caMo 1 KOMIIOTBP

Y UHTEpPHET BP'b3Ka) o MpaBu MPHUBJIEKATEJEH.

e [lapasesnHoCT Ha 06y4YEHHETO, KOETO MOXE Ja Ce ChyeTaBa C U3IM'bJHEHUETO Ha

3aJlauuTe U podecuoHaIHATA JeHHOCT Ha JIUIETO.

e Bb3MOXHOCTH 3a mpuJsiaraHe Ha A3- KOHIENUUATA 33 yyeHe U ePeKTUBHOCT —

OTYMTAHE HA MHAWBHU/IyaJHUs CTUJ U KauecTBa Ha y4yalllUTe Ce, 3al[0TO BCEKU YIU
N0 pas3/iMyeH HayMH, MMa CBOS >KM3HEHa OpraHu3alus, CBOU LieJM, HUCKaHUS,
CTUMYJIA W T.H. AKIeHTUPaWKWU BbPXy HUHAUBUJAYAJHUS TMOAXOJ, TpsAOBa Ja ce
noJiuepTae ¥ 3HaYeHUETO Ha o6paTHATa Bp'b3Ka C MOTPebUTeNs

e PeasiHa e Bb3MOXXHOCTTA 32 BKJIIOYBaHe Ha MO-TOJISIM 6Po# 06y4yaeMH, C KOETO Jia ce

IIOCTHUTHE M0-BHCOKA UKOHOMUYECKAaTa epeKTUBHOCT OT 06y4YeHUETO.
e TapaHTupa ce aKTMBHO COLMAJIHO BKJ/IOYBaHe (coljManv3alnusi) Ha obyyaeMUTe
JIUIIA.

WMaliky npeJBUJ, U3J0XKEHOTO, aMmOunuaTa Ha KoJsiexka 3a paboTHUUECKO 0Oy4YeHHE e
ype3 H3rPaK/JAaHETO HA [UCTAHIMOHHO O0O0ydyeHUe Ja MpeJJIoKUM OOydyeHHe He OT
TPAAUILIMOHEH THII, HO KOETO MOXe /ia /IoBe/Jle 10 06oraTsBaHe Ha ChbP>KaHUETO HA TPY/Aa U
HeroBaTa I10-BHCOKAa IMPOMU3BOJMTENHOCT M 3aeJJHO C TOBa - IIOBHIIaBaHe Ha
YA0BJETBOPEHOCTTA U COI[MAJIHUS CTATyC Ha PAabOTHUIUTE U CAYKUTEJUTE U 0COOEHO Ha
MJIaZIuTe xopa. B Tasu Bpb3Ka, MPOBOKUpaAllla € HJiesATa Ype3 JUCTAaHIMOHHOTO OGyYyeHHue
Ha 6a3a pasmMpsABaHe Ha CbTPYAHUYECTBOTO U GOpPMHUTE HAa COLMAJEH AHAJIOT C

268



paGOTOAaTe.ﬂHTe Ad HHBECTHpPAME€ B 3HAHHUA U YMEHHA 3d INOCTHUTAHE Ha HO-,EIOG])I/I
COMAJTHO-UKOHOMHYECKH pE3yJTaTHu U HOAOGpHBaHe Ha Ka49€CTBOTO HA TPYyA U ’)KUBOT.

BescrnopeH akLeHT B MOATOTBUTEJHUS €Tal Ha M3rOTBSAHETO Ha maTdopmaTa 3a
JMUCTAaHIJMOHHO 00y4YyeHUe IpPU HAC MOJy4Yd pa3paboOTKaTa Ha yYeOHHMTe MaTepHaM 3a
npeAJjlaraHUTE KypcoBe 3a OOydyeHUMe W NOCTaBIHETO U Ha MHTEPHET CTpaHMULaTa 3a
JUCTAaHLIMOHHO o0y4yeHue Ha Kosaexa (www.wetco.knsb-bg.org). CtapTsT 6€ ¢ 6 Kypca 3a
obydeHHe N0 KJIHYOBU KOMIETEHIIMH, a UMEHHO: ,YIpaBJjieHHMe Ha BpeMeTo", ,J/IugepcTBo,
LYpaBjeHue Ha KOHPIUKTU", ,PaboTa B ekun“, ,EBponeiicka unterpanua“ u ,MHCTUTYyI UK
Ha EC“ IlpeacTou ajanTupaHe 3a LeJUTE Ha JAUCTAHLMOHHOTO OOydyeHHe Ha y4eOHU
nporpamy, Cb0oOpaseHUu CbC CbOTBETHUTE [JbpKaBHU 00pa30BaTeJNHU CTaHJApTH 3a
npugob6uBaHe Ha npodecHoHalHa KBajupukauusgs no 12 choenuasHOCTH, B XOJ €
paspaboTkaTa 1 Ha oule 11 o6yyeHHs MO KJAIOUYOBU KOMIETEHTHOCTH, HA €3UKOBU KYpPCOBE,
KaKTO U Ha 0O6y4YeHHs 110 UHAYCTPUATHU OTHOIIEHHS.

Bceku Kypc AUCTaHIIMOHHO 00y4YeHue e pa3paboTeH B TPU MoAYJIa:

a) TeopeTHYHA 4acT,

6) PP-npesenTanus u

B) TeCT.

Te3u MaTepuasu ca HAJIMYHU Ha eJIeKTPOHHATa miaaTdopMa U MoraT Jia ce MoJ3BaT OT
BCEKHU 3allucaJll ce NoTpebrTes 3a KOHKpeTeH Kypc. [Ipu cbcTaBssHETO Ha BCsKa efHA yyebHa
nporpamMa CTpeMeXbT HU Oe Te Jla OTUMTAT U Bb3MOXKHOTO paBHHUIE HA MOATOTOBKA U
KanalnuTeT Ha MOoJJIeXKalllUTe Ha 0O0y4yeHHe, KaKTo U cneludUKaTa Ha paboTHATa cpeja U
yCJIOBUSITA HA TPy, Ha Bceku 3amucas ce KypCUCT CBOEBPEMEHHO Ce Ch3/aBa NOTPEOUTEICKO
MMe M IapoJia 3a JOCTBI 0 iaTdopMmaTa U cjes, BJU3aHETO, TOM MOXe Ja ce 3alo3Hae C
OMMCAaHUETO Ha Kypca U HaJM4yHaTa uHdopmanus 3a Hero. OCBeH TOBa, BCEKU 00y4aeM MUMa
BB3MOXXHOCT Jla Cb3JaZile CBoM mnpodus c JUYHA HUHPOpMAlUsl, UHTEPECU U [JIPYyrH
xapakTepucTUku. OT rjieHa TOYKA Ha MOJIE3HOCT M KOMYHHUKAILMW, Ha pPa3MoJIOKeHUe e
dopyM. 3a ocblecTBsSIBaHe HA KOHTPOJI U MPOBEPKA, JOCThII 10 maaTdopMaTa uMa AreHLUs
0 3aeTOCTTA.

HavanHUAT eTan B KOUTO ce HAMUpPaMe U C LieJ IOBHIlIaBaHe KauyeCTBOTO Ha Mpoljeca Ha
JIUCTAaHIJMOHHO OOy4YeHUe U MHBeCTHpaHe B NpodecHoHaTHOTO 0OydyeHHe, HM KapaT Ja
ThPCUM NpeceyHHTe MoJieTa Ha AUaJIor M NAapTHbOPCTBO HAa y4YeOHWU 3aBeJeHUs U
6u3sHec-cpeau. ToBa He e JieCcHa 3a/la4ya, HO CU CTPyBaT OMUTUTE Ja Ce ThPCAT U HAMUpPAT
OoOLM MHOBAaTUBHU pelleHMs], NPU KOUTO YCBOSBAHETO Ha 3HAHUsS Ce CbyeTaBa C
NpaKTUYecKlu PUpPMEHU CUTyalMH. 3aTOBA, B PEXKUM Ha ChTPYJAHHUYECTBO, BAXKHO € Jla Ce
IpPOBOKHUpA:

[Iepeo: YcTaHOBsIBAaHE Ha pPabOTHO B3aWMMOJIEMCTBUE 3a LieJIUTE HAa OOYYEHUETO C
MEHHU/PKMbHTA Ha pa3/IMYHUTE HUBA — PUPMEHO, CEKTOPHO U T.H. TYK ca Bb3MOXXHHU HAKOJIKO
IOCOKM Ha OOIIM JAeWCTBUSA: HanpuMmep NpU ompejesssHe Ha GUPMeHU H/UJIU CEKTOPHHU
NOTPEeOHOCTU OT JUCTAHLIMOHHA GpopMa Ha MpPOTUYaHe Ha 0OYYEeHUEeTO U NMpUJIaraHeTo My B
KOHKpEeTHKa; NPU Bb3MOKEH HU3060p Ha OOy4YUTesJleH JAUCTAHLHOHEH KypC OT pabGOTHOTO
MSICTO, 3apaJiv MO3UTHUBHUTE 3aPA/H, KOUTO ChAbP3KA - JIUIETO He OTChCTBA OT PaboTa, Mo-
epeKTHBHA e BYII0COYHATa KOMYHUKaLUsSI MeXy 00ydyaeM U 0Oy4aBalll, MOXe Jia Ce OCUTYPHU
HO-roJIsIM OpOoN pabOTHULM W CHELUaJMCTH, KOUTO Jla 6bJaT 00y4YeHH, MpeosoJIeHU ca
6apuepuTe, CBbP3aHU C BpEMETO U MSICTOTO Ha OOY4YEeHHE U T.H.

Bmopo: Pa3pab6oTBaHeTO Ha MNporpaMuTe M IIJIaHOBETe 3a OOy4eHHe U TAXHOTO
CbhJbpKaHUe ChLI0 MOXe Ja 0'bJie pa3liMpsBaHO U/UIM 060raTsiBaHO B KOHTAKT C GU3Heca,
KaTO Ce OTYUTAT JAOMbJHUTENHO ClelMPUIHNUTE U3UCKBAHUS Ha MpodecusiTa Ujiu HEUHOTO
npusaraHe. ToBa 6u JoHec/J0 Ao06aBeHa CTOMHOCT U OT IJieJHA TOYKA HACOYBAHETO Ha
oby4aeMHUTe K'bM pa3BHBaHe Ha KaueCTBA U YMEHHs 3a OpPUEHTHUPAHE, OlleHKa U TT0BeJleHUe B
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KOHKpPEeTHHU CHUTyallMd M 3a CaMOCTOSTEJNHO pellaBaHe Ha Ka3ycu U mpobsemu. ETo 3amo,
HalluTe I[peJBapUTE/JHU HarJacu 3a IJIaHHUpaHe W OlpeJesifiHe CbAbpPXKAaHUETO U
npo6eMHHUTe 06J1aCTU Ha BCEKU e/JMH JUCTAaHLIMOHEH KypC BKJIIOYBAT U AUAJIOT C GpaHLIOBU
paboTofaTes/ICKH CTPYKTYPH U IIpeCTaBUTENU Ha MEHU/PKM'bHTA Ha F0JIeMU KOMITaHUH.

Tpemo: T'apaHTHpaHe Ha YyCTOWYUBOCT NpPHU OlpesiesiiHe HA TeXHUYeCKUTe PaKTOPH -
Hamp.: paboTHO BpeMe, OTNYCKH, Bb3HarpaxkJAeHUe U CTUMyJIMpaHe, KOMyHUKalLUu U 1p.,
KOMTO Jla ca Cb0Opa3eHU C UHAWBUAYaTHUA Npodu Ha 0OydaeMusl.

Yemespmo: CbelicTBYE IPU HEOOXOAMMOCT 33 OCUT'YpsiBaHe Ha KOHQPEePEHTHU BP'b3KHU
(aynuo-, BUZieo) u M3Mo0J3BaHe Ha TeXHUYECKU CpelCTBa U APYTHM KOMIOHEHTH, CBbP3aHHU C
TexXHW4YecKaTa HaCTpoMKa Ha matdopmara 3a JUCTaHLLMOHHO OOy4YeHue.

Ilemo: HefocTUr'bT Ha QUHAHCOBU CpeJCTBA € BBIPOC, KOUTO TPAaJULMOHHO CTOU
0co0eHO OCTpo MpeJ, 00pa30BaHUETO U OOYYEHHUETO U Ce MpeHacsd BbpXy AUCTAHLLMOHHATa
dopMa Ha obydeHHUe. [[poMsHA B CUTyalusiTa MOXe Jia Ce ThbPCAT B CIIOHCOPCTBA, CTUIIEH/IUY,
CpeACTBa 3a MOJlepHO 063aBex/laHe, JapUTeJCTBO U T.H. Ho MACTOTO Ha A'bp>kaBaTa OTHOCHO
IpUjaraHeTo Ha MHCTPYMEHTH CbC CTUMYyJMpal] OH3Heca XapaKTep, KaTO HalpuMep
JlaH'bYHU U AP.I. 06JIeKYeHHUs BCe Ollle He e 0ce3aeMo.

[llecmo: YcnemHa Kpayka Hamnpes 3a IPOMsiHA Ha CUTyalMaTa B CTpaHaTa MOXe Ja ce
OKake MU3rpakJaHeTO Ha OTPAC/JOBM M OpaHIIOBU LEHTPOBe 3a MpPULO0O0HMBaHe,
noAJbp>KaHe U MOBHIIABaHe HAa KBAJIMPUKALMATA U NpeKBa/MPUKAMATA Ha 6asa
3aKOHOBO perJlaMeHTUpaHe JeHWHOCTTa Ha OTpacJoBHM U OpaHIoBH ¢OHAOBe 3a
KBaiupuKanusa ¥ npeKBaIupuKanus.

B peauna eBpomenckd CTpaHM MMa HaTpyNaH ONUT B U3rpPaKJaHETO Ha MOAO0OHU
ceKTOpHU GOHJ0BE 3a 00yuyeHUe KaTo LiejieBU GOH/0Be 3a PUHAHCUPaHe Ha NPOAbJXKaBallo
npodecoHaJHO 06pa3oBaHUEe U OOydyeHHe B OTZeJieH CeKTOP WJM Tpyla OT CEKTOpH.
OTIMYUTESTHOTO 3a TAX €, 4Ye Te Ce YyIpaBisgBaT CbBMECTHO OT paboToJaTesuTe H
paboOTHULUTE U CAYKATEJUTE U HabupaT (PUHAHCOBU CpeACTBAa OT 3aKOHOBO
perjiaMeHTUpaHU JaHbLU U TaKCH, o6jiaraHe Ha pabOTHUTE 3alJlaTU WM OT CEKTOPHHU
cnopasymeHus. [lo faHHU Ha MHUHUCTEPCTBOTO Ha TpPyJZa M COLMAJHATA MNOJUTHUKA OT M.
anpuJ T.r. B 15 crpanu-uneHku Ha EC uMa j06pu NpakTUKU B A€WHOCTTA Ha U3TPaJleHUTe
CeKTOpPHU QOH/I0Be 3a 0Oy4yeHUe - cpef, Tax ca benrus, @panuus, lanusa, BennkobprTaHus,
Xonangaus, Htanus, Ilonma, u ap., Kato B 8 abpkaBu (PUHAHCUpaHETO e Ha 6asa
3a/bJDKUTEJIHM BHOCKM BBbpPXy goxonauTte - Yexus, ['bpuud, Yurapuda, Ucnaugus, Upaaupus,
Hopgerus, [losa v CiioBeHUS.

[IpocnesisiBaHe Ha MpaKTUKaTa Ha pa3BUTHe Ha Te3W POH/J0BE B €BPONENCKUTE CTPAaHU
JlaBa Bb3MOXHOCT 3a OINpe/ie/isiHe HAa HAKOU CUJIHU U CJ1abU CTPaHU OT 0Oy4YUTEHUSA NPOLLEC,
KOEeTO MOXe /la Ce U3I10JI3Ba B YaCTHOCT Y 3a pa3BUTHE U yTBbPK/AaBaHe Ha JJUCTAHIIMOHHATa
dopMa Ha o6ydyeHHe OT TJeJJHA TO4YKAa Ha OCUTypsiBaHE Ha QUHAHCOBH CTUMYJIH,
opraHu3salnus U KoopJUHalYs Ha yyebeH npolec, U360p Ha LieJIeBU TPYINHU U TIp.

B HpsaaHudusa ycTpOUCTBOTO Ha CeKTOpHUTe (GOHJOBe 3a 00yyeHUe e ypeJieHO CbC
3akoH 3a HauuoHasHUsA ¢oHJA 3a 06yyeHue (2000 r.) KOUTO persiaMeHTHpa 33 b/KUTETHU
BHOCKU OT paboTozaTenuTte B pa3Mep Ha 0,7% oT foxoauTe Ha 3aeTUTe suLa. HabpaHute
CpeACTBa Ce U3M0JI3BAT 3a IUPOK KP'bI' OT JIeMHOCTU 3a 00y4YeHUe Ha /iBe KaTeroOpuH JMLa: a)
Ha 3aeTH Jula U 6) Ha JIMLA, Tbpcelud paboTa, KaTo HampuMmep cneuuduyHo GUpPMeEHO
oby4yeHHe, CEKTOpPHO oOy4YeHHe, 4YUpaKyBaHe, CTaXKyBaHe, NporpaMu 3a oOy4yeHHUe 3a
3arnoyBaHe Ha paboTa 3a 6e3paboTHH JIUIIA.

DyHKIIMOHMPAHETO HAa CeKTOpHUTe POoHJOBe 3a 00yyeHUe B Bbeseusi ce ocHoBaBa Ha
CKJIDYEHU CHOPa3yMeHUsi MeX/y COLMaJIHUTe NapTHbOPU U Ce yNpaB/siBaT CbBMECTHO OT
TAX. ®PUHAHCHpAT ce OT BHOCKM 3a COIMAJIHO OCUIYpsiBaHe, KOUTO ce CbObUpaT OT
HanuonanHaTta ciayxb6a 3a couuaJHO ocurypsiBaHe. B moamucaHo mnpe3 1988 .
MeX/1YyCEeKTOPHO CllopadyMeHHe OT OpraHM3aluuTe Ha paboToAaTeNuTe U Ha pab0OTHULUTE U
CJIy>KUTeJIUTe e onpefeseHa BHocka oT 0.18% oT 6pyTHHTe 3am/1aTH Ha HaeTUTe JIMLA 34
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MHULUATUBH, MOJKpensud O0O0y4YeHHeTO U 3aeTOCTTa, 3a CneyUPHUYHU DPHUCKOBU TpYIH,
IPUOPUTETHO MJIAJIEX)KK U MPOJBKUTENHO 6e3paboTHU C MpobseMHa MpodecroHa Ha
KBasupuKauusa. B cekTopu, KbJleTo HAMA U3rpajieHd POHJ0Be, BHOCKUTE Ce MPEBEXAAT B
HauuyoHanHuss ¢oHj 3a 3aeToCT, moJj wankata Ha HaluoHasHaTa ciayx6a 3a COLMAJJHO
ocurypsiBaHe U BapupaT Mexay 0.10% - 0.60% ot OpyTHHTe 3amjaTH Ha HaeTUTe B
3aBHCHUMOCT OT cekTopa. MiMa u3rpaZieHu ceKTopHM (OHJ0Be KaKTO Ha 00J1IaCTHO, Taka U
HallMOHAJIHO HA HUBO.

B JlaHusa perysupaHeTo Ha CeKTOPHUTe GOH/0Be 32 00yYeHHUe ce U3BBbPIIBA OCHOBHO
Yypes3 npoleca Ha KOJIEKTUBHO AoroBapsiHe. [[pyHOCHT BbB GOH/A0BETE 3aBUCH OT PELIEHUETO
Ha COLMA/IHUTe MapTHbOpU. HAKOM OT TAX cbOUpaT PUKCHpaHA CyMa Ha CIAYKUTEJ Ha
ro/IuHa, B APYru GUpMUTE BHACAT ONpeJesieH IPOLEHT OT BCSIKa YacoBa paboTHa 3amJaTa Ha
CAYyKUTeJN roauuiHo. Hanpumep, B Abp>KaBHHUS CEKTOP, KOJIEKTUBHUTE CIOpa3yMeHUs
npeJBXKAAT BHOCKHU B pa3Mep Ha okoJ0 0,23% oT o6uiuTe pa3xoau 3a 3amiatu. PoHgoBeTe
ce ynpaBJisiBaT OT ABYNAapTHUTHU OOP/0OBE, C paBeH OpPOW NpeACTaBUTENN HAa PAaOGOTHULUTE U
CYKUTEJIUTE U Ha paboToAaTesIUTe..

[IpodpecuoHanHOTO 0O6yyeHMe Ha 3aeTH, a OTCKOPO U Ha 6Ge3paboTHU B HcnaHus ce
HacbpyaBa oT TpunapTuTHa oHJaLus B JIMLeTO Ha HanmoHasmHaTa ciayx6a 1o 3aeTOCTTa U
Ha COLIMAJIHUTE MapTHbOPU. PHKOBOAHUAT OpraH e reHepasjieH CbBeT, YUHUTO MpPE3UJEHT
BUHAry € NMpeiCTaBUTeN HA Jbp’KaBHATA a[MUHUCTPALMS, UMA U J]BaMa BUIENPE3UIEHTH -
NpeJCTaBUTENU Ha paboTojaTe/dTe U Ha CHHAUKaTUTe. CpejcTBaTa, KOUTO YIpaBJsiBa
doHpanMATa Ha HallMOHAJIHO PaBHMUIIE Ce MPeJOCTaBAT Ha rojMiiHa 6a3a npes Ow/xeTa Ha
cayx06aTa 1o 3aeTOCTTa, BK/IOYEH B TOAUIIHUS 3aKOH 3a J'bp>KaBHUS 610/keT. DUHAHCOBUSAT
pecypc Ha HaIMOHAJHO HUBO Ce 3axpaHBa OT /JiBa OCHOBHM H3TOYHUKA: a) Takca 3a
npodecroHasIHO 00yYeHHe, IJIalllaHa OT GUPMU B 0611laTa Xa3Ha 3a COLMAJIHA CUTYPHOCT - TS
CbCTaBJISIBA OKOJIO [IBE TPETH OT 061aTa cyMa. Pa3aMepbT ce onpe/iesisi XKero/{HO B 3aKOHA 3a
I'bp>xaBHUA 6102KeT - ipe3 2004 r. e 0.35% oT 6pyTHUTE 3am/aTh HA HaeTUTe, a mpe3 2005
r. - 0.42% u 6) ot EBponeiickus conuaneH ¢poHJ, KOUTO ocurypsBa 22-23% oT cpejcTBaTa.
McnaHCcKUTe aBTOHOMHH 06J1aCTH MOTaT /ia YIIPaBJIsiBaT KOHKPETHU JeMCTBUS 32 00yYeHue B
rPaHULINTE HA CBOMTE PETMOHU U 3aTOBA PErHOHAJHUTE MPABUTEJICTBA MOTaT /A JOMbJIBAT
doH0BeTe CbC COGCTBEHU CPE/CTBA.

BbB ®@paHyus ce u3rpaxJaT JBYNapTUTHU OpraHU3alMH, KOUTO ChOHUPAT BHOCKHU 32
npodecroHasHO obydeHue. CbCTOSAT ce OT paBeH OpPOU MpeJCTaBUTENH HA paboTOJaTE/IUTE
M Ha PabGOTHULUTE U CAYKUTEJUTE, YUHUTO MPEe3UJeHT Hal-4ecTo e MpeCTaBUTeJ Ha
paboTomaTenuTe. ChIeCTBYBAT TPU THUIA ABYMAPTUTHHU OPTraHU3aLMH: a) CEKTOPHHU, 6) Ha
MaJIKUTE W CPEJHUTE MpeANpPHUATHS M B) PETrHOHAJHH. 33 b/DKUTEJHUTE BHOCKH Ca
onpezie/ieHU Mo 3aKOHOB I'bT: 1.6% OT cpejcTBaTa 3a 3amiaTd B npeAnpusaTusa ¢ 20 uau
noBeue cayxutesu, 1.05% 3a npeanpusaTtus c 10 go 19 cayxutenu u 0.55% 3a npeanpuaTus
c mo-MaJsiko ot 10 cayxutenu. [Ipegnpusatusa c noBeue ot 20 cayxkuTesu BHacAT cbljo U 0,2%
OT CpejcTBaTa 3a 3al/aTd BbB (OHJ 32 0OydyeHHe, CBbpP3aH C MHJAUBHU/yaJleH OTIYCK 3a
obydyeHue. 10% oT cbbpaHuTe BBbB (OHJA CpeAcTBa ca 3a aJAMHUHUCTPATUBHU Pa3Xx0/y,
octaHasuTe 90% ce pasnpefensaT 3a 0o0y4YeHHe B HpeJNpUSATHATA. 3aJb/LKEHHETO 3a
obydyeHHEe MOXKe Jla Ce WU3I'bJHU OT NPeANpPUATUATA cjel, o40OpeHHe OT JABYyHapTHUTHATa
OpraHU3alUS.

MexyopaHLIOBYM CbBMeCTHU (GOHJIOBe 3a NpoJbJ/KaBallo o0ydyeHUWe B Umasaus ca
Cb3/laZleHU 110 HOPMAaTUBEH II'bT CbC 3aKOHA 3a GUHAHCUTE U CbOTBETHOTO pa3pelleHue OT
MUHHUCTEPCTBOTO HAa TpyJAa U COIMAJHUTE MNOJUTUKU. Te3u ¢OHAOBe NpeACTaBJSBAT
acouyalyy, HacbpyaBaHU OT HALlMOHAJIHO NMPeJCTaBUTEJHUTE OpraHU3alM1 Ha COLUATHUTE
MAapTHbOPU Ype3 HHTEepPKOHQeJepasHU crnopadymMeHus. Te ¢uHAHCHpAT OOYYEHHUETO B
cnenquGUYHA HMKOHOMUYECKH CEKTOPU NpPoPecud U [JIBXKHOCTH - CEJICKO CTONAHCTBO,
3aHAATYUICTBO, MEHWIXbPU U Jp. B opraHuTe Ha ymnpaBjieHHMe Ha MeXJyOpaHUIOBUTE
boHZ0Be BIM3AT paBeH OpOW MpejCTaBUTeNM Ha paboTojaTesMTe U HAa pPabOTHULIUTE U
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CIY>KUTEJINTe U BKJIIOYBAT CbOpaHUe, CbBeT Ha AUPEKTOPHUTE U KoJierud Ha oautopuTte. U B
TpUTE CTPYKTYpH 4JeHOBeTe MMAaT MaHJaT OT 3 TOAWHHU C Bb3MOXKHOCT 3a Npen3bupaHe,
KaTO B KOJIETHsITA HA OJUTOPUTE Ce HAa3HAYyaBaT €/UH NpeJACTaBUTeJ] Ha paboToJaTesuTe,
el]MH Ha pabOTHULUTE M €JAUWH Ha MHUHUCTEPCTBO Ha TpyZAa. PuHaHcupaT ce CbC
3a’bJKUTE/IHA BHOCKA B HallMOHA/IHMA MUHCTUTYT 3a COLMAJIHO OCUTYpsSIBaHE B pa3Mep Ha
0,3% oT u3nIaTeHUTe 3aMJIaTH B IPEANPUATHATA.

B XoaaHOdus cexTopHUTe QOHA0BE 3a 00ydyeHHe MoraT Ja O0'bAaT pasfieJieHU YCJI0BHO
Ha poH/I0Be 3a 0OyuyeHHe U POHA0BE 32 0O6pa3zoBaHue. DUHaAHCUPAT Ce OT TAKCH, MJIAL[aHU OT
OTJeJIHU NpeANnpUATHs Ha 06a3a OpyTHM 3alaTH Ha 3aeTuTe Jjuna. Cb3gaBaT ce 4pes
CEKTOPHU KOJIEKTUBHHU TPYZ0BHU [IOTOBOPH, B KOUTO Ce JOTOBaps M pa3Mepa Ha TaKcaTa,
yuuTO cpefieH pasMmep 3a 2005 r. e 0,67%. /Jleata doHja MoraT Ja KaHAMJATCTBAT 3a
cybcuiuu 1o JIMHUA Ha EBponeickus conpasieH GoHA,

Bceku cekTOp MMa CBOM LIEHTHP 3a 3HAHHUS, PUHAHCHpPAH OT NPABUTEJCTBOTO, HO
PBKOBOJIEH OT NpeACTaBUTEJM Ha COLMAJHUTE MNapTHbOPH OT CBHOTBETHUS CEKTOP.
donpoBeTe CHOUPAT, pasnpesessaT, KOHTPOJIMPAT U MOHUTOPUPAT PUHAHCOBUTE PeCypCH.
JbpxkaBHUTEe o6Opa3oBaTeJHU (GOHAOBe ca (PUHAHCUPAHU [AUPEKTHO OT OTTOBOPHOTO
MUHUCTEPCTBO (Hanp. MUHHUCTEpPCTBOTO Ha 3/lpaBeola3BaHETO, 6J1aroCbCTOSIHUETO U CIIOPTa
duHaHcupa $OHJ B CeKTOpa Ha 3/|paBHUTE Ipuxku). B cbabpkaTesieH NJiaH CEKTOPHUTE
doHOBe MOAKpensAT pa3/IMYHU JeHHOCTU: 00y4yeHHUs, NpeJoCcTaBiHe Ha HUHOpMaLus,
NpOyuYBaHUS W U3CJHe[BaHUsd, YCJIOBHS Ha TpyJ, YUpaKyBaHe (JyaJHO 0OydeHUe),
duHaHCUpaHe Ha JIETCKU 3aBeJleHHs B MOMOII, Ha paboTeUdTe POAUTENU U Ap. XapaKTepHO
e, 4ye Te IOKpPUBAT IJIaBHO NIPeKUTe pa3xoy 3a 00ydyeHue, MU pa3xou 0 MaKCUMaJlHa cyMa
3a BCsIKA 'OJIMHA, WK MPOLEHT OT pa3xoJuTe 3a 0oydyeHue (06MKHOBeHO Mexay 50-80% oT
IpeKUTe Pa3xo/iv), Taka ye OT paboToJaTEJUTE YECTO CE U3UCKBA CbBMECTHO pUHAHCHUPAHE.

B HavasoTro Ha 21 Bek NpaBUTEJCTBOTO Ha Besuko6pumaHusi yCTaHOBSBa, 4Ye
YyMeHUsITa Ha pAOOTHULMUTE U CAYKUTEJUTE H30CTaBaT B CpPaBHEHUE C peJl ApYyru
MHAYCTPUAJHU JbpPKaBU U MpejnpuemMa pedpopMH B CTPYKTypaTa Ha HHAYCTPUATHOTO
obyyenue. [IpueTa e HoBa cTpaTerus ,YMeHus 3a 6usHeca”, c kosato npe3 2002 r. ce yupesiBa
HOB HEBEJIOMCTBEH My06JIMYeH OpTraH — ATeHIlvs 3a pa3BUTHe Ha ceKTopHUTe yMeHud (APCY),
YUATO 33/la4a e NoJIKpena Ha JleMHOCTTa Ha MpeXa oT 25 cbBeTH 3a cekTopHU yMeHus (CCY),
KaTo pPbKOBO/ICTBOTO U (MpeJicefiaTesl U rJ1aBeH U3MI'bJIHUTEJIEH JUPEKTOP) Ce Ha3Ha4YaBaT OT
JUbpXXaBHUSA CceKpeTap Mo obpa3zoBaHHe U yMeHUA. OTJeJHUAT ChbBET 32 CEKTOPHO yMeHHUe
o6xBaua MuHMMyM 500 000 3aeTu U ce sMlLieH3Upa 3a CPOK OT 5 rOAWHHU OT JbpP>KaBHUSA
ceKkpeTap B KOHCyJTanus ¢ MUHUCTpUTe Ha llloTnanausa, Yesnc u CeBepHa Upnanausa. Ton
npeicTaB/siBa He3aBUCHMMa OpraHu3alys, pPbKOBOJEHA OT  MpeACcTaBUTesJ  Ha
paboTojaTesiMTe B CbOTBETHUS CEKTOP, a B OOpAa 3a ynpaBJjieHHe UMa NpeACcTaBUTENU Ha
OpraHu3alMuTe Ha  pabOTHULMUTE U  cayxuTeadTe. DoHjoBeTe  moamoMaraTt
npodecruoHaJIHOTO 06pa3oBaHUeE U OOydYeHUe U ce PUHAHCHUPAT 4Ype3 JaHbLU WJIA HaJI03U
BbPXY PabOTHUTeE 3aljaTH.. YIIPaBJIsSABAT Ce CbBMECTHO OT pPaboToJaTesd U PabOTHUILU U
CAY>KUTEJIU Y BKJIIOYBAT NpeJCTaBUTeN M Ha BCUUKU 3aMHTEPECOBAHU CTPaHU. M3rpajieHu ca
Tpu GOHJA - IBa CEKTOPHU CbBeTa 3a yMeHusd - ConstructionSKkills (ctpouTtesicTBo) u Skillset
(punmoBa wunHpyctpus) u Engineering Construction Industry Training Board - ECITB
(cTpoUTeJIHO UHXKEHEPCTBO).

Camo ConstructionSkills e 0106pua 3aAb/IKUTENHUTE BHOCKM 3a obydyeHue. [lo 3akoH
BCUYKH (GUPMHU OT CTPOUTEJIHUS OpaHII ca 3aJb/DKEHU Ja Ce perucTpupar B
ConstructionSkills 1 exxerogHo na 6bAaT OLlEHSIBAaHU 32 BHOCKaTa (TakcaTa) 3a 00y4YeHUE,
KosiTo € B pasMep Ha 0,5% oT pa3sxojuTe 3a 3amiaTH 3a Npeku cayxkuteau u 1.5% ot
CTOMHOCTTA HAa BCUYKH IJIAU[AHUS KbM MOAU3MBJIHUTENU. MaskuTe GUPMHU C U3MJIATEHU
TOAMIIHYU Bb3HarpaxaeHus Ha cayxxurteaute noj 73 000 GBP, ca ocBo6oeHU OT TakcaTa, HO
y4acTBaT B KaHAUJAaTCTBaHe 3a 6e3Bb3Me3HU IOMOLIH, KOHCYJITAllMU U IO Kpena.
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Cuctemara Ha Skillset e fo6poBoJiHA - cbOMpaHaTa Takca OT NMPOU3BOAWTE/IUTE Ha
¢unmu e B pasmep Ha 0,5% OT NpoU3BOACTBEHUTE pa3x0JM 3a BCeKU (UJM, HalpaBeH B
cTpaHara, sumMuTupaln o GBP 39 500. Ot 2008 r.- 2009 r. BHOCKUTe BbB QOHJA CTaBaT
3abJKUTEJIHY, KaTO Te Ce JOMI'bJBAT U CbC CPeCTBA OT HALlMOHAJIHATA JI0TapHUs

ECITB ne e CCY, Tbi1 kKaTo 06XBaThT Cb110 € o 500 000 cayxuTesiu, HO UMa JIMLEHS 3a
6opa 3a obydyeHue ot [lapsameHta oT 1991 r. 3a Ja MOXxe Ja U3MO0JI3Ba CHCTeMaTa 3a
oby4yeHHe 4pe3 3aJb/DKUTENHUM BHOCKUM. PUHaAHCUpaHETO ce AOMBbJABA U CbC CPEACTBA OT
3aeMHU GOHJIOBe Ha Jpyryd opraHusanuiy, Bkaw4duTesHo oT EC. BHockuTe 3a o6yyeHue ca
3a’b/KUTENHU. ExxerogHo Ha JbpKaBHUS CeKpeTap M B MapJlaMeHTa ce mpejJaraT 3a
of006peHre CTaBKU 3a oOJlaraHe, 00ChbJeHU NpeJiBapuTeNHO ¢ paboTtoaaTenuTte. Pasmepure
Ha Takcute npe3 2006 r1.-2007 1. ca: 3a CHAyXKUTeJuTe, paboTelld TIJaBHO Ha
NpPOMU3BOJCTBEHATA IJIOLAQJKa Ha TepUTOpUATa Ha npexanpuatuero - 1.5% oT obwute
IJIalaHuA 3a TPYJ, IPU ycaoBUe ye ca 0610 275 000 nau noBeue GBP B rognHaTa, B Cpok 10
5 anpusq U 3a CAYXUTeJUTe, paboTeld H3BbH MPOU3BOJCTBEHATa IJIOIIAJKa Ha
npeanpustueto - 0.18%, npu yciosue, dye ca o6uo GBP 1 000 000 nau noBeyve, J1aTUMHU B
CchlUA CpoK. UHTepec mpejcraBiigBa cbCTaBbT Ha HactoATescTBoTo Ha ECITB - B Hero
BJIM3aT NpeJCTaBUTENM HA: paboToAaTe/NUTe, HA PAOOTHULIUTE U CIAY>KUTEJIUTE, HA CEKTOpa
Ha 060pa30BaHUETO, Ha KJINEHTUTE U T.H.

KoraTo aHa/u3upaMe npejuMcTBaTa Ha CEKTOPHUTe (OHJAOBe 3a oOydyeHHeE, OCBEH
rapaHuuuTe no (UHAHCOBOTO obOe3neyaBaHe, B MO-eJbp IJIaH Ile U3THKHEM CbLIO0
CbCpeJOTOYaBaHETO Ha JeMHOCTTa UM BbPXy ClHelqUPHUYHU CEKTOPHU NOTPEOHOCTH 3a
pasjivKka OT O0Oy4YeHHEeTO B YHHUBepCaJHUTe OOLM yMeHMUs, KOeTO OrpaHuyaBa
KOHKYPEHTOCIIOCOOHOCTTa Ha OOy4YeHHWTe JidI@ B JbJArocpoueH mJjaH. bescmopHo e
CbJleICTBUETO MM 3a NIOBULIABaHe Ha Ka4eCTBOTO M o6eMa Ha npejJjaraHoTo obydyeHue. OT
3Ha4YeHHe e Bb3MOKHOCTTA 32 HaMaJIsiBaHe Ha HEpaBEeHCTBAaTa 10 OTHOLIEHME Ha J0CT'bIa J10
obydyeHHe Ha 3aeTuTe Juna. Cb3gaBaT ce MO-A00pU YCJA0BUS 3a peasHO BKJIIOYBAaHE Ha
MaJIKUTEe U CpeJlHU NpeJNnpUsTUs B JeHMHOCTUTe Mo obydyeHUe. K'bM HeraTuBUTE MOXe Jia
oTHeceM ¢akKTa, 4ye HAKOU paboTojaTesy Bb3NpUeMaT 3aJb/LKUTEJHUTE BHOCKM KaTo
JION'bJIHUTE/IHA JlaH'bYHA TEXECT, KOSATO Npe4Yd Ha KOHKYPEHTOCIOCOOHOCTTA WM, HSKOU
YCI0KHEHU aJAMUHUCTPAaTUBHUM MeXaHUM3MU M Owmopokpauus, v Jp. Ho, karto ngsJo,
ChA'bPKATEJHUAT AUANOT U CbTPYJHUYECTBOTO OMXa MOAKpEeNsd U 6Mxa HalmpaBUJIU IO-
YCTOMYMBO U NEPCHEKTUBHO Pa3BUTHETO U HA IUCTAHLIUOHHOTO OOy4YeHHUe.

OdeBUJHO, MOJOOPSABAaHETO HAa BPbB3KUTE ,yuuauile - ¢upma’ U ,yHUBEPCUTET -
dupma”, B pexKuM Ha JloBepHUe, JUaJIOT U NapTHbOPCTBO MOXeE Jla € OT B3aMMeH UHTEpPeC U Jia
rapaHTHpa 1no-06po KauecTBO Ha NMPO/b/KaBalOTO 06yyeHHe. To Moxe ce MpeBbpHE BbB
Ba)KEH KJIIOY 3a Ha/irpaXkJjaHe Ha HAJIMYHUTE Y YCBOsIBAHE HA HOBU U 3HAYMMU KOMIIETEHIIUY,
YMEeHUsS W 3HAHMS, 3a Jja Ce MOBUIIaBa UKOHOMHUYECKaTa KOHKYPEHTOCIHOCOOHOCT U Jia ce
YCKOpsiBa NPEO0J0/sIBAaHETO HA CTPYKTYPHUTE AedeKTHU Ha a3apa Ha Tpy/a.
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DISTANCE LEARNING IN HEALTH CONDITIONS MODERN - PROBLEMS AND
PROSPECTS

Pavlinka Dobrilova

Tsvetanka Dzhiganska

ABSTRACT: With the rapid development of information technologies require the change of the
traditional models of training in response to the developing information society. This growing interest
in distance learning process as a means of making nurses in competitive market professionals health
services.

The article examines the attitudes of health care professionals to distance learning to meet
their educational needs in the process of providing quality health care.

KEYWORDS: distance learning, nurses, application

BbBegeHue: l3mo/s3BaHeTO Ha CbBPEMEHHUTE TEXHOJOTHMM 3a IMOCTUraHe Ha
o6pa3oBaTe/JIHU IeJIM € OT H3KJKYUTEJHO 3HAaYyeHHe 3a pPa3BUTHETO Ha eBpoIleHcKaTa
uHbopMalMOHHA 06IIHOCT. Pa3aBuTHETO HAa ChbBpeMeHHHUTe WHPOPMALMOHHU TEXHOJIOTUU
JloBejie /10 osiBaTa Ha HOB METO/I, Ha 06y4YeHHe — IUCTAaHIIMOHHOTO o6y4yeHue. ToBa e popma
Ha TeKylo obydyeHHe, IPU KOeTO 0O6y4aeMH W IpenofaBaTesid ce HaMHUpaAT Ha Pas/IM4yHU
MeCTa U OChIIECTBABAT Bp'b3Ka MOMEXAY CU Upe3 KOMIITHP. JAUCTaHLIMOHHOTO 06yYeHue e
JIOCT'BITHO, MOJIEPHO, UHTEPAKTHUBHO U YA06HO. YYACTHUIIMTE MOTaT /ia ce 06y4aBaT ChC CBOE
COGCTBEHO TEMIIO U HA MSCTO, U36PAHO OT TAX, KaTO Ce B'b3IMO0JI3BAT OT Bb3MOXKHOCTHUTE Ha
ChbBPEMEHHHUTE TEXHOJIO0TUH (1, 7).

Bbnpeku, ye Tasu ¢opma Ha 0OyyeHUe e 3a IMpeANOYUTaHE OT paboTeluTe
MeJUIUHCKU CeCTPH, TS BCe Ollle He ce M3M0J3Ba ePeKTHUBHO 3a YJIOBJETBOpsiIBaHE Ha
pas3/IMYHU 06pa30BaTeJTHU MOTPeOGHOCTH. OCHOBHUTE MPUYHHHU Ca:

- Jlumca Ha ONUT U TPAJUIIMU B HalllaTa CTpaHa

- Jlumnca Ha $UHAHCOBHU Cpe/ICTBA

- TpynzaHo cTapTHUpaHe Ha MPOTPaMH

- HepocraTbyHa y6esieHOCT B Ka4eCTBOTO Ha Ta3u ¢popmMa Ha obydyeHUe

- HepmocTaTh4yHO MOATOTBEHHU KaJIpH — NpenoJaBaTesd, aAIMUHUCTPATOPH (2).

HamansBaHeTo Ha Oposi Ha 3/[paBHUsS IMepCOHAJ, IO-BHCOKAaTa 3a60JIIeMOCT OT
XPOHUYHU 60JIECTH, KAKTO U YBeJMYaABAIUTE Ce U3MCKBAHUSI U OYAKBAHHUS HA FPaXKJaHUTeE
10 OTHOILIEHHWe Ha KayeCTBEHW 3J[paBHU TPWKH H3MCKBA OT MEJUIMHCKUTE CEeCTpHU
HempeKbCHATO OOy4YeHHe, BOJELU[0 [0 TOBUIIABaHe Ha TsAXHATa MpodecHoHaHA
KoMIeTeHTHOCT. ToBa onpe/iesisi JUCTAHI[MOHHATA ¢popMa HA 0OyYYeHHEe KaTO U3KJIIOUYUTETHO
aJleKBaTHa Ha MOTPEOGHOCTUTE OT 06yYeHHe Ha MPOoPpeCUOHATUCTUTE 10 3/[paBHU TPHXKH (8,
9).

Hen: /la ce mpoyyaT HarjacuTe Ha NpodecUOHANMCTUTE MO 3[pPaBHU TPHKU KbM
JIUCTaHIIMOHHAaTa ¢opMa Ha OoOy4yeHHe 3a y/JOBJEeTBOpsSBaHE HAa TEXHUTe 00pa30BaTeJHU
NOTPeOGHOCTH B Ipolieca Ha peJ0CTaBsIHE HAa KAYeCTBEHU 3/IpaBHU IPUKHU.

Marepuas u Mmetoau: OGeKT Ha U3C/ae/IBaHETO ca 126 MeAUMLIMHCKU CeCTPH, paboTelu
B TPU MHOTrONpodUIHU GOJIHUIIM 32 aKTUBHO JiedeHHe B CeBepo3anaaHa bwiarapus (Buaus,
MonTtana u Bpana). Upes aHOHMMHa aHKeTa € MPOYYeHO HUBOTO Ha M3MOJI3BAaHE Ha
JIMCTAaHLIMOHHOTO OOy4YyeHHe 3a MOocCpelllaHe Ha HOBUTe 00pa3oBaTeJHU MOTPEOHOCTH Ha
paboTemiuTe MeJUIIMHCKHM CeCTPU upe3 ePeKTUBHO U3IMO0JI3BaHE Ha CbBPEMEHHUTE
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MHPOpPMAIMOHHU TexHoJIorMu. [IpoydyBaHeTo e mpoBe/ieHo npe3 nepuoja centeMBpu 2015 .
- nekeMBpH 2015 .

CTaTucThYecKkaTa 00pabOTKAa Ha JJAHHUTE € M3BbpIIeHa CbC KOMIIOTbpPHA IMporpaMa
SPSS v.19, a rpadukuTe ca u3aroTBeHu upe3 Microsoft Excel.

Pe3ysiTaTi M 06CBHXKAaHe: AHKeTUPAaHUTE MeJULMHCKH CeCTPU Ca KeHU CbC CpeJHO
HUBO Ha Bb3pacTTa - 56 r. ( MuH.25, Makc.61 ). OT Tax 5,6 % (7 6p.) ca c o6pa3oBaTEJHO -
KBa/lMpUKallMOHHA cTeneH ,Maructep”’, 11,1% (14 6p.) ca MeULIUHCKHUTE CECTPU ChC CTeNeH
,0akanaBbp”, 15,1 % (19 6p.) cbobLIaBaT, Ye ca CbC CPeJHO-CIEeLHaJTHO 0O0pa3oBaHue U Hall-
rojisiM € OTHOCUTEJHUAT JsJ Ha MEeAULUHCKUTE CecTpu C 006pa3oBaTesHO-
KBaJIMUKaAIIMOHHA CTelNeH ,cnenyanuct’ - 68,3 %.

EdekTUBHOCTTa U Ka4eCTBOTO Ha 3/IpaBHUTE IPKU B HalM-roJsisiMa CTeleH 3aBUCH OT
npodecuoHasHaTa  KOMIETEHTHOCT Ha  3JpaBHUTe  KaJpu. [Ipodecnonannara
KOMIIETEHTHOCT Ce pa3rJiexkJa KaTo B3auMOJelCTBUe M CUHTe3 OT LEeHHOCTH, 3HaHUf,
yMeHHUs, npopecUoHA/JHU W JIMYHOCTHU KauvecTBa. I[Ipo6sieMbT 3a KayeCTBOTO Ha
CECTPUHCKHTE TPUKM B OOJIHMLIATA € H3KJIKYUTEJNHO aKTyaJleH, MOpaJu HelpeKbCHATO
MOBUIlIAaBaHEe HAa MOTPEOHOCTUTE HA MallMeHTHUTe. 32 MOCTUraHe HAa ONTHUMAJIHO HUBO Ha
3/lpaBe BbB BCsiKa HA6JII0/jJaBaHa CUTYaLUs MEeJUIIMHCKUTE CECTPU TPsA6BA Jja O'bAAT 3HAELY,
OCBEJIOMEHU U JUHAMUYHO BbBJI€YEHHU B UOBELIKOTO OOIIlyBaHe.

3a [a ynpaxkHsSBaT KOMIIETEHTHO CBOSITA JIeHHOCT MeJULIMHCKUTE CECTPHU Ce HYXKJIASAT
OT BHUCOKOKAYeCTBEHO 6a30BO0 M CJAeAJUIJIOMHO 00Opa3oBaHUe U OT OOy4YeHHUE,
NpOoA’bJKABAILO Mpe3 IeJusl KUBOT. 3a Jla MOraT Jla yHIpaKHSBaT KOMIIETEHTHO CBOSITA
JIeMHOCT BCUYKHU MEJUIUHCKHU CECTPU CMSATAT, Y€ € HEO6XO0JUMO AOIbJIHUTENHO 00yUYeH e B
npoueca Ha IpefoCTaBAHe Ha 3JpaBHU TIpuxH, Kato 63,6 % OT TAX CMATAT, 4e TO e
abcoJII0THO Heo6xoAuMo, a 36,4 % - caMo Ha onpefieJIeHU MeJUIIMHCKU CeCTPU. 3HAUUTesIeH
N1 oT aHkeTupaHute ( 68,2% ), ompeaensaT dye cheluaJv3dpaHaTa MNOArCOTOBKAa Ha
MeJULUHCKUTE CecTpU 3a paboTa B JiedyeOHUTe 3aBeJeHUs TPsAOBA Ja ce U3BBPLIMA MOJ,
dopmMaTa Ha AUCTAaHIIMOHHO 00y4eHHUe, a 31,8 % npejnoyrTaT KpaTKOCpo4yeH Kypc 3a 15 g0
20 gHu.

Bposd Ha MeAUIMHCKUTE CECTPU, CIOpeJ; KOUTO [AOMbJHUTENHOTO OOyYyeHHe e
abCoIIOTHO HEO6XOIUMO 3a BCUYKH U T€3U, KOUTO CMSATAT, Ye € He06X0JUMO A0 bJIHUTETHO
obyyeHMe caMO Ha OImpeJieJleHM MeJWIMHCKA CeCcTpH, cbIocTaBUxMe C ¢opmaTa 3a
MOATrOTOBKA, Heo6X0MMa 3a MOBHIIABaHe KBaJUPUKAIMSATA HA MeJUIIMHCKATa cecTpa 3a
paboTa B JieueO6HU 3aBejieHUs. CblecTByBa U3pa3eHa cTaTUCTUYecKa 3aBUcuMocT ( p<0,02 ).
CnopeJi MeJJMLIUHCKUTE CECTPH, KOUTO CMSATAT, 4e e abCOTITHO HEOOXOAUMO JOI'bJIHUTETHO
00y4yeHUe, TO MOXKe Jla Ce OChLIeCTBY KaTo JUCTaHIIMOHHA popMa Ha obydenue ( 85,7% ), a
Te3W, KOUTO CMSATAT, 4e € HeoOXO0JUMO AOM'bJHUTENHO OOydyeHHe caMO Ha OompejiesleHu
MeJUIIMHCKHU CeCTPH, TO TPsAOBa Aa e noj dopMaTa Ha KpaTKocpoyeH Kypc (¢ur.1).

O guUcTaHUMOHHD
ofyueHue

B kpatrocpouen kypc 15
Ao 20 aHun

OTH.gan e %

®ue.1 Bpw3ka Medxcdy Heobxodumocmma om donsAHUMENHO 06yYeHue U popmama Ha
cneyuaau3upaHa nod20moska Ha MeduyuHcKume cecmpu
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YcnexbT Ha NMpodpeCHOHATHOTO PAa3BUTHE HA MEJUIMHCKUTE CECTPU € CBBbP3aHO C
TSIXHOTO »KeJIaHUe 32 HENPEKbCHATO 0Oy4YeHUe B Cb3/1a/leHUTE HHCTUTYLIMU U OpraHU3alivy,
BOJIENI0 [0 TOBHIIABaHe Ha TsaxHaTa npodecHoHa/SHAa KBasudHUKalMg, HeobxoArMMa 3a
noJ00psiBaHe Ka4eCTBOTO Ha yCAYyTruTe B JiedeOHWTe 3aBeAeHUs. BUugHo e, 4ye 3a Ja 6bjaar
KOMIIETEHTHM Ha PabOTHOTO CU MSCTO, MEJUIUHCKUTE CECTPU U3NUTBAT MNOTPEOGHOCT OT
JIOMIbJIHUTEJIHO 00y4eHue, Ho caMo 42,1% oT aHKeTHpaHUTEe CbOOIIABAT, Ye B OOJIHUIATA CE
npejJjiara o0ydyeHue Ha MepcoHasia, KaTo oT Tax eaBa 14,3 % oTroBap4rT ,/Ja, npejJiara ce”, a
ciopen 27,8% ce npejJiara, Ho caMo NMOHsIKOra. MeJUIIUHCKUTE CECTPH, KOUTO ChOOIIABAT, ye
B TsxHaTa OOJIHUIA He ce NpejJiara obydeHue Ha nepcoHaJsa ca 57,9%, kato ot Tax 17,5%
cbobO1aBaT, ye He ce npeaJara, 30,1% - u30610 He ce npeaJsara, a 10,3% He ca 3ano3HaTH

(dwur.2).

"Mpepnara nu ce B 6onHuuata oby4yeHne Ha nepcoHana?"

He ce npennara

I ga, npeanara ce

B npeanara ce noHsKora
O He ce npeanara

npeanara ce 0O n306L,0 He ce npegnara

B He cbM 3ano3HaTa

0 10 20 30 40 50 60

oTH.AAN B %

®ue.2 ObyueHue Ha nepcoHa1a 8 1e4ebHUMeE 3a8edeHUsl

He3aBUCHMMO HUCKUAT OTHOCUTEJIEH /Is1J1 HA MEJUIIMHCKUTE CECTPU, KOUTO CbhOOIILABAT,
ye B OOJIHULATa B KOSITO paboOTAT ce mpejjara obyyeHHe Ha CECTPUHCKUS IMepCcoHas
pewrxMe Ja pa3bepeM KakBU BHUJ0Be 00y4yeHHUs ce mpejjarar. [losyyeHUTe OTrOBOPHU ca
pa3HoobOpa3HU: KBaiMUKaLMOHHU KypcoBe - 27,8%, obydyeHue ot kojseru - 15,9%,
ceMuHapu - 5,6%, o6MsiHa Ha oNUT c Jpyru 6oaHunU — 4%, pabora no Ilpoextu - 1,6%, a
ciopen 2,4% ce npejJiarat Apyru obydeHus. He e MabK J1e/IbT HA T€3U MEeUIIMHCKU CECTPHU
(42,8%), kOUTO He ca MOCOYUJIM HATO eJMH OTTOBOP, KOETO OTHOBO NMOTBBbPkKJaBa GaKTa, ue

B GOJIHUYHUTE 3aBe/leHHs] 00yYeHUEeTO Ha MeIUIIMHCKUTE CECTPH € Ha 3a/leH IJIaH U BOJHU 10
HeedeKTUBHOCT B paboTtara (¢wur. 3).
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=3

oTH.AAN B % ‘.

B ceMuHapu

B npoek™

0O obMsiHa Ha onuT

O kypcoBe

Bl obyueHuve oT koneru

@ gpyro oby4yeHne

B He ce npeanara

@uz.3 OcHO8HU (hopMu Ha 06YyUYeHUe 3a No8UWaBAHE K8AAUPUKAYUAMA HA MeJUYUHCKUmMe

Bblpeku, ye AucTaHUMOHHAaTa PopMma Ha oOy4YeHHe e mpeanodyuTaHa 3a 68,2% ot
MeJUIMHCKHUTE CEeCTPH, Ts He ce Mpejasara B JieueOHHUTe 3aBelleHUs KaTo ¢opMma 3a

cecmpu 8 1e4ebHUmMe 3a8edeHust

ITOBHIIIaBaHE HA l'IpO(I)ECI/IOHaIIHaTa KOMIIETEHTHOCT Ha pa60TemHTe MEAHULNHCKH CEeCTpPH.

BujoBeTe 00yyeHUs] Ha CECTPUHCKHUS IMEpPCOHAJ, KOUTO Ce MpejJaraT B Jie4eOHUTe
3aBeJleHUsl CbIOCTaBUXMe C 0Opa30BaHMETO Ha MEeJULMHCKHTE CeCTpU NpPU KOEeTO ce
YCTaHOBH CbIECTBYBallja CTaTUCTUYecKa 3aBucuMocT (p<0,01) - pur.4.

MarmcTbp

OakanaBbp

crneyunanucT

cpenHo

31,5

40%

60% 80%

oTH.AAN B %

O He ce npeanara

B ceMuHap

0O npoekT

0O gpyro oby4yeHne

B o6MsHa Ha onuT B
ap.6onHuua

O KkypcoBe

=] o6yquV|e OT Koneru

®uz.4 Bps3ka Medcdy npedsazaHomo oby4eHue 8 601HUYume u 06pa308aHUEmMo HA

BusHo e, ye MeJULIMHCKUTE CECTPU CIIOpeJ; KOUTO He ce NpejJiara onpezeseHa ¢popma
Ha obyyeHue B OOJIHMLUTE Ca C NO-HUCKA oOpa3oBaTesiHa CTeNeH — CpeJHO-CIelMaJlHO
o6pa3oBaHHe U CTeNeH ,CHelUaJUCT’. Y4acTUeTO B pa3/IMYHU KypcoBe, KaTo ¢opma 3a
NOBHIIABaHe Ha KBaJIMPUKALUATA ca 0TOesA3a]d BCUYKY MeJULIMHCKU CECTPH, He3aBUCUMO
OT o6pa3oBaTesiHUA LieH3. CeMUHapUTe ca CbOOLIEHU OT MeJAULMHCKHATE CeCTPH, KOUTO ca

.Mealll{llHCK'ume cecmpu
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ClelMaJIuCT U 6akasaBbp. O6y4yeHUeTO OT KoJIeTH e OCHOBHA ¢popMa Ha 06ydyeHHe 3a BCUUKHU
MeJMLIMHCKU CeCcTpH, C H3KJIOYeHUe Ha Te3W CbC CpeJHO-CHelHasHO ob6pa3oBaHHUe, a
ydactueTo B [IpoekTu ca cnomMeHay kaTo ¢popMa Ha 06ydyeHHe caMO MeJJMLIUHCKUATE CECTPHU C
o6pa3oBaTe/HO-KBaIMPUKALIMOHHA CTelleH ,MarucTbp”’. He ce ycTaHOBHM CTaTUCTHUYECKU
3HauMMa Bpb3Ka MeXAy npejjaraHata ¢opMa Ha obydyeHHe B JieueOHOTO 3aBeJleHHe U
3aeMaHOTO pabOTHO MSICTO.

3a /la 3aeMaT CBOETO JOCTOWHO MSACTO B MeAMLMHCKHSA €KUIl NPpOPeCHOHAJUCTUTE 110
3/lpaBHU I'PHXKU TPsA6Ba Aa 6'bAaT 06yyeHU, MHPOPMUPAHHU U Jla TOA00pABAT YMEHHUATA CU U
aKTya/M3UpaT 3HAHUATA CU Ype3 HeNPeK'bCHATO 00y4eHHe.

U3Boau:

1. 3a pga moraT Aa ynpakHsIBaT KOMIETEHTHO CBOSITA JIeHHOCT BCUYKU MeJULIMHCKU
CECTpH CMSATAT, Ye € He0OX0AUMO JOIbJHUTENTHO 06ydYeHHe B Mpolieca Ha NpeoCTaBsiHEe Ha
3[JpaBHU TpWXkH, HO 57,9 % oOT TAX cbobOILaBaT, ye B OOJIHUIATA B KOATO PabOTAT He ce
npejJiara o6ydyeHve Ha epcoHaJia.

2. /JlucraHuuoHHaTa ¢opMa Ha obydyeHUe e mpejnoyrMTaHa 3a 68,2% oT paboTeluTe
MeJIUIUHCKHU CECTPH, HO TSl He ce NpejJjiara OT 06y4aeMUTe UHCTUTYLUH.

3. 3HauuTeseH Asa OT MeauuuHCckuTe cectpu ( 85,7% ), KoUTO cMATaAT, ye e
abCoJIIOTHO HEeOOXOAHMMO [AOMbJHUTENHO 0OydyeHHe, TO TpsOBA Jla Ce OCHIIECTBU KaTo
JMCTaHLIMOHHA ¢opMa Ha 0Oy4eHHe.

4. Bwbhopekd, 4e MeAUIMHCKHATE CECTPU MPEeANOYMTAT [AUCTAHIMOHHA ¢opMma Ha
obydeHUe 3a IOBUIIaBaHe Ha CBOsITA KBaJUPUKALUs, TS BCe Ollle He ce U3I0J13Ba ePeKTUBHO
3a y/l0BJIeETBOPsiIBaHE HAa pa3/IMYHU 06pa30BaTeJHU NOTPEOGHOCTH.

3akmoyenue: /[ucraHuoHHaTta ¢popMa Ha obydyeHHe e HaW-moaxoAsata ¢popMa 3a
oby4eHHe HAa NMPodeCHOHATUCTUTE 10 3/[PaBHU TPHXKH, PabOTEIH B GOJTHUYHUTE 3aBeIeHUS.
ToBa ce 00yc/iaBsi OT CHIIHOCTTA HA caMaTa ¢popMa Ha 0OyYeHHe U HAaUMHA Ha JI0CTaBsHe Ha
obpasoBaTesiHaTa ycayra. MeIMIIMHCKHUTE CECTPU He ce OTAEJAT OT paboTHAaTa M ceMelHa
cpesia, ThU-KaTO BCUYKM GOpPMH Ha OOy4YyeHHe MOraT Jia ce MpoBexAaT on-line uau npwu
HEOOXOJMMOCT OT NMPAKTUYECKH YMEHHSI ChOOTHO- HeJleJIHO. Bo/HUIMTEe OGUXa MOTJIM JAa
MOBUIIAT O6pa3oBaTe/iHATa KBaJUPHUKALKSA Ha CECTPUHCKHS MepcoHasJ, a OT TaM H
epeKTHUBHOCTTA Ha paboTa 6e3 ToBa Ja Mpeyd Ha pabOTHUSA mpolec. JUCTaHLIMOHHATA
dopma Ha ob6yyeHHe JlaBa Bb3MOXKHOCT Ha 3Z[paBHUTE NMPOPECHOHAJUCTH HE3aBHCHUMO OT
TSXHATA Bb3PaACT Jla MPUJ0OHUBAT 3HAHUS U YMEHUs Mpe3 IeJus KUBOT U Jla Ce YyBCTBAT
KOHKYPEHTHO CITOCOOHH, CIPSIMO MJIAJIUTE CIIELIUAUCTH.

JliHaMUKaTa Ha HEOOXOJAMMOTO 3HaHHe B 06J1acTTa, B KOSAITO MEAMIIMHCKHUTE CECTPH
TpsibBa Jla O'bAAT KBaJUQUIMPAaHU M3WCKBA y4YeHe Mpe3 IeJUs KUBOT WU Cb3JlaBaHe Ha
MHCTHUTYIIMOHAJIHA [TOJIKpeNna Ha TOBa Y4YeHEe.
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BENEFITS OF STUDENT NON-FORMAL AND INFORMAL ENVIRONMENTAL
EDUCATION TAKING THE COLLEGE OF APPLIED PROFESSIONAL STUDIES
IN VRANJE AS CASE STUDY

Jovana DZzolji¢

Ljiljlana Dordevi¢

Gordana Bogdanovi¢

PE3IOME: bBw®p3omo pasgumue HA Haykama U MeXHUKama, Op2aHu3ayuoHHuUme u
KOMYHUKAUUOHHU YMeHUS onpedeasim U 6sp30mo passumue Ha obuecmeomo. Co2iacHO ¢pakma, ye
XXI eek e onpedesieH 3a 8eK®sm HA 3HAHUEMO, MO e pa3bupaemo, 4e 06pa308aHUEMO UMA KA0408d
poss. CeepemeHHUmMeE U3C/AE08AHUS NOKA38aAM, 4e pA3/u4HUmMe npozpamu Ha HeghopMaaHOMo
obpaszosaHue donpuHacsm 3a JAUYHOCMHOMO paszeumue U UHOUBUJYA/AHUSI HAnNpedsK 8 MHO20
omHoweHus. Koaexcsm no npuioxcHu npogecuoHasHu HAyku 868 Bpams, Cepbus, ce npucseduHu
KoM MexcdyHapooHama npozpama "Exo-yuuauwa- Eco-Pakyamem” u 3anouHa cepusi om deliHocmu
Ha mema onas3eaHe HA okosHama cpeda. Te3u deliHocmu mMomusgupaxa cmydeHmume da npu/aoxcam
npudobumust 3HAHUS1 8 NpaAKMuUKama, nocpedcmeom yvdacmue 8 HaQy4YHU KOH@PepeHyuu, noayyasaiiku
waHc da nodobpsim ymeHuUsi Kamo ny6/JuUYHO 2080peHe, paboma & exkun u dp. Yuacmuemo Ha
cmydeHmume 8 KoH@epeHYuu, pa3AuvyHuU cemMuHapu u obpazosamesiHu deliHOCmu no aKkmyasaHu
eK0/102UYHU MmeMU CoW0 UMA 8AUsIHUE 8BpPXY NOBUWABAHE HA 06UjecmeeHama 0ceedoMeHOCm Ha
MEeCMHO U pe2uOHAJIHO pagHUUje ype3 Meduume.

KJ/IDYOBH JIYMH: onaszsaHe Ha oko.sHama cpeda, HedopMa/HO 06pazosaHue, cmydeHmu,
Ko/1ec

Introduction

The world is changing at a rapid pace, driven by science and technology, followed by
society development. New educational requirements and growth of global competition, rapid
development of science and techniques that needed to be included into learning process
showed inability of people to keep up with time only with formal education. This leaded to
gradually disappearance of permanent employment institution and its replacement with
lifetime employability that can be achieved only with constant learning or with lifelong learning.
Lifelong learning process include learning in all spheres of life, regardless of age and context,
from formal education to professional practice, improvement of communicational,
organizational and informatics skills etc. (Stojilovi¢, I. 2010).

Twenty first century is period nowadays widely known as the beginning of the Knowledge
Age. Modern people have to have ability to locate, assess, and represent new information
quickly and, at the same time, they need to be able easily to communicate and work
productively in collaborations with others. Also, people success depends on their ability to be
adaptable, creative and innovative, and to understand things at a ‘systems’ or ‘big picture’ level.
Author Souto-Otero, 2016, highlits the fact that nowadays is important to understand that
people need to think and learn for themselves, sometimes with the help of external authorities
and /or systems of rules, but, more often, without this help. All aforementioned facts influenced
on raising awareness that lifetime education has one of the basic roles of modern people life.

Some authors distinguished two ways of lifetime education. One way, according to Kuenzi
(2008), is approach to encourage science learning through the use of informal educational
channels. At the same time, Hofstein and Rosenfeld (1996) make an important recommendation
that "future research in science education should focus on how to effectively blend informal and
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formal learning experiences in order to significantly enhance the learning of science" (Tuan Soh
& Mohd Meerah, 2013).

The so called ‘soft skills’ like communication, organizational skills or leadership, according
to Souto-Otero (2016), are an important part of human capital (Heckman, 2000) and are highly
demanded in the labour market (Brown, Lauder, & Ashton, 2011). Also, these are the kind of
skills that are more likely to be developed in non-formal education (Miles, 2007; Souto-Otero,
2016). That is the reason why usually learning through these skills is considered as another
approach of lifetime education. The relationship between ‘soft skills’, psychological capital and
resilience is evident (Malone, 2008). Soft skills also include items such as ‘self-confidence’,
which can be modified through learning and is not an enduring property of the individual - thus
a skill ‘proper’ (Heckman & Rubinstein, 2001) - but also a component of psychological capital
(Stajkovic & Luthans, 1998).

Regarding the results of studies, Yazici & Babalik, 2016, most of the students are aware of
the importance of giving environmental education in all periods through the educational life. At
the same time, it was determined that knowledge and awareness do not always have an
effective role on ‘individuals’ attitude and behaviors in daily life about environmental issues.
This is the reason why it is necessarily to motivate students to take active role in implementing
environmental activities and through non-formal and informal environmental education.
Student participation in various environmental protection activities affects the rising of
environmental importance awareness not only of students but as well of the community.

College of Applied Professional Studies in Vranje is highly developed scientific and
educational institution with 7 study programs (Environmental protection, Food technology,
Traffic engineering, Mechanical engineering, Production economics, Wood technology and
Entrepreneurial Management) and one program of specialist studies (Traffic engineering).
Along with up till now good practice of non-formal educational system at College - student visit
to accredited laboratories, conferences, professional trade fairs and public institutions, together
with professional practice in enterprises throughout the region, College started to apply an
informal learning program by participating in International program , Eco-schools-Eco-Faculty*.
This program, conducted by Association “Environmental Ambassadors for Sustainable
Development” form Belgrade, considers as a major achievement “ arguably the fact that it
produces generation after generation of sustainably minded, environmentally conscious people.
These individuals will carry the behavioural patterns they uptake under the auspices of Eco-
Schools with them through life, in turn teaching the next generation the habits to make a
difference” (Eco-schools, 2016).

Student participation in activities conducted as a part of program ,Eco-schools-Eco-
Faculty”, like workshops, debates, scientific conferences, field trips and professional lecturers
on actual topics or liaising with external stakeholders and the connections they establish,
according to author Souto-Otero (2016) can help them significantly to enhance the absolute
dimension of employability.

Gaining knowledge from the broad environmental field, regardless the type of education,
have overall benefit for society and region by increasing the awareness of environmental
importance. Frequent activities at actual topics from environment together with cooperation
with local authorities and associations result in higher media attention and growing public
environmental awareness.

Concept of education - formal, non-formal and informal

Human beings learn scientific information from a variety of sources, in a variety of
settings, and for a variety of reasons. According to Eshach, 2007, characteristics of out-of-school
learning can be better understood if it is divided into informal and non-formal categories.

Formal education, according to explanation given by Dib (1988), is the education that
corresponds to a systematic, organized education model, structured and administered
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according to a given set of laws and norms, presenting a rather rigid curriculum as regards
objectives, content and methodology (Tuan Soh & Mohd Meerah, 2013). This type is
compulsory, teacher-led and learning is evaluated.

Eshach, 2007, defines the non-formal learning as learning that “occurs in a planned but in
highly adaptable manner in institutions, organizations and situations beyond the spheres of
formal or informal education”. This type is structured in most of the cases supportive, usually is
voluntary and not evaluated, and may be guided or teacher-led.

Informal education is generally considered to be a kind of learning which continues in
every part and phase of an individual’s life and usually occurs outside a formal educational
establishment. It applies more to situations that are coming in life spontaneously and also it is
voluntary and usually learner-led (Eshach, 2007).

Both of these two types of out-of-school learning of science are complement to a formal
learning and occur in a variety of different places through various channels, such as the
entertainment media, television and film; science centers and museums; zoos and aquariumes,
botanical gardens, and etc. (Tuan Soh & Mohd Meerah, 2013).

Advantages of out-of-school environmental learning

According to Ferkany (2015) environmental education can take place informally or as
part of formal schooling in any of the intended senses and therefore it does not refer exclusively
to institutionalized primary, secondary, or post-secondary schooling. Messages about the
environment that individuals (especially developing youth) receive in the public space—in the
media, from friends and family, or from government or businesses—can also educate them
(Ferkany, 2015). Therefore it is necessarily to provide to the students (youth) enough of up-to-
date information about actual environmental topics in order to stimulate them to start making
initiatives that will lead to the raising awareness of environmental topic importance.

Wide range of environment-related educational activities typically presents non-formal
education, that can benefit school children and youth physically, cognitively, emotionally,
socially and behaviorally, and that this may also foster environmental commitment (Heras,
2015). As an educational approach, environmental action aims does not modify specific
behaviors like recycling or saving water, but rather engages youth in planning and taking action
on environmental issues they find relevant (Schusler & Krasny, 2010). Also, both environmental
non-formal and informal education can enhance personal skills like team working, public
speaking, professional practice (Kocis, B., 2007).

Environmental education at College of Applied Professional Studies Vranje

Main aim of educational system at College of Applied Professional Studies is to produce
vocational experts with broad knowledge, Environmental professional engineers. Student
participation in environmental scientific activities such as conferences, panels and seminars,
field trips and vocational visits, can help them later to identify environmental problems at the
best level (Yazici & Babalik, 2016).That was the main reason of implementation non-formal and
informal education and as well as student motivation.

Among the first activities of students from College was participation in WWF
action “Earth hour 60+” 2015, 2016, followed by organization and implementation
celebration of Earth Day 2015 and introducing the term of “composting” to the other
students, employees and community.
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Figure 1. Earth hour 60+, 2015 - student team work.

Up till now, various activities were conducted and they were prepared and realized
by students with help of assistant and professors, like celebrating The River Day, World
Science Day and World Environmental Education Day by giving a relevant lecture to
Primary school children (Fig. 2). Also, students organized a New Year’s Recycling Fair,
preparing decoration from the recycled materials. College also organized visits to some
professional institutions and participations at events (Serbian Environmental Protection
Agency in Belgrade, Eco-fair 2015, and Meteorological station in Vranje). Also, field trip
and visit of Property of Organic production in Korbevac were organized for the student,
where they have had a chance to hear a lot about implementation of science knowledge
into practice. Also, a College was a host to interesting lecturers that had helped
celebration of World Mountain Day and World Energy Conservation Day. The College
continued with this good practice and celebrated Earth hour 60+ 2016, followed by
workshop for World Water 2016. This workshop was done at Primary school “1. Maj” in
Vrtogos, and at Primary school “Dositej Obradovi¢” in Vranje.

Fig 2. Student Workshop at the Primary school “Vuk Karadzi¢”, Vranje.

All this activities and future activities as an aim have improvement of student “soft
skills” and preparing them to be more competitive at their field of expertise. Also, these kinds
of activities provide bigger information exchange between students and experts. Organizing
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activities, students learn about responsibility, hierarchy in making decisions and taking
actions that leads to the increment of their self-confidence.

Also this kind of activities leads to the improvement of student technological skills like
data analysis, creating interesting presentations for public speaking. According to Peffer,
Bodzin, & Smith, 2013, integration of technology into environmental education can help
promotion of learning and understandings about local and global environmental issues that
are vast, complex, difficult to personally engage with, and cannot be easily visualized or
understood. Providing competent lecturer that would make closer to the student use of
instructional technology tools in environmental protection (e.g. podcasting, interactive kiosks,
geospatial technologies, searchable databases, handheld probeware and remote monitoring
systems) could be one of the interesting future activities. Keep in touch of the new
information will help the students to obtain broader picture about environmental protection
and finding out possible solution.

Discussion and conclusion

In this 21st century, the exposure and experience in the field of science and technology
are needed in nurturing interest among students who are involved in this field. The
advantages of experience-based learning which includes hands-on activities and on-site
learning should be empowered. Thus, all a for mentioned facts of informal and non-formal
science learning according to Tuan Soh & Mohd Meerah, 2013 play an important role in
assisting all levels of society, regardless of age in exploring science and technology.

Since learning and teaching should be seen in a holistic way, all higher institutions
should promote beside the formal also informal and non-formal education. Inclusion of
students in various activities allow them to have more practical experience, to be more self-
confident and at the same time to be more competitive.

Despite the advantages that can be gained through non-formal education, in reality,
there is no synchronizing at the national level for non-formal education programs. The
recognition and various collaborations between the official education and non-formal
agencies should be encouraged and planned well. Results of a modern researches show that
should be created systematic mechanism in order to coordinate the implementation and
supervise non-formal and informal education science education effectiveness (Tuan Soh &
Mohd Meerah, 2013). Most of the non-formal educational programs are based on the needs of
the respective agencies and if there is no modernization of the programs can result in
overlapping of objectives. Monitoring education effectiveness is a good way to show that
inclusion of non-formal and informal education into the institutions of formal education has
significant benefit. At the same time, this effectiveness should show that these types of
education are complement to the formal one.

College of Applied Professional Studies started with implementation of various activities
on voluntary basis both of students and professors and up till now results are more than
satisfied at both sides.
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MOAEJ 3A BbBEXQAHE HA JUCTAHUNWOHHOTO OBY4YEHWE BbB
BUCLUANTE NMPO®ECUOHAJIHN YHYEBHU 3ABELEHUA

npenopasaten ['opaH NeTkoBUY
Konex rno npunoxHu Hayku, BpaHs, Cbpbus

MODEL OF INTRODUCTION OF THE DISTANCE LEARNING SYSTEM IN THE
CASE OF HIGHER EDUCATION INSTITUTIONS OF VOCATIONAL STUDIES
Goran Petkovié

PE3IOME: BajceH esleMeHmM 8 npuidazaHemo Ha cucmemama 3a OUCMAHYUOHHO O6yveHue e
paspabomeaHemo Ha Mmodes HA cucmema 3a JUCMAHYUOHHO 06y4eHue, Kosimo no38o/s68d, Haped ¢
dpyzume, pazgumuemo HA UHPOPMAYUOHHA cucmemd 3a mexHu4decka noddpeicka. B donwsiHeHue
KoM Modesd Ha cucmemama 3a OUCMAHYUOHHO o6yveHUe, om CowblWecmeeHo 3HayeHue e da ce
npoekmupa u Modes Ha 8wveexcdaHe HA cucmemama 3a AUCMAHYUOHHO 0b6y4YeHue, Koumo ue 6sdam
UHMez2pupaHu 8 casujecmgysawjama cucmema Ha eucwume yquauuwd. B mosu doksaad, Hue
npedcmassime ocHogHume eaemenumu Ha UML modes, kolimo onucea 8seexcdaHemo HaA cucmemama
3a ducmaHyuoHHo o6y4yeHue 8s8 npogeccuoHatHume 8UCWU y4ebHU 3a8edeHUs.

KJIDYOBH /IYMH: ducmaHyuoHHo obyueHue, esekmpoHHo o6yuerue, UML modeaupaxe

INTRODUCTION

Modeling is an important part in the design and implementation, which considers the
structure and behavior of the system. Models provide better common understanding of the
process, often discussing the possibilities of simplification and risk reduction in the design,
implementation and exploitation.

There is a number of recommendations by different authors as far as the choice of
modeling language is concerned. Among them great popularity belongs to the UML (Unified
Modeling Language). One of the goals of UML is that developers provide a stable and general
language of design that will be used to develop software applications. Today, UML is a unified,
standard notation for modeling used by IT professionals to distribute structure of the system
and plan for the design (Booch G., 1999). The role of UML is to visualize, specify, construct and
document the elements within the model. In this paper, UML will be used for modeling.

Modeling of the learning system significantly differs from the modeling of the system
relating to the "traditional model". Participants with specific skills such as teachers, writers,
programmers, experts in multimedia systems and so contribute to this diversity. The role of
stakeholders affects the fact that it is difficult to determine the functional and non-functional
requirements of the system. In addition, non-linear structure in combination with the
expressed needs of interactivity increases the complexity of the process design and realisation
as well as the possibility of the error occurrence. The learning system may also require
aesthetic elements that have a different significance from the one in a traditional software.

[nitially, in the UML modeling, it is necessary to define stereotypes to express the
specifics of the learning system. Table 1 shows the basic components of the learning model on
the conceptual level, and Figure 1 shows an example of the application of introduced
stereotypes at collaboration diagram (Pantano, F., 2004).

Components Features
Knowledge and skills level
Student’s model Student’s needs and motivation
Personal Learning Styles
Learning theories

p ical i
edagogical strategies Teaching strategies

Specific educational goals
General educational goals

Educational goals

Table 1. Components and characteristics of the learning system
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= Student's model
Knowledge level |
Skills {:\—,
Learning style - Pedagogical strategy Teaching
> Learning Theory P:EE:;LE
@ Teaching strategy
Educational Goals
General —
Specific

Figure 1. Collaboration diagram of the learning system

Compared to the traditional learning system, at system of distance learning, additional
elements and specific qualities occur. To UML notation can be added new stereotypes to
describe these specific characteristic whereas the existing stereotypes can be extended with
new attributes and methods.

In the context of distance learning, different forms and solutions can be distinguished,
such as: learning based on the distribution of printed material, the use of audio learning
materials, the use of television, learning via multimedia and computer technology, web-based
learning, the use of mobile devices (M. Burns, 2011). Unimaginable Internet development has
favored the types of learning that rely on Internet technology. Each of the used forms and
their combination and interdependence in the application requires specific qualities within
UML modeling.

MODEL OF THE INTRODUCTION OF THE DISTANCE LEARNING SYSTEM

In addition to the model of the system for distance learning, it is also important to model
the process of introducing distance learning. Besides the specifics in modeling this process
compared to other business processes, each higher school institution has its own specific
characteristics as regard vision, use cases, special classes and associated attributes and
methods, as well as physical components involved in the process. The model of this process
can be used in the selection and adaptation of the existing software and implementation of the
new one used to support.

Figure 2 shows the relationship among the structural, grouping elements of the
traditional learning model, the model of distance learning and the model of the introduction of
the system for distance learning.
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Model of the
traditional learning of
the higher education

institutions

.3 .

W ey
— A_\
Model of distance Model of the
learning of the  le--.________ = INTRODUCTION of
higher education distance learning in
institutions the higher education
institutions

Figure 2. Model of the introduction of distance learning system in relation to other models

The plan for the introduction of distance learning is represented by the state diagram in
Figure 3. The current status of higher education institutions is described using individual
elements of distance learning in combination with the traditional learning. The elements of
distance learning are included in the individual courses most often as a supporting tool, and
considering the widespread use of the Internet, internet technologies are commonly used:
distribution of educational material via e-mail, posting educational material on the official
web site of the school, the privileged use of applications that are available to educational
institutions (eg. Google classroom), the use of social networks (Petrovic N., 2013, Deschryver
M., 2009) and so on.

Participation in the current and expected upcoming projects, which within their
realisation include the partial application of distance learning or their main objective is to
conduct education using the distance learning system, are considered as a significant step in
the realisation of this system in a higher education institution. It is estimated that in this way
it will be reduced the risk, improved the quality of the target system and achieved better
economic results. This phase of the realisation with a special state is shown in Figure 3.

Integrated systems

Elpload . of distance learning
ocuments of the higher
on the Web, education
classroom institutions
applications, Distance
Web learning within
applications Corrective actions and improvements

the project I
The use of individual
. elements of distance Improvements
learning

Introduction of new elements of distance learmning

Figure 3. State diagram: Phases of the introduction of the distance learningsystem

The long-term goal of the higher education institution is an integrated system of
distance learning that will cover all the organizational and technical elements. The integrated
system will include the advantages of traditional teachings and those of distance learning. At
this phase, organizationally and technically, the higher education institution will be able to
implement a common process of distance learning together with its higher education
partners.
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Use case diagram of the system that describes the process with the set objectives is
shown in Figure 4.

Analysis of the collected
data

Higher education
institution

Accreditation
process

The Bologna process

Analysis of distance
learning in the partner
higher education
institutions

Implementation of

distance learning

within the project .
proj The partner higher

education

institutions

Distance learning

The realization of an
integrated system of
distance learning

Distance learning in
cooperation with partner
institutions of higher

education

Figure 4. Use case diagram of the process of the introduction of distance learning

In all phases of the introduction and development of the distance learning system,
important role belongs to the collection and analysis of data. Continuous implementation of
the process of the analysis will provide better results, and among other things, enable the

incremental development of appropriate software for the support. Figure 5 shows a use case
diagram relating to the collection and analysis of the data.

Analysis of the collected data
wincludes —— -

The partner higher
education

institutions in the
region

Data collection

‘ﬁ\

Analysis of distance learning
in the partner higher
education institutions

Data analysis of business
organizations

Analysis of the
students’ data

«includes - :
; aincludes.

e‘?
“‘\.:
.

aincludes»

Statistical analysis .

Analysis of
economic feasibility
Data analysis of distance

learning within the project

High school
student
High school teacher T:?\ % %
Teacher on the project The student of courses within the project

Figure 5. Use case diagram: Analysis of collected data
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Activity diagram of the introduction of distance

learning is shown in Figure 6. The

activities of the project which is the prototype of the target system are implemented in

partnership with the higher education institution.

|

l System of traditional learning

v

- Tempus project ECBAC
- IPA project: To BOND entrepreneurial learning

with primary and secundary schools and
universities. ..

-IPA projekat: Business without borders

7
;

| Distance learning within the project )
v

The introduction of
individual elements of

distance learning distance learning

Planning project for I

E— v

l Maodel of the proj ecl]

¥

lRaaIizatiDn of the project]

v

9[ Testing of achieved results ]

Corrective
action

Are the
Ma intended

: results
achieved?

Comparative analysis of the_

partner higher education

[Economic analy’sis] [Analysis of the collected data] system for distance learning with

institutions

[Model of an integrated system of distance Iearning]

v

The realization of an integrated system of distance
learning

®

Figure 6. Activities in the introduction of distance learning
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CONCLUSION

The system of distance learning is an important element in the development strategy of
almost all higher education institutions. Implementation and exploitation of distance learning
is a complex and dynamic process, different from the traditional systems, and in addition it is
specific for each individual higher education institution. Such system requires a specific
approach to modeling.

In addition to modeling the system of distance learning, due to the specific
characteristics and complexity, it is important to model the process of introducing a system
for distance learning. Like the process itself of introducing a system for distance learning its
model is different from the models of the introduction of other business systems. This paper
presents the part of the model related to the specific characteristics and purpose of modeling
this process for higher education institution. The goal of modeling is better understanding the
process, reducing possible errors, improved quality and cost-effective solution.

Further research may be conducted in the direction of comparison and analysis of the
model of introducing a distance learning in greater number of higher education institutions,
which may result in offering, apart from inevitable specific characteristics of each institution,
unified and common concepts that can provide more efficient and cost-effective processes.
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POJISITA HA OBPA3OBAHUETO 3A BE3OITACHOCTTA HA JJELIATA B
MbTHOTO ABUXEHWUE

Marnctbp Borncnae Kpbetuy
Konex rno npunoxHu Hayku, BpaHs, Cbpbus

THE IMPACT OF EDUCATION ON CHILD SAFETY IN TRAFFIC
Vojislav Krstic¢

PE3IOME: H3gecmHo e, ye n'smHume kamacmpogu ca 0cHO8eH hpobaeM 8 yeausi cesam. He
camo, 4e nogeyemo om ybumume U Mexcko paHeHU Npu msax 0Ka3eam CouUjeCmeeHo 8AUsIHUe 8BpXY
Ka4ecmeomo Ha »#ueom Ha Xopamd, HO NBMHO-MPAHCNOPMHU NPOU3WECM8Usl 8AUSIAM U 8BPXY
UKOHOMUYeCKomo U COYua/aHo pazgumue Ha edHa Hayus. Cmamucmukama noka3ea, 4e MHo20 nogeye
Xopa ca y6umu uau paHeHU hpu NsMHOMPAHCNOPMHU Npou3wecmaus, OMKoJIKomo 8 cayvyaume,
Kozamo umam edHuU om Hali-cepuo3Hume 3a604s8aHus. [lpoyysaHusima nokazeam coujo, ye deyama
U IoHowume ca Hai-ysi3gumMume 4/eHo8e HA 8CAKO obuecmso. TsaxHama yszgeumocm ce 0vsaxcU HA
Heno3HasaHe HA npasuiama 3a 6e30nacHo nogedeHue, AUNCaAMa HA yMeHus 3a udeHmuguyupaHe Ha
onacHu cumyayuu u npudobusaHe Ha yMeHusl 3a 6e3onacHo yyacmue 8 deudceHuemo. Yacm om
npobsiema, obave, ce Kpue 8 He8excecmaomo u uncama Ha onum, Kakmo U Ha Ha4uHa Ha oby4eHue
om yyumeau u podumenau. OCHO8HUSIM hpobsieM e CsC CUZypHOCM HeCcsobpaseHa ¢ 8s3pacmma Ha
deyama y1ebHa u 06pazosamenHa hpospamu, KAKMO U MsAXHOMO HeNpasu/HO NPUAA2aHe.

KJ/IFOYOBH [IYMMH: o6y1eHue Ha yyacmHuyume 8 NsmHomo dguxceHue, N"emHa 6e3onacHocm,
po/isima Ha yyumeu u podumenu

1. Introduction

Stepping into the adult world is not easy. One of the first steps is happens in traffic. The

child is considering alternatives, predicts the consequences and make decisions that are,
solely in these situations, completely equal with the decisions of adults. Premature
independence of the child in the world of transport is often crucial. Statistics show that in
recent years the number of children, victims of traffic is large and constant. In Serbia, the
highest number of victims of road users is in the category 36-45 years. But if you look at the
number of casualties in the category 0-25 years, which can be considered as a category of
children and young adults inadequately educated to participate in traffic, we see that 28.9%

out of total number of casualties belong to that category.

Upto 7 years IEEEGEG—_——

36-45  — | S 7

85 3nd more I 10,7%

= Fatalvictims

Figure 1. Fatal victims by age[1]

Children are usually being killed as pedestrians (50%), mostly when crossing the street

in the unsecured site. Accidents often happen around the house of the killed child and in some
typical situations, indicating a possible course of action. Preschool and early elementary
school children are the most vulnerable road users. In this age the children become
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independent as pedestrians or as drivers of bicycles, roller skates... They start to get out on
the playground, sidewalks, secured and unsecured terrain for outdoor play area, starting to go
to the store, kindergarten, school unaccompanied by adults. Most are injured as passengers in
the vehicle (49%).

Wotorists Eicyelists

Motorists Eicyelists

Passengers

Passergers

Padestri ams

Figure 2. Children killed in traffic by road Figure 3. Children injured in traffic by road
user type[1] user type[1]

In order to reduce the number of accidents it is necessary that all institutions and actors
involved in the traffic began to take measures to improve the current traffic conditions. One of
the ways of improvement is the education of the population, especially children as the most
vulnerable category, about safe participation in traffic. Responsibility for the implementation
of measures of the traffic education in order to acquire knowledge, skills and habits necessary
for safe participation in traffic, should primarily be on the family, preschool and school
facilities.

2. Literary review

Based on conducted researches we have come to the information that children as
pedestrians most often get killed due to:[7]

- Crossing (running across) driveways outside of a pedestrian crossing;

- Sudden leaving the sidewalk - crossing driveways;

- Irregular movement on driveways;

- Loitering and playing games on the road.

The problem occurs also when crossing the street at the pedestrian crossing. The
education provided by parents that the pedestrian crossing is a place where they have the
right of way and place to which you should use to cross the street, children acquire the
nonobjective sense of security and usually do not pay much attention to the environment
when crossing the street.

Data show that children in suburban areas are at higher risk because the faster moving
vehicles and less respected speed limits due to lack of control, less traffic lights and other
equipment for traffic regulation.

Mistakes made by children in traffic are caused by the limited abilities of receiving more
information at once, the inability to properly assess the speed and distance of vehicles, lack of
understanding of traffic signs and traffic lights, overestimation of their abilities in terms of
running across the street, limited possibilities of selection of relevant circumstances, lack of a
habit of the implementation of the 'see and be seen’ rule. Children often make mistakes in
estimating the time required to cross the street, where their behavior is affected by the
characteristics of their personalities, problems which they are currently occupied with, events
and occurrences in the environment, etc. (Lipovac, et al., 2007).

Exploring the circumstances of the injury, it was concluded that in most cases, 51.9%,
children were running across the street outside the pedestrian crossing or carelessly running

293



out into the street from unfenced fields and yards during the game. This mechanism of injury
is particularly prevalent in children aged between 7 and 9 years old. More than two-thirds,
namely 68.8% of children of this age, was fatally injured due to careless entering the
driveway. Unlike them, older children, 10 to 15 years old, were most often injured while
crossing the street at a marked crosswalk or while they stood on the sidewalk, solely due to
the negligence of drivers. (Pavleki¢, et al., 2006.)

Children are very sensitive to events in family and school which can significantly reduce
their attention to vehicles and the way they cross or move along the driveway. Upon leaving
the school children often carelessly run, play or push each other, so they carelessly enter the
roadway. Demonstration and competition among children who will more quickly run across
the street in front of vehicles, etc. is often present. (Lipovac, et al., 2007).

Although the role of parents is recognized as essential in the education of children,
studies have shown several contradictions:

- Parents understand the traffic safety as an important thing, but their expectations of
children are inappropriate for the age of those children (Rivera and associates 1989),

- Despite the fact that children are not sufficiently developed to participate in traffic,
no prohibitions were set. (Antill, 1991),

- Despite the fact that it is known that parents are not allowed to leave children alone
in the car unattended while performing some tasks, they do (Makin, Owen, 1996).

3. Education of children about traffic

In order to determine the attitude of parents and their influence on safety of children in
traffic, a survey was conducted - it included 392 parents from Kragujevac and 167 parents
from the village of Desimirovac, and was completed in September 2014.The questionnaire
consisted of 5 parts - demographic characteristics of parents, children exposure to traffic
issues, questions related to their attitudes and opinions regarding children as passengers in
the vehicle, then children as pedestrians, and issues related to their behavior when
participating in traffic. The questions were closed and organized so they could examine the
various areas of the environment in which children are located, and also, who are the bearers
of the education of their children.

Some of the most important conclusions were that children have quite a few lessons on
traffic safety. Surveyed parents obviously do not understand what their role in children’s
education is. As many as 55% of them believe that their children need to learn most of the
facts about traffic safety in school. This shows the fact that they do not share the opinion that
they are the main source of traffic education. Parents (45%) connect stand-alone safe crossing
of the street with departure to school, so they think that children can safely cross the street
alone with 7 years of age. This speaks in favor of the fact that the parents are leaving educator
role to the school as soon as kids starts one, but also consider themselves as someone who
only needs to be support for the knowledge that the children will achieve in school.
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Figure 4. Parents’ opinion on the most important source of children's education

Parents are the most important figures in the development and upbringing of a child,
they are the people who spend most of their time with them until their departure to school, or
that's the way things should be. It is clear that they are the only persons in the early stages of
life who can influence on the acquisition of traffic culture and the formation of positive
attitudes towards the issues that are important for safe participation in traffic. Besides that,
children learn from examples provided by others, especially parents. For this reason it is very
important to provide positive examples for them. Exercising this healthy habits with children
parents can only achieve if they are consistent (if they keep their word), persistent (don't give
up easily from their goals), and patient, because the child needs time to form a routine from
new behavior. In other words, if the parents punish or reward child in certain way, it's very
important not to give in to childs wishes, their conduct must be agreeable to their teachings.
Patience is also very important, because child won't accept a healthy habit after just one
reward or punishment.

Nowadays we have a really big problem - we don't know how and who is responsible for
the education of children. Although it is said that parents are the only ones responsible for the
education of their children, at a time when they are increasingly busy with work and spend
less time with them, they have left that role to others, mainly teachers in schools their
children attend. In such situations, teachers face the problem how children should be
educated. Classic approach, or some other way, that's all up to the teacher. The problem arises
as parents feel that teachers don't work enough on traffic education of children, while
teachers believe quite the opposite - small number of lessons and no cooperation with
relevant institutions.

During growing up and education children need to acquire the following: Knowledge
and understanding of traffic and potential risks in it, the skills necessary to participate in
traffic, knowledge of the causes and consequences of accidents, responsible attitude towards
their own, and safety of other road users, understanding the responsibility for their actions.

Research in the Netherlands and the UK have shown that most children develop their
skills and understanding of safe participation in traffic or in the actual traffic milestones or
circumstances that provide a good simulation of the real world. Learning style should be as
such to enable the participation of children in it, and not to be simply didactic presentation of
the rules for participation in traffic. (Ampofo-Boateng and Thomson, 1990).

There are 5 key points in children's education about traffic safety. They can be
summarized as it follows: you should start at pre-school age, be practical, follow the principles
of child development, often repeat the material to children, and have a place in school
schedule.

In order to be effective education should last throughout the period of schooling. The
efficiency of training depends on the accumulation of learning and experience which starts
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when children begin to understand certain phenomena. That is why training in this field is the
start for preschool children. Practical training is essential if we want to improve the behavior.
While the lectures are there only in order to increase the knowledge of children.

In order to explain the material to children, teachers must use their knowledge of the
principles of child development. For example, children under the age of 6 are not
systematically searching their visual field, but they are certainly fascinated by more attractive
buildings in their surroundings. Children up to 6 years of age have trouble localizing the
sound coming from the left or right side without turning their heads. Only children aged 6 - 7
years old are starting to recognize situations when they need to focus. Real focus on relevant
information and disregard of irrelevant information appears only after the age of 11.

Children behave safer immediately after learning about it, but as time goes by their
behavior is getting worse (Limbourg and Gerber 1981). This shows why the repetition of
material matters.

From all of the above it can be concluded that for the education of children following is
the most important: a personal example and consistent behavior of adults, the acquisition of
knowledge and the formation of the basic concepts of traffic culture, practical exercises,
repetition, to encourage the development of thought processes and skills that create the basis
for increasing the safety of children in traffic, and building positive attitudes about the
importance of road safety for children.

Personal example and consistent behavior of adults is an important source of knowledge
for children of preschool age. Personal example and consistent behavior of adults in traffic
have a decisive influence on the child. When in presence of a child someone decides to act
against the rules, he sends a hidden message: nothing bad will happen if you cross the street
outside the crosswalk or if you don't wait for the green signal on the scoreboard, even if that
means putting yourself in harm’s way. Rules are there for a reason, but when you are in a
hurry, they aren't important, something else is more important than them; you don't have to
take care of everything, the driver has to watch what he's doing; not to me, accident won't
happen to me, not now, when I am in such a hurry. In spite of that, adults who provide a good
example for a child sends the following message: [ have to follow the rules because security is
more important than any reward or punishment; there is not a good enough reason to
endanger yourself, there is nothing more important than your safety. A child of preschool age
has no ability to assess the safety of the situation in which it violates the traffic rules and
therefore must respect the traffic rules strictly and without exception. For that reason, the
personal example of an adult, the message that he sends, is of a crucial importance for the
safety of the child during movement in traffic.

For traffic safety, it is important that the child has a formed attitude: my security is more
important than any reward or punishment. All traffic situation through which the child passes
in reality or in the game, it needs to be there so it can focus on a way of thinking and decision-
making that's in accordance with the paragraph above. This means that the child should learn
it must comply with traffic rules, despite of the large number of obstacles and challenges, even
when the consequences can be unpleasant.

4. Conclusion

The aim of the traffic education of children is to increase their security as independent
participants in traffic. It is believed that a child before the age of 12 years of life has no
developed skills necessary for making decisions in traffic situations. Nevertheless, children
from the age of 5-6 years are present in traffic unaccompanied by adults. Making the right
decisions in traffic situations is difficult for a child of preschool age. It does not know how to
extract the important from the unimportant among the many distracting impressions.

296



Focusing on relevant information and ignoring irrelevant can be expected only from the age of
11 years. Therefore, the child should be trained to extract the most important information
that could make the right decision. Prediction of consequences is also a problem for a child of
this age. Only after 8 years of age, a child is capable to distinguish cause and effect in the
consideration of human relations. It is important to organize activities in which a child with
the assistance of an adult considers the time sequence of events and reveals the cause - effect
relationships in traffic situations. We should not forget that a child is overwhelmed with
emotions. Children in traffic make decisions too quickly or too slowly. It is important that
traffic situations in which the child is to make decisions are as easy as possible, that they do
not require the integration of a larger number of abstract information. The child should learn
to choose the simplest and safest routes to the destination. Adults may affect the
independence and safety of the child in the street. The joint involvement of parents, educators
and teachers and serious and systematic work can contribute to achieving the set objective.

Acquiring knowledge, strengthening attitudes and changes in behavior of road users are
consuming process, which begins as the children are small and lasts as long as someone is
involved in traffic. The most important period of acquiring knowledge and attitudes while
children are small; it is in their family, in kindergartens and in schools. Later, when the
children grow up it becomes very hard and their behavior can be changed only with great
effort. Therefore, it is necessary to pay special attention to traffic education in this period.
This problem is particularly evident in our country, especially considering the current
educational system. Traffic education is not given sufficient attention, but given that our
children "come out" of their homes and schools inadequately educated about traffic, very
often with the wrong attitude, we cannot expect them to significantly change their views in
the latter days.
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THE UNSTEADINESS OF THE ECONOMY, PRESUMPTION FOR POLITICAL
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ABSTRACT: Bulgaria is ranged in the last years among the states with great risk of social
tension, economic and political instability of the country. According to international admonishers, few
components count against Bulgaria for him to register good economy paces. On one hand this is the
troubles with the adopted with funds from the foundations on the plans of the European Union. A
second component-this is the control on public orders. And the third factor restricting the economic
increase is the ineffectiveness of the local market, whoever does not always serve started you in off
work and loyal competition. The intrinsic political uncertainty and her impact on the reforms and
investings remains main menace for the effeminate advancement of the economic growth in Bulgaria.
The political risk is a complex characteristic consequent most of all by the behavior of the persons,
making and holding decisions for the economy. The politicians and the result their conclusions are the
eccentric on the political risk. Enormous trouble is the economic risk inducted in our country
apparently. This happens by the mechanisms to the outer debt, the exchange rates, the international
trade.

KEYWORDS: uncertainty, risk, investment, labor market, foreign investment, political risk,
making decisions, indebtedness of non-financial companies, increased costs to the state budget,
deflation, reforms in health and education, financial sustainability of the pension system

[lonuTHYeCKUSAT PUCK B CTpaHaTa HeNpPeKbCHATO Ce JloKa3Ba OT HaMecaTa Ha
J'bpXKaBaTa B MKOHOMHMKATA U KOJIKOTO pe3y/TaTHa U epeKTUBHA /Jla e Ta3h HaMeca opax/a
HeNnmpeKbCHATO COI[MAJIHO HeJO0BOJICTBO. B mocieHuTe rogunu bbiarapus ce Hapexaa cpej
J'bpXKaBUTE C TOJISIM PUCK OT COLIMAJIHO HallpeXeHUe, Mopaiui MKOHOMUYECKa U MOJUTHUYecKa
HeCTaGUIHOCT Ha cTpaHaTa. OnUcaHUTe NMPOMEHU HAa UKOHOMUYECKOTO pPaBHUIIE HaJjarat
aHa/IM3 Ha MOJIMTUYECKUS] PUCK U U3MEHEHUSTa, 0 KOUTO TOM Moxe Ja JoBeje. Bce mak
MKOHOMUYECKUTE NepCreKTUBU npeJ bbiarapus He ca caMo ¢ HeraTUBHA OKpacKa U TOBa ce
J'bJKM OCHOBHO Ha B'b3CTAaHOBSIBAHETO OTHOUIEHUSTA C HAKOW THPrOBCKU MAapTHbOPHU Ha
CTpaHarTa.

Cnopes, MexAyHapoJHHU HabJ/0JaTesNH, HAKOJKO ¢akTopa TexaT Ha bbiarapus fJa
peructpupa A006pu HUKOHOMHYeCKHM TeMmmoBe. OT eJHA CTpaHAa ToBa ca MpobJeMUTe C
YyCBOSIBAHETO Ha cpeJicTBaTa oT poHJoBeTe 1o nporpamute Ha EC, oT Apyra KOHTpoJia BbpXy
OOILeCTBEHU MOPBYKH, a TPEeTUAT GAKTOpP, OrpaHUYaBall HKOHOMHYECKUS PBCT, €
HeePeKTUBHOCTTA HA MECTHHUs Masap, KOWTO He BUHAru QyHKIMOHUPA Bb3 OCHOBA Ha
CBOOO/HA U JIOSIJIHA KOHKypeHIus. [Io TO3M HauuH LeHWTe Ha Ma3apa OCTaBaT BUCOKH, a
Ka4yeCTBOTO HA paboTHATA CUJIA He Ce U3I10J13Ba J0OKpal. BUCOKUAT pbCT HA 6Ge3paboTuiiaTa B
Bbarapus ce AbJXKU B roJisiMa CTelleH Ha Jiuncata Ha pepopmu. CbTpeceHUsITa B 6aHKOBUS
cekTop mnpe3 JsaaToTo Ha 2014 r. paskpuxa HHCTUTYLMOHAJHM U HAJ30PHU CJIa0OOCTH.
HaTuckbT 3a HaMaJisiBaHe Ha 33/I/IbXKHSJIOCTTA BbPXy HeGUHAHCOBUTE KOMITAHUH, YCUJIEH OT
JedyanusaTa Chllo0 HaMa/lsiBa UHBECTULIMMTE U UKOHOMHUYECKHS pacTeX B KPaTKOCPOYeH U
CpeZJHOCPOYEH IJIAH.

MKOHOMMKATA, KAKTO € U3BECTHO € HayKa 3a OTHOLUEeHHUSTa MeX/ly XopaTa o I0BO/J Ha
BelllUTe, Cb3/aZleHH OT TsAX. HellHaTa npupoja, HEMHOTO eCTECTBO € Ha CJ0KHAa CHUCTeMa C
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MHOXXECTBO  B3aMMHM  BJIMSHUA W 3aBUCHMOCTH, OOpasyBalld pa3HOOOpasHHU
KOMYHHUKALlMOHHH MpPEH, U3IO0JI3BaHU C pa3jMiHa UHTEH3UBHOCT. UHCTUTYLIMOHA/IHATA U
naMeT e MHOTO CUJIHA U ipeBHA — TS € KaTo CbjbaTa — 3a6aBs, HO He 3abpaBs. To3u H6asaHC
MeX/1y YCTOMYHUBOCT U HEYCTOMYMUBOCT JIBUKU UKOHOMUYECKOTO Pa3BUTHE.

B3auMHO 06Bbp3aHUTE MOHSATHS, KATO HEONPE/EJEHOCT, PUCK, CHTYPHOCT ca 06EKT Ha
MHOT0 CUCTEMHHU U3CJie[BaHUS.

CuyuTa ce, 4ye HeolpezeJIeHOCTTA e Cjay4dasd HpU KOWTO, He MOXeM Ja NpeaBUIUM
O6baeleTo. B To3u ciayvail npu3HaBaMe €J1ab0oCTTa CH a NPOTHO3UpPaME, 3a Jja peiBUUM U
Jla ce IOKOCHEM [10 TPaHUIMTe HAa COGCTBEHUTE CH ,,ChbJJHU CIIOCOOHOCTH .

3a pUCK TOBOpHUM KOraTo € HeOoOXOoAMMO Jia B3eMeM II0Ji BHHMaHHe HSKaKBa
HEONpe/eJIEeHOCT, 32 KOSITO 3HaeM, Ye MOXe Ja MOBJIMse HeraTUBHO Ha €JHO WU JPYyro
MKOHOMHUYECKO pelleHUe. Bcekn pHUCK CbllecTByBa B HSKaKBa HeONpeJesIeHOCT, T e
Heob6X0JJMMO, HO He JI0CTaThb4YHO yCJ0BUE 3a MOsiBa Ha pucka. HeonpeneneHoctra Mmoxe Ja
ChILleCTBYBa M 6e3 Ja MO3BOJIM Ha pHUCKa Jla ce MposiBU. O6GpaTHO - BCEKU PHUCK ce
XapaKTepH3Upa C onpeJie/IeHO HUBO Ha HeOlpe/eIeHOCT.

[Ipu fOMaKMHCTBaTa PUCKOBETE ca JJ0Ope U3BECTHU:

- Bousecty, 3ary6a Ha TpyA,0C0COOHOCT, CM'BPT;

- bespaboTuua;

- I'paxkgaHcKa OTTOBOPHOCT WJIM OTTOBOPHOCT MpeJ APy JUILA;

- Puck npu u3snosisBaHeTo (BJaraHeTo, MHBECTHPAHETO) HAa QUHAHCOBY aKTHUBY;

- IlpugobuBaHe U H3MOJI3BaHE Ha MOTPEOUTENICKHM CTOKM 3a JAbJTOTPANWHO
M3I0JI3BaHe — HeJBIXKMMa U JBUXKMMa COOCTBEHOCT, UMOTH, LleHHU KapTHUHU U
Npou3BeJleHUs1 Ha U3KYCTBOTO.

[Ipu dupMuTe prcKOBeTe Hal-4eCTo ca:

- [lpou3BoACTBEHU: TEXHUKA, TEXHOJIOTUYHU PEXUMHM, Ma3ap Ha TPyJa, AOCTaBKa
(/torucTrka) Ha MaTepUasu, CYpOBUHU U MPOAYKTH;

- lleHOBU: HUTO €/JUH MPOU3BOJUTEJ HE MOXKe Jla O'bJie CUTYPEH B YCTOMYUBOCTTA Ha
paBHHUILETO Ha LleHUuTe. KOHKypeHIMATa ¥ IOTPeOUTENICKUTE BKYCOBE Ce IPUKAT 3a
TOBQ;

- lenu Ha dpakTopuUTe 32 NPOU3BOJACTBO: TOBA HE € MPOCTO LEHOBH PUCK, a PUCK
00yc/sioBeH BBB BCEKM KOHKpETeH Cjy4yaldl eJHOBPEMEHHO OT LIeHUTe Ha
M3MoJi3BaHuTe (GAKTOPM U Ha I[eHUTe, MO0 KOUTO CTaBa peaju3alysaTa Ha
NpPOU3BE/JJEHUTE CTOKHU.

[IpaBuTe/icTBaTa UMAT MO-0COOEHA POJIS B Ch3/[aBaHETO U MpPeAOTBpATsIBaHETO Ha
HeoNpe/ieJIeHOCTTa U yIpaBJeHHUEeTO Ha pUcka. Te WM NMpeSoTBPaTsABAT, IpevyaT Ha HAKOU
BU/I0BE HEONpeJieJIEHOCT WJM NpepasnpejiesisiT, KaKTO pUCKa TaKa UM HeolpezesIeHOCTTa
MEX/1y CTOMAHCKUTE CyOeKTH.

CucremHaTa paboTa cBbp3aHa C aHajJuM3a HA pPHUCKAa U HeEOMNpeJesIeHOCTTa, C
M3pabOTBAHETO U MPUJATaHETO HA MEPKH 3a TIXHOTO HaMaJisiBaHe B MPaKTHUKaTa ce Hapyuya
ynpaBJsieHre Ha prucka. OGMKHOBEHO TO3U MPOIeC MOXKe Jia ce pa3bue Ha HAKOJIKO eTana:

- IlpoaBnenue /uaeHTuduLIMpaHe,/ HA HEONPELEJEHOCTTA U PUCKA;

- OueHka Ha pHUCKa;

- H360p Ha MeToU (MHCTPYMEHTH) 3a yIpaBJeHUEe HA PUCKA U HEOTIPeJeIEHOCTTa;

- H3non3BaHe Ha MeTOAUTE /UHCTPYMEHTHUTe/ B KOHKPETHU yNpaBJeHYECKU U

npo6JEMHU CUTYaLUY;

- OueHka Ha pe3yJITaTUTE.

CTomaHckaTa Hayka e pa3paboTujia TpU OOLIONPHETH MeToAa 3a ylNpaBJieHUue U
pasmnpe/iesieHUe Ha pUCKa:

- XempKupaHe;

- 3acTpaxoBaHEe;

- JluBepcudukanusi.
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Bceku oT Te3u MeTOJ U UMa CBOSI METO/[0JIOTHS U METOAMKA Ha PUJIOKEHUE — OT CUJIHO
MaTeMaTU3HWPAHU [0 KOHTEHT aHa/IM3 U OLleHKU Ha CUTyalUsTa.

Hanocseabk HapacHaxa KPpUTUKUTE KbM CKJIOHHOCTTAa HA UKOHOMUCTUTE Jla MPUJIUYAT
Ha (U3MIM, KaTO H3MOJI3BAT IIMPOKO MaTeMaTHKaTa M HeHWHUTe METOJAM 3a LieJIMTe Ha
MKoHOMUKaATa. [lopoKbT B TO3U MoJAx0[ € BbB $aKTa, ye NPU UKOHOMUKATA HAMA JIMHEWUHU
3aBUCMMOCTH, KaKBUTO ca MpeobJ/afiaBaliUTe siBJeHUs BbB ¢usrkata (Bmxk CumTaned
ydepHudar sneben”, Uudo [Jap, 2011 r.)

B Bbarapusi umaiie HepocTaTbyHa pedpopMa U B 06JIaCTTa HAa MasIKUSl U CpeHUSA
O6u3Hec, KOWTO e 3aThHa/ B 610pokpalus. Bce ole cbhlllecTBYBaT U TBbPAE MHOr0 6apuepu
npeJi pa3BUTUETO HA AUHAMUYEH Ma'bK U CpeJileH OU3HeC, KOUTO € OCHOBHUST U3TOUYHHUK 34
Cbh3/laBaHe Ha HOBU pabOTHHU MecCTa. bbrapckoTo npaBUTEJICTBO NPOMYCHA Bb3MOKHOCTTA
Jla cb3/jajle M0-6J1aronpusiTHa Cpejia 3a pa3BUTHE HA MaJIKUs U cpefHUs 6u3Hec. OCHOBHUSAT
npo6JieM, Mpej KOUTO e U3NPABEHO MPABUTEJCTBOTO €, Ue TPsAOBa Jla mpeojosiee AbA00KO
BKOpeHeHaTa O6I0pOKpalys U U3K/JIIOUUTENHO 3aKOCTEHsJIaTa U TPOMaBa a/IMUHUCTPAaTUBHA
KyJITYpa Ha LleHTPaJHO U MECTHO paBHULIE.

B HacTosIlIMAT MOMeHT bBbjrapus e usnpaBeHa NIpej eJUH cepuo3eH, MallabeH U
3aA’bJibOYaBall, ce BbB BpeMeTO NpobJeM - 6e3paboTuliaTa, 60ecTTa HA 061ECTBOTO, 3a
KOSITO BCe Ollle He € OTKPUTO epUKACHO JieKapcTBO. MjaeanbT Ha BCSIKA MKOHOMHKA €
CTAaOMJIHO U YCTOWMYMBO HapaCTBaHe HAa OPYTHUS BbTpPEIlEH NPOJAYKT, MPU OTHOCUTEJHO
MIOCTOSIHHHU LieHHU, a UHJIanuaTa U 6e3paboTUIATA 1A CA MUHUMAJIHU.

MMeHHO Te3u mpobJsieMu ca BbB (OKyca Ha HaACToAlMSA JOKJaaj[. M He 3amoTo mo-
aKTyaJIHU OT TfAX HfIMA, a 3alll0TO € HeJONYyCTUMO B HAyaJIOTO Ha TOBA HOBO TPETO
XWISIA0JIeTHE, XUISIAW MJIAJIU X0pa Jia TY6AT HAaTPyNaHUTe 3HAHUs, YMEeHHUS U ONUT Mopaju
HEBb3MOXXKHOCTTA Jia Ce peaju3upaT B cOOCTBeHaTa cU cTpaHa. [IpoGsieMHTe, CBbpP3aHU C
Pa3BUTHETO Ha GBJATAPCKUAT TPYAOB Ia3ap, C OCUTYPSIBAHETO HA 3a€TOCT U peasiu3alus,
KakTo U ¢aKTOpUTe 3a MOoJIMTHYecKaTa M HKOHOMMYECKa HEeCTaOWUJIHOCT, ca He CaMo
MHTEpPEeCHa, HO U 1I0CTAaT'bYHO 60Jie3HeHa TeMa. KakBo 61 6MJI0 M0JIe3HO:

e Jla ce U3ACHAT CBIHOCTTA U OTJHUYUTEJSHUTE OCOOEHOCTH HA UHBECTUIUUTE B

Bbjirapus v TAXHOTO Bb3/l€HCTBUE BbPXYy UKOHOMHYECKUS PaCTeX;
e Jla ce onpejesiu colaJiHaTa U UKOHOMHUY€ECKaTa 1jeHa Ha 6e3paboTuliaTa, HEMHOTO
M3MepBaHe, peryjupaHe U 06CyKBaHe.

N3y10keHHEeTO e ChOOpa3eHo € aKTyaJHaTa MKOHOMUYEeCKa 06CTAaHOBKA B CTpaHAaTa U C
BBIIPOCH cBbp3aHu c [IYH, na3apbT Ha Tpy/a, 3aeTocTTa U 6e3paboTHULaTa, KOUTO OT CBOSA
CTpaHa ca NnpenoCcTaBKa 3a MOJUTHYECKH PUCK.

1. MKoHOMHYeCKa aKTHUBHOCT M II0OKa3aTe/Ju

MKoHOMUKATa KaTO OCHOBHA 4YaCT OT OOIIECTBEHMUs XUBOT B bbjirapuss He ocTaHa
He3acerHaTa OT MpPOMeHHUTe. 3aloyHa NPUBAaTHU3aLUATA, Bb3CTAHOBABAHETO HA 3eMeJleJICKU
3eMHM, PeCTUTYLUSATA, OCHOBaxXa ce 6aHKH, yupejuxa ce poH/J0Be, MHOI'O OT MpeANpUsITUATA
ce JIMKBUJUPAxa, IpyTy ca npeJ JUKBUAALUS, @ TPETH YaCTUYHO ca NpeKpaTU/Iu paboTa Uiu
ce npecTpykTypupatT. ToBa f0oBe/e /10 3apaXk/JaHETO HAa HAKOU sIBJE€HUs KaTo 6e3paboTHIla,
NpUHYJUTEJHO I[peKpaTsBaHe Ha paboTa Ha MNOpeAnpyUsATHs, MacoOBH YBOJIHEHHS,
CbKpallleHHsl, TMOJIMTUYECKU YBOJIHEHHUS, HKOHOMHYECKH TNPECTBbIJIEHHUS, CTa4yKH,
IrPaKJAaHCKU HENOJAYUHEHMS, CUHAMKAJIHU NIPOTECTU B 3alllMTa NpaBaTa Ha TPYyZeELIUTe ce,
danuT Ha 6aHKH, U30CTPUXA C€ ETHUYECKUTE KOHQJIUKTH, KOPYNLUS U T.H.

BbTpeniHaTa noJMTUYECKAa HECUTYPHOCT U HEMHOTO Bb3/eUCTBUE BbPXY pepopMUTE U
MHBECTULIMHTE OCTaBa OCHOBHA 3alljlaxa 3a cJ1abus HanpeJbK Ha UKOHOMUYECKUSI pacTex Ha
Bbbarapus.

Owe npe3 70-Te roguHu Ha XX BeK pSI3KO HapacTBa MHTepeca KbM NMpPOO6JiEMUTE Ha
HOJIUTUYECKUAT pUck. ,IIpe3 80-Te roauHu ce ThpcAT HOBU GpopMHU 32 CbOUpPaHe U aHa/IU3 Ha
MHpopMalusa U yIpaBJeHUe Ha pUCcKa upe3 Hesd MHPopManus. 3HAYUMHU HU3C/e[BaHUS B

300



06JlacTTa Ha NOJMTHUYECKHUAT PHUCK BOAAT [0 Cb3/aBaHETO HA KOHCYJTAHTCKUM (PUPMHU
CielMa/IM3UPaHU B OLlEHKA Ha MOJUTUYECKUs PUCK B pa3JIM4YHU AbpxkaBu'.l Ako uckaMme Ja
HaMaJIUM pUCKa B 'bpKaBaTa, TPsA0Ba Ja ce B3eMaT NOJIMTUYECKH pelleHus.

[IpekuTe dYyXAeCTpaHHM UHBECTULMUM UIrpasdT KJIKWOY0BAa pOJId B CBETOBHOTO
MKOHOMHUYECKO NMPOCTPAHCTBO. Te ca efHA OT yCIelHUTe NpeAlloCTaBKU NIPH IIpexosa KbM
na3apHa MKOHOMMKA 3a MOOUIM3UpaHe HAa UHAHCOBU PeCYpCH, BHeIpsSiBaHe Ha CbBPEMEHHHU
dopMH Ha ynpaB/JeHHe B CTONAHCKUTE OpraHMU3alyM, TEXHOJOTMYHO OOHOBJEHHE U
aKTHBU3MPaHe HA UKOHOMUYECKHS PACTEX.

Bce oie HamaTta MKOHOMMYECKa cpeJa He e JOCTaTbYyHO IpUBJIEKaTe/JHa 3a
MHULHAATUBA OT 4yXOWHa. B Obsrapckata MKOHOMHMKA ca C/1ab0 3a/I0KeHHU Ia3apHUTe
NpUHUUNK. PYHKIUOHMPAIIUAT Y HAC Na3apeH MeXaHU3bM € OTHOCHUTEJHO HeepeKTUBEH.
3arybuTe HaJBHUILABAT NPUXOJUTe U NoJs3uTe. He e mpukJ/loyeH npoleca Ha NpUBaTHU3aL s,
a TOBa € OT 3Ha4YeHHe 3a 'bBKABOCTTA HAa NPOM3BO/ACTBEHUs ceKTop. C MpeMHHaBaHeTO Ha
COGCTBEHOCTTA Ha roJieMy O'bJrapCKu NpeANpUsATUS OT JbpXKaBHUS B YAaCTHHUS CEKTOp ce
OYaKBa roJiiMa 4acT OT 3aryouTe Jla HaMaJIeT U NpeANpUATHATA Jla pealu3upaT NpUXoH,
KOUTO /1a T HallpaBAT KOHKYPEHTOCIOCOOHHU, KaKTO Ha HalllMs, TaKa U Ha Yy>K/IUTe Ma3apHu.

B nkoHOMMU4YecKH acneKT bbarapua BUHaru e 6usa cBbp3aHa C Apyra Abp:KaBa, C HAKOS
oT BesmukuTe cuiu. fIBHa e 3aBUCUMOCTTA U OT Pa3BUTHETO U BOJIATA Ha APYTUTE LbpPKaBU.
MHoOro 4y MHTepecH ca ce NpelIuTald Ha O'bJirapcka TepUTOpHUS, KOUTO He BCSKOra ca
O/ pe3y/ITaTHU 3a OBHIIABAaHe HA UKOHOMUYECKHUS PacTex.

BbTpelmHaTa nojMTHYecKa CTaOMJIHOCT Ha e/lHA CTPaHa € MHOro BaxkeH (aKTop 3a
NpPaBUJIHOTO MKOHOMMYECKO pa3BUTHe. JIulcaTa Ha CTaOU/IHOCT e He caMO IOKasaTeJs 3a
3HaYMMH COLIMAHO-UKOHOMHUYECKHU NPOo0JIeMH, HO U 3a MOJUTHYECKH HeyClleXy, KOUTO CaMU
no cebe cM MOXe Jia JoBeJiaT [l0 BJOIlaBaHe Ha JAbp>KaBHUSA O10pKeT. Pa3BUTUTE AbpKaBU C
BUCOKM [JOXOJY Ha IJlaBa Ha HaceJleHUEeTO UMaT CKJIOHHOCTTA Jia ca IO-yCTOMYMBU Ha
cbTpeceHUs. Te3n UKOHOMMKHA MOraT Ja OCUTypAT Ha JbprKaBaTa CHA NO-LUIMPOKA JaHb4yHA
6a3a M CpaBHUTEJIHO 0-100pe pa3BUTHU GUHAHCOBHU Ma3apH.

Ha O6barapckoro o611ecTBO He € NpeAOCTaBEH HUTO BeJHBXK IpPHU IOEMaHeTO Ha
BJIACTTA OT Jia/leHO NpPaBUTEJICTBO, aHA/JM3 Ha CbCTOSTHUETO HAa MUKOHOMMKAaTa U OHU3HeC
cpefara Mo MeXAYHapoJHO OOEKTUBHHU HWHJAUKATOPH, B3eTH OT MEX/IyHapOoJAHO IpPHUETHU
M3TOYHULMU U CBIOCTABUMH C JIpyTM JbpKaBM U HA Ta3W OCHOBA, Ja ObJe pa3paboTeHa
nporpaMa 3a yCKopsiBaHe Ha UKOHOMHUYecKHus pactex. Oule no-pejKy ca nyouMKaluuTe Ha
roZiMIIeH MOHUTOPUHT 33 CbCTOSSHUETO HA UKOHOMHUKATa U OU3HecC cpejiaTa 0 CbOTBETHUTE
Bb3NPUETH MHJAUKATOPU U OTYeT 3a HU3M'bJIHEHUMe Ha Habess3aHa MporpaMa 3a
MKOHOMHYECKM pacTeX, BKJYUTEJHO B Kpasd Ha MaHJaTa Ha BCAKO IPABUTEJICTBO.
OOGMKHOBEHO Ce MUCJM M pearupa aBapUMWHO N0 KOHKpPeTHU NMOBOAU 6e3 Ja ce OTYMTA
Bp'b3KaTa U B3aMMO/IeICTBHETO HAa BCUUKU GAKTOPHU.

Apyr ¢akTop, cnypall MKOHOMHAYeCKOTO Bb3CTAaHOBABAHE, € 1eMOorpadpCKOTO pa3BUTHE
Ha bwbarapua. Makap 3actapsBaHeTO W CWJIHOTO HaMaJfiBaHe Ha HaceJeHUeTO B
TpyZocrnocobHa Bb3pacT Ja ca AbJArOCPOYHU npobsemy, npe3 2014 roauHa eMurpayusta
JIOI'bJIHUTEJIHO M30CTpU JeMorpadckara Kpusa. Taka, ye ako ce rJesa OGEKTHBHO 3a
HaMaJisiBaHe Ha pHUCKa B /J’bpKaBaTa, TpsbBa Ja ce B3eMaT MNOJUTHUYECKU pelleHUs.
,Ollpefie/leHNeTO0 Ha NOJUTUYECKHS PUCK B HaW-TeCeH CMMUCBJ BKJKYBA IPOMSAHA B
IPUOPUTETUTE HA yIpaBJ/sABalldTe 10 OTHOLIEHHE HA pa3BUTHUETO HA KallUTAJIOBUA Iasap,
3aKOHOBO ONpe/ieJleHd CTUMYJHM M O0O6JieKieHUs1 3a HHBECTUTOpH, 3alUTa Ha
MHWHOPUTAPHUTE AKLIMOHEPH, HAZA30P BBPXY [JEeHMHOCTTAa HA UHBECTULMOHHUTE NOCPEJHULH,
ob6JieKYaBaHe Ha CHUCTeMUTe 3a paslJalllaHe, NPOMsHA B CTpaTervsTa 3a pa3BUTHEe Ha
onpe/ieJIeHH CEKTOPU OT UKOHOMHUKaTa”.2

! Tlerpos, C.,Yupasnenue Ha pucka, Asanrapy [puma, C., 2015.

2 TTak Tam.
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HsAkon MaKpOMKOHOMUYECKH NNOKAa3aTe M 32 CbCTOTHMETO Ha UKOHOMUKATa
Ha bbiarapus 3a nepuoga 2011 - 2015 r

ImokKasaTeJu 2011 2012 2013 2014 2015
BBII (MJpz./B.) 78.4 80.0 80.3 81.4 82.4
BBII (roa.peanen Temn Ha 2.0 % 0.5 % 1.1% 1.5 % 1.3 %
n3MeHeHue %)
XHIIL (cpeAro roaumto 3.4 % 2.4 % 0.4 % -1.6 % -0.3 %
nu3MeHeHue %)
[M4YU (MyH.B.) 2602 2233 2494 1182 1800
[T4YHU ( % ot BBII) 3.3% 2.8% 3.1% 2.8% 2.2%

BespaboTuua

11.3 % 12.3 % 13.0% 11.6 % 11.2 %
(cpeanoroauiie %)

JbpxaseH abir ( % ot BBII) 159 % 183 % 18.6 % 271 % 29.3 %

bromxeten nedunut (% ot BBII) -0.2 % -0.4 % -1.8% -3.7% -3.0%

H3Toynuk: HCHU

OcHOBHa TMOJIOKUTEJNHA MNpeANOCTaBKa 3a /JbpKaBHUA O0KeT e enHa Jobpe
dyHKIMOHMpallla U 'bBKaBa UKOHOMHKA CbhC CTaOW/IEeH M YCTOMYMB TeMIl Ha pactex. OT
Jlpyra cTpaHa ce HabJil0/jlaBa yBeJIMuaBaHe Ha Pa3XxoJUTe Ha J'bp>KaBHUS OIO/KET. KaKTO MO
OTHOIEHME Ha COLMAJHUTE IJIAlllaHUs. Taka M 4Ype3 HapacTBAaHETO Ha pas3xoAuTe 3a
noJiyyaBaHe M 06GCIyKBaHe Ha J’bpKaBHUSA JbJT — JIUXBHUTE HapacTBaT. a UKOHOMUKATA € B
3acTol. Pa3BUTHUTE J'bpKaBU C BUCOKH [IOXO/IM Ha IJlaBa Ha HAaceJIeHHUEeTO UMaT CKJIOHHOCTTA
Jla ca Mo-yCTOMYMBU Ha CbTpeceHUs. Te3su NKOHOMUKHU MOraT Jla OCUTYPSAT Ha JbpXKaBaTa CU
NOo-1IKMPOKa JaH'buyHa 6a3a U CPAaBHUTEJIHO M0-100pe pa3BUTH GUHAHCOBH Na3apH.

Tyk e mMsicToTO Jla ce cnoMeHe, ye bbarapusa Tpsa6Ba Jja HanpaBU 3asiBKa 3a y4aCTHUETO
CU B €eBpPOINENCKUTE UHUIIMAaTUBU 32 KOHKYPEHTEH U YCTOMYUB PaCTeX. Ype3 MPOBEXJaHETO
Ha IeJieHaco4YeHa Jbp>KaBHa MOJWTHUKA U CbIJACyBaHU MPUOPUTETU 3a Pa3BUTHUETO Ha
HallMOHa/JIHaTa MKOHOMMKA. KOWUTO Jia OTpa3siBaT CbIEeCTByBallMTe TpajuLUA U
KOHKYPEHTHH NpeIMMCTBA 10 OTHOLIEHHWE Ha ONpeJieJIEHU CEKTOPH U IeHHOCTH.

Jpyr BaxkeH pakTOp 3a MOBHIIABAaHE HAa MKOHOMMUYECKaTa CTAOUJIHOCT € MpeKpaTs-
BaHETO Ha KOPYMIMATA M NPeCcTbIHOCTTA. KOUTO €/iBa JIM lie NMpeJr3BUKAT MPOMsHA Ha
nasapuTe B KPaTKOCPOYEH IJIaH. HO 1lje CUTHAJIU3upaT. 4ye NpaBeHeTo Ha 6u3Hec B bbarapus
ce yJecHsiBa. Bblpeky no-BUCOKMTE paBHUIIA HA PUCK CIPSIMO eBPONENCKUTe. O'bJrapckaTa
MKOHOMHMKA MOXe Jla Ce XapaKTepu3Wpa KaTO OTHOCUTEJHO cTabuyjHa Ha ¢$oOHa Ha
CIy4YBalllOTO Ce OKOJI0 Hac - HekKa He 3abpaBsiMe (QUHAHCOBUTE TPYAHOCTU B [bpius.
npeJU3BUKaJU LIHUPOK JUCIYT Ha €BpPONEeMCcKOo paBHHUILE. BipBaMe. 4ye Ta3u OTHOCHUTEJHA
CTabUJIHOCT. HE3aBUCUMO OT HETaTUBHOTO BJIMSIHUE HA onpeJiesieHH GpaKTopH. 1ie JoBesie [0
JUbJITOCPOYEH PBCT W CJeJ, HAKOJIKO TOJWHU OUXMe MOIJIM Ja Ce MOXBaJUM C PUCK.
aHaJIOTMYEeH Ha TO3U B Pa3BUTHUTE €BPOINENCKH J'bp>KaBHU.

2. HNHBecTHIMH

WKOHOMHYECKUSAT pacTex Ha B'bJII‘apI/IH MOXKe [a 6'13,&8 MpeaAn3BUKAH OT (1)aKTOpI/I KaTo
MMOBHUII€EHO HWHBECTHLIHMOHHO TbpPCEHE. IMOBUIIABAHE e(l)eKTI/IBHOCTTa Ha HHAYCTPpHUATA H
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HapacTBaHe Ha BBTPELIHOTO ThpceHe. HeobxoauMo e na ce moJsioKaT yCWUJIMS B MOCOKa
ONTHUMU3UPAHE pa3xoAuTe U TMOA0OpsBaHe CTPYKTypaTa Ha OpyTHaTa MNPOAYKIMUS.
nojo6psBaHe Ha GUHAHCOBATA JUCHUILJIMHA B /bP>KaBHUS CEKTOP M HapacTBaHe Ha YaCTHUS
cektop. [locTuraneTo Ha 3a/J0BOJIMTEJIEH UKOHOMHUYECKH pacTex OW A0BeJio A0 3HAYUMH
COLMAJIHU MOCJeAUId — HapaCTBaHe Ha peasIHUTe JO0XOJW Ha HaceJleHUeTO M HaMaJisiBaHe
paBHHUILETO Ha 6e3paboTuliaTa. BaxkeH ¢pakTop 3a NOCTUraHETO HA UKOHOMUYECKU PaCTexX e
Y yCHelHOTO UHAJM3UPAHE Ha CTPYKTypHaTa pedpopmMa.

[IlpekuTe dYyXJAeCTpaHHA HWHBECTULMU UrPasAT KJIKWYOBA POJIA B CBETOBHOTO
VKOHOMMYECKO NPOCTPAHCTBO. Te ca efHa OT OCHOBHUTE MNpPeANOCTaBKU MPHU Mpexoja KbM
nasapHa MKOHOMMKa 3a MOOUJIM3UPaHe HA PUHAHCOBU peCypCU. BHEJpsiBaHE HAa CbBPEMEHHU
dopMu Ha ynpaB/ieHUE B CTONMAHCKUTE OpraHU3alUU. TEXHOJOTMYHO OOHOBJIEHUE U aKTUBU-
3UpaHe Ha UKOHOMUYECKUs pacTex. TpeBokeH € GaKThT, Ue NMPUBJIEYEHUTE YyKJeCTPAaHHU
MHBECTULIMHU B bbirapus, BKIIOYUTENHO Upe3 NprUBaTU3allMs, ca He3HAYUTeJHU Ha poHa Ha
KallUTaJIOBJIOKEHUATA HAacOYyeHU KbM YHrapusd, Yexud, [losma v ocraHanuTe CTpaHU OT
llenTpasiHa u MU3ToyHa EBpona.

3a Ja mpuBJiede MOoBeYe YyKJM UHBECTUIUHU. O'bJrapckaTa UKOHOMMKA TpsibBa /Jla € B
CbCTOSAHHWE Jla TMpe[JioKU T[O-HUCKA [JaHbYHU CTaBKU. Jla peKJaMupa aKTHUBHO
MaKpOMKOHOMMYECKATa CTabuju3alus B CTpaHaTa M Ja NoAoO6pu HHOpACTPyKTyparTa.
MHTepecHa uzes e W Cb3ZjlaBaHeTO Ha odluiopHa 30HA B cTpaHaTta. Hapej c uyxauTte
WHBECTUIMU. HE MO-MaJIKO BHUMaHUe TPsi6Ba Jla ce 06'bpHEe HA 3aCUJIBAHETO HAa UHBECTH-
[[MOHHATa aKTUBHOCT OT CTpaHa Ha OBJrapCcKUTe HWKOHOMHUYECKHM cybeKTH. Hackopo
NPaBUTEJICTBOTO MpPHe AO0KJa[ Ha MUHHUCTEPCTBOTO HAa GUHAHCHUTE, B KOUTO ca U30pPOEHU
JleceTUHa (QaKTOPH, KOWTO MpedyaT Ha BBbHUIHUTE WHBECTULMHU B bbarapusa. YUyxaute
MHBECTHULIMHU Ca KJIOYOBHU 3a Ch3/[aBaHETO HA paOOTHU MeCTa M 3a pacTeka Ha UKOHOMHUKaTa
HU. Cnopen, nmocnegHuTe faHHU Ha BHB, 6siM30 1.5 Mununapaa eBpo ca mpekuTe 4yKJecT-
paHHU UHBECTUL UM B CTpPaHaTa 3a llepuo/ia oT sHyapu 0 HoeMBpU 2014 r. Habess3aHu ca u
HeOoOXOJJUMHUTE MEPKH 3a MpeojoJiiBaHe Ha Mpob6JjeMUTe IMpesJ HapacTBaHETO Ha
VHBECTUIMUTE B CTPAHATA.

IIpuxoau or MHBecTUUMH B Bhiarapust
3a nepuoaa 2010 - 2014 (mJapa. JB.)

2010 2011 2012 2013 2014

HU3Toynuk: HCHU

Moxe na ce oT6GesieXU. Yye 3a CBUUAT IEpPHO]; OT BpeMe ce HabJoJaBa CJIeJHOTO
pasnpejesienneto Ha [TYU mo cekTopu. KaTo Ha MbPBO MSCTO € CEKTOP'T Ha eHepreTUKaTa
cJie[iIBaH OT MPOU3BO/ICTBO. TPAHCIIOPT. TEJIEKOMYHUKAIIUHU U .
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Iy0,1IM4HO-4aCTHH MHBECTHLMH 110 ceKTopH 3a neproaa 2010 2014 r (%)

B eHepreTuka

19% B npowusBoacTBO

TPaHCNOPT U Te1Ie KOMYHUKA LUK

7% [

o

6% 27% apyrv

B ctpowutencteo

B ¢uHaHCOBO NocpeHMYECTBO

H3ToyHuk: BHb

Bblipeku de, 4YacT OT CepUO3HHUTE NPOOJEMH HA CTpaHATa HaMepuxa CBOETO
paspellieHHe B Kpasi Ha MHHaJlaTa roJiMHA, HKOHOMUKATa € W3MpaBeHa, KaKTO IMpeJ HOBU
npeAu3BUKaTeJCTBA (Hali-Beye TrpbIKaTa Kpu3a), Taka W TNpea IMpeooJisiBaHE Ha
CpPeIHOCPOYHUTE HeraTUBHU ePEeKTH OT MHUHAJIOTOJUIIHUTE CbOUTHS (HAIp. YKpenBaHe Ha
WHCTUTYIIMOHAJIHUS KaNalUTeT Ha OAHKOBHUS HAJ30p, MPOAb/DKABAIUTE OTPAaHUYEHUS B
TbproBusaTta Mexay EC u Pycus u ap.) B Obarapckata MKOHOMHKA ca €1abo0 3a/0XKeHU
Na3apHUTe NPUHOUNK. DYHKIUOHUPAIIMAT y HAC Ia3apeH MeXaHHW3bM € OTHOCHTEJHO
HeedeKTHUBeH. 3aryouTe HaJ[BUIIABAT MPUXOJUTE U MoJ3UTe. He e MpUK/IOYEH mporeca Ha
NpUBaTH3aIMsA, a TOBA € OT 3HAaYeHHe 3a I"'bBKABOCTTAa Ha NPOMU3BOACTBeHUSI ceKTop. C
NpeMUHAaBaHETO Ha COOCTBEHOCTTA HA ToOJIeMH HAIIM MNPEeJANPHUSTHS OT JIbpXXaBHUS B
YaCcTHUS CEKTOp Ce OYaKBa roJisiMa 4acCT OT 3aryouTe Ja HaMaslesT U NpeANpUATHATA Aa
peasu3upaT NPUXOAH, KOUTO Jla 'Y HAMPaBAT KOHKYPEHTHOCIIOCOOHHU, KAKTO Ha HalllWs, TaKa
Y Ha YY)KAUTeE Ma3apH.

Bb3 0cHOBa Ha FOPHOTO MOXKe Jia ce 060061H, Ye 6'bJrapckaTa MKOHOMHKA € CII0OCOO6HA
Jla TocpelllHe KOHKYpPEeHTHHSI HATHUCK Ha mnasapHuTe cuau B EC. OT apyra crpana
WKOHOMMYECKUTE KPWU3W HMMaT M CBOH IOJIe3eH acleKT, 3allloTO CaMOTO WM CJy4YBaHe
HelpeK'bCHATO MOATHUKBA MOJUTUIUTE U OOIIECTBOTO /Ia ThPCAT BCe MO-J00pPU pelleHus 3a
yBeJIMYaBaHe MOTeHI[MaJIa 32 pacTeX Ha CTpaHaTa, a uMeHHo upe3 [TYU.

3. Ilasap Ha Tpyaa

BbJrapckuaT nasap Ha TpyZa € WHepTeH C HUCKO paBHHUILE Ha 3aeTOCTTa U BUCOKA
6e3paboTtulia. bpoaT Ha 3aeTuTe sinna npe3 2014 r. e c okos10 13 % MO-HUCHK OT PEKOPAHUTE
HuBa npe3 2008 r. [losuTUKUTEe 1O OTHOUIEHWE HA Ia3apa Ha TpyAa, NOAKpPENSAHU OT
EBponelickus couuaseH ¢GOHJ, 3amasudxa BaxkHaTa cd possd B bbarapus. Tbil kato
MKOHOMHUYECKHUST pacTexX NMpoJAbJrKaBa [ja € HeJloCTaTb4yeH 3a 3HAYMTE/IHO yBeJiM4aBaHe Ha
3aeTocTTa B Bbjrapus, nmaszapbT Ha TpyJa OCTaBa 06JaCcT Mopakzalla rojieMd PHUCKOBE.
AKTHMBHMTE NOJUTHUKU 3a Ma3apa Ha TpyZa NpPOABbJKABaT Ja Cca HeJOpa3BUTH KaKTO IO
obxBaT, Taka M 10 HacodyeHocT. [lofoOpsiBaHeTO Ha USJOCTHOTO KayeCcTBO Ha
obpa3oBaTeJsiHATa CUCTEMA OCTaBa MpeJU3BUKATECTBO. [Ipob/nKaBaliMTe HEChOTBETCTBUSA
MeXJy TBbPCEHUTEe W MpejAJaraHUTe YMeHUs Ha Masapa Ha TpyJa ca CBbpP3aHU C
HEOTrOBapsIUTE Ha HYXJUTe CUCTEMM 3a obOpa3oBaHHWe U oOy4yeHHe. Bbnpeku, ye B
Bbirapus 3aBbpliBaHeTO Ha BUClIe 06pa3oBaHUe ce e MOBUILUIIO 10 29.4 %, To mpoAb/KaBa
Jla e U3MpaBeHo NpeJ NpeJrM3BUKATEJCTBOTO Ja OTroBaps No-A00pe Ha HYX/UTe Ha Ma3apa
Ha TpyZa. KakTo cTaBa ICHO ¥ OT NpU3MBUTE HA NPOTECTUPALIUATE N0 YIULUTE HA CTPAaHATa.
Bbirapus HaMa a JJOCTUTHe CBOS II'bJIEH OTEHLMAJ 3a PacTeX, J0KaTO Te3u Npo6aeMU He
6'bJlaT MPEO/I0JIEHHU.

[lo nanuu Ha EBpocTtaT 6e3paboTuuata B bbiarapus e egHa ot Hau-BUcOokuTe B EC U
poctura 0 12.4 %. OcHoBHa NpuYKMHa 3a yBeJIMYEHUETO Ha 6e3paboTHLiaTa e CTPYKTypHaTa
pedopma, npu KOAATO JbPKABHUAT CEKTOP OCBO6OXKJaBa paboTHM MecTa. [Ipe3 2015 r. 3a
I'bPBY I'bT OT F'OJJMHU HacaM 6e3paboTuiarta B bbarapuda e Hamansna 1o 9.9 %.
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Be3padoruna B buarapus 3a nepuona 2010 - 2015 r (%)

9,9% 11,2%

H 2010

]

11,2% . 2011
H 2013
m 2014

= 2015

12,9% 12,4%

H3Toynuk: HCHU

EJUHCTBEHOTO TpallHO pellleHHWe Ha TO3W MpobJseM e Ta3u 6Ge3paboTuua Ja ce
KOMIIEHCUpPA OT Cb3/laJIeHUTE HOBU PAabOTHU MecTa B 4YacTHUs ceKTop. CbliecTByBaT
pervoHaJiHu MporpaMu, OCUrypsiBallli BpeMeHHa 3aeTOCT 3a 3acCerHaTUTe JIUIA U POrpaMy,
HACOYEHU K'bM Ma/IIUHCTBATa B CTpPaHaTa, KOUTO OCUTypsSIBaT BPEMEHHO OOJieKuaBaHe Ha
npo6seMa. [Io oTHOIIEHHE HAa 32€TOCTTA U NMOJUTHUKATA Ha JJOXOAUTE B CTPAHATa ChLIECTBYBa
Jlobpa 3aKkoHOBa 6a3a; B MOMeEHTa Ce IpoBeX/a U pedpopMa B 6'bJArapCKOTO 0O6pa3oBaHHUE.

2.1.Makpo 1 MuKpo puckK

[TociefHUTE HAKOJIKO TOJAMHU HECUTYPHOCTTA MpeJ, MAKPOUKOHOMUYECKUTE NMPOTHO3U
3a bpsrapus e 3HauuTesIHA.

[Ipe3 2014 r. bbarapus oTyeTe HalW-BHUCOKATa CpejiHA roAuiiHa jedanuss U HaW-
HUCKOTO HHUBO Ha L|eHUTe B aGCOJIOTHU CTOMHOCTU. He Ha mocyiegHo MscCTO, Tpsi6Ba Ja ce
CIIOMEHe U MOJIMTUYeCcKaTa HECUTYPHOCT. TS e CBbp3aHa C HECTAOMJIHOCTTA Ha HACTOSAIOTO
IPaBUTEJICTBO U NPEJCTOSALUTE eBPONENCKU U300PH, a CBILO U CbC CbOUTUATA B YKpailHa U
Pycuss u eBeHTya/lHUTe eHepruHU MnpobJieMH, KOUTO Te OHxa MOIJM Ja JloHecaT Ha
O'bJirapckaTa HWKOHOMHUKA. BbB Bpb3ka € TOBa BaKeH acleKT Ha HWKOHOMMUYecKaTa
MOJIUTUKATA Ha CTpaHaTa e [O0-roJisMa eHepruiiHa He3aBUCUMOCT W aJTepPHATHUBHU
HM3TOYHUIM Ha eHeprus 3a bbiarapus. 3a//Ib>KHANIOCTTA HA KOPIOPATUBHUS CEKTOP - KAKTO
B'bHIIIHATA, TaKa U MexaAyprupMeHaTa, 3ae/IHO C BUCOKaTa 6e3paboTulia ca |pyruTe rojeMuTe
pHCKOBe 3a O'bJIrapcKaTa UKOHOMHUKa.

Jbp>xkaBaTa urpae BaXkHa poJisl 32 3alla3BaHETO HA MAKPOMKOHOMHUYECKATa CTabUIHOCT,
M3passBallla ce OCHOBHO B 3ama3BaHe Ha [lapWyHUS CbBeT W MOAABbpKaHe Ha QHCKaIHA
cTabusHocT. UMa He06X0AMMOCT OT paJiuKaJHU pepopMH 3a 06J1aCTU KATO 3/jpaBeona3BaHe
¥ 00pa3oBaHUeE, KAKTO U OCUTypsiBaHe Ha pHMHAHCOBA yCTOMYMBOCT HA MEHCHOHHATA CUCTEMa.
Bbpxy To3u mpobsieM akieHTHpa EBpomelickaTa KOMHCHS U BbB BTOpPUS CHU JAOKJA[ 3a
MKOHOMHUYECKHUTe ArcbaaHCH B CTPAHUTE - YJIeHKHU Ha EBpomnelickus cbio3. BUCOKUAT pbCT
Ha 6e3paboTHLiaTa cpeJi Hal-HUCKO KBaJIMPUIUPAHUTE X0pa U CepUO3HATa pasjiMKa MeXay
T'bPCEHETO U NMpe/JiaraHeTo Ha KBaJuPUILIMPAHU KaipHU ca Cpeji IpPyruTe OCHOBHU NPOGJIEMH,
oTtuyeTeHU oT EBpomneiickaTa koMmucusi. B Tasu Bpb3ka KOMHUCHSITA OTYUTA U JUcOasaHCca
MeXy ThpPCEeHEeTO U MpeJJiaraHeTo Ha A06pe KBaJuUIMPAHU KaJIpU CIIOpe] HYKJIUTe Ha
kopnopaTuBHus cektop. EK npenopbuBa bbarapus aa npeanpreMe pasiMmyHU LbJATOCPOYHU
MEpPKHU 3a eJJMMUHUPAHETO Ha Te3Uu mpobseMu 4ype3 pedopma BbB BUCLIETO 06pa3oBaHUE
WJIM pa3JIMYHU IPOrpaMy 3a HacbpyaBaHe Ha 3aeTOCTTa CpeJ MIaJJuTe Xopa.
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baHKoBaTa Kpu3a CbLUO Ch3JaZe MpeAU3BUKATeJCTBA IMpej YIpaBJIeHUETO Ha
JIMKBUJIHOCTTA NpPU bpKaBHUTe ¢GUHAHCU. BbIpekd Ye, eqHA 4YacT OT CEPUO3HUTE
npo6JieMd Ha CTpaHaTa HaMepuxa CBOETO paspelleHUe 4ype3 HauuoHasHaTa mporpama 3a
pebopmu Ha Peny6svka Bwarapus u HanuoHasHaTa nmporpama 3a pasBuTHe - bbarapus
2020, B Kpad Ha MMHajaTa TrOJWHA, HWKOHOMMKAaTra Oe H3MNpaBeHa IpeJ HOBHU
npeAy3BUKaTe/JCTBA (rpblKaTa Kpu3a) M MpeJ; HeoOXOAWMOCT OT MpeoJioJisiBaHe Ha
CpeIHOCPOYHUTE HEraTUBHU ePeKTH OT MHUHAJOTOJUIIHUTE CbOUTHS (HAMp. YKpenBaHe Ha
MHCTUTYLMOHA/IHUS KalalUTeT Ha 0OAaHKOBUS HAZA30p, NPOb/KaBallldTe OTPaHHUYEHUsT B
Tbproeusta Mexay EC u Pycus u ap.). B To3U KOHTEKCT U OT IJleiHA TOYKa Ha cnenudrKaTa
Ha ObJArapcKkaTa WKOHOMHKA, MPHUOPUTETHH MAKPOUMKOHOMHYECKH II0Ka3aTesH, KOHTO
Tpsi6Ba Ja 6'b/laT BHUMAaTe/JHO HabJIl0/JaBaHU ca Te3H, CBbpP3aHM C prCKa/THATA CTAOUJIHOCT,
0aHKOBHSI CEKTOP, UKOHOMHYECKHUS pacTex U JedaanusTa.

2.2, MoOHUTOPHUHT

Cnen usrorBeHus oT EBpomnelickaTa KOMUCHUATA rofuileH 0030p Ha pacTexa, MpUET
npe3 HoeMBpu 2014 r., EC npue pelleHue fa cjieABa UHTErpupaH MoAX0J KbM MKOHOMM-
yecKaTa I0JIMTHUKA, 6a3vupaH Ha TPYU OCHOBHU eJleMeHTa:

®  CTUMYJIMpaHe Ha UHBECTULUHUTE;

"  yYCKOpsIBaHe Ha CTPYKTYpPHUTE pedpopMU;

"  CTpeMeX KbM 0JIaronpUsTCTBalla pacTexa PUCcKaJlHa KOHCOJMUAALMS.

KomucusrTa 3ak/touy, ye 3a bbarapusa ca Hajule MakKpOMKOHOMHUYECKU AUcOasaHCH,
KOUTO U3UCKBAT MOHUTOPHUHT U NMOJUTHYECKH JercTBud. [lo-cnenmanHo, npogb/KUTE/IHATA
KOpeKLMsl Ha Ia3apa Ha TpyJa M HaMa/dBaHETO Ha KOpHopaTUBHATA 3aAJbXHAJOCT.
JoxnaagbsT Ha EC 3a bbarapus (2015) Bk/ouBa M MNpuJaraHeTo Ha CcleqUuPUYHUTE
npenopbku npuetu ot EC, KOUTO ca HacoueHU KbM NyOJUYHUTE QUHAHCHU, IEHCHOHHATa
cUcTeMa, OM3HeC cpejiaTa U eHEPTrUMHUSA CEKTOP.

Jlpyru OCHOBHM NPUOPUTETH HA NpaBUTEJICTBEHATa IOJUTHKA 33 UKOHOMHYECKHU
pacTexx ¥ HaMaJ/IgsBaHe Ha MOJUTUYECKUS PUCK OU cjelBajio JAa ca CBbp3aHU C
pedopMUpaHeTO HA CUCTEMHUTE. KOUTO MOHACTOALLEM PAbOTAT U3KJIIOUYUTENTHO HeepeKTUBHO
- coyyaJsiHaTa, o6pa3oBaTe/iHATa U 3[jpaBHaTa.

[IOIMTUYECKUAT PUCK € KOMILJIEKCHA XapaKTepUCTUKA, NPOM3THUYallla Hal-Bedye OT
NOBeJleHUeTO Ha JIMIAaTa B3eMally U IpUJarauiy peleHus 3a UKOHOMHUKATA.

CTomaHCKUTe pelleHUs Y HaC He ca aBTOHOMHH, JIOPY KOraTo NpeTeHAUpaT 3a TaKKUBaQ,
3al[0TO OTKPUTHUS XapaKTep Ha MKOHOMHKAaTa I'M INpPUHYXJaBa Ja ce CboOpassiBaT C
M3UCKBAHUATA U OTPAHUYEHHUATA Ha MEX/AYHApOJHATA CTONAHCKA KOHIOHKTYpa.

[IpenopbKUTe HA MEX/YHAPOJHUTE KOMUCHU U HA IJI00aJIHUTE UKOHOMUYECKU UTPavyU
(IMF, WB, ELIb u apyru) B KOM6HHaLMsl C PUCKOBETE HA MUKPO U MakKpo HUBO Ha Ma3apa Ha
TPYAa, MPU WHBECTHUIIMUTE W TEXHOJIOTUUHUTE pelleHUs B CbBKYNHOCT GopMUpaAT Taka
Hape4yeHHUs MMOJUTHYECKU PUCK.

Heo, koeTo 06MKHOBEHO y6ArBa OT MOrJieia HAa U3C/e/l0BaTeIMTe ca MPoLefypuTe 3a
B3eMaHe M YTBbpK/JaBaHe Ha pelleHUATa B MKOHOMHUKATA. [ledasHO e CbCTOAHWETO Ha
eKcrepTr3aTa NpyM U3pabOTBAHETO HA NMPOEKTUTE 32 3aKOHM, a KapTUHATa HPHU TAXHOTO
NpuJiaraHe e olle no-TparuyHa.

M3BecTHUTe CbC CBOSITA ,MOJEPHOCT HeNpPaBUTEJNCTBEHM OpraHMU3allMd ca KaTo
JIBYJIUKUSA fIHyCc - OT eZjHa CTpaHa OCUTypsiIBaT HeoOXojuMMaTa 3a BCSIKO YIpaBJeHHUe
ONIOHEHTYPa, a OT Apyra ce ONUTBAT Ja MOJe/UpaT pelleHusd, Ja MaHUIYJIMpaT cpejaTa B
KOSITO CTaBa TAAXHATa peaay3alusl.

B mbpBUAT ciy4al ,0MOHEHTypaTa“ — OpraHu3alUMTe, OKa3BaT 0JIarONpUsITHO Bb3-
JleiICTBYE U MOJIUTUYECKUSI PUCK OM MOI'bJ A ce HaMalu. BbB BTOpUAT ciaydyaid obaye Te
Bb3NpHEMAT JIOOMCTKM MOJAXOJ, NPU KOWUTO OOUKHOBEHO HWHTEpecuTe Ha rpyna oT
0011leCTBOTO CTaBaT JOMMUHUpAIU WM TEKYLUS UHTepec JOMUHUpA NepcrneKTUBHUSA. Taka
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MOJIMTUYECKHUSAT PUCK CTaBa GaKTOp, NOpakJall, HEyCTOMYMBOCT B UKOHOMUKATA U JIUIICA Ha
BU3UA 3a Objenieto. ToBa Mjalld MHBECTUTOPUTE U 3aCUJBAa HECUTYPHOCTTA Ha OU3HeEC
cpepara.

B n3BecTeH CMUCBJ MOXe Ja ce TBbPAY, Ye NOJUTHYECKUTe pellleHus ce u3paboTBaT
He TaM, KbJeTo 60U TpsbBajo ToBa jAa cTaBa - [lapsameHTa U MUHUCTEPCKU CbBET, a B
CTPYKTYPH, KOUTO MMAT JIOOUCTKU UHTEPECH U HSIMAT HUKAKBa MOJHUTHUYECKA U UKOHOMMU-
yecKa OTTOBOPHOCT.

[IpuMep 3a TOBa ca NMOBEJEHHETO B MHOTO CJAy4Yyau Ha TakKa HapedyeHUTe ,3esieHHU"
(moHsKora Te ca cBoeobpasHa, OyZjHa CbBECT), KOTaTO Te He YCHABAaT Ja HaMepsaT BepHHUA
JIMAJIOT C MECTHUTE 00IIHOCTH. /Ipyr puMep ca OLeHUTeJIMTe Ha NPOEeKTH 10 ONeEpaTUBHUTE
nporpaMu Ha EC, a 1a He roBopuM 3a JI06M3Ma U HapyLIeHUsATA B MECTHUTE MOJIUTUKU U
pelieHUs1. BbB BCUUKM Te3U 06/1aCTH HAMa epeKTUBEH MyOJIMY€eH U I'bpKaBeH KOHTPOJI.

B cbhujHOCT epeKTUBHOCTTA HAa KOHTPOJIA Ce OKa3Ba K/I4Y0B GAaKTOP 3a NpeBeHLUS OT
pasMyHA GOpPMH Ha PHUCK, BOJEUIM 10 UHTErPUpPAHUSI MOJUTUYECKU PUCK. KOHTpOBT e
,Pa3sNUIAH", pa3NnpbCHAT, OCBILECTBABAHETO My € NOCTPAKTyM U BCUYKO TOBa BOAHU [0
HUCKaTa My epeKTUBHOCT U HEaJeKBAaTHOCT.

JIOKOJIKOTO HM e U3BEeCTHO HUTO B OMBLIATA Beye mporpama ,AZMHUHUCTPATHBEH
KamnauuTeT , HUTO B cera JelcTBallaTa Nporpama ,YMHO ylnpaBJjieHHMe“ HsMa BKJIIOYEH
IPHUOPUTET, CBbP3aH C No006psiBaHe epeKTUBHOCTTA HA KOHTPOJIHATA JeUHOCT.

A HeratuBHUTe npuMepH ce peasaT — KTb, Ocuryputennara cucreMa (HOH, yactHuTe
NeHCUOHHU POH/I0BE U T.H.), Bysiraptabak u jpyru npuMepH, YMUTO CIUCHK He € KPaTbK.

Cy0eKThT Ha IOJIMTUYECKHUS PUCK Ca MIOJUTHULMTE, a pe3yATaThT - TEXHUTE pelleHus1. B
Na3apHU yCJ0BUSA Te JIECHO MOraT Jila ce NMpeBbpHAT B 00EKT Ha MOKYNKO-NpoJax0a, upe3
MeXaHHW3MHUTe Ha Jiobu3Ma. 3a cera CyBepeHa Ha BJIacTTa — HApoJa € CTabU/IHO 06e3MpaBeH.
OnpegeneHu ca My JiBe poJikd — Ha Ny6JMKa U POH 3a X0/l0BeTe HA rojeMurte urpayu. Huma
TOBa He e ne4yajHo?

OrpoMeH mpo6JieM e WHAYLMPAHUS Y HAC BBHHIIHOMKOHOMUYECKH puCK. ToBa cTaBa
ype3 MeXaHU3MUTE Ha BBbHIIHATa 3aJ/I'bXXHAJOCT, BaJyTHUTE KYpCOBe, MeXJyHapoJHaTa
TbproBus. ToBa obade e JApyra TeMa M3BbH IpeJMeTa U 0OxBaTa Ha HAUIETO CKPOMHO
u3cJje/JBaHe.

3aK/IloyeHue

OnpeneneHreTO Ha MOJUTUYECKUSI PUCK B Hall-TeCeH CMMUCBHJ BKJw4YBa: ,[IpoMsHa B
IPUOPUTETUTE HA YNpaBJsABAIUTE 10 OTHOIIEHUE Ha Pa3BUTHUETO Ha KalMUTaJOBUS Masap,
3aKOHOBO ONpeJieJleHd CTUMYJM U o0O6JieKieHUs1 3a HMHBECTUTOpH, 3allUTa Ha
MUHOPUTAPHUTE aKLIMOHEPH, HAA30P BBPXY JEHHOCTTA HA UHBECTULMOHHUTE NOCPeSHULH,
obJiekuaBaHe Ha CUCTeMHUTe 3a paslJallaHe, NMPOMsHA B CTpaTerdsTa 3a pa3BUTHE Ha
onpe/ieJieHU CEKTOPU OT HKOHOMHKaTa”.1

Bbarapusi 3aK’bCHs H3KJKYUTEJHO MHOIO B CBOS INpeXoJ, KbM BUCOKOE(PEKTUBHO
Ha3apHO CTONMAHCTBO, BKJIKOUYUTEJNHO U CIIPSIMO MOBEYETO MOCT COLMAJUCTUYECKH CTPAHU OT
lentpanHa u U3touna EBpona. Kpusnure B 6aHKOBUS CEKTOpP, 3a0aBSHETO HA CTPYKTypHaTa
pedopma, HeHaBpeMEHHOTO INpHBeX/JaHe Ha OBJrapCKOTO 3aKOHOJATEJCTBO B
CbOTBETCTBUE C €BpPONEMCKOTO, Hecna3BaHe Ha JaHbYHMU 3aKOHM, 3abaBsiHe Ha
npUBaTU3alUATa - ca BCe MPOO6JIeMH, KOUTO XapaKTepuU3UpaT U ONpeJesisiT O'bJArapcKusi
Ipexo/i KaTo H3KJKYUTEJSHO TPYAEH W CBbp3aH C TEXEeCTH M COLMAJHO HalpeXeHHe.
PasxozuTe Ha TO3U NpeXo/] oe 6O'bJIrapCKus HApOJ,.

W3X0JHUTE YCJI0BUS, OT KOUTO cTapTupa bbirapus 6sxa ocTa no-pasjiMuHy OT T€3U B
Jipyru EBponelcKky cTpaHU KaToO MUHYCUTe 6s1xa U3LsJI0 32 HallaTa Jbp:kaBa. B pesystat Ha
KOMILJIEKCHOTO BJIUSIHWE Ha Te3u U Ha Jpyrd ¢GakTopu, Objarapckata HMKOHOMHUKa 6Oe

1 Carrel, Ph., The Handbook of Risk management. Implementing a Post-Crisis Corporate Cultute, Wiley, Finance, 2012.
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N0/IJI0KEeHA Ha CbTPeCeHUs OT sIBJeHUsATa MHIanua U 6e3paboTHLa, KOUTO 3a bbarapus ce
M3MepBaxa C MHOI'O [10-T0JIEMU CTOMHOCTH, OTKOJIKOTO 3a JJpyruTe cTpaHu. ToBa nokasBa, ye
pedopMHTe y Hac ce OKayeCTBSABAT KaTo He JoTaM edeKTHBHU. bbarapus Tpabea Ja
pedopMupa U noJ06pHU perjiaMeHTHPaHeTO U Cla3BaHeTO Ha HOpMaTHBHATa CHU ypeznba - C
IieJl IPUBJIMYaHe Ha [0BeYye YyXXJAU WHBECTUTOPU M HaMaJ/IiBaHe y4aCTUETO Ha CeH4YeCTHs
OU3Hec, KaKTO M 3ala3BaHe Ha TeMIIOBeTe Ha pacTeX, 0TOessA3aHU B MOCTAeJHUTEe FOAUHHU.
CaMo Taka Moxe Ja ce GUHHMLIMpA C YCIelleH NpexoJ, KbM CHJIHA U CTabu/HA Mas3apHa
MKOHOMMKA.
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